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28 =TS IxxIEN L Mg M1 2016, 3)
I M

T 249 AP A5 PE AR FYNle] Wehal, F2A

¢}
z29] A AN g AAai# 1 vk (Fernandez—Araoz, 2014). X]Cé Eix 737%‘01]’\1 194*3
3 J

3 H3E AR o]t LR HE ot sk
e ZX‘J 'é’\ﬁrxﬂ 7} E]‘iir/‘r(Dries & Pepermans, 2008).
HAQL oEs FAE F Qe AAE Dt (Silzer & Church,

2+gke] whe} T2t} Dries® Pepermans(2008) & 7191 7
FAES UoE ASAERE Ags Ay, gt Agrtso]l AR HE dsote A
WA 7o r A3E A9edles Btk A9 il nd A 3 244
AIE Hole A7} mlgel® 2 AE FEdd Zolgte dF4Ql 7]"417} Lle:]
t}(DeRue, Ashford, & Meyers, 2012).

wHshs BYeEeld FUAAE vietEE dEviele] AatelM T oE Waksial Stk
nEe] s o5ah] e el ZHAL Sl Vs el e BEA IS AS
ok shH, o]d Weox 857134 (Learning agility) ©] FEETHLombardo & Eichinger,
2000). 5ol AlEaL ofele sl AdE FEshetl dad A% sEshEe 91

2009), ol djst 7
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flo

i,
WY H
o

A9} 58S LaH(DeRue, Ashford, & Myers, 2012). 50134 WalE Fitehs v 4
FollA A2 AT = = IAMA HFY T3 VIeel E T Use AR

g5t Ado]l =2 AU A F sk AYS Fote] WA shsstal AE A
ZETh AZE HAG 715 A W, FAR S 2R wolEolX ¢, WaE 2
W3kal Ao EAE= AdS ZE=t}(Eichinger, Lombardo, & Capretta, 2010). & 5-of|A]
1

WS AYORVE g oTollt AL AMAE JFee A N SEAY
5 12 Fal 9 aHe WA Weshs 49 87

i)
od
o
o,
ot
[o

= A 2e dHo|tH(Garvin, Edmonson, & Gino, 2008). wabr] <14
AN-5 T Feol SR AAHL, ol xAMWE A&t 74
=8| 725 WEolof & Zlojth

Z4 skl g 902 eyt AdEY 714 Aol 249 vdE olF F e
golth(Herscovitch & Meyer, 2002). %2 ®Wste] tist &9& FIACR 249 Hts
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II. °o]&4 w7

SEUAAS AFIL ofew AelA A3E d 5 e MR s Sactds A9
542 @3ltt(Lombardo & Eichinger, 2000). AAZ 719 CEOS} ¢S tjito =z zpal
o] st B AR ole disl JAEFE AAIT A3, oF 70%29] ddo] =l AFg)
AEE FAYS, 20%5 BAE, YA 10%E n&5EdS A7) AFe 4494 eow A
3t th(McCall, Lombardo, & Morrison, 1988). =47l ARS A5y Hd
ﬂ%é}L 545 A Fag i FAsth(Silzer & Church, 2009).
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Eichinger, Lombardo®} Capretta(2010)+= 8h5ul3Ado] Hold 49
T7HARE stk ol2lgt A= AR FHAle} 7es GA etk Busta Hidk A
2711 & vgFH, A9 AHE a2z welsolx] etk W
ATE JES Folsith 183 dAlel BE-shs A Ay, Adel dis ujds 7t
stele gAE Ay ok S8 22 S4e Yrishks v @A v Qe A
AR wFe] 7tsdoez AHARAE HAFe SA8oF stk RS AlAFSHT (De Meuse,
Dai, & Swisher, 2012; DeRue, Ashford, & Myers, 2012).

B SEuAAe e SHAAY A5 SARE oheh Yelels 4HrDeRue,
Dai, & Hallenbeck, 2010). ©2tet dgle] &%
" AEstal A2 71ES ShEet
s s Fool 9 2
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A Hol A= 9% 24

o A AAF Rk Xhﬂ ZAo] 217kg SI7]= o]olA] A ArH(YAd, ol3]<, 2011)
SFEHYE 22 BN AMAJAANE HFska SAds] g A9 AdolAnt, 1
Bg)e= Aolsksate] EAJo] Qlth(Bedford, 2011). “AY-E Aldksate] Atol gl matA
oln] 8k52] A4 (Knowles, 1980; Lindeman, 1961)" ©|A|5t AAeFA = HA AdStol|A
e T AEE SallA 71 HRY LS SAA BEORE WA o g5
ot /‘é?lf—f}ﬁ‘x}ﬂ 54 AYS vBH o ATshs AIFEA saateln (o84, ol
T, 2010), 359 Aoz FE Arls sk, vRA YIS Sl sE4 AotE FA

a= Aolth(EFol4, 2009).
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o s Axdr A% T e Be dde 50 Ade] dvh =4, 42 Atus
Fxg AEA A Aol tid AR iAo St vidk ZAle] tiaiM AjER
Ao g ket dide ol ol AA|, Wit e gt Ao el 4
As Az A} W] Fzago] shgold ARl Fite AAstv, dAstsAt
o A&t Mg FeagE T AEgEoR Ol-roixl% oIt (@Rt ol3]<, 2013).
AlEgAre] 542 A9sty BelM SAdAelA dad sEade AT A 72
Edi7t Aot

SEUHAS HASshe =7E /g 48R A& AE (choice) R Eo]th(Lombardo,
Eichinger, & Capretta, 2010). A8 22 sh&u1dd-8 HAald WydAd, A4 WA, &

M WAYoR FHUG Y mde 99 ¥ 54 Avnd JA4 u

mlru
,J
m}i
ol
ox M
ot
=
=
N
toly
il
sl
rr
off ofr
LU
o
i
'
2
i=)

JJrJ 741011*1 7S AL :
A& Azshy ofeld W3t A4S & oAU ot v o R AxA URHA
= Ae s ‘%‘ﬂﬂl/ﬂ‘: 1}* l%‘ F A WA,
AT7F FE olEHh i
dHow x3wo] gkDe
Meuse, Dai, & Swisher, 2012; DeRue, Ashford, & Myers, 2012) SEUHE S 7P
A e SEERRATYN Ay D94, ASRERE Solr. SLERABYS A2
9Pt Aageld Hgsde vsels AEE gelsn dBGIAA, 2014
VandeWalle, Cron, & Slocum, 2001). 2|t{y] WHAS oheksta Wstele 27 Aste|
4257 Wgaid aumq 242 WSk 59 (Hooijberg, Hunt, & Dodge, 1997)°]
o 2eln A%LEPES WMakEhs 274 BR0H AR A% 7SS 5] 8 o
B8 ATah, A1 A2 B+ 9 dhek Bl Belalel, o1 A4aHe
1e] ApA Q1 ko] th(London & Mone, 1999).
S5nYY 40l B ATeNE SEUPYel A5A AdAA 8%, FES B A
o

—|—‘ nﬂ
J
I ey

e} =1\,

W e AEJA ] i =0 EdstA o] Fol A gt (DeRue, Ashford, & Myers,
2012). ditkre] A= AR ofsebA] o2 eI Ajls SAlM 9 B FA2
2 " £ ks AAHA AgE 1 Qtk(Beck, 2012; DeRue, Ashford, & Myers,
2012). e sHo = shxulgA o] sty BAste] AAAe] AZT A ot s
WA et 2y pdelA ] saniAdel didh d¥x dEo] $tth(De Meuse,
Dai, & Swisher, 2012; Dries, Vantilborgh, & Pepermans, 2012).

Sy AZATE AAY S4ste] S sl RozRE ARE 93,



R w1 AMKINL H48H H1Z (2016. 3)

A, I 2L JATEATE S T sFuHAY Al fle AeE B AT De
Meuse et al., 2010; Lombardo & Eichinger, 2000). Connoly (2001) & &5} 25
ksl SR BAlel Bt AFA ATE F dEuige] SrEHEATAE A 9
FART Aol Sxlel o & dEFs e A 3
el AY 53, XY, ALA S ARdAE W 414104‘:} g mee g4y 71d
Sl CCL(Center for Creative Leadership)®] S=79 Ast TAZ ste] sHiz Hol
ofH&& 7ML Qi

SEUAS AEL oldw AEelM AaE d 5 Qe MER 9Fe Sactds X9
5% (Lombardo & Eichinger, 2000) 2.2, F/dH0o] A o] w21 F-AsHA
e % SR = F e Aotk olF HFe] Hd v 2AWEEYY

A

Zoltt. 1eja 39 MY FAdS wol7] SR e edloew

ARAEHS A7) e B, VSWE Azl s AR} AW 4AL wake 4
& AR Sl

£4 o]& T dholtt(Morgeson & Humphrey, 2006). 2554 o] &4
0 e 71ETeHd, AAAPAA, AT, AFAEA, JEue] gAl AR
A 24 Aol A% w3 e Agsid IS Agshe 5 2
ol Tod A4S Wee vl oA Ay, 594, 28 AFde 7He AEE 2t
(Morgeson & Humphrey, 2006).

TALAA Fe AFAEAde] Folud ARRRE BT F Q= gurt FrtEo At

2717015 Eejd oy Ak(Deci & Ryan, 2000). AFAEAS Fojst Abgjo)x AF st

250 At o] Aar AFHE Ao =7 dvpd 7 9S A3 AWEFHE
BEE vk dolrbA AFAEAE FADAA AL Aol tisiA] 1A AARkS E
ojm, AL NAAQ AUFE IAFE Eall AleA FAxl AR HAE e, AF A
e afrsttta 7A@ Flo|th(#AnF, 2013)

AT A=Y #e A= FEo] o]Fo|A ghrh 2AEY Y AFER e B
oA Aol BRRIY] M A ¢ka Al gk YA oY Ay W AgAE e
o o el isiA] AAgE 7L wEEh] mEel] 2AEsle wa, AFEIS A
ok SRS tH(Ray & Miller, 1991). o]&Al, ®ztET BHF(2013) > MSAY S5 2
SAALAl AEAEdo]l AWMl SAAR dFE Fre AME Bt 244



(2014)& A7 Fofell Ttk F49E dides AFarg/dol A EYd nAle &S
ATkt 1 Ay AFAgA o] ix—}%‘ﬂ"ﬂ 2 -7 3
Morgeson¥} Humphrey (2006) &= A8 &x&2] A o]&& A

Questionnaire (WDQ) & 119Fet AFA&A 54 2T E A A} 2

GNAR) AEHOR SRY EE BUES Aaw AT 5 Y ) 2
S, APRAY Agden A% A 2T A 6 di 2AN ARE B
ool AFAE B £F ARAEY0) TAAY HIRH ANEFE, AYBE BN

o & ¢ Qith= AAE v o= ??}"%(Renn & Vandenberg, 1995).
AFAEA S Aol AFoN T AYE vEe Fﬂ Aol A3 H9HA, 18
< /‘*%Oﬂﬂl A WA E TaElE Aol
ol ATt 8l SrEwidAH 2] wgt Aol whdh E]13e] dAlelA AFAHEA o]

ZANFRYLS 2AWRY 4FH FAL A3 BT B AT e AL Sl

= 3 Ee AluHr oz AYdt(Herscovitch & Meyer, 2002). Herold, Fedor$}

Caldwell (2007) & Z&wsHEele = “ﬂﬁ}oﬂ 7HW*°1L 2@@01 HEZ gojsiinh. 24
WSt E99 dRRdS

Herscovitch(2001) = =& aht 2 7 o] tiida) s d&d 'g%_o] 7H91’§T
e ¢ e HEE gostr, &9 dide] FololeA dAARl 2L A8 3l
_Zr%La}o:h:} ZANEEYLS 99 24 AW Je gt Ady Ze, Tela 9

= Uehdls M4, AE5A, A 2AEskEsls A dh
O}ALLQ A EE YAA AR ARl 24 e Wt 7HA|

AT 2 Aol i?} ZA o] WstE dsy] wEe] dMHer Zdtt Be ecley
(Jaros, 2010). =

RO
RE

A&

of theliA AZ}sk=

GorA U A /‘}f%}o]

Egle Ao gt

Meyer, 2002).
Herscovitch®} Meyer (2002) 7} &1 7/de W3} Ak 2gspdAfy z2dst

EQlof] #et A7t gl Flth Fedor, Caldwell?} Herold(2006) & S 2492 S84
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oiF E4
28 Bl(d) U2 2(%)

B 24 64.0

O{ A} 126 36.0

3004 O]ot 91 26.0

30M1 O14F 354 O]9t 136 389

35M1 014F 40K O]9t 7 214

4OM| 04} 50M| O]9 37 106

50M 1A 11 31

[ 37 106

19 04 54 0|9 139 39.7

54 0[AF 104 D9 109 311

104 0|4t 154 0|9t 43 123

154 0f At 2 6.3

AHl = 19 340

tels 100 286

e e 46 131
- e 32 9.1
CRERES 16 46

JIEf 37 106

0404 60 171

2| 9 K¢ 139 39.7

L o2 e 51 146
MALJ|S7 28 80

JE} 72 206
S 350 100.0

2=(E) HEE(%)

209 60

1 o} 90 26
5 21

23 7

14 4

Hal 68 19
QO] Al 41 12
107 31

(E A%



= YI=(Y) =10
M= Hat 5 21
=AFOIA 43 12
ol 8l 47 18
3. ST
AR BAS 93 SAETE AIRDY AEAE ASRO, 2 £ Likert 53 3
52 $e3o] 233k SEUAALS Bedlord 0117} e SHWANS ke =
52 wkelo] AFgeHT) Bedford(2011)9) Qo4 SR1E ¥4 A3} e Alge] 47
A Alolel HF3 wEEPHY BAL ¢lE 2ow dedth UHUwES dehjs

Cronbach® O#E 929% 2 AFEE HoFy 9ty B egAdS =o17] 93l
HRD & wAl 2937 A2lsh giab 1964 A8 S AR F 9702 'Y A2
AXH 7es GaAl sk dol 7H5sith 5o BEeE 7Y E Atk

AHA-E-2 Morgeson® Humphrey (2006) 7} 7Hdalar, = A7l stA] An]7 (2013)
o] &g =5 ARSIt = QA AFe] 67~.84%, Cronbach® OFke] 792 1}
et AE, BAo] AT w3e A&sIRlth F 79 AEEToE YA dFE A
ks AlRFdo] Foizin o] £3oz FAEH I

ZAW3HE3]2 Herscovitch® Meyer (2002) 7} 7Hst 22 3= AL 7hed AA
A AW EYS SAske 670 £33 AAAH B§X5(2013) 8] A5 @l Cronbach]

& e o] 24t Baw Aoleta

lﬂ

Wl oot Eaaukel =5
o1 SHletA 2M 62t 1.1,23 456
olg IEA 9=t I1.1,2 3,456,789 Bedford(2011)
EESNEYY 7RE | M1234567 | VR ii‘;ﬁgﬁy@m’
At AHMA os Herscovitch & Meyer(2002),
W=l ZAUSI=EQ] bd 23456 M 2| M E(2012)
=8 2928t
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A BFEAS FREIEA H5e7] Y3l Cronbache] OF FallA W4 dady) &
O1EAS QIS o] ATtel| AEEH= 7zt Welse tgk e e} AF R B4 AyE o

S MEIE A
s 1 2 3 (Cronbach?| a)
StERIEA6 100 159 837
stEPIEAD 088 192 823 83
StERIEAT 079 126 .186 '
StSRIEAT 109 123 107
2R A=A 341 062 122
APAEA3 839 006 09
2P AHEE6 837 033 075
N =) 835 093 014 919
2 FAEES 193 137 184
2 2REH1 18 03 068
A= 173 033 026
2AHG=E4 =002 .809 138
2t =2l5 139 .800 101
ZAHSI= 26 158 125 163 837
2= =009 T 098 )
A= 213 106 081 130
2AHS= Q12 011 061 073
584 (Eigen Value) 4.736 3.355 2.652
A (%) 27.860 19.733 15597
T E25H%) 27.860 47593 63.190

KMOS$} Barlett?] #AA A3 KMO F°] .866°.% =2 FX& Ho|u Bartlett 784 7
AL FogEe] 0000z gRlyo] QRlAlor Agksl R 0w eyt shERIHA 9 AlF
T 82301 QA7 40 0]6& TS AAS 4536w AA) S ALsislor
=
[e)

AR 63.190%% FJIHSTE AFAEA] AFEE 9192 =2 YHAIYS HoF
i e, 7TEdE BE A}%E}U% & AR 28.860%= FRIEty AWM= A
8379 ANFEE gRlsllal, 673 FESt] T A4S 47.593%% gRlslth

FAYHA Y QRS AFEY] 98k Harmon? ©AQ91A5S AN dxp uiA7}
1 o]Ae] @¢lo] 37) E&Hon, A Wa Q919 Awgo] 32.231%% YeElGAR A4S

P

AR el AT AT Bt
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Abstract

A Study on the Influence of Learning Agility on
Commitment to Organizational Change
and Moderating Effect of Job Autonomy

TeakJin Kim* [Hee-Su Lee**
*Expertconsulting - **Chung-Ang University

Organizations are challenged to cope with change of business environment and to develop business
for corporate sustainability management. Human Resource Development in an organization should
cultivate talents with high learning agility who have high potential to achieve successful performance
in the future change.

This study has set the following research questions to identify if learning agility has its effect on
commitment to organizational change and to verify job autonomy has the moderating effect between
learning agility and commitment to organizational change. To achieve the objectives of this study,
the workers in Korean domestic corporations were chosen as the research subject. The research
involves a survey exploring a sum total of 350 cases for analysis.

The results showed that learning agility had a positive effect on affective commitment to
organizational change. The job autonomy was found to strengthen the relationship between learning
agility and commitment to organizational change. The study suggests that organizations are to
consider learning agility and job autonomy in order to assess key talents and to develop talents with
high potentials to be immersed in organizational change and lead it.

% Key words : learning agility, commitment to organizational change, job autonomy, high-potential,

experiential learning



