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%734 Adh(hyper-competition)2t &2l 21417] 87 &ollA 7199 AEHEAL oS X

A lom, A7|HRl AEH AAS A 2AARE S ;Effi Aok FHeHE 7]

5, 2017). ZZo] Wslshe= Sl gt &A1 S SsiAe Aol A4

QA ATl F FAS o]FuA =Ysjof gtk weba 22 TS Q4o o)F F

Ao dgste FAU FELEY FAAFAE i F& =¥ 7199 v BAY
S &R & A & Ao]tHCrant, 2000; Wang et al., 2019).

A2 71 AR A3l dAaRle R A T&Esiel e B Sk &

FHI ek dilo] 719 A Al 8% a9 olf= AY 2 A

e A g AA Aol d&3d] g3t A

w o tHHult et al., 2004). 7ol F+3shk= g4 A

Az 2 zAaIAdd Foe #AZF ai(Vargas, 2015 Chen et al., 2017), 173 9Ak9

< 73BT B Aol Jdon, FAHAR TS vAe AR wEHt
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T %iﬂ(‘i‘}a—& 2010). whefA Z‘_Z‘l% R l%“*ol 01‘“*741 XUrﬂ 44
o] oA F&atH, oAug WIS 7M1 Axs=Al & ols)rt %EEPEK‘Q.‘E?E, %435
4, 2015; Choi & Price, 2005).
&, 2AAALS =ol7] SlalAM A I 22 FAY AlolollA 2 - A o7 TS
o= 2o Jo] vl FseHATA, 453, 2020). du= =5 T
sHo] 9lom, olof me} A FAHAES XA, F5H FEFs we=the HoA g™
AY4 9 AP FIFE = 8JoE AR EA, dHL, 2007). 53,
|&she 71goAe wske] Wk ghe 22 9 Al #EE AT guiiel 8%
Fzetal Qlvk 3 o3 e 2 2
Hho| gk Q121S EiE AAe] Ao et =t #HS
J3t=E ojojd AoltHARIA, A4, 2020). webA Fals 93 229 x¥o] 4F& A
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A Zupkgol ojxlE Ggh RE|cidnt HEECide| ofSa Fut 241 89

25 g 9 FEo wdh 455 TR olgd 719Es oline #HA IFE 9 ¥
(management)® ©14 =Fmiddle managen 0.2 FESHH, Jd FFo AAYREe xZo] F

1
Tohe BEU PR 48] 9o A SUR PHS ANSE AN F2o) 4

= =
TS 59 29 al& FHE F e 959S AF3Hudge & Piccolo, 2004; Hiller

& Beauchesne, 2014). o]¢} ThE2A &4 59 gole 474U A FAHCE BHS ofFEH =

2l TARAE AR A SolA FRAFH FFES Llet] dAHoRE A HAE
ol2tta & 4 9rtkMayer et al. 2009). Tsai(2011)e] <Ftel wEm 229 AlAFFHL 9
d ¥ 2 @ 77 gy dAARES dF5oE Yehlie dud B3 83 9%
< FH, o]E9 Yuie 27 FHUEY PFd FFE vk s45th Mayer 5(2009)
7] oA FEAEY AEH] BACA A #YAR] A o gl F
A AR] & o] guAd A BAE A 7499 sl dFe = Hotay

7F Q55 s TE T3 Ruiz 501D 4+ E]H% g4 9 FJE% 3] 9y
A st B mE FAYY AN BEE, =
o oA E ZHAE 24 W FAYEI IFe F= %ﬁﬁi FEF J‘lcﬂii TEE, FA
o g Aol wet 2jeile] FEFo] Aolsithes HolM dile AdFshe AdA AR
o2 ggAle a9 AvE g 07} SITHHiller & Beauchesne, 2014).

uEhA, B A3 528 ted 2k AR, RS A a0 FFHAE S
stuzl ok 24, SARFEI 22 a0 A4 Jd=H A %‘FJE%J Z}zko] uf
NGES glstaat gt mpAete 2 AR A 22 a4 A4 dLeuidd ©
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1. o] 23 wj7H

ARG A o] 22 oJFo] EFAT Ao tixsh ®slE fIgk A AA,
el #AHe T 27 AAY 94 2 A $9E FESked 719@tHOson et al,
2005). olo] FAlg Fshs ZANA THYL AMER AL A&EHoE APt 53l
upe} i, Aol el Hoh 45k v Aot

Schumpeter(1942)ol] W=2H A 22 FA, AF Ao oA e A=
Hoz 9lEhs AL ouattt 183 Siguaw S00HE HAATHS Hale] A 3
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I 2AEUS aHst(EeA, olFd, 2010, FIFA, olF,
7= 2AEIAE dig Y 2 HEE AFEo] itu g
5, 2013, &5, 2004). old ¥ dAFAe LSl dFE FHshE FHolA AHlRIo]

A28t Afshe A4zt Aol tigk 952 aga 24 sl @Al she AAA
FEHE AR O R AT

ARG T 22 G Abolo] HAAZS A REA, Lamberte} Hogan(2010)-8 22| A
FAE AXshe FALL 2Ao] WHstel Al il MEEY ZoE Qlsty, FAYLS
Anle] A 7FsdS ARG 2R U =& A50F e FAE ARl ZFo
WEshy 2o diste] EQldtial dthar AASIY T B3 DeStefano 5(2005)2] 1ol A
© 229 @Az AR digh Y] W AHale] At gk QY oz ojojxn, o
£ 5o AU AR Ui e =0ua stk oMy 229 Halx Al tigh
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S Folet 714 Zlo|tHAshraf & Khan, 2013). o]¢} & =o
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Quinn, 1993; Wang et al., 2011). 2= et 29 2g7t SAEd wet goAol
Aoix o] HAH k9l 7o HuiS 7R 5 UtkHiler & Beauchesne, 2014). ©]
of B AFoMe 22& sy, olFoi7ke dYY ARE @dsta, 7AYo 229 &
F 9GS S8l olEo e X #EA] AT 20 Hske Eude o9 fuAdR
24 gz TRt AT
7 @zlel AR YA 22NN Fsh= AFoldH Tl weh 22 S 9% T8
Argrell tigk AP vy, 22 3 A 9 A4S Y3 tiYoon & Suh, 2019). =,
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= THHambrick, 2007; Yoon & Suh, 2019). <, oo =
Aol A FFalz AT S QA Fol| whe} o]& GAd3tr] fst] =8E Flojy o]of] =7
T XA 2 dgFFH wWsle] FEE F A2 E £ dKASY, 2014, Shin &

!
o
offt
o m[o
°o
S
>
N

B3, 37 DA ANPGRS ZRH ST BT G ASE G, T
Belo] 220 BE DS 93 olFH AU 4TS FAV YL THAR 455

Aol oAy W
270 BE BHL AP =YL 4
AE WGl wheh YA WelAZITkBerry & Paul, 2013)
9 AR AUl AT U
24 W7 AT 9B wH g

El

23 gud oz oStk
B71EeF 201008 ATFA €Y
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Yo Btiael 93] F23< Hskgn e,
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u] %{2012)_0_ El 7&9] g] ]3 Al

o] #AEHY WAA 715 FEet, 229 4HE Y 1HEAH S B guAe
TAYEH PR BaAesin BAE FAst APS AAHoE FPstr] 98 Hst
I A | FALEY Wl s Fo= HollA 2AaHA dFS Foa £ F U
(A&, #7914, 2012; Hiller & Beauchesne, 2014).

olsh o] YT} GAe) A2 e YuAl BIE FAL) AAH D BFA sl 9F
< WA AL AP M JUL gRo WA Bl B A 2 A
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|9, B w3 240 Ageks ol wE AR Y5
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i
et
N
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M 21 QeEiEAe SAUAG T 2R 1] WA AF Holck
M 22 gAEIEAS SAUATYT 2AEAY 1] WA AT olck



SAX|ergol =2 supyol| 0jxl= Feh AR2CY Y HEEIHMS| o|Sai) 5ot B4 93

= .

3. ddYuAS HREETAY olF WS

ZA 9] s F2o et 232 FAYL d9E ¥R 24 U get oot BAE
A 3tHKlein & Kozlowski, 2000). "}’J%«l AS A= g A S Tl 22 Aol F3F
S Fm(Hambrick, 2007; Hiller & Beauchesne, 2014), BA4-S FALET Hge FAloz 4
SAGRTE w3 2L Y FEAgshe AR ofdg AYXA 4FE Basta 3
de FHIHE HolA AR griyol FFE HerhEAE, 2015 Wang et al, 201D.
5, B4 AT 74 Aol Ft #YAete e 1HEGS W, Jd9 oS 8%
< 58l FAYANA FFE = 4 AtHMayer et al, 2009; Wang et al., 2011).

olg} 22 9%, ¥4 Iga ALY «l S JﬂlﬁlL X*O} EJJr F(trickle-down effect
=

A
S0) ol 4B A, W38 el a9 TAABS A 95el FEL F

E B9 BYe A5 A mde HPT 5 e Sl
Mayer 5Q009°] AFo] M@ AUt e g9 BeRe L4 eEie] G 2
Z2 DAY €94 AUAT 3H BAE AL, ARHoR THUY Y AT R
-

e, 274 A9 ATt A 9T F= ANE 5 A L) Yee A

[e e IE=V}

o,

I~

.—E

=3, Ling $Q016)9] ATAME 3] BelAsh 3 DA AME BlEiae H5
g3l A0 Al A% B Aul do) FA FFe FE AHE 7
T, Ruz SQUIDE 39l BelAsh 0 Beidel 2294 eluie] st Gl of
Qo] AE wEL 2z 29| Jgla 22 AR 5o A ks =S ol
ARODE A9 deis] 297 Aol B0l Sel A e T As
asfol me 22 PHAL o7 lmole $A 9L, 24 BY, I &3 1e)m A
A 9 A B4 U8 TE A€ TG, Ton 1A U4 HHA
oM Btodel ER009) ATolA A9 edel B B} F7t 2
Aol ¥4 9 Fu A4S 2rol o AE gaAel v g9l U, F1
B, B9 FAL Aoldl 4718 BAE HASELE TAROE, o5 HAIN A7
A el Gue) £4 duidel 9l 2ud Audel JFe Fo) ARHoz P4
of A% gutsh 22 AR Yol 94 FFL F= 2L Bal A3 e ISk
AR, Z2s) AAPRE Yesh W we) Al A B
(Tsal, 01D} 99, 84 221 25 A Aolel A3t B8 S,
i<y
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AT= tat 22 7HE AAstaA

7HE 3 A uAs FRAE AL AR = ad] BAE oSzl & Zolth

L 97=%

B ATe 7Y g 248949 dACA ddedT gAee el 22t ol
7N &7 mediating effechE Z-=A] &}lstal, o]Ful7) &2 double mediating effecH) £4< &
3 JdEriAT g u4e] 2AAARHOE olojA= T2 AE AT YA
£ 53 =& /Mg niEe g A% drndge (O 19 2t

o
v

o4 R R

| 2A R

(a2 1] o7 2d

2. 27U R AsTF

B ATE U A o719 Az AE F9 AL, A7) 2 AW Al aaska o)
t R W THYS toR QST AVl A2 719 A9 el tid “Deep
C R PEE AR, A s Bae] A8IE 7S BAG FEEA 71
A9 BEE ARSIl W22 mds sk P9 HAS ASHOE AW =

Hal YrHAEA, 2020). AEFHL 20199 49 8YHH 1297bA] 157U7E ARY QQEZH



siARIgA0] | 2T0f DiXl Y ICIT SERICINe) OIS0 S1f 2 95

d
H, ASAE A 1135749 vlolEE HF &4l ARSI

B de AEel ST uAe dubAl $AA S4e AuEd, oAfo] 135%(11.9%),
2o] 1,000%@8.1%) =2 SHAF o] HdS AU = Aot ol ouA| 38, Az
o 7HAAL 3= 9 T4 24 T 540 WEE AdE & 4 ok =3 7AEdE
of ARUZF v waL AT vt BEH e S AU ti7gel 72A =

2
ok AT tPgAe] QuEEl ATEASE SHE <E D3 gk

E 1> AT ChARLS IPEH S 4

& EA H]-&(%)
- @ 44 135 11.9
@ a4 1,000 88.1
@ 294 o]} 59 5.2
12 @ 30~394] 392 345
3 40~49A] 434 38.2
@ 50~61A] 250 22.0
O AT 526 46.3
A5 @ Fg= 426 375
B @ daF 114 10.0
@ A5 69 6.1
O A7 404 35.6
@ AR YA 315 278
2+ Q@ A4 165 14.5
@ A2 190 16.7
® 71=3 61 5.4
n=1,135
3. FHET

B AToIA AT SAETE HPATE EUE )Y U A% 9 Q9e) Aepe
golo] ANHOR AL BHE FEARD. 7 B AAE 57 ARAM- Ha) 12
oy}, 53=v1$ TEThE SHekch
AR, HAAEHL Vermas} Jayasimha(2014)2] A5 7|Hto.= 8-S P, 74
k=)

Fo] Aiske Ao AP AEE ARG HERFL 97 2HL AN @
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aFol| g3o] Al&s)A W st ok & 233 3T o] AHEE A
£, d¥8ld4-e Hillere} Beauchesne(2014), Wang 5(2011) 18|31 Wyses} Vilkinas(2004)

o AFE Fue) B TSI Ao Asba A, AHHOR YR AU By
| Y AU G FIUR) WIS Aty PS8 A dEIYE s
9] HQWE ZA WS BEA g 250 Feo] AFHoE Yo Frp

AR, B4 2lt4]e Wang 5(201D2 Morgeson 5(2010)2] A& sl &
S5 49 ¥ 1“4 ZHEZDel thall ol sk Bud ARE =

T U PHED e dFd sk FeleddEs slds] S8 ASH0E v
b & gk 10880] AREE ST
aHL Porter 5(19749)3 Hackman® Oldham(1974)¢] A+ EUZ &

T8t o, Ahlo] a&H A disf QXske A AN FAEE AU A
]

“Uhe Sel229) lesh WAL U5 Z1740] UG gl Uk & LPF 3EGo

7P AFl 24 ATl AHEE SAETY LIRS gRlEnh. YRbH o= Cronbach’s
o= 03} 14o]¢] gro 2 JERH, Cronbach’s o« Al Frol 0.7 olatold /\@_‘Eoﬂ BA|7}
A= Aoz 73, Wz iAol d= Ao Z EoKPeterson, 1994). SHHEE AREH

AR 3T, TEATE &89 28R 35, UH7HEH—’FE &5 ?J%FJHG‘J 4%

M
1%
!
N
i)
Q
S

g -
s
U)

f=)

é
\1
)
o
\]
o
ox
o
re
re

2015; Kerlinger & Lee, 2000).

HEE0 Bl ES g0lstuat 7 HeEe] TA291S vzl g ol - (exploratory factor
analysis)e AAISIATE 8UFE2 =48 4 (principle component analysis) 2.2 s, &
I3 Ae ZE2W A (promax)E &3ttt FAE TAHES ALSAE 3 veE e 7=
£ 24 F lon HRkFo s PgAo|n aRlFEHA o] Thedt HoA AHES 7
o =3 sl A 2HE e AHddA F
2013, B =, H £, 2013).

I“E

U Q1o @J& SIS, wa A e] 10922 FH 8cls] 6 A



SHAREYo| =5 Zapdof Dixl= gk YRZ(Cidet SEEHde] olSol 2ot 24 97

st AAAAFE BT 04 o402 teht ANHAS BYHE BESGOH, YA
29184 2 %

o
Variance Indicator goll g_oLlfL i %BPJS 8214
B ) 535 354 881 416
22 Z I} ZA E 2 536 326 814 504
Z A EA3 751 413 819 428
A4 365 573 262 77
HA A A A2 631 357 634 768
A3 447 264 639 741
dderail 427 892 317 434
01912 A kel k) 340 856 276 334
Ad=CA3 423 857 389 472
DEEER 445 839 392 469
2gEtAl 863 390 603 419
T4 862 383 565 AT
243 847 400 536 521
EREERD 842 362 541 416
P IE R g A5 829 384 505 414
© et 46 829 389 464 406
ECEER 811 346 508 432
EREERL 800 386 509 487
HAE A9 782 331 485 443
HAe o410 780 285 498 238
TrgHeigen value) 10.099 2.206 1.204 675
A e HEH%) 50.493 11.030 6.019 3.375
T2 A %) 50.493 61523 67.542 70.917

KMO: .960 / Barlett 737g: 15919.516(p-%%: .000)/ +3&4+=70.92%

53 AR ATEEAS HA] A3} =, A=E FAG 23} Fogtel 39 108 9
A gob ThiF AFAS BAZL Qs A2 HASUTHCurran et o, 1996). 23] SYA
9

< ZAE3sR= Durbin-Watson®] 4= 1.945% 29 77+Y] @ F ol & 4= Qi
SAETY 3L Mt A Art 08 olds Hold tediAds oA
o & Fart lom, BAAAVIF)ZF 107]5h FKtolerance)= 16 24 of #47F §
ZAo® BrhField, 2013). & dAFoA WFES ZBATTE gel 08 ols), EAAA
1.677~1.845, A} 542~.6730.2 RIEo] tFaiAY fH& fle Zo&
FIHOE JATBANE W F AERF FFE U]él -/F de Bd, A9 9 HATE
Aol

of gtk 12jal FAHGE AR-(EA 1, AR 0), R(AEHP), ATEFHTEA],

f

rlr

B A
RN
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2, o7 BAM34T)

B AFoME ATRES AEHog HEslr] Y8 SPSS(version 24.0092F AMOS(version
18.0)E AHgsle 7sBA, 48, A7EF g3 ARAES glsttkKline, 2005).
AT w2 W4zte] A7HEE F<1shy] 9)8) PROCESS macrog AM-g3te] #4939ich.
Hayes(2017)¢] PROCESS macro= 3|#&4& T3l A8y, =48y, apjadgs HEe F
7HQL A glo] g Hell AFE  de Aotk weba], Preacher 5(2007)0] A AIgH
PROCESS Macrog &-&3at w7l & 9 olgui/l & A5S sttt viAge s 1 a
Fo} fojA AES Y8t FE~EZ P (Bootstrapping)S AHEEII T, A F7te] 08 Z3}a)
=4 q8E gRlsltHPreacher et al., 2007; Rindskopf, 1984).

V. |9+ A3

1 71&%A 2 ARaA B4

B A7 Fo WA FAAE, A, gREEA, =Aaddel tig B, A
HAE <& D 7*4 FAEAE Tl Mt dEde AuE JJr ARG ddEd
Aoz Fol3t 2

1”1'0
—LW

(=456, p<.ODH
SAACE Fo3 ARE UrE}ﬁE}. npAEe 2 R T 42 }Jﬁ‘ FHA(r=0.708, p<0.01)34}

<& P o o, EEEAL 2
TE B | EFEHEA 1 2 3 4
1. gAlAEA 4.239 076 (0.697)
2. AL TiA 4.286 .690 543 1 (0.888)
3. B TA 4.25 693 LI AT (0.947)
4. a3y 4.25 672 L6177 | 4567 | T08%F* (0.821)
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B AFolA AAT ATEHA T dolE Aol BE AREE < Ho AAE
ot FAH o2 AMOS(version 18.0)5 AR&-std &14 QR1EA-e AR oH, B39 A
ATt 2= ¢y 2ACMIN)/GE = 6.019, GFI = 919, TLI = .940, CFI = .948, RMSEA = .067,
SRMR = .045 o7 Zelxit}. GH, TLI, CFlgke] 0.9 ojiolH F& A==, RMSEA Fhol
0.10 ]38}, SRMR %re] 0.08 olste]® A3lslttal & 4 9o =2 ([Browne et al., 1992, Hair et
al, 2010), ¥ A7 SAHARFY B Ee AU AR I

<E O A7ZFo| HEX|

T x2 df GFI TL CH RMSEA | SRMR

ALY 987.166 164 0.919 0.940 0.948 0.067 0.045

Fhoz, FAPAANE B3] AFAFOR BAME AN Haman(1976)9] &
! B WAste] BUPHRE BAAGEA A 29
, FA B4ke] 48.13%E AWk AR U

W aQliae] Az AA Bake] 50%E WA o Y

£

a9 2]l AF9 7|Fol w=EH s
H o)z} WAYEHA 2htia o 71tkPodsakoff et al., 2003). whebr], B AFoA ALLE 28
= $AA A2 met FYHEY 2F Ve e AR B 4 qlth

ARG 22 EAY W Abole] BAC tiek 7HE 1 o] AF A= <& Dol A

FAAFH o] ¥ &5S 2] JB FFL MATHE Jpol folsdch me}
P
=

<E 5 M 1(Z2E4A 23

AFAHZ 8 SE. t Pzt

A2

fol

I 0.661 0.026 29.667 0.000
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. 9o 22T viAEg &4

Preacher $(2007)2] PROCESS Macro model 42 53] ALzt &4glei4lo] gk
A3 22 a3 Atolo] BAIE miNst=AE AFSIAth ®e 2F IHEHS] Fo8 AF
flal FEZ~Eg|(Bootstrap) ©]-8-st AW EITE o) HE:S AFFE 5%=E AAs)
3, AFFE W 08 st YA ¥oH FATHORE fogt o2 E 4 gltkPreacher
et al., 2007; Shrout & Bolger, 2002).

ddEvde] miAEY EAER JAAFEE =
=690, SE=.031, p<.00D), L&t Ao] miAsH-e W AT vA = FIF=E BHY F
S A= AL ERISHHTH B=.116, SE=.026, p<.001). =3+ g3do] =7|E H|wdIHE o,
dLEEAE GAAFAEH A A Abolo] FEuA sk AS RISt TR
Fol| @2 95%2] TS At B4 Ad 2153t U

00‘1

o

¢

BE EY of 0o =g
97 ol Yeitlel AL FAHCE folsigln BAATE CE 6ol AT,

ueb 7He 2-18 A=

<E 6> elz|{4l o gote| REAERTE Zn}

95% =71k

a7l Az A SE(oo) g T Boot ULCI

AL 0728 0212 0333 1158

o
o}

guAel W Es BAS sl AR A adAddte] RS AARE A3
FE mHom(£=430, SE=.029, p<00D, B&eiEAe] mizfstae o 22 aagol
A e WA= Zo] IRAHUTK £=.049, SE=.024, p<.00D. =3 T3]
lwetsle o BARTdS SAAFYT =45 Aol F-E2ui7l ks Zle=
u Mo s FEXEYY T wE 95%] AET3te AAste] B4% A A
3 el 00] 2eks]A] ot RAgeivA el visjasks AR fofsidia, E4d3=
GE Dol AASIAT. webA 7HE 2-2¢ AEE 0T

ol
oL
N
1o
of
odk

g

W
N

2
[ea
i

T

O e

)
&
4o

<E D EHEz|HY oivfsTle] FEAENE ZHut

95% ATzt

o 7p 9l AT A SE(Boot) Boot LLCI Boot ULCI

2 HA .3496 .0343 2826 Al178
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SAAF Y 2 GG BA A LTI FFEA Y olFlET S Slel
Process Macro Model 62 A3t d¥gitida E4eti4lel o)/l ay) 248 93
A2 AR AN A gAY ddeude A ddFe v em(=629
SE=.030, p<.00D), SR 7 A EA(4=613, SE=.033, p<00D), SAAFAH =2 a3
(p=413, SE=03L, pKO0DE HH o2 foldt Y vzt 2elx BT 24 ay
(B=451, SE=.024, p<001)—3— A4 9= vtk 2Eu ddvd g 2 ezt S
HATE= gol5lR] e 2 YeRFTH £=.035, SE=.023, p=.070).

F7H oz o FJE%:M AelgAel ozl w3t EAol tie FEXEHE A3 o

e

oA 92T 44wz adte] At 2E ddguie 0& 3k, 24
AAF Y =A@ AANA <

AL 0 8k A B2 Ao SRIFIG. F, §
dElvAe] I Ed= fofshAl edston, XA 2Hage] AN "AEEEA
o R EIHE FoIF Ao etk olg Fall Aol 2&S ddyuaol ot
A2, ddegride] wordrs AR wobd, AR or 2AENY0] wolE AL
E = 7 A mEb HAXFYS A gIde] wA dezivia @A olF
i sk Ao yeht 7HE 32 AEENIth 248 (E ol AAST:

E
>

<& & Yglelcint BRGNS olFaHER 2AZY tfsle] REASRIY Za

95% =53t

WAAZ R & Boot Boot

A (Boot)
LLC ULCI
AR -2 g F P ay 762 .026 711 .814
Total .350 .038 276 423
AR 3FA ) AT A 2R G A 022 018 -013 .057
AR G- A A -2 g9 277 .032 215 .343
AR AU A=A 22 a4 .051 .012 .030 075
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B Ao B I o7l A AR L1BHY] 2ATHLES ez FARFA
I 2 EIde] AN dElt A FAEEAel 4 MifERE AYeA, 2
I BTl b ols i aE Yehli=A] glste], HAIAFYo] A aI o v
Ae 724 WA ATH R AFAT ol u 4
A, SAAFY L =GR AW FFE MA= AR Yeth 220] HAAFE
A e AL HEEEY] Aol =EF TEYEY] 2HERe AR dEe U
T

Ak o3 E4AM= Ashraf3} Khan(2013)9] <A7-9F Lamberto}

Hogan(2010)9] 2] SR 22 axpde] At A7} FARE A9E Rl 9tk
=4, JdvdT g uAe AP 22 aRA e BACA A7 WA ERE
Zh= 202 Yeigth FAYoR AR EY, FAXFYL 2AERA AHEaHE RYBTt
oflg} JdEltAel ¥ Fa o)F Fal 2AEHAF FFE T HHEAE 2 e
2 Uehgth =3 SAREAES 2T S T olF Tk 2HEAANS A
t}. o]Z3F B4 3= Hillere} Beauchesne(2014)2]

71e A 23 e AeE yeh
A7eF 22 A ozt LA S AN A AL ggaie] U
2AEH3E BElshs A S AT e FxE AARE ABATES s 23

T 2
AR, BT 2T e AN YAH D PARlEAe ol Fus) )
ek olFu N a BATYE FAMOE vy, Haxgye Jde

1

= Aoz 2
Aol L VAT glow] ol thAl BTG JFL vAE O AN F A
Aol BolAE AU FFHo] FIHL, ol YUY FFHOE ololH
ZAEA0] Foldrha B 4 otk old@ Aike, HAAFEH g 2] A 7}
At AFE YAT ZATHUET JBAGO] BE A&PA L ARt THAS
A Ge FE Row B 4 gom, ot 18 AYKe] WiH e A4S Bl )
o FHUNA GFL F= YL 2T HahEsol O L B YL drlTtn
Z[:

2
1%
ok

QJtHAmbrose et al., 2013).
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dTEANE EUE & A7 ARt 2

AR, B d7= 239 e 725 st Agd 0E 2ue 93 guds T
watal Z47te guAlel wE ol AR 22 FadIte] BAe} HrAzte] 9% WA
= Ao 2 ASenh duida #dd A d7EL 2u 54 Y59 Axol wt
oA e TEY AF A diREen Iy £ d7e 24 W Jddd 8 o
ol mE e BYsta FF FAE AT HollA oot Uk

=4, 493 2R EAY ol ad E4e Tl A ook FdEAete] #A
oA Yel= HstazAmbrose et al., 2013)E AFHo=Z HI3IATHE HollA 2J97) 9
ok =3 s 20 AR TE gy S5 ALY XA, 354 WslkE e
A EMYo FFe F= WAE AU ol A= 22| Mg TPl thefA
A AFE e TAYES AuAed Agd Ao sk e ARk 74
9] AF gaAA e 3k FF BASMayer et al, 2009) FHIATHE HolA 297} <)

e

l‘-l

AR, o 24 U FALEIA FFE T F45E Z2EAAE B 5 QJriHiller
& Beauchesne, 2014). Wty UYL 2o u|Hz Aol tigh W] FHAAE F3l
TRLEA AH == HoE AE 2 F U=EE e =90 FastiRouse, 2015),
AR HAe 229 HFS Jwroz A FAY AES FAoR Hse 9Egs o
S &3 & Fav) ItkBerry & Paul, 2013). ©]2 Y3 thUdE dejo} wajog x2 9 g

Hed AFyAeld & e AdH & vide] ety 2HaFHA HHAI IFE
Hr

il

= T UAEF 2y 2229 A3 AAAS 97 A i A 9 A 2.8 A
oltt.

Aoz, ARG o] 2H G MR FolFt IFAAE FstGien olHd 2
IE o g FUAFES AXste TAELES wsteh Falo Aoy, 22of WAl
e FALES] Bed Al A7Fsd s AR w2 a5 EAE 4T
Mee AARITE metd 22o] mRiAE ke T HAAFEE FxskaA 24 A
AY e zhol ZhH AL EC] T8 A4e THAAL G-k dAYE st ol Azt

2 22y 2245 olne Y% guio] 8T Zlo]
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o, gutsle] AAHS IA $F Bty B 5 eSS 2010).
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The Influences of Innovation Orientation on Organizational
Effectiveness : The Dual Mediation Effect of Executive
Leadership and Managerial Leadership

Ro, Yun Jeong (Hanyang University)
Joo, Jaechong (Hanyang University)
Kim, Sunah (Hanyang University)
Kim, Haeun (Hanyang University)
Song, Ji Hoon (Hanyang University)

The purpose of this article is to examine the dual mediation effect of executive
leadership and managerial leadership in the relationship between innovation orientation and
organizational effectiveness. With the rapid environmental change, innovation orientation is
regarded as the most important factor that promotes organizational effectiveness and the
sustainable growth of organizations. Leadership promotes compliance with innovation
orientation so that it positively influences on organizational effectiveness. To achieve the
purpose of the study, we surveyed 1,135 members of a major manufacturing company in
South Korea. The results are followings. First, it was confirmed that the relationship between
innovation orientation and organizational effectiveness was positive. Second, in the
relationship between innovation orientation and organizational effectiveness, executive
leadership was validated to have statistically significant positive mediating effects. Third, in
the relationship between innovation orientation and organizational effectiveness, managerial
leadership was also examined as having statistically significant positive mediating effects.
Finally, the dual mediation effects of executive leadership and managerial leadership in the
relationship between innovation orientation and organizational effectiveness were revealed to
be statistically significant. The study findings suggest academic and practical implications.
Research limitations and future research suggestions are proposed based on the study
findings.

[Keywords] Innovation orientation, Organizational effectiveness, Executive leadership,
Managerial leadership, Dual mediation effect
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