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{ Abstract )

This study examined the mediated moderation effect in the relationship between
empowering leadership and job performance including the mediation effect of job engagement
and the moderation effect of work locus of control (WLC). A total of 418 employees at a
large enterprise located in Seoul, Korea responded to questionnaires to measure empowering
leadership, job engagement, and job performance. A total of 404 responses were used for
data analysis. The results of the research are as follows. First, job engagement has
mediation effect between empowering leadership and job performance. Second, the WLC has
a moderation effect between empowering leadership and job engagement. Finally, work locus
of control has mediated moderation effect in the course that empowering leadership and job
engagement has influenced on job performance. This research confirmed the complex
influence relationship of various factors in the influence path of empowering leadership to job
performance. Findings from this study were discussed and the significance and limitation,

and the recommendations for future studies were suggested.
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empowering work internal work  external work job
leadership engagement locus of control locus of control performance
empowering 1
leadership
work 037" 1
engagement
internal work locus 021% 033" 1
of control
external work 017" 032" 034" 1
locus of control
Job 030" 036" 036" -25" 1
performance
mean 2.68 2.60 2.81 3.23 2.06
std.deviation 1.24 1.15 0.73 0.94 0.88
skewness 0.93 1.07 0.57 0.94 1.17
kurtosis 047 174 0.17 1.90 1.38

ok

p<.01
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factor loading std. factor loading SMC(R?) SE. CR. Cronbach «

1 1.00 88 7 - -
empowering 2 96 95 90 032 29.806
leadership 3 1.04 .89 .79 010 25874 94
4 74 82 67 034 21801
5 87 87 16 035 24.847
work 6 1.00 91 83 - -
engagement 7 1.07 91 82 039 27381 92
8 1.10 87 75 044 25.024
9 70 65 46 056 12543
10 1.00 87 15 - - 78
11 68 66 44 055 12.250
work locus of 12 1.02 5l 26 118 8628
control 13 1.00 46 21 - -
14 1.05 52 27 155 6.746 ™
15 1.15 63 40 156 7.371 '
16 1.67 74 54 215 7750
17 1.36 55 31 195 6.959
18 1.07 67 45 088 42.070
19 1.05 12 52 073 14.344
job performance 20 1.00 72 51 - - 83
21 97 75 56 065 14.833
22 1.03 84 71 067 15370

variable names: 1.showing concerning 2.information sharing 3.coaching 4.participative decision-making
5leading by example 6.absorption 7.dedication &8.vigor 9IWLOCl(internal work locus of control)
10IWLOC2 11IWLOC3 12EWLOCI(external work locus of control) 13EWLOC2 14EWLOC3
15EWLOC4 16 EWLOCS 17. EWLOCS6 18. JP1(job performance) 19.JP2 20.JP3 21.JP4 22.JP5
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model2
DV:work engagement

modell
DV:work engagement

277001

2.83(0.1D)™

constant

0.25(0.15)™

0.20(0.15)

Sex

0.11(0.12)°

-0.06(0.05)"
0.01(0.06)
0.26(0.04)"

-0.10(0.12)
-0.06(0.05)
-0.04(0.06)
0.28(0.04)™

age

control

working period

status

IV: EL
MV1: EWLOC
Interactionl: EL*EWLOC

-0.28(0.06)"
-0.09(0.04)"

0.34(0.08)"

MV2: IWLOC
Interaction2: EL+*IWLOC

“p<.05, “p<.01

0.11(0.05)"

DV-dependent variable, IV-independent variable, MV-moderating variable, EL-empowering leadership,
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