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HZIEA} 83.9%, ZEFEE 3ath7} 82.1%2 71 itk
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BaAee qdojalsdniulo] 60.9%% 7Pd wokth

4 258 200702507k n

A
o
=

FﬁA-iﬂ

o

|Rbo] 43.3%= 7 watrh

(Table 1) General characteristics (N=688)
Variable Classification Frequency(%)
Age <25 181(26.3)
(years) 25~29 320(46.5)

30~34 117(17.0)
35~39 37( 5.4)
= 40 33( 4.8)
Marital status Unmarried 504(73.3)
Married 182(26.5)
Others 2( 0.3)
Education Junior College 366(53.2)
University 273(39.7)
Graduate School 49( 7.1)
Working unit Medical unit 135(19.6)
Surgical unit 199(28.9)
Special unit 211(30.7)
Others 143(20.8)
Position Staff nurse 577(83.9)
Charge nurse 69(10.0)
Head nurse 35( 5.1)
Others 7( 1.0)
Shift pattern Three shift 565(82.1)
Day shift only 85(12.3)
Others 38( 5.5)
Total Career <1 54( 7.8)
(years) 1~4 362(52.7)
5~9 166(24.1)
10~14 61( 8.9)
=15 45( 6.5)
Career of <1 59( 8.6)
the present 1~4 419(60.9)
working unit 5~9 156(22.7)
(years) 10~14 35( 5.1)
=15 19( 2.7)
Average income < 150 27( 3.9)
(10,000won) 150~199 234(34.0)
200~249 298(43.3)
250~299 80(11.6)
= 300 49( 7.1)
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2.967(t.77), AHIT

% 2857(*.72) +o2 yehgrh A5

=& I 3.197(E.53)0]1% 2,

ol

% 7\1

29l& HE 3.06%(£.60)

(Table 2) Descriptive statistics of mgjor study variables

Variables Min Max Mean SD
Formal power* 1.00 5.00 3.01 .53
Informal power* 1.67 5.00 3.20 .54
Empowerment** 433 19.00 11.95 .02
Subscales*
Opportunity 1.00 5.00 3.06 .61
Information 1.00 5.00 3.09 .63
Resources 1.00 5.00 2.85 72
Support 1.00 5.00 2.96 77
Job satisfaction* 1.17 5.00 3.19 .53
Organizational commitment* 1.00 5.00 3.06 .60
* Range 1-5 ** Range 4-20
Q1L Zho| AT
ATHSE 7he) ARWAL <Table 357} @ A7) R
1 RE Hge AR R dueAE B3tk 7 Rl
e AREAZ A A 2AH Al Avens
o 4 e ARVA610, p000E ek or, 132
4 ok oA QueNES M we RS2,
pO00E bk YSIRME SRR Feldt 344
Sl 718 g AA T =41 p=000)9) e g

A% el mFAA s AATEEA, p-000)s)
Mg e REAE deplth dIRE T2 71
grRANAE 7185k HRG=555, p=000)3te] Ak
M gk ATRSe QnguEd b Ee dae)
(=442, p=000)F Uehdon, xABS ARuEa b

2 (=629, p=.00005 HHERA

(Table 3) Correlation among major study variables

B AT QARKEAEY el duNE, AT
% 2433 20 AsklE sl felel dEds
ANS BP9 1AL o)) gstel m@el A

.

= 7]
Aol A c= oi|_7,~_ oj‘la_] 7}]] 11} ;(4-31_]];\ =
LISRELO|A A}5= AR8-¥= 7ho] Ak =] (chi-square), 2] 9+5=A]
Z~(GFI: goodness-of-fit index), 4=44 3 E=X|<=(AGFI: adjusted
goodness-of-fit index), XEF3ld AA7t HHAO|(SRMR:
standardized root mean square residual)E ©]-23}ch AR
Fo AREE HAAs 2 AdkFigure 2>, FRoIAEAE
19.03(df=4, p=.0012)0= FJ&E(sig)o] 0.05HT} T A
of &3l BFo] BAGe e Ajtsitts AFTo] 7]
A, 0|78 FolAsA} el A7le) uzke B
AR B AT B4 AN et Aveln 2 4 9)
CHKim & Kang, 2001). ¥bdol] Z=x]4x(GF)e} 474 2%
EASAGRDE FolAAg Sl wRA7)e] W o
% it el 8 9E ¥ g wYol Azeld
A 5g 2 deEplFe, 1 247} 09 ool 2] 4
RETh FE Aow DFEN wH EEHT 427
OSRMR):= B 0.05 ojsjolnl e st £ Zo
2 FEnk 2 deldE GFIZF 0989, AGFI:= 0.957,
SRMR+= 0.038% 1R o] F=ojxl akgel & Ae &= 2
o7 et

ol ARAF 9 gyt
?i‘rLf’/] TR oA APE AR Aday, ey

F¥E
2

Variables Feyme] o] SIROYET Opportunity Information Resources Support .JOb. Organgaﬂonal
power power —ment* satisfaction commitment
Formal power 1.000
Informal power 495 xk 1.000
Empowermen T 6107 500 1.000
Opportunity 471 4267 31 1.000
Information 431 *** 372%%* 183*** 555%%* 1.000
Resources 418%** 280%** 23k 334k 454k 1.000
Support 471 *** 443xx* JT15%%* 346%** 366*** 313%** 1.000
Job satisfaction 288*** 355%%* 442 %% 308*** 307*** 33 *** 354 1.000
Organizational 309*** 312%** 452%%* 318%** 334%** 274%%* 398 *** 629 ** 1.000
commitment

p*<.05, p*¥*<.01, p***<.001
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(Table 4) Direct, indirect, and total effects of endogenous variables

Variables Path Direct effect(t) Indirect effect(t) Total effect(t) R?

Empowerment(Y2)

Formal power(X1) A 1.77(12.41%%) 0.54( 7.47%*) 2.31(19.88%%) 138

Informal power(Y1) 8, 1.09( 8.66%*) - 1.09( 8.66**) :
Informal power(Y1)

Formal power(X1) A 0.50(14.74%*) - 0.50(14.74*%) 247
Job satisfaction(Y3)

Empowerment(Y2) 8, 0.06( 2.57%*) 0.06(10.22%*) 0.12(12.79%%) 7

Organizational commitment(Y4) 8, 0.47(16.26**) - 0.47(16.26**) :
Organizational commitment(Y4)

Empowerment(Y2) 4, 0.14(13.13%*) - 0.14(13.13%%) 207

** Statistical significance level: |7 =2.0, p<.01
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Ao vehdon, 347 A9 JupuE: AHaN 4
=1.77, t=1241, p<01)7} o5kl aL, J@iﬂr—e— et %ﬁ
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e A a4
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P MBAA A pass Qi Sgel

Rolhs ARENTE Folstel AAHUTHEL
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e HHAML Rl
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ST= T 0

=0.50, t=14.74).

b YIINET BE5F ATREe] ¥ Zolti

= ST
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Aadel ast 2R ol AR
2471=0.12, =12.79).

7pds: QUAIUES} He5E 2280
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716 ZAEOJo] EosfE A HulZo

06%**

Empowerment \

Job Satisfaction

ATH*

14%*

Organizational
Commitment

Formal L7
Power \
S50%*
\ /
Informal
Power 1.09%*
chi-square=19.03, GFI=.989, AGFI=.957, SRMR=0.038, RMSEA=.075

** Statistical significance level: |71 =2.0, p<.01

(Figure 2) Final model of relationships among study variables

CistebEsta| x| 36(2), 2006 42

H
mﬁ
S
o
H
r

249



u g 9
B} frofete] AAH ATH T4 #1=0.47, =16.26). A Aol Th&stE I Stk 2AFAAES A2, AR
A7]=sl, AAIsE Al SellA Xd%xlé‘ﬂr NS 224 ¢
= o] o, TS A AXA Futel glvhs 713 ZHAl
FtHKwon, 2004). 22X o7 TEME} FAFES] AR
AT AREAN A Peld Ik EAPE Al =AY =4 AFS A2 214719 sHTAAE RS W
Zhehs JUWES A4 nlgAA] abe], AR, 24 of F-33to] ZFEAL AQlo] AjEL- A} 7ES ALH
Y3 2 ARIATE Jlom, s ES] ded A3 o7 HEsl A 58S pdetaa s &7 71
A(FAA - HlFAA v 9 AdHARIAF S, 2= Ho7] Wl Ao g Algdd. wEhA EaeAEe Y
Atelel] QUAAAZE Aol ZlE It THOE Wslehs ARSS] Q7o Yo} U WES] Fx
PRNTAREY] FAA g el vleAA Y] AEs 34 2 29& AREs] AAHCE A #Heg et gk
2 S 7F FEA 301383 .53), HlFAA gee HdEA Syt SRRl AIMINE F AdTERE 7R wHA
3208 5H 0 R A SR vFAE B9E o = AZg AL dolehs A AR, B2 kgl HF3F

Ak o, ol= XA (Koo, 2000; Laschinger et
al., 1999, 2000, 2001; Sarmiento et al., 2004)2] Az} FA}
sisie.

AFAHE S BB 11.958(F.02) 02 SAES
T AR JIHES AZstar oItk ol 9f=e A
FAT Myt wE el ek duig PEAF* dow

Laschinger 5(1999)2] 723} H#HA 1097, el
T T 2R ‘ELL:PJE/\F@‘ gow g
Laschinger 5(2000)2] A4y H%H75 11.07, Laschinger
Z2001)2] A7 AT HEHEA 110480} tha =4 Ve,
Ayt 7HEs wSAE A O 2§ Sarmiento, Laschinger
oF Iwasiw(2004)9] A-A¥} Hd4 12.08% I Bl
et Seldel aArEe AsevEe) e A7) 2%
Rk FARE FENE S 5 Ark

AAIUE Sz J18, Aw Al ARTFEIAE
ARTFEG09E AL A AZs dgon, v 7]
3](3.06), A#1(2.96), AHL(2.85) <=2 JEPITE o]= I
Al (Koo, 2000; Yang, 1998; Lee, 2001)ol4 A A FZE
A A A ks s e daE BojFal Stk
a3y 9= A3ATH(Almost &  Laschinger, 2002;
Laschinger & Shamian, 1994)o|4 AR TZE #A|d =4 A2
& s AXse Avolth Fje ABAT(Koo, 2000,
Park, 2003; Yang, 1998; Lee, 2001)o4+= $-2luUe} ISAE
of AXFZE AY A AL A A3 Qcloy
AFSF o Aol Qe Zog AT T B AT

Wi o= Ao} dAshs AHE HFOEA o]

Altfel S5l uket Wskehs ARS - AAA 7 a]lel
«]’SH T1=9) ¢fAo] mi’r?ﬂﬂ el Zlow Azbeh A
© AFE ke Ze3d Tsd, AR AH9 AR,
ARE Tdsh= 7H”°E 7 7]ES AT TTHYang,
1998). 21A4)7]°] Eoi9} A AAA R AdTZ7) wEA W
skebiA 1 ooj= wiEu A2 Y)e, FRe] dA wisie}

[.

_4

250

N i=]
IR AREe] sAlel APalol & wAI7F w@Y] wiE
(Park, 2003)C % oAA PR FoALS] YIQUE A|7h 5
S o]y 7taAMulA AL =o)7] 8 a8l x99 uj
A7} 27,

ARmZy 2B A= = 3 )
5308 F3 oo Azshu YRy, 2HEUL Bt
HA 3.068(E.6) 0% FF A% 2
FAFEO] 7 jQl %ol UAlsle] gl %ES BYstud
£ 87 g% S wgshl Bass 248 9y
o FARE ARAAAN el AT FFUR(Lim,
2000 o A AZs S

AbS AR 28] ofe Kim(1998)e] A7-7she}
A7) gt
343 uEA3 A9,

QIUE, Ao, 242l
o2 FoF dudAt gl A
A3+ (Koo, 2000; Laschinger
& Havens, 1996; Lee, 2001; Radice, 1994; Sarmiento et al.,
2004; Wilson & Laschinger, 1994; Yang, 1998)o|x % 1 Ax}

7 BE felsbl AAH 55 #48WTAE w99l
ARREe QIMES M e ARIAZ thebion,
EARYE ARTEA NS e AAR el

4 G WAL 250 QA
Seta] S AZEANAE FAA WA AR
7 Aol QRRE Frelel Aol s H, st
GUE Tze] PoF A dsteslel 240 o Bl

B4 599 YAIUES] FRel A APEse) HHE
W7k wE folaglon, HENE AGe FavlN B4

i
T
ki)

Tkl 231, tgke] 19.88(p<0l) % 7% o A=
Wk o= F44 97 AIRE FERREYNN M T

0% 2902 Agehn U8E Sl Aow 34 o]
Tol] ZF3lE AANTALE Ao ®E $F Koo(2000)2] AT

CistzbEsta| x| 36(2), 2006 44



Asho} FAALL, webd QTS Q% ALALD A
] 228 Aol B
472 Agtel 23 FolAE 39
So) i) @ 4 ka2
WA 919 AAIUES] ARINE FPEN F
3} o, o]= AdqAHKoo, 2000; Laschinger et al., 1999)
o) QAR AL FA4 s vIEAY el
ARE Kanters) ool ANEHA AT, HEYF @
AN QAAUES EAe] AR BolnE AR
Laschinger ‘5(1997)¢] A-ellA v]&24 347t $214 3¢
G ARuA QAAUE T B2 Al DAL FA
She Alow wisle] ¥ Aeln F7leel 43S @ A
R4 ko] 0.50, t3ho] 14.74(p<0)® YEht Fodt A=
2 J9g o 3549 sl S48 249 9x o

FEEOl 29909 AL AYE FAL B8 9

D

()
o —*ﬂr—a}a o EAste B 28 B Qs 9
2 2058 5 e o 4 vk we
At o dE A mEgen
7}

=
B QA e BRE BT 4 E T 22

FRET} Aot 22wl 3849 99

e Bolgs Aoty EF 2AE]lo] AFRHoR Tk
BEANE AMEat Felsl deht, 24mslo] At
Foll Y= T eclow AQHITE o= 2HEse]
A5 e AE AREA 2HES0] o))z A¢

o= AFutFHo] molxzithE AdedH(Bateman & Strasser,

1984)°] Asbe} QX TLh el QRS 2ABYo] ¥
Al ShsiAE S ket o] R W
g7k Qe el o Be FFATh Aestta
shalck

BB 4RSS 24BYo] oW NEYTAAE
ol FAlel BEANIS AL Fol BANHE FrAYIL
Ashdon B9 Eade FUHE 5 U HAEe 24
gatel glo] QTHIMES Hl§ FoF 9P 2lo] Hrka

il

=

,.
P

CistebEsta| x| 36(2), 2006 42

= =
= o Atk 2k
ojgh ol =& A HlTAH SelE TR REEAL

I ok A Ae] wd 5= oA "k
ol UFHE Fx7} JRlA WsE frieste] I
& 7MAeA Frhs Kanter(1979)9] o8 4|3 Ao}
JER ERAES BEEQ RExAAAE gy
Ve 220 F2A BAES HIAA BAISO] JFRE 53
3o Qo] AL AT AAR AFEn, AdE EA4)

"RAgoEN 24 Fwel ¥ A540la sEHoR o

3
& 5 QES Bojop & oItk

a8 X Mo
o=

B ATE Kanterd] o)Eo] 2A3e] QEAME A7t

BB A, AU, AP0, 2983

FAZIE 2003 129 2245 E 20043 1€ 202714] o3
o, g4 SPSS/PC(version 11.0)5 o]g3fo] A<= W
&, Ho, TFAAL ol AT AIG(Pearson  correlation
coefficient) S T30 m, WL QlbEAE R4S 9
3] LISREL/PC(version 11.0)2 &3} FZFX(path analysis)S
AR eI
B Q7a3E aokeu thea g,
. QazEEAlY) QlESINES A7 11953, BAA
= 3014, Ml vbels 3204, AFNRES 319

4 2ABUL 306807 BF F7 AR FEolglh

83 JYYHE SRR TA JRTEG.09E T
& A AR Row yeht S AgdATel dAEHA
&1 =] AATeL XA et 017 Altie]
S5 wet wglsteE AL - AAA 3 QRle] g =
U 7r3ARES] &]A)o] WHetgly] wiitolrh

o USAPY AdshE YSHES 3414 - 8]aald 3k,



e |
AR, 22483 F& AR} glon, Qs & 9L PINEAS PR AT} Aast
Eg wreld ARl - wleA A be)) 5l Avpd o YIHE el lold A AR Ee] HeA
QAATHE, 222G Aol AnAT Q= Aow YIIMES dAste] 24784 S S33hs A7} 2
YERS Q3
o 2 A7) ) AAE HE FREFELS kA Ag o AZWEASS AFANA Y YIAYHE wgE S
A]%=7} chi-squaregte] 19.03(d.f=4, p=.001), GFI 0.989, H3sE2 JAHE tisk olalE A7 aL, vk
AGFI 0.957, SRMR 0.038%4] 1R FGo] Foizl 25| A%t 2AEsel] et A4S 27l FHar] A8 =
2 AR HES HAFT: & Ae7t ok
LRSI LR ERE I DR D
of ARAow FoetAl dFS mH o, FAA et References
AHES] AR7} B33k 231, tak 19.88(p<.01)Z '
g ot Aws Uehdth s TAA wholel )T Almost, J.,, & I_aschlnger', H K (2'002).' Workpla'lce
= o or empowerment, collaborative work relationships, and job
AA wpele] AEZE ARACE fofsAl vt =M strain in nurse practitioners. J Am Acad Nurse Pract,
DAY Tsk 2AH 99 dskgnEs] wAelA 14(9), 408420,
Z93 udars e ok 5= 9otk A WEL= A Bateman, T. S., & Strasser, S. (1984). A longitudinal analysis
_ ; of the antecedents of organizational commitment. Acad
A=l e]ct) J Ko A A O o olF [SERoiXN [©)
T‘l'—vl’]' = 1:]01] =1 l:l_‘l-——-i ‘IT/]O}JH 6 o= U]ﬁt— Manage J 27(1), 95-112.
o, A=} g ARkl AFHow fostA AT Beaulieu, R., Shamian, J., Donner, G., & Pringle, D. (1997).
2 uxE= Zlog yeht A EQJo] AFEAEEo] L0114 Empowerment and commitment of nurses in long-term
w2=olo] helx|glrk care. Nurs Econ, 15(1), 32-41.
olarel o] S male] w ol gtolm E L A1 9] Chandler, G. E. (1986). The relationship of nursing work
el AdRs gkl & w deeRiEs 22 environment  to  empowerment and  powerlessness.
o] B9l ool FARI MEE THHE e QQleE, Unpublished doctoral dissertation, University of Utah, Salt
FAH W AR HAE AR DA AT Ho] 27 Lake City, Utah.
g Qe HiL Lo} AT AT wEd 2 94 Hackman, J.'R., & Oldham, G: R. (1975). Motivation through
B _ B the design of work: Testing of a theory. Organ Behav
th ol AF}HoT ZIsAFY asAs T, A Hum Perform, 11, 250-279.
oAl A =2 UIAUAE AFFOEHN £ IO R Kanter, R. M. (1977). Men and women of the corporation.
oA AN FA Aol & Yes Ak 1 New York : Basic Books. »
Hoe EdeAEe 84 u SAXEe] By 9 x Kanter, R. M. (1979). Power failure in management circuits.
R . . . Harv Bus Rev, 57, 65-75.
Arder ddes s AA dRe An Ml Kim, H. K. (2002). Empowerment perception level and job
o|1, 7FsAFES] AT AEAL BRAgshEA 7H5AE A satisfaction  of  operation room nurses. Unpublished
BAS Jhx 3 QT gk 4= QEE w-eaol & Aot} master's thesis, Chung-Ang University, Seoul.
Kim, K. Y., & Kang, H. C. (2001). Analysis of structural
equation model for LISREL. Seoul : Jayoo Academy.
b bl Kim, Y. K. (1998). 4 study on job satisfaction degree and
organizational ~ commitment  of the clinical  nurses.
o} 7o ATANE BEgz ooy 2 AAS A Unpublished master's thesis, Kyung Hee University, Seoul.
- Koo, O. H. (2000). Clinical nurses's perception of
ot ) empowerment Structural Model in Nursing Organization.
o 2 ATl ARESE SHETFE FelA st Aow = Unpublished doctoral Dissertation, Chungnam National
U Aol QuElste] Al Felt glom University, Dacjeon
—?—13]\/}‘ Hoi%ﬂ iz—]%ﬂ' ‘;‘l 7@/\‘]01] ‘;l__:_:__ }\HET’?_“ Z%]E7H KWOH, W. K (2004). The road to ablllty—centered SOCiety.
el s o Seoul : Nanam publishing.
2ol st Laschinger, H. K., & Shamian, J. (1994). Staff nurses' and
o ISIHE F29 I eldt R1A BA F FI5, nurse managers' perceptions of job related empowerment
ALAEYA A, 2AAE 28 2780 o287 and managerial self- efficacy. J Nurs Adm, 24(10), 30-35.
=a}= A7} B asi). Laschinger, H. K. (1996). .A theo'retlcal approrach to studyl'ng
Y ) . s L oa work empowerment in nursing: A review of studies
o ubepEESE JiQ1A Wsh Bl sAmtSele] ARE St testing Kanter's theory of structural power in organizations.
ato] koAb ANt} 22ESlo] f-aapdel o Nurs Adm Q, 20(2), 25-41.
252 CistzbEsta| x| 36(2), 2006 44



AMZISALL| pefot HuteHET}

S01% 3 THBQ OIXIE Y

Laschinger, H. K., Finegan, J., Shamian, J., & Casier, S.

(2000).  Organizational trust and empowerment in
restructured  healthcare settings. J Nurs Adm, 30(9),
413-424.

Laschinger, H. K., Finegan, J., Shamian, J, & Wilk, P.
(2001).  Impact of structural and  psychological

empowerment on job strain in nursing work settings. J
Nurs Adm, 31, 260-272.

Laschinger, H. K., & Havens, D. S. (1996). Staff nurse work
empowerment and perceived control over nursing practice,
work satisfaction and work effectiveness. J Nurs Adm,
26(9), 27-35.

Laschinger, H. K., Sabiston, J. A., & Kutszcher, L. (1997).
Empowerment and staff nurse decision involvement in
nursing work environments: Testing Kanter's theory of
structural power in organizations. Res Nurs Health, 20(4),
341-352.

Laschinger, H. K., Wong, C., McMabon, L., & Kaufmann, C.
(1999).  Leader impact staff
empowerment, job tension, and work effectiveness. J Nurs
Adm, 29(5), 28-39.

behavior on nurse

Lee, H. K. (2001). Nurses' perceptions of job-related
empowerment,  job  satisfaction, and  organizational
commitment. ~ Unpublished  master's thesis,  Yonsei

University, Seoul.

Lee, S. S. (1995). A comparison study on the level of job
satisfaction of operating room and recovery room nurses.
Unpublished master's thesis, Hanyang University, Seoul.

Lim, J. Y., Park, E. S, & Park, Y. J. (2004) Effects of job

satisfaction and organizational commitment on nurse's
turnover intention in the social welfare facilities. J Korean
Acad Nurs Adm, 10(2), 185-193.

Mowday, R. T., Steers, R. M., & Porter, L. W. (1979). The
measurement of organizational commitment. J Vocat
Behav, 14, 224-247.

Park, J. S. (2002). The impact of workplace empowerment on
university hospital administrative staff's job satisfaction and
organizational commitment, J Korean Acad Hosp Manage,
7(1), 1-18.

Park, J. Y. (2003). Study on empowerment level, job stress
and nursing work performance. Unpublished master's
thesis, Chung-Ang University, Seoul.

Park, W. W. (1997). Empowerment Its meaning and
application. Korean Manage Rev, 26(1), 115-138.

Sarmiento, T. P., Laschinger, H. K., & Iwasiw, C. (2004).
Nurse educators' workplace empowerment, burnout, and
job satisfaction: testing Kanter's theory. J Adv Nurs, 46(2),
134-143.

Shin, Y. K. (1997). Management respecting man's and dignity

approach of organizational behavior. Seoul Dasan
publishing..

Wilson, B., & Laschinger, H. K. (1994). Staff nurse perception
of job empowerment and organizational commitment. J
Nurs Adm, 24(4), 39-47.

Yang, K. M. (1998). Analysis of the relationship between the
empowerment, the job-related individual charaterristics and
the work performance of nurses. Unpublished doctoral
Dissertation, Kyung Hee University, Seoul.

Im pact of C linical Nurses' Power and Em powerm ent
on Job Satisfaction and O rganizational Comm itm ent

Park, Hyeon Hui" - Park, Kyung-Sookz) - Yom, Young-HeeS) - Kim, Kyung-HeeS)

1) Graduate School of Chung-Ang University
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3) Associate Professor, Department of Nursing, College of Medicine, Chung-Ang University

Purpose: This study was performed to analyze effects of the power and empowerment on job satisfaction and

organizational commitment. This study was based on the Kanter's theory of organizational empowerment. Method:
A predictive, non-experimental design was used to test the model in a sample of 688 nurses working in 7
university hospitals that have over 500 beds in Seoul, Kyunggi and Kangwon provinces. The data were collected
from December, 2003 to January, 2004. It was analyzed with descriptive statistics and Pearson correlation of SPSS
and with path analysis of LISREL. Result: The formal and informal power had direct effects on empowerment.
Formal power also had direct effects on informal power. Empowerment had direct effects on job satisfaction and
organizational commitment. Organizational commitment had direct effects on job satisfaction. There was positive
effects in all of the variables. Conclusion: The positive changes show on personal behaviors and attitudes when
the nurses who have formal and informal power are empowered. These findings would be important resource to
nurse administrators for clinical implication.
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