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B35 s HBR AAZs o7t =ofAe T w7 AR E4o]
A A7 vk 2YBR 3 AdFAY] 284 Y- de 22 =EoAY
o} =7b AR ool WA BES PEria & Zlolthe] X,

7
2%

R

99, 7 QAW D DAL DA R AEDE FADL 7
daa ANGkS 2 4714 ANSkT Ak A, 2 agEde] Falelry )

wEFAS dHo Jjdsta oS Adysp] A FaFFHANAAE A
& S AR 24, BAtE713]9 Sttoltt. A7|AE7] 8 S, shd B St
AF5713] g, AASH5713] Sl o] oo Ik AA, A 47 S5
ZeprSolth AlolH AAAHRolY PCT B XES 5 - £kl o710 A}
£8 ApPATeEIZH=E s Bad S Atk dA, & AR we Al
Al Wdoltt. 1A g S 2 ujxIer AEd AAES JRdskaL o ARk F
AeeNE o FHAE At Qv Ta2jan LA AR ARAel
Ao e Aow e waM006)] ATelME ofek v AFS 3§t
i Qe

oA EAHALA S BEIA W SNNG)7F AK T NS WS,

ST TARAND W AVIFEA S 1Y G4, TS (workplace

x 27} ALY AMHNHRD: National Human Resource Development)e <14 =23}
A3 A X}i/] M 2 g84 B 22 &g Qﬁ:a: 38k Qe A
3} ZAAAAES 7‘5}0}3 T7hALg 9] A A wEolgt & § QIrHalS QAR I,
2005)



=9 Xp7|FEHol 28 2 AXXEMLL Jhsd BM 145

leamning) ¥ E7HE9] Al FolA HE & & Atk o5 T |
Nk} FAAGE - dike FietetH U AXAl "ok A A A A2at
T7RRIAALA/NEHNHRD) 9] 7142 A1 2(2006~20106) ol A] - =15

Atold] AAAER o-& 9 &8 Fo Fekro] glS WNHRUTHE XA 70T
gAle] Qe Aot &, o]EHoR E ui} dMAoR E u HFo 9]
ojAl= FAAAR o] At e] W AHinstructor) TEA

U} Elol N AIFEA st FlZzstolor @ weka 2 5 9lg A

Holt}, e} SHo s
T A= M 7R sk

b

A, 2] @ AlFE o2 P oe axdon yuel Jrk auln
Sube] BEG Byl A9 4Gl 240 w7

qolli 15
Hola WA SR val QTSR F olo] FRel] A F, 2ol
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Zo R A o] thee] ATl EASARMETANAL S, 1902
SRANES, 190 A4, 00 U, 2000 UHAlSh e, S 1991
A, 199 O5E, 1995), A Aomt AgiFe) (YK, PAFe]

i

1996). o] 7Rzl wRle] AIFEA Shpel dFE A e FEe 8 7

=]
22 5 ek oIF S0 ANF} YT SO T 2ARNE TASE 3ol



146 HHUS - HRD A7 H6H H23

ol
i)
=
2
ro,
0%
oft
ol
2]
)
lo,

>,
tjo
p
k1
Bl
o

dH o] Knowles(1980)= A7 1FE8S 7HQle] FEAs 7HAaL Apal9] dh58
T2 Adkela, ShEERE Aala, Skt Bk oF we 27 298 Fa A
dgh shprers Aste] Aldsta S5ARE Hrkshe #goletal gt &
7|FE8EFS 19909 ST e ARl 7 sl ATt Bl
FAAE W (Long, 1992), ool tigh e Ao} Feoj= - vhdairt

ot el w2 Al R R S Aotk AAlE ARl 54
o 2A9] At AFEAS HEORE AFEGS olsfshs Aol ERl=
AT dH] AHomA ofsfshs ZlolH AR o) F S F
gt Almoltho]Rsl, AR, 2006 232). Al 7HA] BHL BF UEe EAS
AU JARE TR A|FEAI AAZE Ho| Stk & A MAeE g5t
o 914 EMomxe] A|FEAS Axd Aou F HAE SEIAS T35t
T A e sHORA Y AT|FEAY 23S Wt v #H e
X F FEE X 8N, TR SkFo] o|FA=

Sqozne] Ar|FEA WssE A2, HHF 5 E



=9 XPT|IFEHol 28t 2 AMXENLEL s M 147

ol AV} J=AZ wel=d FHENeH, o7]o= Guglielmino(1977)2F Oddi
(1986)9] H%7} wo] o] &= tHMerriam, 2001: 10). ©] FolA% Guglielmino
(19778 Ap7|FEsks 0% H 2 (SDLRS: self-directed learning readiness scale)
7F EAH o2 AFEE a2 (Merriam & Caffarella, 1999), = Ujoll A= Z 7)o Mt
T(wE], 1993, X2} 9], 196)5 et el d=d ATy Tl
A %=(SDLRS-K)& 7Hab7] e stdvh(ziAAy, el ek, 2000).

Merriam#} Cafferella(199)= AP7|FEshs FHEE A |Fedsdes 73
sb7] 91k Al FuAEe] Adeeta Zojaslet, ole & AFLEdE &
HEehs AL A|FEAS SAs] 93 2244 Jidds o ¢ Stk B8

I5ol, 710l o= =7t AFEA 54 HArtal 3

Candy(1991: 309)7} #1238 T 4]
A BE A AE 2ed Zolgtal Tl qF E Aol dulshH hsate]

AN FEAE B3] ek WE 5 917] el

£

AT ol 24 oA 7] HsiAE oo ARS 2ol Q14E g
87} Stk dlE 5ol ‘A A|FEH TGS ol Uy, ‘2 Ese AT
T4 gk Aol Uk, ‘AFEA S Ao gy dlol dvbe A
5o]tHChien, 2004). 1 o]t 94 & ARSI} 1 $Ho] wizky thE B4
e AU Qup= Ao adEta o gs oA vl A|g|BSo] B
9l AFE Azl W g ES] sgdsols & IS Holx 2]

Y& 2A|FEAe] T83 off= o]Ale] &
7] wjFo]tHGuglielmino & Guglielmino,

199D). AFATel S TR FHlE e AREe 454 WAt
[e)



F A

°
o

ol o

=

Fack v

izI2
S

EEEEREE

S

-HRD ¥ X6H A2

us

o

Al
(=]

4

I
o

L @7ae

148

offy

AH9 ]
A}

7hed, 4] A

SHSAE oluf nv]aLo]

[

H)

10> =)

3T

e T 24}
aL

T30 tH<

=i
—

ATk
=
[¢)

0

L

L

sho] 5871

Sy THI, 'SDLRS), ‘AT 02 7]9]
[}

_?4
A5
2. ZA}

o|J

=
ol

Aol

3]

23
.3H.

; 2o

]
=
o)
A L=

[e)
o,

o
L

15 the] 413

58~290%1 o1

¢

]

A
A0
dl

L

A |
-

9

H
=

i

o

7] olele £3el

.__H o)

Fe 2Pt 9Rd wE 9%
[

1g4)s tidew o

I3

247 ol(1996)] SDLRS K96 A}
27E 59 w2 Hol 9tk SDLRS K 96& TAl ZAMIA]
o} Slek 23, 206

Falme] w7}

Sls

.
S

o
pu

ST ey 24}

o

o7& &3l 7et SDLRS(Self-Directed Learning

e

= AR A

Uepit, B d7A AplFE

Z

=oj2 W

s

o)

=

=

L

A%, 2008). tht wele tiow

}

ko)
el

stslom, o

[e}
Cronbach alpha 9322 =2 AFEE HSlb} glow 1 o]%

Guglielmino(1977)7}
Readiness Scale)

A}

2005;



g wmjuﬂﬂm,%, THEET L AWTPINR S o
- SR ) i B - i
0 y o E YT r2 T i RaPIEEE =
NG 0 2 X T — T , .
L %mmwiﬁmmw HTM%@L% mmwﬁohwﬁ%dr.%% ol
a7 RN fo . D o= W W = B o 2 I
L =Tl FEm e EBEHIZE T E i
= g Kook g Bm . e %o . Y = 3 )
! wmooaﬁoﬂuoﬂ dmmr = o ﬂ@drlﬂmﬁum 4qr
" Pow o T RELS S g Bl odmE oy 4
5! O TR = EE Xy 8 R o ° g o
G ﬂcﬂ~ ° oy - %_amm_xuﬂnmn.}r.m
H gyl B Moo o =z ¥ H % ey N 5 [
! Rz o Wy g O ﬂmodr.ﬂdraasﬁ%ma.%mm(w . N
oS S U~ R LD A Kuw T Dl B .
rd ok Az o 2 M H - Wﬁ %om e %‘Mﬂ 9 < B ofpy lem]umwm T T ~n
= fL, L0825 Rl R R - <
s shlzyxe SrazarsriZasls § =
Kk 9| 0 5 o > X il
£ g P Ea o SR _LLEL OB ERE -
= 9.1_,_A|ﬁfbtxﬂul ﬂtl;oﬂﬂ_ﬂonﬁdﬂ mM]EﬂﬂﬁT N =
of Odﬂvﬂlm_xﬂowr, WTH‘M}‘MILLWD;W M_lﬁﬁe‘.mﬂ —
5l o2 o= e ot E S I ® S K W &1 7o o)
ool = <~ B = . S o B F N o= N of e ~
" s L hEg P 1%m“ﬂﬂﬂia(ﬁz_m%m7%% I
~7 B T | lan o o U o o
&orﬁoﬂﬂhkwu < m&xoﬁa?%@q%tﬂ]%ﬂﬂ 7 N
B RN S I H i R I T T T X E
R S i p R A S =
@4%;%&%% B mwﬂwmwg.::%iwﬂ_%%mwﬁ CUG)
F oo om oo & ok xE TS S CH - N [ SR S YRR Ry <
ARl o M o X o) ph R = = il o Iy BB o
SR O L mREOERAR gww A AR i
.lOTL,I Ot ‘Ll;oftw —:A ~o
Moo DB WX W - ML gm o ® o b g a
fad} B 9 ®m o e o N NN ol B yis =
ThRrazl % EREOLEfEazpiol Ea
2 o . . 3 o) ROy %
G G - I S I o3 =B o B % o1 B —

ST

R

7} 94%= v

],]:7

T

7

AFERE AP 506%,



ekt o

2915419104

-

.

L

R

i ol

=

e

do] nkegxlof Ate] Aol

E

=

i

o]
o

=2

= ol

sheiet.

€]

ZFA]
SN

-HRD ¥ X6H A2

=
=

Els

=)
of #

g

Al
(=]

o Sulgo] 209 SSIAT, ol ZA|Ho] R Je FAkel

o) i

ul
fe1a=2]
ol

DAY 217%% AL BT olE wsHe]

ApahA, A1A), wpabag, whael o))

150 H
]_
o

A
S

—|<e
SR YR © =1 =
S I N RIS RN
=t NI SIS S NS
Z | =
Tl
J
il BT b BIQ|2| 9|~
jont
—
Tor
|| E =l |x
WIE|F |2 =7 |z
—_ | = —_
A e E R R s e
4Q3m21wﬂ ml‘_ ;Ir‘y|nm_l,_lry|
e RO R B = Bl e GBI R e
= = X it
al SN
N
m%8756 10|~ <
LIRS R L[R5~ MiTe!
e e A = S et SN
Z |z
.A
el -
EEM_b_b &|oo|o |8 | =
o]
siETizie
2| o | BB
= _— —_—
e |oF|® [T TITT|T|T
ISV
| NN B[ | T
4r e
X B!

106 o]

=

=
AL AT

A o]

9

3}

[

i)
=
o]

=

ofele} 2k

L

A7} 470l

A}

=
-7

i

<
il

—
}b]— H

o]
3} AA}e19] ol

B

[y

dl, 206 o]
P ol s3] glojAE

gl

L

AT

X

ol

Al 3F

445 15830l 3th
eie. ot

= 3% % ANOVA A5S A

=z)
=

]

[e]

2707l
=]



=9 X7 IFEFol 2T 2 AXXEMLL Iy BM 151

ot I SHSHA HHelo| WE AP|FxEsts EUlE A0HS

g, AF, B57IRE Sl we} ARy FHlEe Aot dEAE AT
sp7] flall Atk s A 1 de af oA Felo] 3162 fo)4
F 06014 frold AolE Hol Ao® vehgs B Un] 9, BRIz 8
of Wl o3k AolE molx] gt agHRE sk A|FESE
=7b 21516% 7P Esken oofd E(200.16), $(20356)°] &olfltk ol

gk gt AolE 7AE s @RIty $18] HARxHLeast Significant
Difference: LSD) el o3k AR-A5S AAlstist], <& 3>elA Hi= viet
2ol sfiro] SwHTE FA UERES B AT, IS Abolole frefgh A
o7} giSlt.

S AR A= 404 ool 216912 AY =4 BHIITMAAE 13 vt &
A 213312 AP7|FESE =827 w39k 22al o= AAREke o]t
o] 214112 714 =y o5 Al WRlolA= FAIA Aol7h fejulshA] ekokth

T ME| Hi | ¥Fed | ARE | PR | #9188
S 54 | 20356 | 2594 AezE=2
e o 59 | 21515 2213 Aehl=167 | 3.165 045+
i 57 | 20916 | 2542 &71=169
244 ol &} & | 21039 | 2568
254 ~294] 8 | 21163 | 3049 Aerzi=4
A 304 ~344) 8 | 19713 | 2066 | AW=165| 835 505
354 ~3941 5 | 20796 | 2523 31 A1=169
404 o] 11 | 21691 | 2176
v [T e o [ arer ] AR
7120 | 3dT109 miwk | 11| 20464 | 2423 i;flé? 40 60
10 o4 68 | 20860 | 2066 =
1E 4
AR zﬂil g9 | 21016 | 2568 Qe
gty | thsH AR )= 22 | 19836 | 2956 | Aehil=166 | 2112 101
A AL ZHZL 13 | 207.00 30.49 1 A1=169
A ALEEY] o] 46 | 21411 2779

* p<0b



LSD

*

W
o
o)
oF

045+

B

15
NE
2

23.52
25.98

3.165

167

ek
4 A1=169

H

ﬁo

211.84
207.02

s

B

20.94

22.13
2542

t

hyA
It

203.56
21515
209.16

<

1

jan

tar= 1.265, df=165.513, P=.207

86

“HRD 917 M6H H|2

54
59
57

o

152 4

Ll Algol

o

* p<0b

I

jpaxe]

=

A A

At & u) LA

o)
o
%O

é—l_

ok o2

1)
pos

Pl ¢ Aoz e

9]

457k viep

R

ol

T-

AN

e ek
A%, A, o] AR

-

i

Ll
bAoA

A F kel A
k]

L

e

°
=
e

hyA
s i

=y
-



1.00

1.00
1

EE M
NAES

|

2
=

X I|'°
1.00
D13

56

1.00
974
60153

5245

P spgkort 97135t 4]

267+
212

S70%x

390

0]

9]

[e]

EAHoR F

=

=

o}, v

A ool A A

3

* p<0b, ** p<O1
o) 060
5t

ol
s

o}J

®r

A7 ot Sl 7P

i

o]
el

15

FRY 0

Rolt,

-

she

7

1.00

225%

Z]
A

1.00

o2 AA

=

A S

1.00

126

Fix

3

Q]E

1.00
89T
059
&

1.00
(e
A40sx

320

-018
028
242

iy}

N
A

&}
S

X
1
N

A7)

& FHEY 8918 AolAF

1

[
=l

* p<l 05, *#* p<01
3 ANFE

W

o

ojpy

39

[

&3 2ol 379

°

A
il

o

e
V

S}
1m846
I B=li<2]e)
QR
mOOO
=
O
R
Ay Xe)
ﬂo&mmm
=
S =
%23
—

{9l

2712
A7) 575




154 M@

o]o}A]

T2 29l

2 -HRD ¢7 X6 H23

820 131

ol ofm gt ztol7} ﬁl%x
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Abstract

A study of military HRD based on

Self-directedness

Kil-Su Park(Air University)
Duck-Sang Shin(Chungang University)
Hee-Su Lee(Chungang University)

Non-formal workplace self-directed learning is one of the themes that is
being emphasized for its importance in the field of HRD. Ever since the year
2003, Military HRD has been more or less taking root, but research done on
self-directed learning is still lacking and insufficient. According to preceding
studies, the sense of self-directness is in close relationship with virtues like
self-control, self-regulation, authority and commitment; however, military
organizations have hierarchial structures, obedience—based discipline, and mission
execution oriented motivation. This research paper seeks to ascertain the
possibility of self-directed leamning succeeding in military cultures and
environments, and in doing so it utilized Guglielmino(1977)'s Self Directed
Leamning Readiness Scale(SDLRS) to survey Army, Navy and Air Force
Servicemen serving in the Chungcheong Province region with questionnaires.
The result was ultimately compared with previous studies already completed on
civil groups.

As the results of the survey turns out, the level of the Self-Directed
Learning Readiness amounted up to 209.46, which is average according to
Guglielmino(1977)'s  standards. Furthermore, when compared to the previous
studies done on civil group subjects, this numerical value landed on the middle
area. Actually, if the comparison is based on the traditional "averaging method,”
it was higher than the civil group’s average value of 204.07. What this implies
is that the possibility that Military Human Resource Development on the basis
of self-directed learning would succeed, is considerably high. Specifically, there
were meaningful differences between Army, Navy, and Air Force
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servicemen(according to the ANOVA verification method), but there were no
meaningful statistical disparities between Officers and low ranking Enlisted
Servicemen. This shows that the younger, so called "New Generation”
Servicemen have unique characteristic to subject themselves to self directed
learning and developing. However, relative analysis shows that, the longer the
Enlisted Servicemen serve in the military, the weaker the tendency became, to
self direct themselves to developing by themselves. This implicates that
discontinuing studying and coping with a passive service term may weaken the
self-directness capability of Enlisted Servicemen, and this certainly draws

attention to superior officers.

Key words: Military HRD, Self-directed learning, Self-directed learning

readiness scale



