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Abstract

Background: Temperament plays an important role in adapting to different environments. The purpose
of this study is to investigate the differences between temperament clusters, time management behavior,
quality of life, and work-life balance.

Methods: A total of 216 participants (male=56, female=160, mean age: 31.92 years) completed questionnaires
measuring temperament, time management behavior, quality of life, and work-life balance.

Results: Data from the study shows that temperamental profiles are classified into three groups. The
profile of “Adaptive Solver” was associated with the most beneficial traits, and that of “Chronic Worrier”
was associated with the most disadvantageous traits.

Conclusions: The findings of this study confirm that temperaments are related to psychological adjust-
ment. This study provides an implication for considering individual differences in the intervention for
psychological adaptation of workers.

Key Words: Temperament, Time management, Quality of life, Work-life balance
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Table 1. Correlations, means, and standard deviations of variables

Table 2. Final cluster centers of temperament

manggg(renent Quality of life Vgg;’;;li;e Chronic worrier Adaptive solver Agile mover
Time management Briskness —0.82 0.55 0.21
Quality of life 199 Perseverance 0.57 —-0.84 0.44
Work-life balance 707 —.10 Sensory sensitivity —0.39 -0.20 0.71
Mean 3.28 3.62 3.20 Endurance —-0.11 0.64 —0.70
SD 0.42 0.57 0.70 Emotional reactivity 0.70 —0.73 0.17
Skewness —0.12 0.09 0.16 Activity —0.60 —0.07 0.76
Kurtosis —0.35 0.04 —0.16 Rhythmicity —0.23 0.48 —0.37

9p<.01.
SD: Standard deviation.

Table 3. Means, standard deviations, and multivariate analysis of variance of clusters

Post hoc
1 2 3 df F n; comparisons
™ 3.10 (0.42) 3.28 (0.37) 3.50 (0.40) 2 16.541° 134 1<2<3?
QoL 2.92 (0.65) 3.46 (0.62) 3.17 (0.73) 2 12.523% 105 1, 3<2%
WLB 3.25 (0.55) 3.68 (0.53) 3.64 (0.53) 2 14,3317 119 1<2, 3
9p<.05, Yp<.01.

1=Chronic worrier; 2=Adaptive solver; 3=Agile mover.
TM: Time management, WLB: Work-life balance, QoL: Quality of life.
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