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. M2

Eoaeh Ao 7] wstel &AQ Ve W Ao FEeh $48 S
oz WM3lA7]aL tHHirschi, 2018; Scully-Russ & Torraco, 2020). %wgr %‘Xﬂ
s

(sharing economy)9} 2 73#(gig economy)2] 5742
HskE 7o QeAls, AREYEHY, FEE F
Aol Gk AT oD Fglol Wslel= #74 Wste] Hrt WAt st
A dedd 5 A=z 222 Tl A Hrf Be AgAdy AEe Fofsial 9o
 JRQle] el A Bth FrAQl s FaEr|E vtk wEbs 1o
o ®Hoh A Q1Y) Ao g Bt F8skAl AEE 3l d=H(Robbins &
Judge, 2018), 4] F39ES] HEY el digh zlo] Sl olslet siAS FIsl
749t Az ANE e 5 o] FokolA= AAR71H7HCore Self-Evaluation,
CSE)ell tigt #ilo] =t

ARG 7R AiRle] ARalat BRI TR 3S A Ztste] A}Ale] TG A 5
2ol thell B7keh= A =(Judge, Locke, et al, 1997) A3} Zplo] &3 AAIE <
Astar Xshs o] ZedolthBest et al, 200). 7] AFUES d=3] ¢
3l ApolEFH(Self-esteem), YHH 217] &5 7HGeneralized self-efficacy), SA $1AI
(Locus of control), 21745 (Neuroticism) Y] 7F4 8¢1& shteo] A9 /dow =3
sto] A7fE Jhdolslont A9 AEE L HEEA fFAIHA et al, 2018
Bono & Judge, 2003; Chen et al, 2016), 2~Ed|x(Morris et al., 2013; Yuan et al,
2014), A8 W=(Holtschlag et al, 2019; Laschinger, 2012), A&X3-(c]53} €

2008, oA, oz 2016; Stumpp et al., 2010) 55 AWsk= o o AL qu—

gl m=d UGV 52 24 LSS A9 THR|9F s

TAAMeR Wrlela HRE Fodhs 5 A HEd =2 FY] FES §9
el digh w=EEe} At = A0 Z YERITE Bono9t Judge(2003)2] Aol
a7 AN RERRel AN Al ##o] Qe Ao vl
Thurston, D’'Abate®} Eddy(2012) % A] Fortune 500t 71l &&= BA3|A 4
A RS o m AAG ATl ARV A Bieet AaE
&5 AL st 1 Qo® AT H = 4] WS E(Piccolo et al,
2005, Rey & Extremera, 2015), Z<J4(Avs], 1Y, Fel=, 2020; Zhang et al,
2020), 24 BY=(EEd, AallE, F2EA, 2008 Zhou et al, 2014), §°I(Cheung
et al, 2016; Judge et al,, 2009) 5ol A G vx= o= YepgTh

olg A JHQlel tigk LEAolal AR EAel dis HRE At Aot
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AFRES d&shs A G 7 o 28 FHddA AR human
resource development, HRD) #oFe} 3t #Ao] it} HRDE &4 F49EY
AFs WA AR AeteE =9m 24 E3E dEske ok
(Gilley et al, 2002) 7NQ19] g53 A4S Fhe=z 229 &

S BHog gtk 9l F7)Re A 9GS wAE oz FIEglon
(Stanhope et al, 2013) &5 HRD®| 2G4 7N/, A=d, =471 &
ofel 3 At Wl Foke] o] B2 el lojstal dgellA AFA L

& R A @OM “fﬂdoﬂ*t @“fu‘z}ﬂﬁﬂoﬂ
270E 20079 o] F B AFAEel os) gt A7t z1dE whA HRD ok

= A7t gigt A vl =85 AT AAT1EE A1)
of o @ FHo gk 27| Aol thE H7F2(Judge, Locke et al, 1997) 413
Aol Alelel s L FHo AYE dSstn AU = glov(71&e], frH
£, 2010), A= NS, ottel, 20197 ZA M=, FElE, 2019l 2
gk ARE AT F 5 A AR UEhth webk HRDEoklA 4]
Azt digh #AS 7 APATES TR HAES Fart ok wehA
B ATE FlfdelA o] Fxl AAIE el tigk FHATE TACE FHA
3 ATE AABI 18k AT digh A s BAsta w ¥
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A, @%%k, ‘—S‘E—jﬁ’ﬂ ek A737Hs ofnjgich tha] e ATk Ai%le] &
I Y= FEAQ 7HgelAl Mgolti(Judge, Erez et al, 1998a).
lo] &3 AlAlel gt A4 F7ke dvishks A7)
(core evaluation; Packer, 1985) 7I'd3} & Fol(Hg} ale], 2EHA A4,
ALEAE] ) B3 ATE nigow AAE AR HI R AFEEe o
nA= A1) 71 A 8Q1ES welarat dgitk Judgest Bono(2001)
J7P7E ofete] 54 wdnth FHeAgE dHelA RlelA HAjEo] gl
Aztolvt A ES A5 4 Avkal Baugeh 7)o ATtellA 7Rl
UERl = thegh WsS iAo R ARgStaL SiRlon o] THE
29 doAgo] AEUA A7 ide] FEE] AlAEItk(Judge et al,
1997).

A7 ] | 7 S ARdell tigh wedk QlAfolt AHe] opbd
Frl2 7Eto s sla glon How b= Exo] opd uzzo|n E Ao
o A EA(trait)E 7P JeKChen, 2012, Judge et al, 1997). Judge %
(197)°] Hx= A7 |R7FE ANT b AolEat, dutste Arasd Al
B olEA Al 7HAS FAEMNEE ARSHAAIRE o] A7) FEEEA HEA
o7 FANAZE EFE ol 7 FANES FE OARESL QtHGardner &
Plerce, 2010). #AA7137 o] 4848 FAAOR ARRYA AolEFh-e 2Rl

oA -r‘f’io}* ZARARL 7R =, Apalel disl Azbetal =7 ke ovldith o
WA A7) Es S s ASelA Apdle] dvpu JyHor o d& s
T A=Al EHEP 37bolek. WAA A A= Y el wet Abxde] &
2 9)@—, /\}74«] dlo] el 9lo} Apale] SAE 4= dka Aztehe WS
ngie}, A4 5221(Goldberg, 1990) & dh) A4S A =
714 %5}5’— %OJ%L ot 2, ¥ T
(Judge et al, 2003), ¥F <AFolA=
(Emotional Stability)S AH&-317]1% g},

B2 AellA A7 AN PR o dFdhe AoR UEk

A, &=, 2015), A7 A eAES st Q%
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CRRE
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PN

lo

i [Rlog Foltk=
o] gel=vkErez & Judge, 2001; Judge et al, 2003). ©]¢} #&Hd}o] A=
N7 el &5k Zb7te] BB & oA HH H|S5:ek Ulgo]7] wiel 3
A7 HRls Bdl EEas A7 S5S ¥ F o 459Ss &
A = doka FASCHRNRY, o]F8) 2019, Bono & Judge, 2003). 13y o
T eAe2 FAIE Y] ANl o] Ao BRI Sid] HEHA X
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gom Z4TFEs} o8H TAdel FAHA = BAZ dekn FgsIE

S, oles, £°99, 2015, Johnson et al,, 2008).
2 AUANBIAY ZHET
Aol W= vl 7K AE e SAEFE AFES)

© R Skl 99 ANOE AHa A9398A0] ek Chung et
BE 548 shie) Adozd =
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AARE SAE=T] we} A &7 7F o AY NEE
o wHEol st} W, AR SAx|EIE gl Adon ZAs=
7

o2  Judge, Erez S(2003)¢] s dAAIIE7E SAHEHCore

N

Self-Evaluations Scale, CSES)E T2 AR&-stth CSESTE 7 71| olde] ali 54
S ¥3hal e 2@ AT AR 7 6oz FAdEo] Qlo} 1HAs
1 857 2o oS glgAdo] et (Judge, Erez et al., 2003).

HHAA1B7F 27] dAeM e IS ARlo, o] 3ol MAFL
AR G7HE FFA R AHar] offe] AFSAWAel ¥ Wol AREH I, 1
d3koZ CSES EEst A% o o] FojHtHdlE 591, Gardner & Pierce,
2010; Makikangas et al., 2016; Zenger et al, 2015). CSESE ©-e skxjSo] a4
71987V S78817] $18 ARgstaL AN Aol wet eQle] 28k A5 I
ol CSES 3k A&l tigh ofdo] EAlgtt 4 Sl A7) 18

olojgtar FA8hH T v SxEE 289102k 57| % gt Piccolo %
(2005)9] AtellM= 4789 A%l 54 alE AR =
ste Ndor A= Zlo] Bhdatttal Haskels), olx ddaclow v
S 953} Chang $(2012), Judge 5(2003)¢] A9} 22 wgtolr}). A Holto}
Jung(2008)2] Oﬂ?‘)ﬂ/ﬂ% CSES 1228s 891343 A, 57 &3to] 7]l

£

o a0,
3. §AA71% 7kt HRD

HRD= 7§13} 24 9] 784 e 98 e, d9ne, =4te &

51
= H
Ao g Zgsle HokZ(Mclagan, 1929), A7 1¥H 7= HRDS +2 993
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A (integrative literature review, Torraco, 2000)2 gl o, el Ho]H
Ho|~E &gste] Held =is FHst BT s34 i B4 dE
e 54 de 29 B4, T AoR, F3S UL A, oftA, o2
AP, 2 3
(Callahan, 2010; Lee, Kwon, Kim, Cho, 2016). $-4 H3d+E 93k XA =
o Hopo] ARIIERRE FRAAE AR dEA AR

article) 0.2 gg3kgla, FHATE o w st
Ao 23l @itk T =] AE 9, =

AN =t 34 didos e, =i dA7IRee w2 Agks 74 &
q

¢

| 24y Y B4 33 |
of?ﬂ
| 2 Y AR 4 |
| 1
! ! 1
Ay ELET LIPS EREE o
iR Bh= 0171 E HAH| A (RISS)/ B2 =2 HAEW ] @I
(Core Self-Evaluation) | | =82 29124401(KCN)/ProQuest 79, 9| 51H) =%/ 79H)
| I | 1
!
YHHES S 710 N=157
o7 o UHT o7, 02X o7 AT AT 9 ANT o7 0|2F o7 ™ (Gusom,
2 30 A<l 22l 114 A2l 2| 68T)
HCHe Alst N=110
- - [ (@u72m,
ol thyol oftl e 2L 178 A mzol thaol oftl 917 29| 30M A2l 2ol 3gm)
1€} N=107
o " - - - (370,
AR S HE A AR SR 22 A B 0, 2 1H K Y ol 37m)
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=5 5) T99(39.8%), FAAT7} obd =1 309 (151%)S Alekieh. T3k 54
g A 129(6.0%), =545t 15+ 39(1.5%), MMé LA g A
19(05%), A& &5 A7 1305%) A 2247 FaE A7) oA
A A AlQ]E Qi) wpAute R Eite] ‘al4]z}7] }7} AT HAo 3
20(1L0%)S AlQleta, HEH o= 70 Fulv=

B
oft ofy —H

ol

9] =72 ProQuestE &-835to] =79 A&E3 2o “core self evaluation”

olgt= 7|I=E EFElL FRAAHpeerreview)E AR 9] hEAlo] Fu
o o

wpoR Wyste] AAsgon 4% A% =R A4 A F) AT 4%
gt 5

Q3 e A8 2004 108 =8 A4 A3t F 13080] 74
AL, o] FollM FE = 51H(392%)= AlLjston], ¢ A7) obd =% 11
7 ohd QI A@B0%), Lol ‘YA HAT Azt

18076 ATt B4 Ak A%

ATAEe HF B
N AR AT e el TAas &

al
e}
stgeh. 79 Avhs AT4 1 35 PEAAS, HFA

REEEMEREE ERIEY FEY

Judge “5(1997, 1998, 1998b, 2003)¢] el w=w SAF 7k Abghao]
Apple] 74A), A7 sl s WEle 71221 Htoltk MegdATelA LRt
27157k Aol thEE Judge (1997, 1998, 1998b)e] HoE #zb Ao
2 ARgehE Ao YeRtHI078 5 1023, 95.3%, =l 108 3 669, =9 37
H F 6A). 2 9 ATEL <F Do BE nle} o] AT HIIE v
54 390l 219l BB 8 B Bmy e 394 P viAe
Moz AoJsA AU, 2016, B 5, 2009) 7HQlo] AF @S flal 7]
©91 o] 3k A7) B7hR A olékltiBhargava & Pradhan, 2018).
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<E 1> ANR7H7F Aol B LA A

A+ 49 A7 A8z g
AolEz7r Adutshe
]'l”:'é‘u, Anks} = 969
A\, WAH £ .
Aol A9l 7, | Judge (1997, 97, 7% e 164
3% 5 ofal 1998, 1998,
Weli= 712490 37t 2003) ApolEE7r ntshg -
- =) 5w
AN &5, WAE BA 209
97, ANA by | o 0
Li, Guan, Chang, | AVIEF, AV1E254, =9 17
viEel S8 AN | & Zhang(2014) AR EA 91, o o
F7H4Ql A5 25 AA A =4 04
89S 59 "=
Aatol] ZAA S Rosopa & ZelEF3t, dukshe =) 19
)2 A Schoroeder A7) T3, WAA EA =) 0%
(2009) AR, AAH ebgA -
AL, AT, e
AT, W Flym et al | A%, A7E54, we | ) 19
2712424 71219 (2016) ' }\]ﬁy B =} ]’E d 29 O;
Al ?—, AR A
A, 2P, 5ol co e
R EEREE
MYlo] A GAS 913l | Chang, Ferris, zpo}EZ 7 dutkslE = 0%
3T
71?1 =8 gk 2] | Johnson, Rosen, | A71E53, WAIA EA o) 1;]
7} & Tan (2012) AR, A ebgA -
W DU =R EGHe TALAE APHoT AFEA BYS
Judge (1997, 2003) Aol&EF7t, Unky Apr|asd, B4 A, AA4SS F
afol ;“*u]x}ﬂjé 7 e AAET AdFe A% AN AT 4%
Al A PSS FAHLAR AMSSE ASEG29) AT AAEFES Al
$4H FUL NP AXshe AFOE AN AT BEE Adelt
al

sk, dH A WL x}o}i%ﬂﬂr AN &5 3k, WAA S 91Xk GAA <t
49S 47 Jol 270 8R1e® RS A6 % AUTE 3 o] {3
2(2020)2 Judge 5(1997)¢] ¥l 7HA QlellA AAA S AL Al 7HA
89vk ARSI, Liu (20152 &4 AXE ALfg Al 7H4 Q1w AR} 1



2. ANA7 %} 54 E7

Ao A S F 107H9] = T 8RW(&31%, =] 55?1, 9] 339)2 Judge
50039 =4 ?L% ARSI U] AtollAlE Judge S20W)S] FAETE
ke olEakel EFl=(2008)2] MSHAEH 5 119, 20%), %k“é“ )9 QRS
% 39, 54%), ltg]r Jung(2008)0] o]z Welel A (G 5 11, 1.8%)9F =
oKNI5)e] WA % 17, 189S AFET A0R vehdrk o] A7 FolNE
Liu 5(2015)°] SAAE ALatar 3o dF-E F74ste] AFESIATHBA 5 13
09%). 3, ak¢] QQldR 247 t& SAETE AR A9 SltKdE &= Z:]
8|71 o)A 213; Ferris et al, 2013; Morris et al, 2013). YHA] AF5S SHEF
e Tl g ApAg Adrgo] retEle] UATH<E 2> ).

(L

F

Al

<E 2> AYANRAA AgE ZHET 3

A}%‘Q‘ x1 ;q. :rm o IL3)2
%@E? o o T
AolEFt, A7 854, A A )
1t < ’ 5]
e 22016) 1 e 1259
Self-esteem: Rosenberg(1965), 10item
Lin $1(2015) Self-efficacy: S?hwarzer 21(1997), R
10item
Judge ] Neuroticiem: John 2](1991), 8item
(2003)
ZpolEF7t ¢ Blascovich &
Tomaka(1991)¢] 2:&32} Judge
A7, o] 4(2013) S(2003)9] 123 1253
Aol a7t Locke 5(199%6)2] 283}
Judge 5(2003) 153} EA$A|
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SHAMXZ | HIKHCore Self-Evaluation) S 281 1
AR} TAHLA BRI
33T AT 3T Judge
S(2003)9] BES g3t A8
Self-esteem: Rosenberg(1965), 10-item
Self-efficacy: Judge 5(1998b), 8-item
Morris S(013) Locus of contgoiel_evenson(l%l), R
—item
Neuroticism: Eysenck &
Eysenck(1968), 12-item
Self-esteem: Rosenberg(1965), 10item
Generalized self-efficacy:
Goldberg(1999), 8 items
Ferris 5(2013) Locus of control: i )
Levenson(1931), 6 items
Emotional stability:
Goldberg(1999), 8 items
A&o], FE1-8(2010),
A&, B=1(2015),
1= 9](2009),
uh2H2011),
ol&stet | W, FrEl-8(2019), AolEzgt olmete A EE
I~ o - o, o=
g1l &2, FEE(201D), DA AR A oA 1273
(2008) o] %3k, EI=H(2008), '
o|dd, &34(2020),
oA, e d(2014)
S, 0] 3 5(2020),
Yoo, Lee(2019)
o A E<E(2011), AopEz7) ol §]—E] AN
53] 2J(2018), =
(2008) I FA9IA, X
Z53] G78(2014),
Holte}
} 50 AEdE AASI 1719 dEds
Jung ol A&, o]ZHN16 B - g_aﬁ
(2(X)8) h= S SAENS N i o
Zdo} ‘ AotEs7t, A7 253k A
23], %2018 ’
(2015) 35, BUSIY NAZ
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™ o] dAtellA Judge w(2003)¢] 123 IE AREE A= A
1078 % 58A= 273, =79] 31)oldtt Ad<re] - 20)7t gee 3 Al

= 7Es S5 ok w3 AlSlste] ARk, 62 (HYE], A,
FENEL, 2020, AT, 20133 P, qRAe], 2019)9M w3 (s Eol, A,
2016, 73171, o] A, 2013; 21918, 2020; FEA, HAE, Nllc; RS, o]FHF,
2014, #HFA, 2011a, 20124, 2012b; 43, 2012)7H4] BhFshAl &5 AL St

3. @xd/Eokd dF TF

12

10

~
0 ~— — 8 — -
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
—— T === 39

(725 2] =uie] 7|87 Ay A

i
Ha

el A AR 7R 2007d AS A7E7] AlAeke] 20013 20146l 2
Zb 11o] 3 Al® yeyith =9 A7 st 25 Y dF ATE
o1} 2AYS goz 3 dfE 0104 o) ST 20199 o]E Fjrr)
o ghisiA < } offFolx= Ao® YERtH[ 1 219k <& 3> ). =9
A7el o w7hs T 169, W= 6, Q1% 5%, d= 39, diwk 29, ARolE
o 14, uro]x]ao} 13, A7k s 19, sp)2g 139, Abprjoleule} 10w F5

oM 7 B2 A7t o FARES @ vk BopdEs F9/A8AE =l 29
W, =9 18 e b wekth Aeldt EokllAz Sl 99, =9] 168 o wol
AE Ao, WFshe T V|E ARsltel opell A Wol At o] oA
S HRD <2ofellA A1 7kl thed A= =ioh 9] 22 2o A
Ao 7 HEITHE 3> 2,
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<% 3> Il ANATIHIF AT AR/ Eopd

M
e

ZuUle] BAR|E I AT Axd By

Aw | 07| 03] 09| 10| 11| 12| 13| 14| 15| 16| 17| 18| 19| 20

W | 1| 4| 2| 5| 11| 5] 3| 11| 4| 7|6 51 4

= | 0| 0] O 2] 0 4| 3| 4| 2| 2] 1 8

=g | 1] 4 2] 7|11 9| 6|15 6] 9| 7] 6] 131
U9 AN E 7L AT Eopd

ol | A9Y/7BA Aest HRD = H] 2L

el 29 9 2 30 e, BA %)

9] 18 16 2 1

=% 47 25 4 31

4, AAA7|H7F BH HE

I A" ’.ﬂ‘f’;"“ T

AMA|G7 e} deipete] AAE AuE dA7E Sy 1089 =1
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Abstract

An Integrative Literature Review on Core
Self-Evaluation:
Focused on Empirical Studies in Korea and Abroad

Kim, Hanseul(Hanyang University)
Lee, Jae Young(Kookmim University)
Hong, Sojung(Hanyang University)
)

Lee, Yunsoo(Hanyang University

The purpose of this study is to analyze research trends on core
self-evaluation of domestic and foreign journal articles, provide implications from
the perspective of HRD, and suggest future research directions. We searched for
quantitative research related to core self-evaluation from research information
sharing service (RISS), Korea citation index (KCI), ProQuest in October 2020. A
total of 107 papers (70 domestic and 37 foreign papers) were identified, and the
definitions, components, measurements, research trends by year, and related
variables of core self-evaluation were reviewed. The results of the analysis
showed that domestic and foreign studies found that the operational definition or
measurement of core self-evaluation may be different, but most studies,
definitions and components and measurement were found to be used similarly. A
variety of antecedents, outcome variables, and related variables have been
studied with core self-evaluation, but some variables have unclear causal
relationships; thus, further accumulation of longitudinal studies and elaboration of
the theory is needed. Based on the findings, we outlined the research trend of
core self-evaluation and discussed theoretical and practical implications from the

viewpoint of HRD.

keywords: core self-evaluation, integrative, literature review, research trends



