LS o oMo

__I.l
2000, HI20H H22 pp. 143~ 183
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= 7IEe] sielEe] ddsiAa 2R sEAkee] T8 AR
et il AldEolu sHE AN e Al T adt =AukATE
SaL ek shANE wE s Ao ok 2RAQ) el M=al Slrk
B =2 719 g3l 5o 22l dEAkeelM e menAlE =
oo AAbA wiEat AATE AvEL, H dAyede vAe B,
ANA BH, vERr Assh WREe] d8oldhs AR WA 2R
FHt A v wRelA AR wgvlEe] aabd Alatel I
Ae TJuidAS el A, ANauditing) A Z2A|0} F
87, @ mexdte] A% Tl 23E e A, o ’\]’ﬂ* =%
AR BAA e, YA wmexie] A, WIUHOEM] A A7
ARG Z7Fe] A W & A ol
= O AR Bl &
ARl 24 ol R A skeS Wdew sk 0431 Ho“?é%%
Tehs Av7h 7 ElA SkekaL ok ol mlgeR =i
oA 5 ATE 917k ATSAIE AlbsRth
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2
>
0P
2
mU

_,_

N ..

w=EAR 20200 49 62, AAFell: 20201 49 149, AAEES ;20201 59 82
* o] S 20199E AR O] Ao FFATATE] AUg Wol FAH AT
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[ A&

At A A S AAIAAIE 3453 *3Kglobalization) S 736+ AL,
574S do] sdhs oAy ]%(multinational corporation)<> 1 H3}e] T4
o 9t} o] W o7 vt vl Asky}l Moo st A} H WA I} )
& =ol= A, tE o el AE7FsAdel tigh =S 7H4
gkon] 1 FAlol| wEEAZ} Qo] shth 53] 223 3FAlE(global supply

chains)®] 572 27199 5@ AlE U =90 M2 A4S 7
ASTED Spe] AlFolud Au|=o] Aikabgo] o] 7t Qe te] =
o] s FEl oA = vhA AAAAE FodsaA o
Ao FLshA AAehs sH7IdER T8 o
$E Eall =AU, 1 A ool Fojshs FES Al AR 7|E] A
I} =E52EY] mEFA AYEE AES v SeHILO, 2016).

=22 FEAES Yot B4 g U lellA AEeteE ol e A
o) ErAlSt A= e VIS Biflel 3H8E mEese SHCE = A
57 A ~(labor governance) =S 37| A2 AlAl A

A FE AL AT R RROR ol BEHEA ol FINA wETA

N

il
> off

1) 228 FFAE e 339 2 AEAE(global commodity chain), 22% 7}
Al&(global value chain), =2 A HIES]=(global production network) SoZ2%=
ek B =2ollME olE el 598e s 7A L Aol weh &8sk slek 9

H 2 ir-/] H AT AMoAE BA%E o =] Ug el &4 Ils]

Sl =2 g8l s g3 o] Astk ‘lead firm’, ‘global buyer’, ‘global brand’

= 22 FEAkElA Tl JEs "dthe BeAEA fEdRs AvrY, 93, 2

249 wlolo], 22W B, Fuir]]], FiA ToE HYwr & E—Eroﬂ*it o)

ulg} A7), 228 ulolo, Fujrige® ®7ETh ‘supplier’, ‘vendortE €2 &

TAREA u 9EE B9k AEA R 3ERA, T, I, §

a:l§]/\} Sog HAHL B =RoMe 33dA, sH7I9e® ¥713) ‘compliance’
= 7Y E2 24 Hlolojrt ArshE Trel=aRel B AR wmETlEe] tiE <7

TETE JUBPE AORA, BE AF dYelre AIge|drm 8T B =5

]’\1_ Z1EErR ek, B et HEgoldatks 8015 ARS]R gt



22Y ISNED CEXA QA HIZD A2 HASV(OIE2-M2) E 14D

7} g oz Agsh=A] o] tigh ool FEs] A7 LaL, ¥gE-7]5H(Non-
Governmental Organization : NGO) & M2 LAE0] A EAl ol A
AR ehE AEE =) o] AR ARES] AT FEANE
o] ofe] AYAFE 7he] 1%, A, FEe S A e AdAE e
M ZE- APt RS SAAIZA T (Vogel, 2005; Locke, 2013). ool wheh, At
2099 A7k Ak Abs) ), GA|E) A dst G oohekst okl A SR FEAt
SO A9 wExde] w3k A7 v 4AkEE T Fransen, 2012; Lee, 2016).

AN Al wuje] AR =ofut ShaA ATt of] 2EAR] T
HEH = Ao Abdolth iy 2008; A A, 2013; ¥ 2, 2017). =
2 F2H I AYS Sl A 2SS o] F dlEd 7k thFrederick
et al,, 2017).2 &= 7|HES 1970 tHF-H AT~ 7199 F5dol Foiste] A
F 2 F4 1% upgrading) S F3l FAE tHHAL, 19900 o] % sl ]2
S Foreign Direct Investment : FDI)9} AAFAA o] A S &3l sorolE
Ao Ao Fro] FFHE FEIGTE 1 A Fo, HEY SH A @
Al B Aol A A2 JE n AT R A €, 2016). AAA] A
HEEE &9 A&7l wswAle} ol we AALs|e] Bk Skt
7PERE oA FEE FEAENA Y] LS EARREH AREE T AeS
ol ETHaMI 8], 2011; ¥F2), 2013; Kwaak, 2014).

olelgh mjAdA £ =i 7199 thAs), 53] 22 FEAkEelA

B ge gt 2ol TAHe] vk ADFNAE 7198Ee) Azt

2) S ZEH FEARE HORE HAFE R4 AH]L, FEHNA dle]olr] 2t
F-717 2 H(foreign value-added)2] HIF©] 20161d 31%E 715310], OECD it 25%%
A 3389 HOECD, 2018).



146 & L-SHEMEI - 202049 HI20A M2Y

EEEAE S = AAR NS A, A= S2E
FEARENA T AP A el AT e AU AAE HE =
itk ANVl = A dxlar AAA dR e A Ad dte)
A TSN et B89 AEE aolsta, Ay, B3, W] o
Fstehs o] FAE Holith Aol ozl At dhare] WA
T el oWl ofmje} AAHE ZEEAE =27

A7}, BFA7, wEEA A A

19603t ©] 5 A 7|1E52] Zgo] FAF w45 Hol A=A 1ol Lﬂr
B AA, BA, AA 3o ARl ApollA =ojw 7] AL AlE
7] (product life-cycle theory)’ 2= 83t #lo]it= H=(Raymond Vernon)
= 57l Hole AFLTE =7 A It Aakd =l
o] gl AAIA| ] Ay} o] Fo] AHrEE v 7ol XE=i(host
country) “g-ell Hl3l] @l & 2 Ha, 1 A mEswAlE 23S

TRIm7Ee]l AEAQ Aol ofskE 4 UdeS AAE 8l UtH(Vernon,
1971). oleldk =2 Al B AT 7150l ABAIA W E/d=o= kst

WA US daszich gz o, 1984 Q1% Wzl $1x|gh nl=re] thaA
s}eF3]A} U 27hke] =(Union Carbide)®] &7llA LA FdALI= 53
o] s otobats, o ARIZ =71 el Akl Ajle] Weiek g
of et =4S vl 3 W Beld o ZtRuggie, 2013). H5skE t=471%]
o] st Ajle wkgdstol, ov] 1970 HF-E = A7l M= =714 9
et AAWHE AR 34 rEEe] vlEEALE)

g 19901t S Al S ap F2p g o] st an IE vl 22 4

3) diFEHA =AM 19761 AAFE AANEEE7]HOECD)S] ‘t=A7dS 3 +3
(OECD Guidelines for Multinational Enterprises)’ ¥} 1977d =#4=57]7%ILO)<] ‘t}
27197} A e B AP 92]AQ0(The Tripartite Declaration of Principles
Concerning Multinational Enterprises and Social Policy, 1977)’¢] 2t}



229 ZZAE ST GAE W2 X2 ARsH01E2- ML) E 18]

RN 7] Eo] e AlA BAle ATshehe Az gl Holaa,
7199 AbsA Aelat =479 € ii%xi]E MEA BAE 7] Ao
(Vogel, 2005). 53] A=} 714 & o]-g-ate] L] YLHE Fshs v
7199 w57 es A et e ‘T‘%ﬁr FDI #21& selele /I
A9 ols|7} stEeHA XS 49] vbehs 3FsE 7 (race to the bottom)’
& ololx|aL glow, 1 A NUAde] ALSA e, 58] mexzde] ofst
a1 gtk H]sto] A)7]% 9l vkKaplinsky, 2000). 3 27317} =479
AR o QoA dFe] AEL AWML Wl (governance gap) = Tl 9l
UHs A9 24 = s=obx thMayer and Gereffi, 2010). 71%] 58 A= A
A I=7Ee] Wk Al 7 A=A A 24797 FEse 54
ol 7E oFjE AR S A A A, olF AlmEe] S THRAEN o]
HAA= v=47199] E5s TrAlstaL e ofstE wrle gRFel
F-e7F FE A

ofo] whe} A st A& Wstel] Autes d=4719S rAlekaLat st
© MEE AlEEo] g Rz FEolA SAEtE TAVITE SHoR
712e] Sl tigk F-2A] 7o) o] FolHland FAlol S Al st
H AdS e AEE T4 ol stk 20000l ST Fl =
27 F(UN Global Compact)’ 2} 2011 A E -4l 714z} 1ol #3t o]
&JA]%(UN Guiding Principles on Business and Human Rights : UNGP)’ ©]
34 do]thRuggie, 2013). Yot =479 E58 =5, 34, 1A 5 o
Fololl #3t 71%] 3E5 7% (corporate codes of conduct)S ~Aa®E A3l o=

A} A B2 A A Q= FEIASAATA Al A &

rr

)

9] A4 AFA S (voluntary private standards)oﬂ 7S i ErAl o]

S Flolth o]y gk APA AW L 7]} 254 &S qiAlshe
ol ofA] gH-e] AT 2 A=A ‘J At A7 FAle] 34 FAI7E
Zh= A BAlebs 34 AWd 2] EAEE Bes] flgh dEo] Ak
AP o2 FHL A TolEo T Vogel, 2005: 9).

4) OECD H=127]|9) £2& 1979, 1982, 1984, 1991, 2000, 2011 22+ 7NA=Aa,
ILO tF27]1AAL 2000, 20064 714 ©]3F 2017 thE /HA=2lc)
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M=o A wEitAlel olE S thA 71 e] Aodell gk =9
7F M2g ko ® A il 7 7 F8s Wst vk shvbe 22

SEANERE g e 719 S =S oA Fa%k Wstolal, o}
AF3eF NGO©] 93t Soiolt) 94, 1960 o] % 3] oF4]
TAS TA 0w S A28 (offshore outsourcing) AAPE2]L o] % A
2l AFsARE BE AZE Y, ARG T 2 A2 o] gE 9
el o|HE = 7leE A B TH b olA Bt o R, AAE g0l A
gzl A7} 22 AdF(upstream) 302 S EQICE 1 A3, A
A7) St AABARE A4 T8l viEe = dA AR SA1EC
=7} 2 wgolehs AEA mAEAREDAA Hoju, AL o] 224
- H(fragmentation) ¥} *]2]%] -*Kdecentralization), Z7FA1] 2] W] w
(intra- industry trade)ll 7]HFS & Rt} B3t mdlg2 23)ste] griMilberg
and Winkler, 2013; OECD, 2013). 25 7|ES AL Aot ALt
gk FDIS} 22 8240 wA|gt et ofue}, 3 9lshAl 24ke 5171
AES &8st 22 7o AEYA 15 B t=rdgtsta ok
yo|7|uh grtEe} 22 AX7|FE2 A LA glo] 49 <#llt|(vendor)’
il sh= AALPAE7IY S S8l AlES AksEAIRE TSl Balse) ke 1
7R FaEE getetar AR, oJulA, 7k, oW AlES ALk A1A] #

g-x2AgozH F2Y T3 IS T3t JTHGereffi, 1994).
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EAE o718 EHILO, 2016). 1990t Lro]7] FF gl Aol =i

Al AbElE EAQ dojth AAA Ax = oFEEAA Yol dHR

= ol A A} Bz A

S Akt 491 T fle ARQA the RES AEsHIARE QIEvA

olE FAlo R o)E ] deoldt wrzlo] ATt wAauAlE Tl 3]
d 5

330l AES] WA
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e
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SN APAS F =23 HEls W49 ‘naming and shaming® Z1EH o2 4
[e]

ML BAE QA EA} e 40171—3— Shsisick 4 =% NGod) 2
B 25
4

&4 Qo) E2kste] vol7)= AL Bl A ] Aol tisk A13]
A AYE sl o= 3 0]? FAHAE $lsl x}xﬂ BeAEe st
1 =57 AKlabor audit)E 53 FFAA HHE =55 A o F-= IS

7] AZtelt(van Tulder and van der Zwart, 2006). Yo]7] AHHE ZF2, 2000
A o]F G=a47|Y e sobFol vIE A4&0] fs7teEs AHete] AR
ALE]A qre el t-gat7] AlFElaL, o] el gk AREtA| REe S 2 AR
A wEEAlel tieeke thATIde] tisEA Ao m A JA Hd
(Bartley, 2005; Fransen, 2012).

. 22 FFAES REAN s

1. 22 SSAEUM =S=H - Wefat S3

=22 FEAkEdAY wEEATE 7R F8% B 5 obve 22 o
AFEEE] ALt Eso] R4S dElske 7I9E e MESIAE FE diRE
oJFA7] wizoll, He] Hol7] At Erftol g Alel tiek A A
A7F Bl ¢ dvhes Holth, B8 A=A oA E 719 1 UHES A
£ 53 Aol AE AR AL ollx, I AdelA =FEAE BT
A% EAD) S WA LEIAS A ALSA, TRl A 2] HAE B
o 1A 391 el S SRS Sl T ek 2 sk

FEARS FESR AEs%e] AR ] B 7195 EX5) P o
/\}ﬁﬁ o] AzPe Ao R Jake s A, = ME7|9]e] FEA(drivenness)
L= AW -3 (governance structure)E 19 Al & A1V} k= Aotk
(Ponte and Sturgeon, 2014; Dallas et al., 2019). SvfstH AxE7]|o] FH5ALE
ol A, oftlA, ofd AFES, ofw WA ow ALk AQlAdl s T
A QAPAARE ka1 Aol Al W TV ES A B8

ol

OH
r o
o



- 20203 M20d Xi2»

o

Al
]

X
o

q

150 & =5

ZA]
Al

Fojehe

S

43 A B AL R

Ldﬁ

BA

1

o

]

o

X

e

W

=

= opr

A

o] =gkl o

o]

=
=

=
=

NGO

-

o] AgE 0 o}

3

2
o} A

==
T

3
pul

b ifolo) o

A 77} e

EUASES I

719t &) 71]d ook B

g

b7s

TKvan Tulder and van der Zwart, 2006). T}

g|
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-
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A CHA(Gereffi et al., 2005), 25l
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44 4 288 frF ol 719kS E(rules-based) 71 EEES X2
oln|7} =31 ti(Lee, 2016). 710l AA o2 A3t P57
2 Z2}E ‘AFA 57| (private labor standards)’©] TI3EA Q] ofo]t}. A}
EEAME S HEAR IRIETEe] S AL ILOSE 22 SAIVITE F
T A R 7] Aol A RHETHE 1 3R, 94, AF =5
A atAle & A 719 Ee] FalA v VlEelnR, WAl 4
glom aejxto] A4 F4el] 7ukg Frk o] HolA wmE ol viEs
= RS 7 AT A ARarAlel o EE, ZpEad o] S UN 2
TAZF7F FEshke 719 P FAkE A, AF =TS
ot} XA fxell #AIgle] Tz el Felsks THTIH o
ALHt= Aol A ‘Z= 4 (trans-national) &= A8 4= 9lom, x4
71zl AgRatAeE 2fol7t Qv =8 3 ek s B, s Qo
H 7]delst AgHthes HolA Y-z T%Loﬂﬂlur HHow A
HEo] Bl Q38le A8 F& =

.

sl
i

_‘__;
i

FE
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s

(£ 1) maAHAA  7HES 32
G Al A ABd 2

FE A4 | 4 eRe 4R L AT | Awd
7

2}
H =
= H - o
:Ff"xﬂ Uﬂﬁqf %_ ) Zl’ 7§Z£; _gr_;g_u]_ Q%ol—aﬂ

AR RS A8 72K social audit)

S FFAIA AP wmE7)Ee] ABeks delt nE thew) wrk
HE71R1E AR} BFEOINS] g2 B NGO 5ol EAlA79) 2134
o3|
H

s
B &M A A o= A s A Holl A RolsofAe BEdEs

5) A 7)ol el ILO SAlEYIE e B4 J1Es viekel Fe ok
o oiekel AR A BEEe FARE ol st wEe sl
How F4shes avsia
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)

Aelahd, 20009 A =E7IEe] 7N VEEFREE g
o

SEEAE MAANTIE Fo% FHoR wolso i
= A -
= L.

o, ojwl ZANA 1 GIA ol A7} YA,
ARJMA e T F o= ofofA]aL glti(Rossi et

2010 ol

P
E{ﬁ
>
©
@

ox T,
2
EY
i)
X
ol
e
o
lo
ﬂ Pr tlo

eSS iRkl $]A} 22~ (Foxconn)
EAF APEAREL 2013 o] W] m=EAE
7he] epEeat S o e A= Hl5 A
sl wEde] tiEk =Al ALEle] ¥l $eE v
SAlell, AE714e] AsatAlel 7IRks & 7159 Aol
PRI AdE Btk ol wek A At FEAES
CRRFRE o sl A AIAES oe] 7HA] Ao A2 s
= < 7]&°]al tLocke, 2013; Bair and Palpacuer,

2015; Lee, 2016), o]&|t vjAo ] H+ #A A= A9 52 7A4
Q1 ¥FE AXAA A oA AEAQ) o] AN B R =29 ¥
5 ek lan, 7159 dX| ALl AlEld T SAlelA Bk FE)
o) Azt WHES S8k WA o= Wststal gl olstoll M= =LA Al 7}
INA B/, 20 AXA B, 30 ohdFe ARk HE AlE)oll A

.
A2 ATES 2R Bk

= 1o ofy
RORT
> oo
ol
s
L
OE
s
o
nj}
>

I odo rr nE

(D < T
o
= N
M oy
30, o

ot

1,
o
e 7
o
i)

st vk o] A4S Hd wEE AWk Ees T Il e V19e B
o 2R A et = ATHILO, 2014).
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1. DA 29| i

TaEete] ATt digh 3 ode e AEE F8l =5 7](labor
standards)S SIAIZ] O o8] 1 g3 AgHA o= Aot Anner, 2012;
Locke et al., 2013; Lund-Thomsen and Lindgreen, 2014). w2}4 X 101d7F
T ALE AR TFE AT ol AL, B AT7F WA wAelA
AP ATE oltoll A= 7191 =E TAHLE o3t ATE i, &vhstaAt
gkt

7h 271 A 2 Foif A (long-term relationship & sourcing practices)

2000t =0f FHUA =571 =olel doiA 7HE wol =ol| Al T
a7t FojdAl-sF Al @Al ek Ao TKVogel, 2005; Anner et al.,
2013; Locke and Samel, 2018). ©] =2]9] &2 FFAL] 5x o3}

T bk i Alet FERA she ARAl FReks stk S A
Eﬂﬁ o(transactional) ©+7]%] A kA o] 4

Hlo]oy7l FFPAe] wezel A7 & f

Qlo] FEetal, AAL HHS A}
st} sdete FEAA G E w71 Aleke]r] wiitel] fInkal&-
(violation costs)©] Sto}x] wio]oje] gl &84 &7 Hrk & ¥ Ao
2 ARHor dotl FEAA WPoIAE AAIE Solo] B4 T Fa]

il wEvle e A sldow ey

webd 71 AdEAE sk e
v o s g I Sl A5 WSS F8l A mwxsd
A A (win-win)sR= Ao] FQ38lthal FEskaL ¥
2 ol #g Soll A AL o]RE Aleogkal st Distelhorst et
al., 2017; Porteous et al., 2015; Grossi et al., 2019). Distelhorst et al.(2017)<=
TadAle] Hlean) AYAA| B T3 XA A] 2~ El(high-involvement  work
practices) =0l TS Al FSHHA] ALA2E] ASte)l =F 7] S S A
of @/dste] ol& Fall vielojst TaAAl= A o AvkaL BT Grossi
et al.(2019)9] H* Aol M FujdAlet FHAA DA F o BARAE
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Ty FHte] AFES 7] ASGHATE whEEX| ¢fo] E = glrhH, o]
A SHlol| sl e Al AA g 1A L
Sl st Nk Alell ke obFEl AlA Qlo] AlEAHow IAE FAISH |
U= Aok #19] A<l 5241, Amengual et al.(2019)2 <Z7HA |t <]
v middle-range dilemma)’ & 7FZ 3t A2 A2 M=, &

HA7E AeHA e A 71A s A-elle AduAE vlay golahA o
ARE, SHAAY Aol HAE BAY 75 E9S 243517 4

o

o]
PR
A &tk & FEHA

A
H

_H
b
offt
=
a2
il
ok
2
|
=
2
o
ot
o G

=

ox
B
N
N
z
N
P‘L‘

P3|
o @go] FrIAe] FhAREo] FFAL w57]

2013; ILO, 2017; Amengual and Distelhorst, 2019). Locke(2013: 20) =&
HE o] FFHA T Alefo] TREw A ol FaTee slo] FEd
@ vleoletul, thyate] A% HEelolelz wht AL PuprA Aglo) v
alf Bkl gk oxbAg o] glokal Axstith AAR &5 A5-59 A
2Alol wew, FeAle] oS BEelolds wAe) o|ist FE 4
7} BJTHILO, 2017; Dickson 2018). Amengual and Distelhorst(2019)<> Gap
FaEAEA a9 A ARS g, 20164 ol 3} ol 55 HliLa)
A=, 7AISF BAV SR E VEET Tos TS Ul SRR FaL
FuldA et FEHAZE 4714 (long-term) HAIE FASHAA Ve
o o

FulgAle] oA AAEAS W wage] Erhe A
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Lt FEM =208 JdA 2o Al2E = (transparency program &

compensation system)

1

Robertson(2019a, 2019b)+= T4 Z = 79(transparency program)©| -5
715 gl oWl &S =R 212} 7R Yol Better Factory Cambodia)}t
8 2ch(Better Work Jordan)®] AtEllE &3 A ETh AA}= 7199 AFA
5 3 7N(public disclosure)7t 714<] Aul7-3 7iAol T4 F3dS 7%tk
= 7189 ATAE 22 FaAE] FE A 25 AR Bl =
Fom)shAl X85 =2 WE]YA(Better Work) AR5 F3l A H it &4
Ay}, gHUollME £ 203 HAAS FHAA FHEY] =
ARE dute] TS Salf WEHE FRuolrt A 2170 F
(Robertson 2019a: 11 FZ)olA 7]E557F FFE A=

2 gEde] AYE 287 FAFBAN NEES £ Py
=2}
=

ATk ol& Fal AR =EAL X}Lﬂ Frgk 37 228 FFAREEY
wEAbe] EAE Eole Wl dxES skt

$hH =57 S 913l xﬂ%ﬂ—@ﬂ Sl A gAE ol A Al
= A=t Porteous et al.(2015)+ =575 oS ol W= AldE et &89
S de OWFAEOH i3l AAIsHAl 5785 stsleh 7Hd, sldElel] tiaiA=
AP el wheEl, Aa glo] 1) Ak FE, 2) T A, 3) HEe §
= Aok AV Ao F 1) Aok FE, 2) FEE A, 3) 4ES Yaete
B8 Ao, A B tieiM e TaA wsFE AlY, T 7L
Trea7ld AR, FEg A 7k B2 21 Fo, $ETETIY 95
AF7HE Q1 To2 AABHA YA A4S o] FollA] AAEH 71
el A 28 71 2SFH713] Aol 7ETg g woluA )
7195 +90E RS 7P, s fNks Aa]T)E el A A
F A Fart &3pdo]l 7P =9t} o] v Lollo and O'Rourke

sAke] daElde] oW AEEs A=A 245

S QJEdEe A Pt o4F Fee g,
e s} wEAle] DEQS aeks 2EWe] o)FAelA

BYF a0 4050 M b A v Bad Aoz, A4ES

>,\l



N

A BRollM == 7] e ke S8l A&l
IS Eole ol tigh A= A& E Ik Caro et al(2018)
gHeA o] A Al E Aiskled], @A wEetdAel e BatEekat A
AL vi=dAbge] 242 AAE skl 25 (joint) o
13l A8 Caro et al.(2018) 7]& Rdlo] THHO = 4
710l F-atate dE7E oFk 4= 1AL b ALl B AR H)E
o= AS A webd Fafr|fEe] TEoR AAbE AAlS
]2

= =

[e) O =) 2~ = =- <

-5 ot e e A S =Y v F
S

[>

ol T wd re
o
o
Ho
r®
A

Y

>~
R

N

>~
=
il

>
2>
Ot

N
==

b E

o,
o o
s

)
o)
o
f
fo

= F:’:Jl
(collaborative governance)™= X9} #|2S Ff3lal HAE ZAE|AE W
A7 FE7IHEAA e BEE =Y F 7] wite] 3ol o =&
Aoletal FAskAh

]
$HA Boudreau(2018)= 714

Lo
=
1
ot
lo
o
offt
H\J
N
=,
2]
offt
)
okl s

=
JA s A=A F84 g 7E
U= Axsth Ax= 22 vlojolgo] WA FEPAIEY] mF
715 el #AAg Alo] A Ve E ol H 7oyl oY
g = Eo] A FEPA =EsAEY] HEEE o ANl B4 o
S-S HX 5L ATES SRS A ARs 2R R AR Al
o o] F-53t Aol 7| AESY Sk (top-down) ¥t @Y1 A 0 R
v OEA e HEAE oPIFE T USS AAsATh o= - dd
22 =EANEE AeSoA AS5E o2 agsfol & o]qrolt
8) AR #3 FAHE2 “The Accord on Fire and Building Safety in Bangladesh”
2= o]Fo=, v 7|9EL “The Alliance for Bangladesh Work Safety”2l= ©l&
o2 FFo TFYA TAE AAEaL
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Jlo] 7|5l 7]

o) e A— 2
B ge] THYA
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SRR
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*

flo]tMorantz, 2012, 2013).

(Morantz, 2013). Amengual and Fine(2017)<> o}23lE| L} 2 nle} vl A

&J(co-enforcement)’

A AR TREUAS uhgo R

o] 7}z

o=l

HA=AE
s A zo] glofA

)

o] ok el

5%

Zolt}, Anner(2012)0] W, F2Y JTu7]|d5e &

)

= EAlelE= 4

S

#

O
=

E2] ZFHt]oKBetter Factory Cambodia) A}

UEE

N
|

131, Oka(2016)

3|

=T

s
i

th o]l ool A &4 A7} Al

Amengual and Chirot(2016)2 %=1

Sl

ATk

2 AWz QlojA]

doll= &ab#olut,

-
R

Fal =EA) 7]

(bottom-
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up) G&o] FAlo HQslth= AS IAAETE AAES Better Work 91%=H]
Ao} AHIE S3ll, 3adAe] wexol Al 98-S s =i 254 9

ol
5] A At AR A BelFk

o}, Z+tAF2Hauditor), ZAF 27| (auditing firm), ZEARA (auditing industry)

=2l 7R =oollA FE Al Al tigk wAle AlEE o] ghou,
F& F2d vloloju} FE Aol 3ol SHEHA fTh FHT 5o AR qf
b AR AAEA o] JEE AR em Faieks sk A AT
719, ARl ik Alo] Z718F9 tHRaj-Reichert, 2013, 2020; LeBaron
and Lister, 2015; Fransen and LeBaron, 2019; Bres and Gond, 2014).
27 F el AR ke 5 i, @ Fie] A ael Bsld,
ARG, AR BAsk Ak dAFola, ® e R
o) AT ofwl ZAA WAL AN AFeHETLE BASHE Aol o
T2 Al vE2ARE 7 ATEE BT e8RS e SR
(go-betweens) 24 9] AL FAAE & 1 A= ofsfistal gHAte] 7EE
TS Bl W FHRS F AT & 5 Qlom, FEeRe] H 4w
Ho] TPsalAmAl o Rolol gk A7t F/HE Ao ek
LeBaron and Lister(2015)+= A4 tlgsle &= ZHAF A A A|(auditing regime)

S HIRAR Azl A As ity AEE AAE dwrIlsel dAlel wAA
& AF @S sk vl 7leiska gl A SAARL el A A7
AA, ofl WA om, ol IS BEEXE Ak gtk vldsle]

t}. Fransen and LeBaron(2019)2 <% 5°] 4 ¢ 9¢HS 71997= 49
4(Ernst & Young, KPMG, Deloitte, PWC) ZAF|HES #4519t 22 =
S o)A o5 Bl49] ATo] TS AA L Ui o] FAES wEd] £
Al Qe sk Zloll MEA] el vhkehA Bl Al o R JIE S
n X3 Qo HiIAHo R AAdshE 5 AW (soft-law labor governance)
FAo] el 9ake dha Qrky vkl Raj-Reicheri(2020)= 243
‘2] %] NGO(research NGO)’Q] VERITEZ} Z&j|o]AJo}e] ZxFI Aol A 4~3Y
gk AL AEks AL ARk o] SAZE FAF Ao mA o] et
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Tk olue}, AR, S 29 nlolof, oy FuPATHe] WS dAE 9o
2 &8st FH, NGOEAS] A9)E &8 224 s AWz glojA =
BopAIRE Ak FEFES Abstal itk e BoFAth

ShH Raj-Reichert(2013) 2F7d =0l 419] 771 7HAFHauditor) 2] & &tol]
TStk Axb= do|Alo} Fdel] AAgh 5359] HAL3| 27| ¥ (Printed Circuit
Board : PCB) AlZ=g5dAllolA1e] B 2 obded¥k(Safety and Health Officer :
SHO)E9] o3l F53l3th o] 3AES B HPARY] F8 a4,
AAB| 2710 Az 5237 wsAEo] oe FeEdS thr] wiitel B 2
ATAE AXTHTAAE £ o]0 w4 HPY aw% Akl = o
F 83 o]Frolth. 2= o] I A ek B 2 PAdHETHSHO)
o] oJBA g AEe] B W bHEA ol HoJe=R], e HAl AE3|ALe]
AL HPS} o B A A E3H=A] ol thal] /o] E-5(daily activities)S 4
HH T}l A= Foucault(1991)2] E-*14d(governmentality) +=2]5 W&o 2,
B2 9 bdEdte] 1) Akerdelr o] maate] Qbdel thigh <AFAP (governor),
2) #Akel 2 wlolojHP)RFH A% RUERC] dide] H= IAL
AP (governed), 1] 3L 3) wefo]AJo} AR ARG, &% w=E}, AL HP A
ool A AHE Hdsta A5A7]= AR AD RN relays of information)’ =
Al 7] A3 sAlell Falskal Qs BRI o] At WA A7 7HA
aL AAke) Al A AR QL ZFAFH Kprivate, self-audit)7} o8 Al X1 3= =7}
5 AT E ATEA TEsT a9 Al gk wmaA el SEATE

A|ots)ar

+

PN

l_,
%0,
i

o] 22 7ML 9| Afol| tigh A A9} tlEo], FH Eof “oj"l 23}
A ZAPE = O &apde] ol digh A5 A&E AL dok Short
et al.(2016)> XA o] &8 A&alo] FhALTo] of 2] 71x] ¥Rl o3| JFS b
I ES Be|an, ke S EolEw MRS B 24 9] WS
£ TR es #FT Javt dokal FASIATE S RS dHEAo s 7
< A4 Tt AS Aaafof s, FAkte] sdo] dasta B 2
& HAdos dstd Ak Eapde] "Wojzivkes AS Esiitt nhA e
2, FudA7E AAF 18-S A EShE 1 GA] I 29E AR 1
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o} a2 TujdAEe AL A
2 250 A g AT Qe
[e)

%
AZE AL AR DS Ak ARG ol Tl AL Z2A s A9l P,

H AT EdlsoM 5 vg 54 T ohvhe 49t AT A=l
TEHAA me7E Y ATl B IS Hdth= Aot Toffel et al.,

2015; Hugill et al., 2016; Bird et al., 2019). d=&2] =% AG-2] 542, a.
7S] wEI)E W ol AR AN %S AH)
AN w571F F4 B Pl FhahElAle] 2HE F

g ATE2 it A ElolEell thet o] ThssiAaA 24k gle

M, 1 Fe 245 229 MIE V95T, ¢ odd ATES 24
W A ole) BRI A Foke] AwA W S A )

A
ZeA A Ea 9ok

Toffel et al.(2015)2 &t tfa] ZARIE7142] 477057 44,0000 712] A} =}
S5 Ao R FAEIE, SEHA A=) A=A wel Fug A A
o] A=A e anjrpge] oA o] VEEs oy AR U

& ugh PALOR, THYA 24 %ﬂ-‘ﬂ wETAE BE5E, L0 irek
(weaye] A0 HEIE, QEAFA FEFE 5 el DE
ojeizg uglek w3k FuliAl A Fe] ARiEo] am] 5E3 AEH o

0

2 Fo]l =EE T AAY 7T 0] =34Th Hugill et al.(2016)
Z4 el ie] EAS B AR, EEAATE S3F Al AwA
2, TEdAet FuidAle] A, AR sHR Fol TuA VleeT
ol G vH = AL WRLh v 2, Bird et al.(2019)% 2012~2015
3 Fete] iy AR 8,323719) ARE wlEgo R “oji] 7oA

U715 ATt ARES 22 0|29 HAEH
(decoupling) 17+ HP‘%% T 719 WellA &8-S TAI8Hs =gl (efficiency
logic)2} 43S SAIeHE +=El(legitimacy logic)7} &5 X435k, &8

O~ =
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A =8 AdAl(piecerate system)Z, A3A =2 A9US

management system)2} = F(union presence)= 43I TE A A3}, A
H5AE DA 71N E Ve vdASECIEET E e
o] a7tof 4 of A8 11e] Fefyo] kL, AYJETS Y w27t A |

H 71gelM = ZIesrekel v Ede] Wikth
2. 7AH BEel A7

7} Fof A e A2kl (upstream practices)

B

SEg e BelA Holbd] F 1 2 Bl 22 7HAE)

2 Asfulol Gk wol7h ASE T Qe A ATE] w4
SISk Ak Ul o] AsE s gl x] 22 delojg e T
WG o2 e 5 glo] SAlZ TS WMASI FHA] AL A7 F4) o)
27do]th(Locke and Samel, 2018; Reinecke et al.,
2019). ©] &M FHAAE 22 &% st © F7IHAR <& a3
AR S FAskaL e, TeldAle] el 543 S P?ﬂ okl
sAEe] R 2o E7sH Ao R TS A
Q Al el A= elZd 2 vasle o 28 o B =

il 91 Sk A AN AR 2

Hd o
ofN
B>
of%
o,

>
o

o

3
<
rlr

>,

2

29 njo]oj52] A4l T2 (upstream practices)- Aol 22T}
=57 s FAEQ olrR UJEME} Locke and Samel(2018)-> H}o]o]E2]
7% #eY(business practices)®] FH AL =53 Al sl AEl ]
T Braa oA ATEe wu Aol 24S Tk A e)
AT Ela} 28|40 AH|HES HUs] AR Fe =AU AS

aRlefof ghpar FASATE ILO Bark(2017) A g Ale] 7+ <ls),
S 2 ALY, AeebA] e FE AME ol FEAAY] =
ofslol| & J3S 7|Fvhal F4er) Reinecke et al.(2019) A 4k
AR 7F AP A AMd o] B oFstAIZ 7] wiitel] e = s
Zal(sticking plaster)ol] =23 olep, B} 1241 #AE, = olelg 7+
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R

|

Aol

s

54

A 7A

=707

1
L

(Amazon)©|

HE

=

—

g BAA

-
.

)

=%

o

= Al AlSE AT Anner(2019)
A(Gap, H=H
Aol A

&

b

Fack Ak 94, 2248 PogAE 22 o PAA
o

=
T

9

=
=

=1 wlolo]

M

s

ALl
T

1
o

5

=

o

e

o
N

X

= F

1
4r

=

B3

ﬁo

o

<A

]

9

A1)

A=4ye)
=

221 Hjolo]

RrEl) T

=24

15 S=7474 W

Qells]

A

o]

=

=

=
—

w7ke] HAE

£ 20001 T)

1

k)
hul

(€]

A
o]t} A]o] AR} 4

YA}

dl, flellA] Awg 43
T AAdA 7 7] 4=, 7FE deRprice squeeze) T $EH(sourcing

-

7¥etA |k 7h

A

)

[e)

=

o

o :EFH o] AEFHSTE SHH IT 7|4k 7|&e] Wdow =29 FudA

% (power imbalance)©] TS 413}

EERER

squeeze)

<]

bk g ) qhuhe o B AR, Tl

RS

-
.

Anner(2019)

=
—

ek

beix] Aba A zee] 23

3|

A3}

S 1
o H

7}

d
t}. Bird et al.(2019)& H]S=

A

e 7kt
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A 743 Al(piece-rate system)
Ax~HA AFA A 23
(2018) % AF-4 Shuto] &

E4Ishe Ae AT el o]l HW %
A

o?L gl
o
Lg
X,
i
T
a5
=
g0
= 0
]
-\
O5~
_OL
)
=
o
23
o
=

A BHGA B9 wEIE B oSk 21 A 42 Sl ¢
than gk

o} 2ol w50 iy

21417] B0 AEHH o= F7kelal e G 1F 52 o Fe AN =
Y AAE Ao F wAlE WL itk o =Es sk Eds
= FE THAMEV)H vl=r o] Fskal =], BU9| Af-ols 793R
ol «FA3} 2|&7F5 =% (Trade and Sustainable Development : TSD)’ ©]2}=
¥ (chapter)S ol =5 S SollA el ®ist Bl /RS sl &

T8kl itk HT ATES 2719 ojg wE I g AAS Aske
tlo Al ] dolrt «olefgh qiAdo] AAZ o] DA W= =712 (Harrison et al.
2019: 261)°ll %7 F3L Atk Harrison et al.(2019)2 Al Al - 7H2]H|el=7}
F4(CARIFORUM EPA, 2008), 3=-EU §4(2011), EU-E=8} ¥74(2014) -
wAs Tl e Bl ek EUA R A, oFsk A, ZF vkt
d3tol] igh W2 odlE A HEIh ol $5 =R FEHoE A
71%= wpel7loll, 54 w7F & FAPAS A7 24T ol Al A =EE
S 2 W F g FAder AFEE 3t

Campling et al.(2019)-> $-EU o] dh= A3} 4k

Are] FiAESe] wARA) 17 JBe FAsL F

r_{

— L
e

g
gy
pr i
g
2 o

Astgek. 2, FEEAe AR JFS vIBE 1 olf BF9) PHY
A g3 AFA 9] Ak S0] 2 Ae] o 9g0] whEelrt
AP Az A5 7199 ez falo] FsHl Al g
oot T A 0T ] AR AATE wEAED

1
S wBAE 7o) AR} v Ak ol @ olfE 24w
a 9
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7135 SREU TSD7F k=t AbgaRitgl o] ieabdAlel da= v a2 da
StAZITE 3 AAbEe] Fxshs 7 A SAAE hEU A4S R Jher
Aol tiF S7ksiA Ahabsate] of

Aol ZE AL SdAF 5o Al

| SIS0, o9 @ o]e) F49 ojutE dirbeate] FEAREel 3
g elate] rmsAkel ZIEF vt s AbEo] aAws] skl Fo,
Qs8] FEU FHEA o = Aeat Ay

|
3 B, 8 FE eItk Axatelrt.

s

Tran et al.(2017)S WE| o] F 71x] Ald|, = S A A 528 A4
(Trans-Pacific Partnership : TPP)Z} EU9Ie] T @A A4 A5 7o) wMEY
5 BRI

SAREAlC] PR @S AR RIT AAES T3t =Ee A=
(enforcement) @} 7-17+2] A|A| o F7}F 5 o]—l:]—Uﬁl —?4@,63,

rlr
o
-z
lo
ol

el LA 408 0 e ok i, 591 WISt A
[ el e, ME A A Bt BEsa

up2A| ek 2 Smith et al.(2018)> EU-&5=H} 79370l Zkn }(Moldova)A
O

.
SRl V12 JFL ALk #4 A}, A4S BU %
A}

Satol A BANE 5 A R g %ulﬂ 5} 9)
AR, Bt o) §arglo] ogelolst 3 ST Fob FLEe] B
A7k qpkal whe e e 9l ApastE Auaat u&oas}oq
e * Fol P2 QoA F7} 1w} Al

4918 A o3 A0 e AR W] A 4 el o
e gltka AHST & oleld Bl uie] AgE nelsa 2a U
TSD 53} A184 vsh el Bwule] olfake] @ 2 92)E Kol

[©)
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o5 AFAQ B Wil Jukal AEgivh wEkA o] E‘Okoﬂ

2t =71e] M =X W2Knational institutional context)

L] Aol TEAAt TuldAE AR = 7ke] A=A = K(institutional
contexts)Z} TFHAL] 7|EErete] #IAE A5 tHDistelhorst et al.,
2015; Locke et al., 2013; Amengual and Chirot, 2016). 3= 3] A== =)
ohe A, AH AT T A Rl At A Q=] dd At
1 97 AT S 2 AL 4 Rl el s
A o A7) ol ik 71, BRI AR Wetew g i

AL AIARS ] S T AAl mE ]l PRl i AvEe d
T7F A&E AL Qe g o=, Stroehle(2017)T: FLA(Fair Labor Association)
tolelE HEgoR A A aadAEs ddo® o8 ARriicd], o+4

A7 ARG H7re] AeA WFE, = HAl(rule of law), BAFH(GDP), A&
AH(press freedom) S 5 2 7P R FESIQ L, B4 A3 o3 T
A7} A G Foke] ARA wieko] Arbe] g, AE 24 S e 47
A2] #19Kprocess rights violations) =0l V] x|= ko] Ar= AE Ko
ATt

H|<=3F w2bol| A, Distelhorst et al.(2015)2 24-9F2 A7 S S8 HP2
Hea A wiom, Al SR WAw, FRel AR wete] Fulg
Ao At FadA A msTlsel dEks A=A Wt 7 7HA
71 7He] s Aok AlNIALS] ] ghell whet Al ke ek, Al
29 G w710 e wEiAlS ARALEle) g 2R, o) F A}
At AL, A5 G- H7E] wErAlE oFgh WhH AIRIARS] = A o
2 B4sslo) T W FRel ool 2ol wEitAlel AR
o vRIseinh At o w, HPe| S5 e ATt 7HE of e Ve

2o
< BolaL, Ala FEdAt 7MY =2 e Ve e BT

-

3}

T
QEE
O~ O~z
T T =
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AApEe] Az Ao wad, AFe] 49 HPE aFdAIEe] A =3t
e AR Has 1A ste] Vel gk #ist

79 3% FAPE ok WAz A9, HPE AekAlsh A B A

rulru
o
il
9
9
K
M

$HH A9 s A}E(local actors)e] & O A=2Q1 Ao =4S F+= A
| e =oJ gk} Amengual and Chirot(2016)-2 H|E]$] I (Better Work) <!

virlob AbelE E8l 2248 A9k skaky e Ak 34 35 Al

A A A 54 dso] TAF ) o] EmolxlthE As B
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abstract

Global Supply Chains and Labor Conditions : Historical
Contexts and Recent Research Trends

Lee Joonkoo - Chung Sunwook

As more Korean multinational enterprises emerged as major players in global
supply chains(GSCs), addressing labor issues in their production networks has
become a major challenge. Yet, little research has been devoted to this topic.
Against the backdrop, this paper aims to examine the historical development
of the scholarly discussion of labor conditions in GSCs and provide a
comprehensive review of recent studies in the evolving literature.

Three key trends are identified in the literature on labor conditions in GSCs
and various forms of public and private labor governance. First, we witness
the increase of research focusing on enhancing the effectiveness of private
labor governance from a micro standpoint, such as changing buyer’s sourcing
practices, increasing transparency in auditing process, and giving voice to
unions. Second, macro-level approaches have been on the rise, calling for
attention to the domains and issues beyond supplier factories. These focus
on a broader global political economic structure affecting both buyers and
suppliers, as well as the nexus of trade agreements and labor conditions, and
the national institutional contexts where suppliers and buyers are embedded.
Lastly, the recent studies exhibit a growing level of diversification in data
and methods used as well as in industries and countries investigated.

The paper concludes with our suggestions for future study in the Korean
context. These include more in-depth study of Korean first-tier suppliers in
GSCs, focusing on the effect of long-term supplier-buyer relationship on labor
audit practices and outcomes, as well as their investment in smart factories
and its impact on labor conditions.

Keywords : global supply chains, multinational corporations, labor conditions,
labor governance, private labor standards, recent research trend,
research suggestions for Korean context



