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[.¢qo] oy ¥ EN

Ads &6k A 2T HAT AEA P97F SASHA|TE, ARSH 2R =49 17t
£ ZAFQI 49 Aol (HB - 0]F]4, 2010). W2 7Ido] H[AHAE -85}
£ o= 3 ¥4 Wt fAsHA A siAolc#HEA], 2014). BT
2] 11-89] gz sHAAY] S olFo] 2 F8 DAL SN, ABlE 459 3

4l Rlolti(Chun, 2009).
19t iAoM) FAQl AH = BIHA ZAIE siEst7] fIshAl GAIA el A
ol BAAS 183ttt HR S35REY HATE ZEAE AR Atk
F4S WA ST A 3oF Aol UYAARE 4R F3EE A 2EAE F
o

4 gelz AUSHAY ASHE B 8L Syl

71AI19F4] 8 < ° IAA A 71
St @7o] EsiAL SHsHA HE A8FAgel 87E v didt QR
€ S7FIt. ©@s] Gt er Adshke e RE v ZAIE siash] olEH.
A AFARES AR A Ao Hit 14 AiAdo] fAdEofoF hH, WA kE el &
g 7 #ol2L A7Itke 59 #2411 HIEoR AEe dof rpal FETHeIA
& iAo - B EAE o] el - A - 5=, 2018).

HATA £A12 Fdo] Aot =RtEETE 7199 &84 [ WEC] 875k
A oI ARRZE 7Idishe A2 7HA9 S 83hke AoltK(Carroll, 1991). =7}
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-8 AHAle] 2ol digt dofrh ARFA|AL it Al=olH ol wiz 74| A4 A

o]Hst ML FHo|2(equity theory) 2.2 AHE 4= ot Adams(1965)°] W=, 3
O|22 AFFEo] AFARI Ao S o Lubt 3ot B ot=Ao =S &
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Foh, 1857 29| =¥ AA|SF71E 7|H3EHDe Cuyper & De Witte, 2011).
QAR Fmo] e HHTY 22AYL Uske Sok Ano} Piet 748 34
dogH g AN HtAow A 7Fe/do] AL, AE &A A AEE
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2 JFERL
SR ALGAIIZTF olo] 483t S TANY AYS BT S A =Bl thet 1
H8e AU 4 Yk 5 A8 G Dol 2016, 7HITE Fe)
L UgTAS e Ba0] @FA S54e] wE Fgolni(24w, 2011), FA
3o} AFUS W YEHoE E FRE HAIRTCPUE, 2012)
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o HA= AR ALEFEA] TS 2 ARl JASdTt o] delAE HHL
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B2 ERAACIA LGl sigshe T EAe sted SEAR T

A zHogNE e
© 3449 Ade 2ol
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vigto g A9l AAS EEoH= HHAlo] FESHKKurtessis, Eisenberger, Ford,

Buffardi, Stewart, & Adis, 2015). #1544 9] A5 23 AA|l= gt A4 AA7}

ZA5HAIRE, A4l B1R1S] Q) thH] 4bEo] TRt AJZE2 Ao Ho| 1 HaF ot FHl

37300 gk k-2 ¢ AFsta ALY 4= Atk =zl -0]8]<, 2018). HIATFAS
E3

RS 2ABYT TRz A

jus)

S ol

2]
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A1 HE A (work engagement)] A oJ= 2] Fof sl &, T’i
e F= ul2-9] Argjo|tiSchaufeli et al., 2002). ©]&3t 73
o EUIeS sh Aguelx AAHct. A3l wpet FFEE 3
Edow 29 A IA I L8 7|9} 7o =3} gL QA= Y il Qo
o, 229 EZof Hilol= vl AEHE oJu]stti(Macey & Schneider, 2008).
ARG = 4lA|, A, ALY LA Q] Aok &Esto] = FAT 5= AUs= %

2 FHKahn, 1990). 25497 A&7 I Wy HEEE R FH2 229
oyt ZFof Higt Bkt ARagd] mEs A4 aQld A e 7/4\011’4'
o

N

(Christian, Garza, & Slaughter, 2011). H|Z#Zolgl= 78 A7} e
S7)% oRA|RE 7iE g o] whopsols AlelAteol wet A REHErt 289 Al‘:}%
Hol ztsto] w4 F2AS] ARIYE Aste Hle 1 R7F ATHESE,
2015).

qrgole] s9ace Ao R e

ge gr 27 A4l siRe, 4xo] wesEs 94z1 cletgol Auislieks 2
251717 Sl BAS ousith WAL A5o] Wolsls el a4, B4, 74F, A%
A3} E0lAS yatit BEo) de Ale] ARo] AHos YET 4 AT, AL
AreRE Bsl] ofelen] e A WEL LrE Aolth = ARI} B
DaA 948 Gsha, FAHow Folshu, Uske AL WESA LItkSchaufeli
2018). ©] ATFOIAE 7S] X, 7P, WEA a4S musts] Aatdo] FHe i

=
$Q0)E Lol HHAAL A BHE FHOL Tolsh A9} 2ol Tt ol
L=

Z]
AS 407 Folsl= A2 52T 4 QltkSonnentag, Binnewies, & Mojza, 2010).
Z7 B9 EAL ooz ASTH AEs 2FTHA, 5_211191 °14], GWP R&E3} 50|
A EFolo] AP RIAS ot ThEAR] - EF, 2017; 2&3]-3AE, 2017; i<,

o]
2018; Rhoades & Eisenberger, 2002). 25441} 74-‘?—%-‘_-4-4 TAE A5 23 m %
AR JdFS PR AoE YeITHEER - Y7|8, 2017; Strom, Sears, & Kelly,
2014).
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N

of AHAY JFS & ACE 5T & Uk

Jl

H2. ZHTIEILIMES 2o M2 2 0/F 2o/

5. 383729 7=t

=2
x
2

=l o
S 1

of= A=y % ‘tll‘l"ﬁg

He
Fot

844 7]3](career growth opportunity)= 23]
= B9l RAFAELY AES AR THAZ 5 A= 718olHNouri & Parker, 2013).
%7] o]&0 W=H FgHo] A9 AFrPS Sl A= F Ue £F] HolA SHoly
B 22 7 Qe 2=l ditt Zdides st tBedeian, Kemery, &
Pizzolatto, 1991) A= 2A0NA 9 A5 B L] F Y F3A "—'ﬂ 2t
of =go] d 4 Uth= #Ho g HIsk= Jdeld. webd AY4R7Se AT
7iRle] ZX]-‘—} A7) s od HEE ;T ARIE #dste % HeEE —}%@—’F
ALt

189 M F SHOR & 4 =, shhe FY o]5A ©lE(theory of career
mobility)** RO R FHx AR AT 54 FYe] A Altte]o AAE 7Hdst

, & st AdSolsupward mobility)@ 249 HHdS 7HgStHScherer,
2004) A= 4 38944, TAE A4 A4 os & 4 vk EQhe 84
Holq e 4 g il 34 Bk 711%1101; @ g eoteerid, 3

oﬁ

¢

= ﬂi‘ﬂﬂ"ﬂ@edeian et al., 1991), A} FF /‘HE‘Q— 3] 45 ZF V=Y =
dozi AYmrgye] 7Mede Yetdl= 7@ Nouri & Parker, 2013)2.2 W33t 7
oct.

‘Eloﬂ/ﬂ v HE] 2EAVE Fdshs AMEA Hl9= Aol =etkEe Aol ofyzt 7]

599 7|34 24 W 8T} 22 AXALNE S0 teiME =oJH (=84
=, 2003) g ﬂi ] = Y GFolAM HiAsAY 2 qAREAR B Fold
& A LEATF 230 dis) 545 =7= o7t
g iﬂﬁlxﬂ,od ﬂ%—@%ﬂ FAle 2AA Qo] tigh Q14& AstAld 4= Qiet. o]2{3t 7]3]
9

7]
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M. o7 e
1. 912
o] AT LG HAFA REAV} QA 2ATHY B 2AAAL} 47D
oo] AN A A7Isle) MARTE UBH o Basks Aoltt ol 93t ATE

AFEF HSES ol =l 719 2 33713 5ol AF] $9 118 LEAE A
o7 HES FYsIGIrh 1 golst 71go] LEAR) A5 ZLEA RS AAsHA] gl A
Aol Al FAFo| AL A-FH oz VgH FRAREE LkE5E = 98 AlgHs

o] IEFHE Lottt ATt 2EAF 1 AMS-FE AT B SRR AT $2
AgFE L7 E ok, o] A ttAdEAet £9IEA T 2 18 v A S
QK] - o] FH - o] &A, 2014). o] Aol = MG FEAN: ZEAETY 28
A} FFA k] e st ZEAE gttt

AR ZAR= 20199 99 6YEE 20199 129 19704 e mgely} 210 A7S Wy

oto] ZPstgict. 18 LEAE 180k 1EPA% I8 RS LFoHs =5
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2D iR 2APH Ol TATHA 9 FARIROWI KRiol] FA0I ZAISI0) IHETHANS0R! 2)

Z3te] 22 ol HES APslgla, ol L rawx e ﬂ%ﬂ‘?‘;ﬁ}. m;
189 B4 A53APE BYstEE A4 LRsE 524 olg % Atk ¢
©) J _g. E‘EX]‘— I:HAPOE pS|

E
B gEAOoF ARL AL mh| o g AuH| A0 AR 7t
Lol HEAE 22
2

-Hr PRI 4 0l 182

s SiSlal T} eI 9 88 264
wolet. 24} Thagel

= 5= () HI2(%)

" A} 159 70.4
CIX} 67 29.6

20L} 72 31.9

oo 30CH 70 31.0
=S AQCH 62 27.4
50 04 22 9.7

nE 0|5 101 44.7

— 2 Y 63 27.9
s rhstm =9 60 265
Chste &9 2 0.9

sol njg 121 53.5
e 105 46.5

14 oot 44 194

14 0[Af-244 ojgt 39 17.2

z 2-5¢ 0|gt 46 20.3
5E-104 Ojgt 38 168

108 014 59 26.1

1802+l 0[5} 73 314

& 2o 181-2109H 71 314
211-2402H2 39 17.3

241018 014 45 19.9

i oj7e) 151 66.8
7t 75 33.1

57 226 100

FEL2 FAol 70.4%, 940l 29.6%E HERAACE. AR = 20tH7F 31.9%, 30tH7F
31%2 7P Wk, atkeo 2 40thrt 27.4%, 50Ti7t 9.7%S X}A|stqict. o] BRuL
IE o|5l7} 44.7%2 7Y B AEH Yol 27.9%, et S oS 27.4%9] i
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£ Ut 221 s vlEo] 53.5%, 7120] 46.5%= YT A Bis 19

[TER7F 19.4%, 14 oA 24 w|gke 17.2%, 2104 54 vleke 20.3%, 54 o4 108

TRl A= 16.8%, 109 °o)id2 26.1%E Aokt a2 E2= ¥ A= 1804

2 olat7F 31.4%, 181%F ol 2107t o] 31.4%, 2119 Yof|A] 2405t o] 17.3% 241
T ¥ ol 19.9%9] E2E YEFHIE =2 719) o F= m]7hRle] 66.9% 7Fdol 33.1%
2 FAA =T

=}

=]

3. 58 &+

o] AN 59 =T MPATE] BYS 2
245 9 A 43 }aiv} Wl 5

22574845 S45M] A%t == Moorman(1991)9] tollA] AMSE £3< 25
o} HQEZ 0]F41(2019)9] A= Harsielth. 22573439 SheHl Moorman(199l)
O] AT} FYUSHA RHlE8E, AAFHA, FRAET ALY LR FESIAL, F 167 &
Fog g5t £33 U8ole WY A8 Aol vt U= %"Xéi HAE O

PN
S
B
)
ro
>

9] =4 E:rL— Eisenberger, Huntington, Hutchison and Sowa(1986)7}

Fx= e =2 B2 AolA QHR-Q—T’— AT} ¥=(2016)0] Y& OdE—?}E A=
o7 pAste] vcket 32 Lokt & 1671 £l &3] Yol 2 A=
o] E3el 7HxeS A AA 1B Y] E3o] Qlth

48474 713]= Nouri and Parker(2013)9] A-olA ARE-H 57) £ A¥H-(2019)
o] AtollA Wkt £ ARESITE £32] W&ole A U 2204 dsk= A2
o] 8o kgo] & Aoty 59 E£3o] ZEFE o] it

o] A9 FEHHRIQ AFAo9] 4ol 7MY E¥ ANE= == UWES(Utrecht

Work Engagement Scale)°|tHFarndale, Beijer, Van Veldhoven, Kelliher, &
Hope-Hailey, 2014). Schaufeli, Bakker and Salanova(2006)= UWES2] ©= HZ
UWES-02 ESIGIL, ol w4H10016)9] A7ol4 wieke a8 AHgsigich a9

o g9, Al Brolnl 2 3} BEoE 4o otk A% £90 Yol e
A5 9 v WEGE L7t 5o Bago] makslo] gir
Aol B8H 24 B STA) Ay HIA SeoR SHE o] AL FU
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Hol9] 7hsAdo] & 4 97| W&ol Harman9] single factor ¥ &3l A5k
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siet, e £agel LU 6 o4 ol
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(B 2) USEIZ: AS &t
- HIEZ=3t ~ HEQXt C.R. ] Cronbach
HO| =XHO| = A
T oo A=z EEl (S.B) (t-value) | wize | AVE 's a
L)
. ey 1.000 0.850 - -
any | =EEs 0.866 0.812 0058 | 15046 | 0882 | 0713 | 0.954
SHZEA 0.812 0.774 0.058 15.046
%] ZEXY A 1.000 0.949
x| EXEE 0.955 0.927 0.034 27.769 | 0.960 | 0.917 | 0.971
214 XX C 0.943 0.953 0.030 31.198
EERR 0.816 0.798 0.055 14.973
e ZENE 2 0.920 0.864 0.053 17.201
sy ZMT 3 0.922 0.845 0.056 16.5631 | 0.922 | 0.702 | 0.924
712l ZENE 4 0.950 0.842 0.058 16.413
EEEEES 1.000 0.864
o 22 1.000 0.856 - -
;Zl 1Al 1.207 0.936 0.063 19.199 | 0.922 | 0.798 | 0.913
= EE 1.156 0.864 0.068 16.917
54139 Wl g BAE DT Aokrd 71o] 9] XpolE H|wste] HSTHA
oh. 23T 22X U4 7HO] AekS: oFA] 2 vA|FRE O] »* 2 167.259, df=71
ojt}l. o] T W 7k FEALS 12 TAJH T A AFREO] -2 182.310, df=72&
HA| ) v|wehd df7F 19 o Ax’7F 15.0512 YERHT df=12 o] SHX|7F Ax'=
3.84Htt 307 = pdo 005t xjo]7} Q11 WHENG LV ASHATGL & & JTHS-
2012)
(E 3) HHEITE HE Znt
x* df AXP/df
ClpETi=l=T 167.259 71
Hotpey 182.310 72 15.051
o — |
V. 43524 Ay}
1. 7l=8AH ¥ AEA 24
ATE Yol A 7HIS AFo] A SHE HJE9] B, BFHA AWHAIE B
A5ttt A= (E 4)°] A5t
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(1=.870)7F &A1 UekHTh
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N
1
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SEANA 254
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SRl 2537840] w7l A8 718 vXe o8-S AT A
(HFoE F51A YeRFTHB=.492, t=8.461, p<.001). $-4HE R*=.239% 23.9%2] A
g Btk T shbe] Sl 2R Y140 wiz sl A7 S] w|XE &
L& AT A AHHCE T ACE YEHTHA=.576, t=10.547, p{.001). 578
9 R*=329% 32.9%9] Age Helth

SIS A2 B S.E. B t F R? adjR?
REDHN X1—=M | 564 | .067 | .492 | 8.461%** | 71.592%x* 242 239
EE|X|2I01A] X2—M | 628 | .060 | 576 | 10.547*** | 111.235%** 332 329

1) 7td 1, 2 H#E2L
B 6) XFHoYE S&HMLE St 312N
E2iHA TH B S.E. B t F R? adjR?
ZRIHAS H1 556 | .066 | .488 | 8.378*** | 70.195%** 239 232
EXIX|OIA H2 595 | .060 | .550 | 9.849%** | 97.003*** 302 299

o] A9l o o 7Hd-Z ASSH] H5h Hayes(2013)2] PROCESS macrog AHES
o] Aze}t WifaIE A5t o] W2 SHEHS E8oto] AFad ui/2ER
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o)

e F7H A} glo] & ¥lofl A5 4= o= otk 3 REAEF Y WS o]&
Ho g ¥4 7He] WA Kt 5est
I avpFor HIE 4 ol I ARRlTeh AtolA FRIfISHA ARSI Qo
(MacKinnon, Coxe, & Baraldi, 2012). °o|#3t EA& st wi7jas E42
Hayes(2013)7} ARt Aato] wigtal, Aik= (3 7)f A5

™

B 7) WHEEA ASZ 1

Coefficients Path B(effect) S.E. t-value LLCI ULCI
RRIDHN —

Total &%_%cél .bb6 .066 8.378*** 4252 .6867
RRIDRM —

Direct %;_%cél .183 .057 3.199** .0701 .2949

. AEDHME—~ Bleffect) BootSE BootLLCl BootULCI

Indirect AN |3l

(H3M) AFEO| 374 .051 .2759 4758

“p(01, **p<.001, Bootstrapping 5,0003], AZ|F7te] A4 95%

5,0003], Percentile 95%= Al1Z]|F719] AlZ|4ES 74 olo]
1483 5-9/4d& gRIskAt. mi7iayte] 59442 SEHS - w7 -

- a8t 2
Z&W0] FHBI|A 95% AIFEZHLLCI ~ ULCI) Alelo] 0L Z3HelA] oo Qo)
Aoz wsitt 2AZ AT FFF9 TANA ARV wWiAET Ass

LLCI=.2759, ULCI=.4758 O.& UElT} wahA] uf7ia= 95% A7 YoflA 02 &
ShobA] oo g 7 gyt oS gEste] 732 AEE AT

3) 714 4 ASZE

7Hd 3 A5 2 Ho R 2R YA I FRH o] TA A AP 7]5]9

a3, AR ave] foAe skt ES, AR LA T} FRrHolo] BA A 7
AA71319] W7l @3} A4 LLCI=.3090, ULCI=.4938% Yehstth weha = w7
95% A1Z]F7E Yol A 0& ZFFohA] o B R Ayt §odE& gisto] 7Hd 4= A
=ik

o2

N o [ )
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The Mediating Effect of Career Growth Opportunity on the

Relationship among Organizational Justice, Perceived Organizational

Support, and Work Engagement of Non-regular Worker in Indirect
Employment

Ye-in Sunwoo * Byung-gi Son - Hee-su Lee

The study was conducted based on the equity theory and the purpose is to
analyze the mediating effect of career growth opportunity on the relationship
among organizational justice, perceived organizational support, and work
engagement of non-regular worker in indirect employment. For this study, online
and offline surveys were conducted on non-regular workers in indirect
employment. The study used data from 226 valid copies and analyzed relationship
of variables and mediating effect. The organizational justice and the perceived
organizational support for non-regular workers in indirect employment have been
shown a significant correlation with their work engagement. Career growth
opportunity was analyzed to have a mediating effect in the relationship among
organizational justice, perceived organizational support and work engagement of
non-regular workers in indirect employment. Therefore, career growth opportunity
was found to play a role as a part of mediating variable. The theoretical and
practical implications derived based on this research can be the first step to come
up with ways to enhance the work engagement of non-regular workers in indirect
employment, who are in a relatively unstable employment environment, and to

provide opportunities for career growth to resolve job insecurity.
Keywords: non-regular worker, indirect employment, organizational justice,

perceived organizational support, career growth opportunity, work

engagement
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