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wHdte 22E AA A a75He ZAY WA AFow dAARAdAY FA4, A
S8, gggo] FE 1 rkAlagaraja, 2017). EF318 57t 24" wet v
5 aRAor AYY 4 de 9l © ZAx¥tKCharbonnier-Voirin, Akremi, &
Vandenberghe, 2010; Shoss, Witt, & Vera, 2012). 2-§43& o342 %3 W3l = w24 2

Skl gAsle F93 598 Z3oiPulakos et al., 2000). LaAH ASFHo n YA
A7 FgoMs maEA AFsta MAHORE YRS FEY Bk o} A9 T gH
HPEFe} ARE 227 AL AHRI}EE ojnnx EAHOFE YepdtHPlomp et al,

= 2599 2 AR5 AHH R F5}o

FAUSY AR HAAFL FESHA AT BYHT £V FUSHE 5AL 73
AAE B FYHon 44T Y 7hed A
7

T, 2014; "3, 2016
/(5 A, 2017;

Nguyen et al., 2017)9} 71%% MAEA Olb‘r ﬂ'ﬂ“ g /‘Jl'ﬁ_ri}, z7
5 Hol Ao FEFAAE

Charbonnier-Voirin, Akremi, & Vandenberghe, 2010) & =2 %

_IIN‘ ol M

AESAT g7 @?Oﬂﬁ gAe, AEa, A AERe #d8 S 1&‘1%}&224(7‘:}%
A, A%, 2016, BAS, 2013 A4, EAS, 2012) 2AaHeAM ] AR Ml Y
HAE AAHCE HEZ A7+ ddoz wFe dFeth AEqde] g MUF=A
o] oA 91 ARt AR} AESHAA &AL 573y BAALE AFsE
AL o3| FA3THEE3E, A, 2013; McDonald & Hite, 2016).

olo] IS =l

AF AEARe B AYS A FHATY ALY ASHe
=9 AU % 2AIUAN FyA02 PRE Lirk 90 ARAT-AN) 20D
B AREE Fol3 AW HFAFL ol § 9ol ARAUT AAADL F2T

8-S Frh(Bakker & Demerouti, 2017) APATFolx F24 A5, F4A FEe s, 7
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SAZE Aok e tig 713 T4 AFAd ]‘1‘1, AAE 22| FoAdS Tl
AR5 7H QA dAE o R "<& E]lsty AHE AET 4+ UrkBakker &
Demerouti, 2017). wetr ASFd& dSsts AYHIOZAN A 2 2HZHNAM WAL
gAEt 1 FERAAE AR A ok

AAAL L TH8H 27|H7 e} o] A9 YRS FAT + e Y FHoE A
FEoE Eolu AHYFS o)llie Fa7 A aclo]tiAkkermans et al, 2013; Bakker &
Demerouti, 2017). o] AFolME M AEALozA AHAWHEA LA} HHIFS HF
0}93\14 AEWATA A= AEA Tl 2o P5AAY FA S WHOE FAQse
AES AT 9o JHAo1, TANE FFolM TEHOE thA A Bk,

=9 AAE FEshA doHelgx, HAE, 1993; Guan et al, 2012; Millar &
Shevlin, 2007; Perry, Liu, & Griffin, 2011; Zhao et al., 2016). A& e QILLFaol] L3
71€% 58S A5 08 &84 sta o UL EANAT dH4FdS & FEH AR
FE FEIHEYSF, 2011; Meier, Favero, & Compton, 2016; Preenen et al, 201L;
Preenen, Van Vianen, & De Pater, 2014). =3t AAYF e &AQ skt 27| fas &2
she, 2 Fe} 2o EQ15te] AE WAl gheiAkkermans et al., 2013; Akkermans & Tims, 2017).

AFAde A A4 BdE ASske Aed, 284, A3A 84 =(Akkermans et
al,, 2013) A& A9, A5, A Ed, FEAEAd T4 U - HAYo] XEH=
7Wd ol thSchaufeli, Bakker, & Rhenen, 2009). AF-T=HAH L 557U 7185 ATl 3
FEAOR P A2, &, 7k, §2Y g =& FH(De Pater et al, 2009), 4
ol 71dste FoHola FAHA B9 35S 3 Carmeli, Cohen-Meitar, & Elizur,
2007). 24713 = ZEhlet WS AT EZN Sl AEA 7HHW+ B4s 7hsstA
&m(Michaeli, Dickson, & Shulman, 2018) A=Azl AT Y% C>111E}(Weer &
Greenhaus, 2017). Z15F-2k9¢] &2 A4 A5 tis)] 714 A ouE sHA sk A%
wEolyg R T} 2 AR ARE 7HH A dtHHackman & Oldham, 1975). B A4
of EdEHN Yol tigk o= AEME 2ndsd AF571E 5o AgAFl o]2A
SohrrERIEd, A, AU, 2017) AFEAALH 878 e ALY A A Ed
& 5 AFALCEA G A AoE 4T F

Aol A7|A Aoy EXAFA FIAE, T

2 A%, 2009). A712A
JAFA X} BEE o R i3 = FAA
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Aol wHAT AASE JTHAA R, 53], HEQ, 2016). AEHHFALANE 2E
BEe FAE ANAA A AEe A E s ALHOE ojnie Y Ade
Z(Guan et al, 2012) @7 L AMEZE F5F APNEE F3tHCarmel,
Cohen-Meitar, & Elizur, 2007; Preenen, Van Vianen, & De Pater, 2014). SA|4&A= A3

ﬂwal Haagol o8 2RY & e ACZRotter, 1966) AHAL w3} BEL 0T
oR WA FALAL ANUAY BANAH SEAY BADES frEse 94 2
A9 AL TAT HELA, oV, 200 AAAEALAS Ao G T 8
o AT A W AR A Sole Belos 44T AoE dFT % sl
ool ol2d Etjs 4ZATE JIMOE ATHAE WYFE HTALT-AUCNE BHL
Agolgel Agste] Ao AFHLA Bt APAACEA AREAYT 447157}
el AEAA FANAFALA, ZLIFE WAZ HSFPe] MAE JFE AR
A @k olE ol Aol AYRALT 2AVAL AU SWN FHUS AT
o o1 ANEe] U AAA PoF AT A0 Erh olo] thg3} g ATEA
g AASGT A, AUl Ak ATEAY, B3719% AENAFALA, B
3, A3 ol ofmF WA ol FoAANEIR BAl, ZATHU] AXFE HTEAA,
H47181% A35Ae] BANA AANASALA, AEGFe ol FNALAE AL

1. o|&34 w7

1 43549 Ad

A& FAUEC] Wl A gty o2 R8s 58 olthCalarco, 2016;

Pulakos et al., 2000). AEA o7 ARLEPLo AL Lo 3 = 2]

F3i 7 FAACl AN E HAo] arAHoz AR E Agld A3A, 22 A 3
A

st WEggeog -—rL—ro}%iE‘r(Borman & Motowidlo, 1993). W13t #A4Ws 2 AT PFo] &

=)
>,
i
2
%0

F7F @7 87 Aol skl Hhgste ARE whgdloR dthe Aol AV H WA 31

e FEE W HY AYYF, BYs, ARG T 54 A 24

E $03 HR5ae] 3 Jgog Ay riKoopmans et al, 2011; Shoss, Witt,

S Jidel sl Mumford 5(1993)2 WA FAEHA &2 T}‘?ﬂ@—t— ﬂ%‘*ﬂw

& FYAY Ee gAE ARE Sty A A dFrdoE Hosdrh
5

Pulakos (20002 Mz SFolu F&AA Fse HIAIE sdd FFo= Hth

ﬂﬁi
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Griffin, Neal 28] Parker(2007)= 7i%lo] ®sle] wHg3sta tiAsty A Ysts 2 A
oJ3tath. Campion, Ployhart 183 MacKenzie(2014)e d&3l7] oj#le A3oA AFE &
TRt AER Nds stk St ASFdL 1AE A ol HFaTst
stoll AAstA gkl ATl st sHE PTo2 B 5 Uk

ARATAA A3Fd2 A7, 2429 5 A0 HEY 2339 A9E wole
g&S = ZAoE HuEa oie]AY, 2018; Calarco, 2016; Nguyen et al., 2017). Shoss,
Witt 12]al Vera(2012)e] w2®, A34h& 22 a78te FUYLHE Hole H IF
= Uliﬂ‘ﬁ‘r 5 i @?—635«1 g Ade dol 24 W tdd AdE FA7IE b
Aerde dAs v A7 WdE e
Skl %ﬂ%bfﬂ AEAYe Yoz F88A wEHA L ov(Griffin & Hesketh, 2003) Ab
37 AR, Y 5 e 2od MUY TAHH WAV FdHn YoHEEA,
A&, 2016) AT FWske SN mEA oAdAsta Feldor HAE sjAsiH M

sh5 AAZ 0w 1 FHlEE e i Y0l Ao ghojop & a4w A
E5 o7k FAoITH (48], 2016). o] 7jQle] A £A G| J|oehs AP To=H
HSrgol] 2HE Fol Bd WY AAXN S AFHoE AEsuA Tk

tan

2. AFERAAGT A3, AN TALA, FE 9T B4

Ao Aol =AZ ol 2 EAFL A o] SR 7195l 22lo]thBenschop, Halsema,
& Schreurs, 2001). AF-=H42 AF7 AFsE AHolv EFAS AAEHE HAoRE &
AA Folxl gR7t Aoy THHo|1 T Ee/tE 9n|dtHCarmeli Cohen-Meitar, &
Elizur, 2007). ol&golvd B4 LS dAS e =84 FAle o 22 ouAE a73iA1 &
534 AHAE 3l FHok st ANEZA A HX D40 HAd FAF o]o] Y=
o] 9lth(Van den Broeck et al., 2010).

ARG AR EASE Add HdoE FE7|E ek $59Y Ao AA

ok st Bk v 7:‘ﬂr?L A7) el =8 Y5 JFaoF gt oled FHNA =

FEe 878 EAE AR of| ARdAlE 2EH2E AEHAT OE o' Aty

e ‘3}01 drolga] A 4= QltkE= Zo]thBrown & Peterson, 1994). 1#ut

2 S5 7ML 71 BRA dRelA AFstaa ke 5717t

ol AFdr] A% k¥E U 7|2te FAHF Aol AT #AAE Hojxu rt
SAHAQ

e = e orlo

(Carmeli, Cohen-Meitar, & Elizur, 2007). A 8FE AFshe ARl AFEHE 45
AN FAHYEL FFo HL Y= 5 & 25y 8L ¢ 32 4+ Uy
(Carmeli, Cohen-Meitar, & Elizur, 2007) TAAHQ ARE Hojghe AL HAZ ARYF
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’

AP 2o ARYPFS o B om(Carmeli, Cohen-Meitar, Elizur, 2007) 257+
s A5t JZ-X—MI +A4 HEE Hole ZoE YENtHZEH, oils

’

I

gl A SR tFAALL e &‘ﬁ"*iﬂ*é, A7 B, R8T, AT 2
< AEAHE o)liie WHARTE 2 ARE B g F UTiAEH, olu, YAl
2015; A=A, 2017, SH4 R, FH2], 2006; Preenen, Van Vianen, & De Pater, 2014; Pulakos et
al,, 2002). AE7}F Mo AEAL B3e|A Aol st 529 AR} ole} HARIE
TY7Heg derAl FHdolgtd A BAHE FPske Eﬂ ojEgo] AT F UtHZ
7], 2017). De Pater 5(2009)2 =

AHERT o]%o HFrEd HY
g AFERAAGo] RALFE AYuEE, W - JH¥57] 5 XY ZFYH=d F
FEN7E o FaEA S mHte 237 vehda ekA A, 2017; o]48 5
2009; o]¢fE, =P A<, 2016).

T AREAEE AYide] 2ad a3 AR e ok 2% FFs
u] 21t (Carmeli, Cohen-Meitar, & Elizur, 2007; Preenen, Van Vianen, & De Pater, 2014). &3
A AR 71E 21 Y ded dFAQ] dFEe BFEstl NEE A 7)Eo] )
BE ook st A8 AW StEE, dFHAS AFAEAAY NELE B5S AR 4
3 st5S =33t Zo|thPreenen et al, 2015). E3 WA 2L ¥ FA YFA

< FAME 7YY AYYFS SUAZ § SltkHaslberger, 2013; Jokinen, Brewster, &

)

8). £FFQ01ID} AFolM = dAFFddl ol AF=34, 45584, ALd +

S o] 3= Ao & yebgth Kong® Yan(2014)e ¢
150 AYARE fole o Fo JFAAES

A4 2eAE dgos AREadH M5 festel 244 B2

A= = =
HelFgld, YWHOE A4W ARE FYRE FHYEE A2 S YRE 8T
Wk ) Sol U@ B2k fEE g ¢ 4 Yo
H1] AT EARE Ae5al 4B 9T v Aolt
ha2) AREAd e ATRAFAZAN @ FFS 1A Solnt
[7h3] AT SRS Ao sl 4@ JFe 1A Aol

BN
X
2,
B
lo
o,
v
=
e
N
rie
rlo
=
fu
Mo
3
Ha
K
A

€ 7HA7] AR iRl AR, AN, &
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L~

gokiof kg AdE B AT ANAM AEE g 2 A
A AAS 74538tA dchMichaeli, Dickson, & Shulman, 2018). A&7)3= zZo
Ak BAE drhy 71&o]al EE FEAC dd AR AN AFee 1S, &
g, AR F& B MY AEE AR HHAZ F e Z13olthA AR, 2010
Iverson, 1992, Nouri & Parker, 2013; Weng et al, 2010). 23718 += T4 YL Ao =
Zlo] BAE 7HAE AENEAd S Y= tEA wAo2(MAY, 2010, &, AR
2015) AEAY AAY Az, £X4Y, 25D 2 N, ARG 2 59 g HE

2 54 A797 ok

4
ox
o

o

Ao AEEYT AEYRES F i} Z
ANR Y E 5 2AAAH e o] Qe HEY d5s FHse HoAE FFS vRHE
TEl, ARIE, 2015). Z2AALAA AENEA AL FLY el g 229 #AF A
o8 FAdEC] A JFAHE 8l ARG ARbe o FAS A el o EFH0R
A2t Yt =obFthKurtessis et al, 2017; Poon, 2013). ZZ ol & 7}x UA 3
ZhEa Qo AR EE GAH 2@, ARnEg 2o 94 gyl =S FH
(Harris & Kacmar, 2018; Kurtessis et al., 2017), ZAA W3 F, 98 9 a5, A5 5 4

HRAGFHQ HEPFS o5t o] LeiETtEl, AZE, 2015 Weer & Greenhaus, 2017).

A A AT Ade AEME HEXE AU 8 Adoez 23t
(Jawahar, 2012) 292 AF434 Aed wEts EHoje 94S FrkMichaeli, Dickson, &
Shulman, 2018). w&&HA, AN Arjy 5 343 Z89ALY SS5ALEE S TEF8A,
W4 57, 22" AEHE, AL 5 384 %@.EHE% %"‘33}{— o FastA ¥F= v
AHAA S, AYA, 283
Bk obyet & A AHES zed 2ed 73‘51:‘.?8‘%}& %Z“’i LS T 13
76‘@]‘4 S 74 &K Greenhaus, Parasuraman, & Wormley, 1990; Michaeli, Dickson, & Shulman, 2018)
GAAAN g0 2o AYAY sl Y3 FdFS AHFHGA F, 2016),
ZV] T, ASAESs T A8 =0l He AY#d Sha AEHY HAE o
L9, 2u9g, 27k, 2010, Kong, Cheung, & Song, 2012; Kuijpers, Meijers, & Gundy,
2011). Kong, Cheung 18] ong(2012)t T S9AYE o Hrh Y, Ay 22

I

0(( [‘
o, FU

AL AEAggsel FAY9Fy AYutEs Ut Witk ok22 Kuijpers, Meijers
123 Gundy(201D+ %3 Zl% &3S Fal AYdetel U A AAEAT

[7].x44] xéx(p];]l—‘: zﬂl%zl:zsgoﬂ x-l(+),] oS u]@_ 7)-10]1:]..
[7Hd5] BA7138 = AEidgALAd A1 FES v Zolth
[7146] 447181e Ahdgel AW dake v Aol
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4. ZH WA TA LA S A3, AHHFHR 2

delo] Hol Wkt AFE 2 4 Aol WE AL Aol BIH Ao, ARVE,
=

333t Guan et al.,

N
~
N
bt
1

=
s
o2
offl
A
L
rlo
offt
N
o
o2
offl
o
o
=
rlr
182
ik
o
4

2012). It oz SA2AE ALY Ao dojus AHE AAse AU ol A4l
ogAst ol drty dFe & F AeA tF AFos A e AAE BAs=
dde WA e oz AR WASALAE BT Ao i AYL Al 2
Foz of7|a dAARoIY AN ARste dFe A s AL ¢ Av BE
o #HHolug 2EG 2 Gl 2 tiAsta A4le REdel d8d 9F 87 SAT +
Ae dd AEY A4e AF5Hos gAY gFFALAe FedAt L, &8 Ee
OE AEEdd s SAET 9A TAE sfAstetl 253, WaFolal Bild oEs=

k-2 1 ITHCobb-Clark, 2015; Rotter, 1966).
AW A A LA AEME el ALY FAH A7}t =
HAFo]l "3 FFe AAs= FAY 9L YFHozg A AdolthGuan et al,
2012; Zhou et al, 2016). BAZItE FHAFH] FANA d5S 7137 AHH A
Fo g AgH7o WHBALANE A AAgE ZA A o B AFHo|n HHHoR

HEete SA4S BATHAIH, 2013). AFATE AHud, WS AALS EAl)Adl
A SAAR] 7 1EH ZHA s, B ASFolal AHAQ AAE el dAES FFS V]
AqEIFz, HA+, 1993). A7INE, A7|aedt, AFAS4, 24udd, A, A4

g JJr7b°ﬂ A SR AFHES} PToE WATA Al «lfi FEFE WA= A

T3y

o= A= okNg, Sorensen, & Eby, 2006).

WA EAE 2FoA M 3 B oilgt A¥PFTE olne HE 2% TS It
(Guan et al,, 2012; Millar & Shevlin, 2007; Perry, Liu, & Griffin, 2011; Zhou et al., 2016). =
< AEWASALAE A AL AN BEE AF] A8 O Be =¥e VYL
24 9 B2y AYAEs 2480 E ot AF5dTdA AEudsAaAdE HE4S,
BERAA, AEEe, gAER FHE woled ¥ mstHlease, 2004; Zhou et al,
2016). =3k 222 S5& AHSEE AYAY, ety AL, ANF, FEASL
ofFF T AELHE A% o & £FY MEEEE oie ASE BRiHI JTHEEA,
2006; F9F, AU, 7714, 2010; F 4], 2010; Hsiao, Lee, & Chen, 2016; Lease, 2004).

HE7] Al A A
(71d8] 4E 2 A
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OOI

de v Qe AYE Fvlsta FAste vl aFEHAE 474 g
= o Z8g deFo|thzxIA4 M, 2009; Haase, 2007; Kuijpers, Schyns, &
o < DeFillippie} Arthur(1994)7} $7474 Adelq 4gdoz
=29 BAolA Ak AY S weete AR
Ad& Zaknowing-why), 48 2 2%l Add A
A, 7]’“0 "Eo}lﬂ(knowm -how), A48 &< A% 24 o - o AgEH HEHAE &
ZHknowing-whom)sh= 7ldelth(8h-85, 2011, DeFillippi & Arthur, 1994; Francis-Smythe et
al., 2012). *é%@%l BYFTE AT 1}71—?5@%1 dedee Fo4do] SHEHA A
o] & StollM BEgFe] dago] x5 ArKHirschi, 2012).

o mlo

76“2".%'%% %3}% AEZRE 2457 AT SEAPH ALY GFol tid Al
%2 eko Z(Haase, 2007; Kuijpers, Schyns, & Scheerens, 2006), ZE W<, ZAEAF, L&
b 5 QY AEAANS REREs APSES ojlne AEY %S It

N

(Francis-Smythe et al., 2012; Kuijpers, Schyns, & Scheerens, 2006). €3 #HH A3 7|&
Fs S AEHor dgata AAFF Bod S uFEES T K94, 5
A 2L QI T Josh= AoR UrE‘rUrI’_ A THBeheshtifar & Zare, 2013).

AE9Fe AN, AUIER & BEE719 5294 E FTMA AFS AT A
0 wo] E9lstA ¢rHlatzke et al, 2015) EHo| I FAH A4 Foji ¢ v
A3 4 at7] e WESAE A5 &8s FEEHY AL FEs 7]l
(Latzke et al, 2015; Meier, Favero, & Compton, 2016) &-3-53, 2F3%, 740 2 %3243}
E Fole d 9L wATMRES, 2011 o|A%Y, 2018; Akkermans & Tims, 2017
Beheshtifar & Zare, 2013). ¥3+ A8 o] Y=o & AUEEH sy dgs 2
o] 3= FEA AAFE T, YW ALAFL A3, W, AA5d, 1AAF
P& & HAANFH P& T A2 Y AT, 97, 2014

Rowold, Hochholdinger, & Schilling, 2008; Zhao, Liu, & Zhou, 2016).

o7t

9k

A

i

3

o
L.
=
T
O 2=3
= T

Of

2]

o

il

wn

(7HE9] e de Agsdol HHe IS A Aot

6. ZEUWATA LA} BHGF wfas

HRRY-aFo BN AAFAL ARAL] JFL WAL EHE3 Do) B9

QL
El



122 HRDi7 20(3)

= < 3ohBakker & Demerouti, 2017). B4l AA= 3 5 3}ol|
5ol gk Y5 FAAFe gutstd oo th(Pekrun, Elliot, & Maier, 2006)
oz2x EAE BAAES Adua AASIL YA Hk-e-4
Ho| NAA, FH-53, Ad-AHBA T AFH 54 S,
2009). Brown 5(2000)2 2ZA E2 AY A¥S AATFE GHFALATL b
Bty 2243 o]7]8H20040)9] AFolAe obs7]e BAA StiE ol ArEsiH
SAZA AL WA A AAA G OH fﬂc’]ﬂrﬂl AN A TE FFE A= A

[‘

=2 g th(Akkermans et al., 2013; DeFillippi & Arthur, 1994). 7|Qlo] FEAHO=Z
Stgsted WEE7IE SHARE, =44 R old AENE Ade T 6% e F 3

THHaslberger, 2013; Jokinen, Brewster, & Suutari, 2008).

Duffysh DKQU09e & A5olA7t A2AH A ESAT SnFol %'fak—% LEEEE
oA AREALAL F0 uﬂm%g sw 2% w3t U AfIAE AT A e
A6 A9l AEUE A DAE ASSOUT & Dk 200, AR3A 42 ol
ANz nFe B4 ARE Fa 25D ¢ AL AT AR FRHQ0S A

#2440 F44e) H zm AnuEe dzjste] ALael AhAT G HA =

SR8 AT FHUSE AolESLE WARE A

o
-9} ololHIEE & ®0l7] 3 ARTH &5
o3t o). Murphy® Ensher(2001)= =
A& i“@%" %E%—ﬁ*éﬂr WAA F719ke] 87 FFAAE AAtEA 229

HAEE T3 FALEY A, FAAY, E&Ael FFHL, FHGH} I =&

1 A EA]Oﬂ z}u 35
o

LV e >
Xl

=

o dFAdA dedel s AEE  les FESST

ARl WHEr7t 1dd TAUES Aol da e delM FES xR
Agetal, o ERHoR FANES Asshks 5 240 AFste FEH 783 ¥Fe
2 A< +PPHGagne & Deci, 2005). 247U A 571 Il i 9FAAS
e AN, 053, HHRJAQIDY A7) WEW, HAdFadel w2 AFE T AR
77 BB TR ARAes FPAAG TAHCR TR I ARM =
A el e wAd Al vis) WAH 71 dFedd Zedsd o dFe
At & AQAANN EATE 270 dE A gl T8 FROZ IFANTIE
A F715 Bl o U2 B&E d AR dFRAE A8t ARE H5H0E @
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FHsAT AExAs 201749 74 3YFH 84 3147bA oF 27043 AN, F 3921
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Abstract

The influence of the job challenge and growth opportunity on
adaptive performance: Dual mediation effect of career internal
locus of control and career competencies

Lee, Ji-Young (Korea University of Technology and Education)
Lee, Hee-Su (Chung-Ang University)

The purpose of this study is to explore the roles of job and personal resources in order
to promote effective performance behavior based on JD-R theory in terms of individual
growth and organizational development. In this end to examine the effects of job challenge,
growth opportunity as a job resource on adaptive performance through dual mediation of
career internal locus of control, career competencies. Data from 375 workers in domestic
financial corporations had been gathered and analyzed through SPSS 18.0 and Mplus 7.0 in
order to verify the hypothesized research model. The results of the study are as follows.
First, job challenge had direct positive effect on all variables. Growth opportunity had direct
positive effect on career competencies, yet on neither career internal locus of control nor
adaptive performance. And career internal locus of control had a direct effect on career
competencies and on adaptive performance. Career competencies had a direct effect on
adaptive performance. Second, career internal locus of control, career competencies played as
a dual mediation effect in the relationship between job challenge and adaptive performance.
There was no dual mediation effect in the growth opportunity and adaptive performance
relationship, but it was found that there was a mediation effect through career competencies.
Based on the results of the study, implication for career development were suggested.

[Keywords] Job challenge, Growth opportunity, Career internal locus of confrol, Career
competencies, Adaptive performance, J-R



