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Abstract

The purpose of this study is to examine the effects of different group incentive type on performance
under two types of interdependence in a task structure. One hundred twenty college and graduate
students were recruited and asked to perform group typing task. Each typing groups organized three
members. Participants were randomly assigned to one of four experimental conditions:
equally—distributed incentive and differentially—distributed under two different task interdependence. In
this study, the dependent variable was the number of correctly typed characters. We found the
significant interaction effects between group incentive type and task interdependence. Specifically,
under interdependent task, the work performance of participants in equally—-distributed group incentive
condition was higher than the performance in differentially—distributed group incentive condition.
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