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Abstract : This study aimed to examine the impact of workers’ perceptions of the safety climate on job satisfaction and intention to turnover in
the manufacturing industry. Data was collected from employees(n=143) working in the manufacturing industry. The perceived safety climate
included perceptions of the safety commitment of the management, safety leadership of the immediate supervisor, and safety policy. Hie-
rarchical regressions were conducted to identify the significance of the relation between the sub-variable of the perceived safety climate and
job satisfaction, and intention to turnover. The results show that safety commitment and safety policy are significant predictors of job satis-
faction. The immediate supervisor’s safety leadership was significantly correlated with intention to turnover. These results indicated that the per-
ceived safety climate of workers in the manufacturing industry might influence job satisfaction and intention to turnover. Therefore, organi-
zations in the manufacturing industry should focus on improving safety climates to enhance job satisfaction and prevent employee turnover.
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Table 1. The results of reliability analysis

- 24

Table 2, Demographics

Variable Workers %
Male 112 78.3%
Gender

Female 28 19.6%
20 30 21.0%
30 59 41.3%

Age
40 24 16.8%
50- 25 17.5%
1-10 27 18.9%
Company 11-100 35 24.5%
s1ze 101-499 24 16.8%
100078- 57 39.9%
-lyr 9 6.3%
1-5yr 41 28.7%

Tenure
5-10yr 27 18.9%
10yr- 66 46.2%
High school 69 48.3%
Educational o
standards College 43 30.1%
University 31 21.7%
-40 hours 10 7.0%
) 41-50 hours 70 49.0%

Working week

51-60 hours 38 26.6%
61 hours - 25 17.5%
Total 143 100%

Table 3. The results of exploratory factor analysis

Factor No. of case Reliability
Safety climate™ 22 958
Job satisfaction' 20 941
Intention to turnover'*” 6 .876
gendpr, age, educatiop, 6
company size, tenure, working hour

3.2. A& 24 g

A

A7 2418 ¢)3)] SPSS(Statistical Package for Social Sci-
ence) 18.0-2 E-§sto] B4 AASITE 4 SHAREY
AFEALH BAS AZel] 99 wE B4 et
stk 3k 9 290719 B9l 2918 S| Si9) 8
Al AR, adlslae A
WS A8l 22155
Value) 1.0 o]/%3] 291& *1‘;“01'939—111, L R Ed )
AEAE UEds 8% AR = 0.5 o]l BeE
g M40 7R OWE} 3l ZF HEo] e
43 9]l 7F S ER15E7] $J3]| Pearson A& AF
52 el tiAjso s QA wele] &
Asto] AHAAZE AN 918 A ATRAE A
AL,

4. 947 At

4.1. SEAIS

2ouizto] o] EAEHA] EAlo| tfst Au}r} Table 29
A Eo] Qe AEe WAL 783% AH- 3007}
413% 713 ol 24717H 109 oldé6.2%)o], 3

217 SAai S

104

Factor

1 2 3

Communication3 .820 242 .079
Education&Training1 816 289 272
Safety policy3 177 .368 150
Education&Training4 772 238 .094
Education& Training3 172 286 185
Safety policy2 770 334 115
Communication4 763 351 252
Communication5 761 319 268
Safety policyl 723 338 .092
Education&Training2 678 208 377
Communication] 593 495 .106
Communication2 584 380 .096
safety commitment2 .300 .856 .098
safety commitment3 379 795 180
safety commitmentl A17 740 .109
safety commitment4 383 729 131
Safety leadershipl .141 .004 .862
Safety leadership3 142 131 .840
Safety leadership2 218 206 .800
Eigen value 7.206 3.801 2.625
I % 37.926 20.006 13.817
A % 37.926 57.932 71.749

14
rlo

TE0| 46.2%2 7R Wkt L2 A7 41-504)7F
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Table 4. The results of means, standard deviations, and correlation analysis

Variable 1 2 3 4 5 6 7 8 9 10
1. age
2. Educational level -391%* -
3. working hours 152 -.032
4. Work period(yr) .661%* -262%* .091
5. Company size -268%* .000 .047 .023
6. safety commitment .163 -.107 .044 173 120 -
7. Safety leadership .055 -.035 .036 .050 -.049 .339%*
8. Safety policy 129 -.139 021 059 11 750%* A31%*
9. Job satisfaction -.035 .001 051 .075 -.146 564%* 305%* 607%*
10. Intention to turnover -137 .086 .094 -.133 .078 - 440%* -405%* - 443%* -373%*
M 37.74 3.73 10.68 101.30 3.18 3.80 3.45 343 3.18 282
SD 10.15 .830 6.78 88.723 1.61 .70 .83 .70 51 81

F1) ** : p<01, *: p<.05
F2) A 1=, 2=4

(49.0%), 12|l AFFA] FFE= 1,00078 ©o)/Fe] ARAAIZE
39.9%2 714 we Ao Lpehd)
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Table 5. The results of regression analysis for job satisfaction

Step Variables B t R’ ARY(F)
Company size -.049 -157
working hours .001 .020
: 014
*
1 Work period .002 .304 .058 (1315)
Age -013 -261*
Educational level .009 .016
Management value 236 3.18%*
. 453
2 Leadership .081 .168 492 (29.315%%)
Policy 219 2.79**

Table 6. The results of regression analysis for Intention to turnover

Step Variable B t R ARY(F)
Company size .050 980%*
working hours .020 1.855
. 0.34
1 Work period -.002 -1.905 034 (1.786)
Age .006 .506
Educational level -.031 -328
Management -241 -177
- 323 270
- _ k%
2 Leadership 234 2.64 (1231254
Policy -187 -1.27
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