N
-—

PEE AXMTEpQE=Tx| StNZt 88 g 2t
J JOURNAL OF PRACTICAL ENGINEERING EDUCATION J. Pract. Eng. Educ. 15(3), 729-738, 2023

=& SN0 0jx|E HE:

= 0l
ZEZQo| I &t =2E| HBEfEO| ZH ST}

Effect of Organizational Learning Capabilities on Organizational
Innovativeness of University Faculties and Staff:

The Mediating Effect of Organizational Commitment and the
Moderating Effect of Protean Career Attitude

You-ni Kim', Sungmi Jin’*

'Center for Educational Quality & Certiflication, KOREATECH, Cheonan 31253, Korea
’Department of Education, Chung-Ang University, Seoul 06974, Korea

[2 o]

B AT QoA AL A it dhok AR 95 o)F A8 5 hete] tel 4§17 Wstel weh o] £ 4
Y A5E N9 oo 24 Aol Basiths AN B8 LA 4SS PPo 2G5 248, Z2E Y
A, 24 J04 9 BAE ARG BAATE et 2ok AR, 2ANE A Fe 24 A FHGFL e
ek A, 24w Fe 29200 A4 FFS AT AN, 2HEY L 24 FA4) A1 JFS v AT UA, 24
Sl gt 24 HAH Y BANN 2B AL 2B A 2 EAE et ol H T A7 AT W
f5hs B30I tioke) 24 AL o7l A FANEC] 2A0] BT 5 Ak BAH FEA A AL A

[ Abstract ]

This study aimed at examining the relationship among organizational learning competency, organizational commitment, protean
career attitude, and organizational innovativeness as perceived by university faculties and staff as organizational innovation becomes
a key challenge for universities to thrive for strengthening competitiveness. The analysis results are as follows. First, organizational
learning capabilities showed a positive effect on organizational innovativeness. Second, organizational learning capabilities had a
positive effect on organizational commitment. Third, organizational commitment had a positive effect on organizational innovative-
ness. Fourth, in the relationship between organizational learning competency and organizational innovativeness, organizational
commitment showed a mediating effect and protean career attitude showed a moderating effect. Through this study, The results
implies that universities should provide organizational environment to enhance organizational commitment of university faculties
and develop protean career attitude thrive in changing environment.
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Fig. 1. Research model.
E1.HZ SEANEEZEHE
Table 1. Survey respondents distribution status
=&JER I HIE (%)
e 124 4430
g4
o1y 156 55.70
20CH 55 19.60
30y % 34.30
ke 40CH 64 22.90
50CH 54 19.30
60CH 04t 1 3.90
mES 56 20.00
ZAL 76 27.10
S AE=I 82 29.30
A Q 14.60
7|E} 25 8.90
A 280 100.00
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Table 2. Reliabtility and statistics

o] M SD Cronbach a el == ez
ZAEEAY 3.58 625 927 -.159 329
=3 "y 3.32 841 .898 -314 166
ZzZ 59 3.47 .885 .901 -.656 525
T2E|H ZEEE 4.01 547 91 -.148  -.450
I 3. H0l Zh AR A
Table 3. Correlations among latent variables

ESSEIEE S B 1

Z2 Sy 672%* 1

=& =¢ 631%% .550%* 1
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*p(.01
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Table 4. Overall fit indices of the measurement model

e X (df) o CFl Tu RMSEA
ESN - - 0.904  0.90[4  0.10/5}
#X| 371.086(129) ,000 923 909 0.082

3} .550, 22Ed FYeies 24 gAY 25302 F9

RS etk B4 IS 3 334 2ok
B. 5% 28 7}
SRETe] FAH pARAE ANtk 1 Ak

=371.086 (df=129, p<.001), CFI .923, TLI .909, RMSEA
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F 40 A AT
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A= %59 2k

=

2) ZEsHERt0| X5 220f 0jXls st
AT NS ARiRlo R, ZAES &
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F3ARE HAZ A} F=183.855(p<.001) 2.2 YeR} A A
4 BARge 44d Aoz FATt ARARR)E
°F 39% AEZE AWl Ao = el Durbin-Watson
= 183202 v|wA ZA7F EHZFQd Ao E 1T
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Table 5. The effect organizational learning capabilities on organizational innovativeness

T B SE B t p Tolerance VIF
(constant) .093 217 428 669
ZAEEAR .905 .060 672 15.127 .000 1.000 1.000

E 6. 380l ZH20| 0/x/= P8

Table 6. The effect of organizational learning competency on organizational commitment

= B S.E B t p Tolerance VIF
(constant) 284 239 1.191 235
ZAetEAY 893 .066 631 13.559 .000 1.000 1.000

R’=.398, F=183.855(p¢.001), Durbin—Watson=1.832

3) ZEEQ0| =% AlMof 0|R|= L& A= & 790 AAEI Tk

2ABYL dguclor, 24 JAHL FANACE
ARz F3]F £4& TPk AT tEIARY 4) =Z|skgodaknt =X AN ZF XX EQ1o| iy nt
A% A3} F=120493(p<.00) 0.2 A d ARG A4 A FgFY 24 JAA 2t FFRA N I AR
& Aoz sH) g2 AR AAAFR)E <& el 7NAE Feotaty] A& WAEHRE AT
30% AEE AYgst= A2 YERGTh Durbin-Watson 5 24 st wiAETe BAAE FYgES AF3sHr] A8

AL 193307 AxSo] vl =Yl Ao = el Bootstrapping & A A| 33t} vl &35 A A3} vjyfE
Atk o= FAA o7 g A# Tolerance 1.0, VIF 1.02 I Alg= 178019, i/l aF A=) AFH 33t sk A
et b 3448 A7 e o ® ERIFAT EF S ZH2E 060-.3372 LHEFSETE Sk B AR R A 0
st S| AAST BAA FA8S AE A 2 EY(B=.523, S XA gornz T MEdE FoF Ao R vE
B=.550, p{.001) O & BAA 02 Fo]& FFE n| 3T 4] stk 24143 7 89 AAIEHITH

T 7. X290 =& SAIMof| O|X|= Ak

== - i i | S

Table 7. The effect of organization commitment on organizational innovativeness

&= B S.E B t P Tolerance VIF
(constant) 1.056 71 8.822 .000
=& =¢ .523 .048 .550 10.977 .000 1.000 1.000

R’=.302, F=120.493(p<.001), Durbin—Watson=1.933

e e .
E 8. TSS9 T8 s

Table 8. The mediating effect of organizational commitment between organizational learning competency and organizational in-
novativeness

x| 2 9lo| ojfzat

95% Cl
2 B(Boot B) SEE. t 0
LLCl uLal
g1t .905 .060 15.127 .000 787 1.023
¥ Skeanly 727 075 9.648 .000 579 875
OH7H &t 178 .070 - - .060 337

R=.478, F=126.749, p=.000
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Table 9. The moderating effect of protean career attitude between organizational learning competency and organizational
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