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Health Disparities among Korean Workers by Enterprise Size:
Using Korean Labor and Income Panel Study (17th)
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Purpose: This study aims to investigate the cross-sectional association of company size and self-rated health us-
ing representative data on Korean workers. Methods: We used the data from 2,884 wage workers collected by
Korean Labor and Income Panel Study (17th). The association between company size and self-rated health was
analyzed using logistic regression with covariates including demographic characteristics, work environment, job
satisfaction, and health-related behaviors. Resulst: Odds ratio (OR) for better health status among workers in
large-sized company was 1.351 (Cl. 1.054~1.731), compared to workers in small-sized company. We performed
three separate models stratified by firm size (small, medium, and large companies). Occupation variables showed
different effect on health depending on firm sizes. OR for better health of white-color job (referred to blue-color
job) was 1.693 in medium-sized company model but it was 0.615 in large company model. OR for better health
of the workers working shift work showed 0.606 in large company model but it was not significant in small and
medium company models. Conclusion: We found that small-sized company workers have significantly poor
self-rated health compared to large-sized firm workers. This study revealed that there exist differences among
health related factors depending on firm sizes.

Key Words: Occupational health nursing, Health promotion, Workplace

% 84.6%7} 30021 W Tl - AaqfA ARG A of| A ZF-ERIL Q)
C}(Statistics Korea, 2014). Z+-2 3] A1 F QA= 25,5997 &
1. 979 224 220134 tfH] 2k 2.12%p S7Fatl =] 30091 Blvke] B A
TR AFAA oA H AR 2A] F715E chStatistics Korea,

20149 L2ubete] 2R EARIE & 15,657,030%0H 1 2014). F- AR AFGA Q] 18 F7HE AW EH, AF HY

Al

rhu

M

Fo0: Ny A2 25, 2% 53, &

ol
Nl
163
0z

Corresponding author: Seo, Sukyong
College of Nursing, Eulji University, 553 Sansung-daero, Sungnam 13135, Korea.
Tel: +82-31-740-7128, Fax: +82-31-740-7359, E-mail: sue.seo@gmail.com

- o] =22 2015~20164 = FUTEHL AEATIA AT A Loz sE A7ATY.
- This research is financially supported by Changwon National University in 2015~2016.

Received: Aug 8, 2016 | Revised: Aug 8, 2016 | Accepted: Oct 11, 2016

This is an open access article distributed under the terms of the Creative Commons Attribution Non-Commercial License (http:// creativecommons.org/licenses/
by-nc/3.0), which permits unrestricted non-commercial use, distribution, and reproduction in any medium, provided the original work is properly cited.

(© 2016 Korean Academic Society of Occupational Health Nursing http://www ksohn.or.kr



2} 42 2013W 1} 2014 AFo]o] 416,000 o] Z7}514 =T,
ol & tE AFYAI S 23S S uhet AA AdA o S7H
F AR 4221 533,000 9] 78%E XSkl QJTHStatistics
Korea, 2014). % - A75 A4 9] 118 2710 A#el We
A Ew, AR FEo] 1§27 A 4E T glout 1 vt
& 23k Q1AL QIA1E 180] Hofibs g Kol 9]
2 31§ 57H= 254 v ek i3, 554 ol 5

FE AL ITk(Kim, 2015). ¥FH 300¢1 o)/9] =
AR AN AR & S 02 185717} o] olx] 3 gl
(Kim, 2015). AFJH) =] upe —;Ls-e;a-% AR Qe
B AR AR R AR e Bukie AFsh
£ 5202 10d Qo) vls) J3FA7} e ArkKim,
2015). 53] 1091 wleke] GAAAA ) A9 it AiA )
Aol = )X %) £33 Qe 2RFEE dI5E] A vl
A BEYFE FLTFEAIA A 7429 684%,

Al
&

F3l

oh 75 ALRIR ] 739 66.1%0|ch(Kim, 2015). 5+ -7 AR
AN GHA 01E7 VAT 1§ F7 e AR
urhwheA AFE T YO B FATFE A i AL
QY GFAR WA B AR TS vIHS
AR SRl B, SR AYA B 2 AR

Aol vsf A3 &= ‘7’<*° AR yepdth suds, A%
HY, 185 7FUEC] 60%H = W2 Folw v 29
A1 1B BFAe] VG A7) gH=rhMini-
stry of Employment and Labor, 2016). 270}, &2y}t &
B9 Bk ool FaTtE ARIA Z2ARSCIH ol
& ot ARl s} Fetet 20N st sl

Dahlgren®} Whitehead (1991)&= Q13 2he] A7
SO ERE 008 ZBY S YES AT BHE

o 5F

el 3lo] 7-I7P7“t<1°l_4 WS et =S A A Sk
mdo= A, A, AEA 54, N9 s A -

Aelhe] 0o, 5 9 A1, A4AA, a4, 3
2 B4go] 91 H 0 2 A7l RS H A= A L2 AAI3)
11 QJth(Dahlgren & Whitehead, 1991). 224 IA] A7}
o 1814 24 29 5 el nz 2EAGo] A YA
o] 222719) ZHol7} Th ol AR5z A2 o]0l
=tk 222 0] 7ol n| A= Yol B AF AT E=
Ao Y, 222 FIFAI I ste] v A g2 A
So] R Y A2 3o —45‘P?i Aol dojd
52 FAgo] B7lelA L 7 7o) Wolirkn &

35} tH(Jang, Ha, Park, Kim, & Jung-Choi, 2013; Song et
al., 2014). ZFA|7+2] 7

LY
%

AHO an

39 AI7ke] A9l o) BA] B

278  Korean ] Occup Health Nurs

O At 2o SHoA AAE dF-S0] o Bitth a2

i Z2AES 75 Bl AR Hste] el 3=
5 AZRAT o wo| WSt A RS Es} veka sty
t}(Merkus, Holte, Huysmans, van Mechelen, & van der
Beek, 2015). Do, Jung@} Choi (2015)¢] o) 2Ja}H 2| F
=4 F AAH) A4S, ) L A9 hAERR o
gheo] fofsHA w2 A2 Hirsl3ith Kim (2015)9] A+
Aol o5t Au| s, AAFE T G179

OT s

== =)
e

A\ 7F 22

She A9 FAgo] BAH R F3H oA oR B
watgch

oA 71 &t R0l TRAEY] 18P, 22, Fol
=5 ARl ZE 2 & ARIA R whek et }ol%
Ho| 3 itk b 0 & it w ARl Ak el 2227
o] - &7FE AIGA o] vl LIlEE 22 AYFRE

HESACR S5
I3t Aol AR &=
2004; Morse et al., 2004) 9} 13 2] gbthy B ¥ A S 0] A
&3}t1 lth(Akiomi, Norito, Masao, Keiko, & Hideki,
2010; Won, Song, Ahn, Roh, & Park, 2002; Yamatakiet al.,
2006). A7-4 2] Afol = F2 A7zl e S, A
TR A1 Sl 2} Ao] & Kol 7 glo] A4 Y 2
s o) choby & Teleh A7 AT AARE B3 22 S o)
275k AR 720l Wt 222 ol ol B A}
Q) 2ol T2 ZEA AR Ffolol Aol B
< "= 2219 Apolof tisiA = oA A5+E vt ek
Tl ABE WS AT S| R 2REAT AGSE

o] 4 Fato] B ATER ARIA 0] T A2
T A2} T ARIA| o) 2 A7 E 2% Y Aol & 7
ARt A= oty otk & A= ARIA Eof|
A7}z 731]-2]- AZAA Q219 ZJo|E FHTO =R
F54 Aok Beiet AuE S ot 7] %

et T3 Al e 2 el sl

Z IHFabiano, Curro, & Pastorino,

L

H’jxﬂ ol T A7) Apolok A
2912 W HHH AL B 02 el FRHI

L

XA 7} 254 274 1
ARIR) FREE Fad A%zl
2 ] mste] HART



et==3HE Xtz 0|8

2 AL A 173 YR BH Y 2ALE ol 8519} e
B RARE 19989 e A =% B AT E A
LA Aol AFShz 7H o 7S tH # s i E B2
A ko2 1] 194 A8k gk AR RAE
Qo] 7475 B 71750 W9 AE vt A e WAL o]
3101 1415132 9ok 2014916l AAE 177 FHHeE oY %
Aol % 67387172 13,163 0] IS 2 A7 of
&S A SHEHA T Ya2 2R 5,327 0| o] 5 FollA 2
Bt Zgl AR ] £ o] Belo] 7Fst 2,884 9]
A2E ol galsitt. AAlE ol et 509 vlgke 47
(n=1,247), 50 oA} 300 H]THE 23 (n=793), 300 o] A}
< WP (n=844)9] Al Hkeoz BRI 27972 H
o oJstH F47| YL FAZEAS, AR, &2l 55
BHslol YEFY 02 Aok 712 olakel A2 Feln o
ok AR Z2AF0] 739 Zoff 30091 m]Rto]ojopshal T F 4
7192 A4 5021 nFte & A5}l 9l tH(The framework act
on small and medium enterprises, Article 2). 2 71+&= A¢
7] A 7|zl 2A st =, S, &R ARAE &

skt

>
1
32
R
=
=
rH

t
E
e
N,
rH
o
prlr’
rlr
ne
5y
o
=2
X
]
=
>
il
me

Bkl QEA], AT 20 A AR], SIHA|QIA] RARE] T
ZITRATRE H5F ZEAZE o]Q]of] 23R 2 8= AIZE
o] A=A, Ut Yol Hot F AJ7RIA] A= ST
TEAEL 2 §H))(201349) 5 ZE2AS0] A=A, A
Pt FAA Z2AS0] gt B =R 2AE AL ol E A
2,0009+4 T4k, 2,0009H o] A} 3,0009HY |, 3,0009HY o]
/% 4,0009+H ||9L, 4,0009+H o]0 &2 FLEske] A A|5k5 T
AEY A A HAE G AFEEZE HolX| Yot =1
A gksto] FA o] FQJstgict.

=

Hrgier L o)y seiehme] MQyeldTacH A
3} o) A EFTFEX] 43 (Minnesota Satisfaction Questionnaire,
MSQ) 2} 1969 Smith, Kendall#} Hulin So] 7]t 2] 57]
SA|F0| ZA T =TT LA =52 A of 9HA 4
g W FoR A7 AR E UTH16). A P S E A 2R = F
145730 2 kA 2 PubEe 573kt 9 Q1 2| FukEe 9
PO BE S5 AE2 FAE ] ok 8 ARk
25, 7Y A, s e 4 Ui, 228

nake] YA, BAFHYY 9714 20102 FHE o] ek 9
74 B3 fsto] ‘WS Holtt, ‘WA S 12 BE
olt¥, “WESA g Wolek, ‘WESH) gtk § 0] i

CEEER ECDISPEEEoY

A7k 1d A djH] 4

A £Fo 2 S 18 A div] 373 H
Iy

[

alqict. A7)

5
O.

o=
)
1o
o
N
N

o

o lo
ry, ol
oy o
oX (it
|\
B

5
]
o)
o
S
L
o
[C‘;)(_::
r'i
o
£
i
of
o
£
N 1o
oyl
S
R

L §o &
flo rlr

Holo}, ‘o] ofF et Ft 9] 53 H =2 ZAFE Gt
Al A7 dolt, of ARSIt & T2 "HEott,
SHA] g2 o, ‘ZA7sHA] gt & 0 e 2 A5t
3} tHSeo, Chung, & Schumway, 2014).

A= F9, 557 A SHE 2ARIT S92
g gl E oA U7 e Al sk w3
Adlle v g ov @Al oA Rt ‘T Fol gt
o3¢ =2 2AEF AT YR THE TR g Ao glont
A3 994 gtk ‘994 gherh & 0 0 2 A=Yt
Ao BUSHATE P& STl o &5 vt A}
F =AY e AEel it @A HAIAl g,
TRATA] Gethe] 3 AEE RAMET TR E TR
A= A G, THAA] T E 0 o' ATt

of 24 B

%

A A
o

o

2

3. XAIREN

ARGA] R WE S22, A FUSE, A 2 A
73 e 2] Xpolz 71 &5 A 9 x” testE A A BT AFIA T+
E7 A7 R A o S 92 2A2H 39y
< o] &3t FA BT ARIA I A7 eE v A = 9

Vol. 25 No. 4, 2016 279



ol A= F 7] mel & BAEkget 2E 1.2 AL A
27 £43 Crude model 24 0|2 B3| AFAA| 52 ko] A
A MRS Q) AT RZ0] Apo| 2 | wEkgth BY 2= B
Aol tgh BA-& A Al Adjusted model 2 FA] 2.1
= 2T AFE A ARGA] TR o] o] Rt Aol & H] 153
o AR A @A 2 A7 E O YT
et 2R 28 3240 FUY SHRTE

o] 34.7% 4 BZgto] wystel BASIA AStshsic

. =2X g

FReFR YRS AT TEFR A UG W
ob A1 gl om] $A B FH 5L Wol 495 3 g}
(BAR $E: 33601). A7 FFwFATY Folol
Aol $197kA % 5 dolelthe 2 E virel A 3 eF ol
M7 S 2R, 2R AR, §A710]S 3 e
B2 rheuol AT SYBT TS Aol RA
K9] H9] A8 A7k Zgle] 91X egkeh

o7

[}

o}

M
(<)

b3

E
=1 =

1. MR FRE ot
QAFIE B4 348 B9 I ML 2R AR
oA e AR 2 24 ol R 0 2 et W
52045 28 AYA ZEASE 5 1B Hgo]
o] usto] i ARIA oM mE T} h 2 Bl Ro] &
Steh. ol 471w AR 2RAES) BAol 45474
2713 ESET AR FRA ALSE B AL Ro R
Ao Uehgr.

2R AP 270 YA ZEASY 455%71 715,
1220 FABRH. O} o AN 57.4% 7 AR/
B Zoll SASALE 272 AR ZRAES Aol
She 49.9%7F 1A )9l 01} i ARIAS] WA
HI$-E 171% 5k W 2RAL) vl & L Ahm YA 22

280  Korean ] Occup Health Nurs

o
T

6.0% G o1} tiF 2 ARG Ao A= 18.6% S th. 22t
7% ot ARIA 2EAE] 76.6%7 2ILRE
SEEtR oY it ARGA 2EAES] H - 52.9%
7t 2B RE Sk ST Bt £ 2L A7
7 iR AR 2EAEC] 13 7A7F0 2 AR AR
TEAE 114XZEET 7 A 02 eyttt A5t LRAIR
PR ARYA| 2RSS 43.4%7F 40A]7bo] ZIFICHIL &
oot oyt o= ARYA ZEAES] H$-16.8% %t A &
B2 AFE AIA 22AEY] 92,3205k o] Pl o
TR AIGA Z2AES] 74,4087 © 2 AMJA| 27 2
FE A 22450 B2 A 02 Uyt

AFGA R T2 A RS S BAT A 7 A kA ]l 2]
RS e SR ARIA 2252 7 B4 3358019
I SR ARIA Z2AEY A 3498, = ARIA 2
BAEC] A9 3.658 02 AFYA 27 A-E QAL
ARUNZEr} ol & A 02 Yeiytth a9 A 7uEe
o] A ‘WEshe "ot} ‘HHESy 2 SES g ARt 1]
S5 4SS A3 971 BH9) 2.9l BE ARGA| =7 A- SR
£ ‘mrEeich et SEE iRk vjgo] wolA= Ao R
vrebstet

2A73H 5 59 A E ook S oAk
H &2 AR ARJA] Z2ALO] - 32.8% R SR AFY
TEAEY - 32.0%, R ARG o 22AEY] 289
%2 UERt ARGA F27F A4S FARRY] H]go| WolA]
ERFE EA oY BAZH LR FoT Afo] & HolX| sttt
7Y 7% &S vhi ks AR Bl &2 AR ARIA €]
789-66.0%, SR AFAA ] 739 72.1%, = AFGA ]
- 754%2 AGA FE7F AR SLE ST v &o] wolA]
= A2 YyEldt(Table 1).

2. NIX| HEY YU SN, 22X, WRBEE
of AZHMEN0| 12 FBH AYLE

Table 264 AFQIA] e Aukd 54, 22z, 45

ot A E Bl asto] A A ST R AFYA <]
A0 WESZ("=25.47, p <.001), A (t=-5.78, p <.001), 2]

Z(x*=35.33, p<.001), L (x*=20.09, p <.001), L2A|
ZHx"=20.09, p <.001), AE(x*=19.86, p <.001), Y&+ 2l 2]
FIkE(x"=8.89, p <.001)o] ket AZEeka Q1| she 22
Ao H|EoM FAZ o2 FofFt Ao E HY oA, 2
I2E, F, FFoA = TAALE FY3E Aol & HolA|



AMH 2ol e 22 1Y

SHE Xz 0|8

Table 1. Summary Statistics by Enterprise Size

Small Medium Large
Variables Characteristics Categories n (%) or n (%) or n (%) or
M=+SD M=+SD M=SD
Demographic Gender Male 734 (58.9) 514 (64.8) 589 (69.8)
characteristics Female 513 (41.1) 279 (35.2) 255 (30.2)
Education Middle school or less 253 (26.7) 93 (18.4) 33(7.7)
High school 457 (48.3) 269 (53.2) 218 (50.6)
College 236 (25.0) 144 (28.5) 180 (41.8)
Age (year) 45.47+12.90 43.34+12.07 40.54+10.01
Work Occupation Nonmanual 418 (33.7) 362 (45.9) 482 (57.4)
environment Service 222 (17.9) 82(10.4) 109 (13.0)
Mannual 602 (48.5) 345 (43.7) 249 (29.6)
Employment type Regualr 624 (50.1) 584 (73.7) 699 (82.9)
Irregular 622 (49.9) 208 (26.3) 144 (17.1)
Shift Yes 75 (6.01) 123 (15.5) 157 (18.6)
two shift 61 (4.9) 80 (10.1) 90 (10.7)
three shift 12 (1.0) 41(5.2) 64 (7.6)
No 1,172 (94.0) 670 (84.5) 687 (81.4)
Overtime Yes 756 (76.6) 465 (64.0) 418 (52.9)
No 231 (23.4) 262 (36.0) 372 (47.1)
Overtime hours (hr/wk) 11.39+12.7 14.30+13.70 14.66+13.72
Working hour 40 or less 559 (56.6) 513 (70.6) 657 (83.2)
(hr/wk) More than 40 428 (43.4) 214 (29.4) 133 (16.8)
44.50+11.7 42.76+10.09 41.8547.32
Annual income 2,000 or less 546 (45.9) 236 (30.8) 141 (17.0)
(10,000 won) 2,000~3,000 or less 361 (30.4) 215 (28.1) 131 (15.8)
3,000~4,000 or less 178 (15.0) 154 (20.1) 158 (19.1)
More than 4,000 104 (8.7) 160 (20.9) 397 (48.0)
2,32041,412 3,018+1,763 4,408+2,522
Job General satisfaction 3.35+0.60 3.49+0.52 3.65+0.54
satisfaction
Factor satisfaction* ~ Wage 176 (14.2) 122 (15.4) 270 (32.3)
Job security 350 (28.2) 348 (44.0) 530 (63.3)
Work contents 459 (36.9) 371 (46.9) 523 (62.5)
Work environment 371 (29.9) 341 (43.1) 498 (59.6)
Work hours 405 (32.6) 355 (44.9) 486 (58.1)
Possibility of personal development 283 (22.8) 242 (30.6) 383 (45.8)
Communication 365 (29.4) 310(39.2) 453 (54.2)
Fairness of the personnel system 166 (13.4) 152 (19.2) 288 (34.5)
Welfare system 141 (11.3) 135(17.1) 341 (40.8)
Health-related ~ Smoking Yes 409 (32.8) 254 (32.0) 244 (28.9)
behavior No 838 (67.2) 539 (68.0) 600 (71.1)
Drinking Yes 830 (66.0) 573 (72.1) 636 (75.4)
No 428 (34.0) 222 (27.9) 208 (24.6)
Total 1,247 (100.0) 793 (100.0) 844 (100.0)
T The number of respondents showed ‘seems to satisfy’, ‘satisfy’.
orolth FHE ARIA| ] AS WESF("=2148, p<.001), <] H]E&|A] EZ}]&*,EE Frogt ol Byl oA, FF4

A (t=-5.77, p<.001), FE( =28.11, p<.001),
Z(x’=4.60, p <.001), &
%u%7%4mﬂwmh$ﬂa%ﬂqﬂQBBHE%EA%

(x*=5.92, p=.015), EFA Q] 2 Hgk=E,
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Table 2. Self-rated Health in Accordance with Demographic characteristics, Work Environment, Job Satisfaction and Health

Behavior by Company Size
Self-rated health 'good', 'very good'
Variables Characteristics ~ Categories zistll et Large
n(%)or x’ort n (%) or 2 ort @) n(%)or x'ort
M+SD ®) M=+SD M=+SD )
Demographic Gender Male 396 (534) 024 327 (63.5) 214 457 (78.1)  15.72
characteristics Female 269 (52.0) (.646) 163 (58.2)  (.148) 166 (65.1) (<.001)
Education Middle school or less 98 (37.8) 2547 37(39.8) 2148 15(45.5) 17.79
High school 236 (51.1) (<.001) 151(56.1) (<.001) 146(67.3) (<.001)
College 143 (60.3) 101 (70.1) 142 (79.3)
Age (year) 43541126 -578  4146+1151 -577  39.67£9.46 -3.95
(<.001) (<.001) (<.001)
Work Occupation Nonmanual 269 (64.0) 35.33 261 (71.7) 2811 366 (76.4)  5.08
environment Service 121 (53.3) (<.001) 42 (51.2) (<.001) 72 (66.1)  (.079)
Manual 274 (45.2) 186 (53.9) 182 (73.4)
Employment Regualr 372(59.6) 20.09 396 (63.2) 231 533(76.7)  13.78
type Irregular 292 (46.9) (<.001) 119(57.2) (.128) 89 (61.8) (<.001)
Shift Yes 48 (64.0) 3.71 80(65.0)  0.70 107 (68.6)  3.11
No 616 (52.6)  (.054) 409 (61.0)  (.402) 516 (75.4)  (.078)
Overtime Yes 424 (56.1) 2.10 281(604) 592 299(71.5)  7.00
No 142 (61.5) (.147) 182(69.5)  (.015) 294 (79.7)  (.008)
Working hour 40 or less 292 (46.9) 20.09 119 (57.2) 231 89(61.8) 13.78
(hr/wk) More than 40 372(59.6) (<.001) 369(63.2) (.128) 533 (76.7) (<.001)
Annual income 2,000 or less 255 (46.6) 19.86 133 (56.4)  4.60 91 (64.5) 17.50
(10,000 won) 2,000~3,000 or less 199 (55.1) (<.001) 135(62.8) (.204) 88(67.2)  (.001)
3,000~4,000 or less 110 (61.1) 100 (64.9) 121 (76.6)
More than 4,000 70 (64.2) 106 (65.4) 314 (79.9)
Job General 3.49+059 8.95 3.56+0.51 4.60 3.70£0.53  4.89
satisfaction satisfaction (<.001) (<.001) (<.001)
Factor Wage 119 (67.6) 18.24 85(69.1)  3.52 218(80.7)  9.01
satisfaction* (<.001) (.061) (-003)
Job security 236 (67.4) 4219 241(69.1)  14.88 420(79.2)  19.52
(<.001) (<.001) (<.001)
Work contents 308 (67.1) 60.16 265(71.2) 27.84 419(80.3)  27.04
(<.001) (<.001) (<.001)
Work environment 239 (64.2) 28.24 243(70.8) 2212 398(79.9) 21.31
(<.001) (<.001) (<.001)
Work hours 269 (66.3) 44.19 246 (68.9)  14.90 382(78.6) 11.93
(<.001) (<.001) (<.001)
Possibility of personal ~ 185 (65.4) 23.50 167 (68.4)  7.10 313(81.7)  21.09
development (<.001) (.008) (<.001)
Communication 237 (64.9) 30.85 219(70.2)  16.28 368(81.2) 2582
(<.001) (<.001)
Fairness of the 106 (63.9)  8.90 102 (67.1) 244 236(81.9)  13.99
personnel system (.003) (-118) (<.001)
Welfare system 91(64.5) 8.36 94 (69.6) 447 277 (81.2) 1515
(.004) (.034) (<.001)
Health-related ~ Smoking Yes 215(52.3) 0.07 167 (65.5)  2.36 194 (80.2)  6.38
behavior No 450 (53.1) (.785) 323(59.8)  (.125) 429(71.7)  (.012)
Drinking Yes 55(48.2) 1.90 49(79.0)  7.36 48 (73.8) .39
No 395(55.2) (.168) 314 (61.4)  (.007) 439(77.3)  (.533)
Total 624 (50.1) 584 (73.7) 695 (82.8)
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Aol A BLE o Aol 2 BTk
3. AMUA TR0l ME FH ABLZO| 0|

AR AN E TEHPR SHL AFYA 2 H e
Hol| £9Jgt Crude model 2 2413 2 1} At B ALYA 22
A& o] ti 5 ARG A 2EAEY] A Aol A%
Sithof| tf gk ORE 2.522 Uebth &, thf- &2 AFG A 222}
Eo] R ARIA ZEAE vl8l A7shehaL 14]81aL §)
£ RS ] 1.5 o Wbkl a4 g 4= et o2 aRIES
FA% Adjusted models A& o, = AFFA| &
BEAEE 91 AFGA] ZEAES vlste] @S] A7
7h AZFsickar SHE 7/ ol gt ORo] 1.352 Uelytt.
5, o2 82159 575 A 2} o2 AFYGA 22EA}
Eo) R ARIA ZEAE vl8f A7stehaL /14]81aL §)
£ tdAE0] 0354 T @il 343 4= gltk(Table 3).
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rir

A FRER ARE Sosto] 2o Az 4%
& U A E Q1S BA% AT BT Tk A77E ARIA)
22 A Wiy TRIAEES} £84E AT
Q135 A o & YERGTHOR: 1.87,95%Cl: 1.38~2.53). 221
¥ YRR 2 227 e BESE At o
2]5}= A © 2 YERFTHOR: 1.75,95%Cl: 1.14~2.67). 25
YA ZRASO] 54 ARB A o] 7)1 o] H]5to]
A7Fsictar 14 5k= 2 2 2 YR (OR: 1.69, 95%CI: 1.11
~258), 22 RS 51 4 AZTL A4EA PR
2 UERFTHOR: 0.68, 95%Cl: 0.46~0.99). T2 A A 2
259 A9 AR o] 7|5 of H]sle] A7sict
3 Q18R] Y= A2 YERGI(OR: 0.62, 95%CL: 0.38~

2 RGO 0 (OR: 0.61, 95%Cl: 0.38~0.97) 2 LEEA|7ko]
40AZHE ZTHSHE 79 A7k A1 gk Aoz
EFJTHOR: 0.62, 95%CI: 0.39~0.98). AHbE & RutZo] =g
22 A7}siha 1418 A © 2 ERGTHOR: 1.49, 95%Cl:
1.00~2.21)(Table 4).
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Table 3. The Effect of Company Size on Self-rated Health '

Company Crude model Adjusted model *
size OR (95% CI) OR 95% CI

Small 1.00 1.00

Medium 141 (1.18~1.69) 1.08 (0.87~1.35)

Large 2.52 (2.08~3.05) 1.35 (1.05~1.73)

T Self-rated health: healthy, very healthy=1, fair, unhealthy, very
unhealthy=0; *Adjusted by gender, age, employment type, shift,
overtime, working hour, annual income, job satisfaction, smoking,
drinking.
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4120143 FAEERAF2AL AR E 085t AFAA 72
A Y 22 B aE A 223 vt S
TR AFAA = 2 ARG A 56% 2] a2 AEsta
hom g 7t2] oiE] BG4t < 7t 54% 2 YERstTh
(Kim, 2015). 53], tt-5 AFGA| 4] o v]ste] Faqie
AHQA] v A 12 o] Fo = 38.6%0) E:stgith 1 HMe] 22
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=
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[} o N o)

=) = QT

Table 4. The Determinants of Self-rated Health T according to Company Size: Logistic Regression

Small Medium Large
Variables Categories
OR (95% CI) OR (95% CI) OR (95% CI)
Demographic Gender (ref Female)
characteristics Male 1.37  (0.93~2.02) 139  (0.87~2.21) 1.46 (0.89~2.38)
Age 0.98  (0.97~0.99) 0.97  (0.95~0.99) 0.96 (0.94~0.98)
Work Occupation (ref Mannual)
environment Nonmannual 126  (0.87~1.84) 1.69 (1.11~2.58) 0.62 (0.38~1.00)
Service 124  (0.82~1.86) 1.05  (0.58~1.90) 0.71 (0.38~1.31)
Employment type (ref Irregular)
Regualr 091  (0.65~1.28) 0.68  (0.44~1.07) 1.25 (0.73~2.14)
Shift (ref No)
Yes 1.70  (0.98~2.95) 157  (0.98~2.51) 0.61 (0.38~0.97)
Overtime (ref No)
Yes 093  (0.65~1.33) 0.68  (0.46~0.99) 0.98 (0.66~1.44)
Working hour (ref. 40 hr/wk or less)
More than 40 hr/wk 1.05 (0.78~1.41) 0.88  (0.60~1.30) 0.62 (0.39~0.98)
Annual income (log) 121 (0.96~1.52) 088  (0.64~1.22) 0.99 (0.68~1.43)
Job General satisfaction 1.87  (1.38~2.53) 141  (0.97~2.04) 1.49 (1.00~2.21)
satisfaction . .
Factor satisfaction
Wage 117 (0.72~1.89) 119  (0.68~2.07) 1.15 (0.73~1.80)
Job security 114  (0.77~1.68) 1.08  (0.71~1.63) 1.07 (0.67~1.70)
Work contents 148  (0.97~2.26) 147  (0.90~2.40) 1.39 (0.82~2.34)
Work environment 0.62  (0.38~1.01) 1.19  (0.71~2.00) 1.14 (0.64~2.02)
Work hours 175  (1.14~2.67) 113 (0.69~1.84) 0.77 (0.45~1.30)
Possibility of personal development  0.86  (0.50~1.48) 0.68  (0.39~1.18) 0.91 (0.53~1.58)
Communication 120  (0.75~1.91) 1.62  (0.99~2.64) 1.48 (0.87~2.50)
Fairness of the personnel system 0.79  (0.43~1.48) 0.86  (0.42~1.76) 0.99 (0.56~1.76)
Welfare system 1.05  (0.53~2.05) 0.94  (0.46~1.90) 1.10 (0.64~1.87)
Health-related behavior
Smoking (ref. No smoking) 0.86  (0.59~1.24) 136  (0.89~2.07) 1.25 (0.80~1.97)
Drinking (ref. No drinking) 1.02  (0.74~1.42) 085  (0.57~1.28) 1.28 (0.83~1.98)

T Self-rated health: healthy, very healthy=1, fair, unhealthy, very unhealthy=0.
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Figure 1. Comparison of the determinants of self-rated health according to company size.

AFAA = 2 AFE A F 60% 2 UEREAL QT (Ministry
of employment and labor, 2016). T-FA|7F TS| A T8
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