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Abstract

A Study on the Career Anchor’s Effect on the

Career Commitment

Sang-Jin Lee, Hee-Su Lee

As the shift in career paradigm from the traditional career to
boundaryless career has brought into change in how an individual takes
responsibility for his’her own career development, self-directed career
management has become more important. The purpose of this study
shows how a clearly identified career anchor of an individual and career
development programs within an organization can affect on the person’'s
career commitment. The results are as follows:

First, this study indicates that the person who has a clearly identified
career anchor is much more highly committed to his/her career.
Individuals that have specific plans towards their careers tend to achieve
greater career Success.

Second, the type of career anchors affects the level of career
commitment. Certain career anchor types, like pure challenge anchor and
autonomy/independence anchor show high career commitment. Other
types, such as lifestyle anchor and security/stability anchor show low
career commitment. This result implies that individual preference is
related to his/her own career development.

Third, career development programs within an organization do not

affect on the individual's career success. Most organizations that have



career development programs do not focus on the individual, but rather
on the business operation of the organization itself. Therefore these

programs do not help the individual’s career development.

Key words: career anchor, career commitment, boundaryless career,

self-directed career management



