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24909 A3
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ZAEse 2ALEY 29 7E/Y @ spHo] 7S E 5ol W Adeltt
(Denison, 1990). ZZ&3t= 522 750 A FFS FH(Senge, 1990), ZHEAA
o= P77} ATHMorgan, 2006). ZZHEEE 227 24 PE0] FHaT YE XA 2
Asar, o] AHAAE 229 24, A D AR P B P} AEE
O] EH(Weiner, 1982). WA £2)0] SgAis} =7] flsire 229 728N ofye} w37t

A% defE ofol grthHuber, 1991; Marquardt, 1996).

stz A A A AZ A (Toffler, 1990), A2 AR (AT, 1995)2] 7| Q4ZA0] A= 1
skexAle 7] flsidE A HEAR, 7= el B
o] 8 =™ (Swierninga & Wierdsa, 1992) A|2BIALAL A€, de)slsy

+ A8, AEAZ2H P, <5 ¥ FHE(Marquardt & Reynolds,

H4 gdl(Watkins & Marsick, 1996)7} S-7-Eth

oA dudt 22kt sp2Add disid Bds 7HAoF dhe ol F 7RItk A
A, 71‘-?391 Sy Ashel 2R BV BAl Sivke Aotk S 2475 I

l o, oA AlF ol FRE el ShkyddE yehd Aol
5}0 rJ(Kuh & Whitt, 1988). éé‘%ﬂ% fﬂr’“z*‘«l 343 ?Jr?<q 3 é ‘8}{43] T8% 9
Sl (Nevis et al., 1995), St
S (West, 1994), ©] 3882 = ‘—‘3%«] 35" A= = ‘%ﬁ‘rﬂ FFY st 7]
%o]\:].(ﬁuﬂsﬂ 1996).
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oh 2A%89) Spxde 24 e I 4T 593 Bzt YAHE N0 (Schein,

1985; Cameron & Qumn, 1999), A29] Ffu s3] Holol] J&S FrhBukowitz, 1988;
Fatey & Prusak, 1998). T3t 223819} ezl A GHAox S v x]=H]|(Morgan,
2006; Rondeau & Wager, 1998; Welch, 1998), st58%5S A sk 24 Al2" U9 314

2ol

a9} Sh58E Alojdle AlUA| BAIZE EA18H7] wl&o|thCaudron, 1993).
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Stz o]22 Ethe Dewey(1933)9) Lewin(1946)9] F-34] 850|123 Argyris &
Aot ol8ollM Wt Iy Sgxe] BAZoR A7 FA @ A

26 ool Qs Eojstwn FHol ttke] SAEL S5EA

12

Mdo] REsta 332 o)A v Handy, 1990; Garvin, 1993), 71ge] Zt3=ojo} & F=2 o]
o]l EFolgke AT (Pedler et al, 1991) 8kgo] 2#l 7|7F &0 2 WS, A48
F5AY Fxshal, sfches 2R ofle} &8dths F(Marquardt & Reynolds, 1994;
Hhge, 1994; Frvh 199%5)2 Fogitt shrxA] ATAES ALET 2F 0] oD Ty
< sh=Alddl el tkst JiEH oled & viee R Stexd NdES stk Argyris

& Schon, 1996; Fiol & Lyles, 1985; Levitt & March, 1988; Huber, 1991; Dodgson, 1993;
Drucker, 1993). & dX9] g2l gt 7idS Yang, Watkins & Marsick(2004)2]
TollA AT LT B, Sk ATH B3, A AT B3, FHE BRI A &
HE7|Z2 S

7k AZEA R #3]

A|2=BlALaL - (system thinking perspective)< Senge®} MITS] ZZ|esFAIE 7} F4lo] &
of skgxZ T S8l Ji Wl XS Fa A2E A Y RS A= #Folth
322 SARR] Senge(1990)= Skl 8015 SATAIYl Stz AlAF o]l d7tsie]
HHshs BAA - AR - 71E2] wste] Al ‘/}ﬂh Hown Stgxzs Afsigit 1
= A Mas /ZXL?,JE-O] Ao .9}3]. % F=317] YA EUglo] ARE9

7 i}ﬁé‘ﬂ Wh= ‘ﬂo”%’% JL%L?:]IH o] shal Whe 24 olzta A olsisitk

Senge®] SFxA JNES 2HYSC] AHS Bol FHs A= FE Aolge
s 71802 dth. 7t A3A  Sles(adaptive learmning)XTh AJAJA  Bl<5(generative
learning)& AZ3It= M= ol SIS Foh A54 shgol $47e] Fd FRug
< St WY AR BRE SAsla FIGUE FAs] A ShgolEhd, #4H e
< T SR HBGH AR ofzt 29| Fd g Ede A% AEH<
StE2 oIt Senge(1990)= AAIA] A vfete] T84S FxshaN SExd 75 7

T F

g gRloz 7§l < #(Personal stery), A4 2d(Mental Model), HIH 3 (Vision
Sharing), ¥ &<5(Team Learning), A12=%] A}il(Systems Thinking) ¢ A 7HAE AlAls}
AL giok a= o] Al 7HA] 7wk 0‘501 243} Hole W SExHo] FEHL 7Y 4R
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528 Ade A

Wishart, Elam & Robey(1996)-> 3} L=
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TZYPY(structure level) 2 FE3IATHYang et al, 2004). 7 /Mo Y92 XM= FHZ oA
A s BAZE ok AR YL 571319 AEA AT, tiste "B 3, ' 99 24
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2] 222 AAs, A el Al 7EA] a<le] 3 i%‘:}

Marsick & Watkins(1997)¢] 7}*#3+ Dimensions of Learning Organization Questionnaire(©]
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Abstract

The Influence relation of the Organization Culture Type and the
Learning Organization Level on Organizational Effectiveness

Young-Sun Song(Chung-Ang University, Key Consulting Institute)
Hee-Su Lee(Chung-Ang University)

In a learning organization which is equipped with knowledge and learning abilities,
knowledge is created and shared and learning is done continuously in all the personal,
team and organizational levels. And a learning organization can have organizational
effectiveness if it is linked to a unique organizational culture. In this regard, this study
aims at examining the organizational culture and the relationship between the learning
organization and organizational effectiveness perceived by the members of the organization.

Firstly, since the organizational culture is the primary factor that has the most immediate
influence on organizational effectiveness, the top priority must be placed on the works
intended to change the organizational culture. Secondly, the learning organization’s
structure level does not have a direct influence on organizational effectiveness but has an
influence when the people level is used as a medium and thus the factors in the people
level must be considered first to create a learning organization. Thirdly, as the influence of
the organizational culture type on the learning organization is made possible only if the
people level is used as a medium, priorities must be put on the factors in people level
rather than the structure level. Fourthly, organizational culture affects the learning
organization level and the organizational effectiveness and so the strategies for the change
of the organizational culture must be preceeded and connected to enable diverse and
dynamic learning at all levels of the organization.

This study has the following significance.

To enhance the organizational effectiveness; firstly, it investigated the relationships of the
three variables of the organizational culture type, organizational culture type and learning
organization level simultaneously. Secondly, it can be highly evaluated that the study
suggested the direction of execution and the mechanism in the priorities of the strategies

by deducing a creative and positive learning organization model.
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