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Abstract : This study examined the effects of employers’ breach of safety obligation and violation of psychological contract on the
workers’ safety behaviors and turnover intention. Especially, this study examined a mediating effect of violation of psychological
contract on the relationship between employer’s breach of safety obligation and workers’ safety behavior and turnover. 198 workers were
asked to respond to the questionnaires that measured various demographic variables, employers’ breach of safety obligation, violation of
psychological contract, safety behavior, turnover intention. A hierarchical regression was conducted to identify variables that had
significant relationships between employers’ breach of safety obligation and employees’ safety behavior and turnover intention, and to
examine the mediating effect of violation of psychological contract. Results indicated that the employers’ breach of safety obligation
significantly predicted both workers’ safety behaviors and turnover intention. It was also found that the violation of psychological
contract was a significant predictor for both workers’ safety behavior and turnover intention. In addition, violation of psychological
contract was found as mediating effect on the relationship between employers’ breach of safety obligation and workers’ safety behavior
and turnover intention. Based on these results, the implications of this study and suggestions for future research were discussed.
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Fo] A 2= U= st b dAte| whet Attt Sex Male 113(57.1)
7h itk 8RBT} HofYF B Likert 57 H=(1: Female 85(429)
A drksagthE SAE A Holgs BakE s 201D
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o) YH AAE Art 93l0]glon £eUYE RIS N S
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Table 2. The result of correlation analysis
Variables 1 2 3 4 5 6 7 8
1. Sex -
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safety obligation
6. Violation of -007 046 -026 009 467"
psychological contract
7. Safety behavior 047 -.001 117 006 -392" -549" -
8. Intention to turnover 033 063 032 050 248" 427" -159 -
Mean 1.43 41.09 3.07 470 240 218 3.60 2.96
SD 496 12.86 1.26 407 821 338 908 1.17
Note) *:p<.05, **:p<.01
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Table 3. The result of hierarchical multiple regression analysis
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Table 4. The result of mediating effect of violation of psychological

contract
Predictive | Mediating | Criterion
Variable Variable Variable Path B Z
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