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2 714 94 49.2%7F MZAIHel 1
L w, F7 570 W HAF 2FE
Stth &, MZAI7E 271 EAE Wol 8k Olwib 019 wHo] A
dolebA’ehs S5l 602%= 71 E9kth
Al 24 O ey Ao 7S ARE 200 2
APARIANATE o AERRe] YIA7EA] ohekel qEs st
<Nl

1449 4L )Tl Felr] F3A

o
)~4

Agon wRAKEAE, 85 N19). e} 7114 Qe Aol A
S S5 A3 ) Wl AL Al A e

[e]
1o
AR HRD SRR sl Qelul Aol d9e 24880 753w

e Hw s mesA Aol g #9E U8 FAE 82
(&4 9, 2019 w% 2018). el Altlell ig AlhA S4l e Bae
Folrlis Wi, o]Fo] 22z U9 ouE o} FEAOE A0 A B

A7E W ofE wE5e] Ao Bed At FAH TS

al
& o} mu|g Agstolth

oo  ArollA= A9 A DA Al 253U LIt 4
T, A7) 9 Bwste] mE A2 AY AdoRAe] wishd A e E
oo} ofgte] FEstaat gk vkl 74 ¥ (kaleidoscope career) ©] 22 W3}
& Adgste o420 7 Agolnew career)olZelt) WHEHA 73%45]]5_5 i
of #& =¥ wf Kol siEo] A} e, Aile] AA Hgh g Ao &

Aol walsel Bl A AAL vPRel UL eI ool Miniero &
g 7iolo] QA e Holrh] ek oA S, A3

A 2o Wsh 5& AEA WkEs $, el RhEs wysas) Al



sz o) RS ol vl ke Adt wes AHEs 4%
How AAAYW AFH FARP v2A e FALT BB FEAgo]
he BYAQ A4S eR § wyolehs HolA thbHel #Ajo] bl
= o] JTHTRA 91, 2000, Aol ANl Bl Thste] FEAS Zu A
Ao Al AAE AUn A0 A% 4L FRe) Telste] 4
7, 24, A9 93t o ve] Ao S T ghom AYe Makshs olrh
vl o144, 2020)

wa AUHES AW e saz A BANN aHE 5 9 WA
waahyl olol] wao] WAl Aol FE AEE WaAAZN A3t 2]
of vl AHHES AW Aol A ALl ol HE FEAoln Az
W3k o] Fss, ok Apale] Aol ofHe /3 BYT 5 gl o]
oh A PALCZAR ohlel A9 AT sl FARA A HHe] sl
Ao st AR WAt Atk gl wekd A

EZ(Blay, 1985)E oJn|gttl, 24 U HdUE AldE

% 73"‘:‘1. .%71011 Ao AE ks ANdetHA, Ao Ao gk AALS &

Hall7ka et AR 58S IAPAILE T3 2fale] du) FEdt JEYAE

A Whs 59 $838 48 AJES s H=d, ol FAdlA Ap]F

A Y AT A 4L Al AR A B ARl gs #2lE 5 9
1198 2olo 2l A

23CHBlay, 19%5; °]7ol &2, 2012).

|

DAY Ad 3LEY] At AYEds flste] i FEEY] =
W oolet 259 o B0l e ArAde Tod 93 Rt 253
Ik AFA(ob resources)S HS PF-o] Bl Bt AL ENA
Lﬂrxﬂ. YT TR T2 EE e JiR1Y A, ARRA, 244 U

A, 94, AAA BHEE5do|tiBakker & Demerouti, 2007). 7§%lo] EAr3h 259
Z}%ED} 0 B2 o] a7 wole 53 AFHAE A AAAAIAA =gl

oAl HrRE zde] EHEHMoreno-Jimenez et al, 2009). vt AR E

i
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o] &(Hobfoll, 200Dl ZAzte] HAPH, A4¢l £4o] Hugte thE A4S o] &3
O EAE A T Ads ARE F derE Bad = Sle vE oA
A Wol 7 3lo] Fasith AFAYE Ao gpH oz gixstn] 2

= ZHSEE e 750 e Z(Demerouti et al, 2001), FHEY] SR
A diFe Tag Hdlolgt 340 7hsdith wwshe 49 $H4 Tjr 3‘1]7419] s}
7F LB mAE FE Ao =HES A stetk,

o
oz

He
olold = Sl Aolth wEhE dH
]
=

S
= degclo g A+t wh AokKirk, 2016). Ef&, -7 T} el
AEE =] AAES gelsla, o]Ao] wal AEejee] Aamel 9 AvpHclow
>
[e)

pi
QpAel ZARAE AN f& 591 A7AdE o
ASHASL, =, el 29
o A A B, ol B 111404 A0 24T AHEYE 9
& 22 A9 Agdo] FAHOR ofFA o]Folxlok sh=xel o
st 7

1 ¥3173 ZEHx

el ZE el == Mainiero®}t Sullivan(2006)°] w]=r W HEZ FAA} 3x o



iete] AAjs JEH, AL 2F A 7|xste] THE A2 AFE el
RHsbg o] AE(tube)s =elHA Softtid Afe] 27bso] AlE AR i%‘%
7 o]Folxn Wsh= sHs Ak kbl vlfated, Al de wegk A
o] & AN Al He ofe] FHEC] AR Tet A S0l 23
ol Mz& wida FHEIES nHre] Itk ZloltHMainiero & Sullivan,
20065).

wksto] 370 AgS ol&sib T3k HEl S wheo] Tk AAF, w4
HE el AHe AT FE, BAll wEbA WA A (authenticity), ‘TEA
(halance)’, ‘E{/‘é(challenge yolgla &= Al 7FA sk 8elS ARESHHMainiero
& Sullivan, 2006). ©l:= 7i91e] & Aefel] AXA =53 Hel S whdste] A= ot
& oz A Mainiero & Sullivan, 2005). ¥ ¢1-tollA whaby A8e 71
A, w9, Ed Al 7] AESEES el wel WEAIA 2S84
= 7Y Z2AANE Fofgitt

¢

B9, A9, 4E, 22, A9, o4,
5 —g—

FAM R A% e

[o o[~

u77ﬂ *ZH Eias
45245 3 BtkMainiero & Sullivan, 2006). ©] Al }H ?l%% ZrefeAl
w3l A= ABC(ABCs of kaleidoscope careers)@ti % 2921t Sullivan
& Mainiero, 2008).
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L2 JAbAA sk AoltiSullivan & Mainiero, 2007). 13
9 g9 digl] AEHez AV wAEES THEY] Qe A3 g #el9)
23} w=&Ho|tKGreenhaus et al,, 2012).
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s, 794 o, WER 2 dEe] dEEds Aseithkes ATs0leat
9], 2013; Bl €, 2017; LA, ©]Zk 2010; Colarell & Bishop, 1990)¢] Atk %=
2 FAdES] = AT e AT RS AEEYs Folal AHEYol
o]d JrES Lﬁ\_/‘]ﬂ‘jr% ATFE(HY3l, H8)Y, 2009, Bedeian et al, 191) =
BI¥AT) Blaue A

AN

ATARLE ARl A7 ATEE YA g0l A A7aTel
NEld Bue FAFAG A 84, 4, Bl Ego] He A, B,

ALB1H, 22 Sl M e AR-5AS ov] i th(Bakker & Demerouti, 2007). 2+
= gk At AH AEIEl S niEo

2 = Aoz FEETHCohen & Syme, 19%5).
olg gk AFAAE gk Qo] mopAE e A WellM FeAES Bol
AAA =, 91 B 2224 e] gaks o]Eeld 4 ltHHackman & Oldham, 1976).
T3 AL AAbde] thgk HQle] 1S wpgo ' 2pile] Ao o Hofst
A HH, 224 WellA o8-S &s] she] 4 7\Pi°ﬂ gk S4o] 7hssitt
(Beheshtifar & Zare, 2013; Hirschi, 2012). ZFA¢S 2199 g A%, dAdS
F8h= dEs sl 24 =Ys =olal 3ol AFaT il F-&dks
Aol 3A8H EREE TV A sl mgo] HrhBakker et al,
2003; Bakker & Demerouti, 2007, Bakker & Demerouti, 2016; Jong & Ford,
2016). ATl tigk ske] a4se AL sRpitt 25 Hafe] Akelrt 9
29k 2 04?01]/\1{— Chavarria(2016)7} 123k 2&7d, AR AA1 €, v=w) pe=}

2%, AR 57442 Helai.
APANL ATRL SHE B A5, BH, A4 UGS A7)
£ ARATIEY 24 R AT 294 0 A3 B8 A2 409
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=

2 AFellA A9E Chavarria(2016)7F 7-&8F AR AR, 2heAd, j=ul AL
of zA, AN 7S AW EH AA, ARS]AA](social support)S BRI
of #AelM A= AH, =24 dY 59 d84 Ads JrtEd 9,
2015). =4, A& (autonomy)> 7Hele] 5 FAskAA A dAe] Ao
Azl W 2 oAbAR AAgelA AU m84e] FojAE A o] tHHackman
& Oldham, 1976). AlAl, 3] =% (feedback)> 22 AL AF FFA o st
&1 25 e A ARE AFICHYukl, 1929). YA, dAke] A (supervisory
coaching)> 374 499 FAEH 7Feds A, 150 AHA o 7}

N9 AP WARES Ak AL AUHHCIRT, NIY. FAAAA 2%
she gle BAES] ARAS APAAZ B oh)e, 1 A3 BN 18bs

BE WEANAFTTIN FAAY] E90E

271712 (self-development) 713]= 2274 E50] 24 B 7S] S 9154
CFFeE wg Syl Hetomma AR 7 AR she S on gt Arthur
& Rousseay, 1996).

Aol gk AyATE AvEd ATl IR A ESjel on|
A A FEgE wAH, oA eol= A S I rh(Hakanen et al., 2005;
Hobfoll et al., 2003; Schaufeli & Bakker, 2004). Bakker2} Demerouti(2007)<= 3
T, Ap|Ee, AoperE A, AolEFat 22 N1 Aol AYE} I A
o JIS Foha vk AyAAS AYAEY A WAE FATH
Hirschi(2012)+= 2729 A5 Aol daks mAH, deatd = oA
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RE 4178(174%), 2 o]3-3d iRt 3778(15.7%), 1 o2 vt 3178(13.2%),
10 o)-154 mvk 128(51%) o= Yepuith 259 B¢ AF/F Jol B
W(417%) 02 71 Beta, theog /A F 561(238%), tE/Ad F 53

B(226%), XP‘V“* F 99(38%), AT 43(17%), YLF o4 33(1.3%), 7]
B} 129(5.1%) S0 vept

3. AT

|\’

AN A" AFRAS SAs] AS AT 7S d9d
A3 BFdAol Yd5E e ARSIt WA SHueRE AR wEbd A
L= Aple] A S Ao @0 wstel] whel FEHHS vHte] ks |
oJughi(Mainiero & Sullivan, 2006). 3T RIS A 9t AL
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Abstract

Effects of Millennial Organization employees’
Kaleidoscope Career Attitudes on Career
Commitment and the Moderating effect of Job

Resources

Kim Geon Yeong (Expert Consulting)
Jin Sungmi (Chung-Ang University, Associate Professor)

The purpose of this study is to examine the effect of the kaleidoscope career
attitude of millennials on career commitment and the moderating effect between
job resource factors in the relationship. For this purpose, a questionnaire survey
was conducted on 235 millennials working in various occupations, and the data
analysis results are as follows. First, the kaleidoscope career attitude of
millennials had a significant effect on career commitment. Second, in the
relationship between kaleidoscope career attitude and career commitment,
manager coaching and feedback among job resources showed a moderating
effect. Other than that, autonomy, social support, and personal development did
not show a significant moderating effect on the relationship between
kaleidoscope career attitude and career commitment.

The result of this study suggests that, for the career development of
millennmial employees’, not only individual employees’ kaleidoscope career
attitudes, but also continuous coaching and feedback from senior managers are
still important job resources. It is suggested that systematic support within the

organization for development 1S necessary.

keymords: millennials, kaleidoscope career attitude, career commitment, job

resources



