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Influence of Professional Soldiers’ Self-Directed Career Management

on Subjective Career Success and Organizational Effectiveness:
Comparison between ROK & US by Protean Career Attitudes

The purpose of this study was to examine the influence of protean career atti-
tudes on subjective career success (career satisfaction and employability) and organ-
izational effectiveness (job satisfaction and organizational commitment) with the com-
parison between ROK and US professional soldiers, Online survey data were collected
from 120 ROK and 107 US professional soldiers served in Korea. The results of SEM
analysis showed that protean career attitudes had a positive influence on career sat-
isfaction and employability, Comparison of the model estimation for causal relation
revealed that career satisfaction mediates protean career and organizational effective-
ness in case of ROK soldiers, whereas employability, rather than career satisfaction,
of US soldiers mediates the two. Implications and suggestions for career development
for professional soldiers were discussed.

Key Words : protean career attitudes, subjective career success, organizational effectiveness,
career development, comparison between ROK and US Military.
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