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(Egan, 2005a). Amabile(1997)0] T=™, Fz4oleh 4] 714 248 745 ok RE A9l
A AAA A "ﬂ 7HA 74 8l g FAloltk & AR, Fx2A Al Ul 1
2al F7lolvh A, HEA (Expertise)> TR AXeltt. F 7&H, HAH, AFH A4S
oot B4, 324 AR 7)%(Creative-thinking skills)& AFEEo] Aol i3] dvh #<d
P—Tl gEe] FRsH Aoskerkes 243 ‘a5 A8 @ A4S ARolsEIN
ol AZIE JWAeR FESEVR §o2 R¥Erh AR, F7](Motivation)o]th.
EAE sdstee WA €92 = 22 JARAED 44 o FxAQ 2S¢
Hogolgtal Bl o] fi4v dE $74d ddtd P AAeR g i
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Z] : Amabile, T. M. (1998). How to kill creativity. Harvard Business Review; 76(5), p. 78.
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ZF* : Morgan, G. (1989). Gaative aganization theary: A resource book Newbury Park: Sage
Publications, p. 54.
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%-57), 183 HRD °]&% dAlghs Al 714 xFdeA HIsksith
wiREto 2t #4(correspondence analysis)S F3 7t FAE 7t Al &
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V.47 234 2 =9

1 32A 38 74 54 2 o& Z2aY B4
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2) A9 Az FEA WF A E=7EA 1 BEslel dstels Amabile et al(19%),
“Assessing the work environment for creativity’, Academy of Management Journal, 39(5),
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Abstract

The Analysis of Creativity Training Programs in Corporations

Baek, Pyoung-Gu (Korea Productivity Center)
Lee, Hee-Su (Chung-Ang University)

Changes for creative society had corporations be creative organizations. The purpose of
this study aims to imply how to connect creativity and HRD(Human Resource
Development) by analyzing the trends and issues of creativity research and practices.
Thematic analysis which is one of the types of document analysis was used in order to
identify the major themes and issues relevant to creativity in the context of corporations.
In addition to this thematic analysis, this study also utilized the correspondence analysis
to verify the patterns and relations among themes. Analysis was conducted with 22
researches and 28 training programs. The implications of this study are as follows. First,
there needs to be balanced viewpoint to enlarge the individual-centered creative potentials
to organization-wide change and effectiveness. Second, the alternative conception of
creativity which is based on social creativity and aesthetics is critical to build the
foundations of the connection of creativity and HRD, ie. creative HRD. Lastly, the
themes of diversity, organizational culture, and social creativity are proposed in the

creativity training programs to bridge the gap between scholar-practitioners in HRD.

[Key Word] Creativity, Creativity training program, Social creativity, Creative HRD



