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g 22 o] Aol ofEe IR Ao FaA ThH|of wvtel] wiel FEE dejstes 3ol
7} Briscoe, Henagan, Burton, & Murphy, 2012; Hall & Chandler, 2005).

olg]dt /IFmAola A AFAS FYdtee TR, A4S, A4 dd5I F2 N
el F4, AlgAel s FAISh: Z2E| Z ¥ (protean career)o]Ei= JEOR o]
3= TH(Hall, 1996). Z2E|Q AHE=E Ad Qe Axgo] Aie}l Ao et v
TasHAl AZtst, Ao a8 TFsA wgk A A Hed, ol A9 du 2
5o FASl aglel o3 FE FUIEAY AEATolA M ARl 7 S &
Alete T4 999 deor FYAEe deusle] F44d Aolth(De Vos & Soens,
2008; Briscoe & Hall, 2006). o]l o]%-¢] AF5L 4 AT dish A5t /5

o 1

¢

ojFaL glom Yol Fagk Arw INEJU(ART, FH, 2013). v FHLe] A
M AEAES AR oldlsta Hrksly] AsiMe AW AEded T4 AE83S
X Zste] Aoz oldjdor S Aotsla 9om, 20004 o]TREE AT M
AR ZUS X% 9 TYee THA A7 "eAe] A SdiE Aok (W]E,
2015; Arthur et al., 2005). WA o] dollMe Aw4 A=Hde Fa44 FYdes ¢
7AYo Fag AR Hi, QoA el AFH ATE B HAsE 84
T ARA AEdEe SHAES Fold A, 2ga TR AEdE] SEAEY A
%31 187VsHoR FHste] AYATS S48, B Waete] BAE AFstaat it
ZREQ AEE AREY S wE Ad7|H AR el F717F oyet theA AY
AR ool AEsfke] o]Foj= AOR, 5 @AY ALKo R Qg AYOR oAXIT
(Hall, 1996). ©]oll London & Smither(1999)% 701 =2~ Z=sfddel] dist s zta
M2 Aol Agatr] 98t A&AQL Shgell Fodslob s A AEAA TS
(CRCL: Career—Related Continuous Learning)9 W@ #A|ASFch Z2EA HHEHE 4

PESES e 7]’7(]]]601:;Go]_1_ A7 FEA SR BEe Muste] Axle] 7
‘JrEM]“ HAASE] sl el AFEA SieHo] LEE
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S e BAE RTINS, oll%, £, 2015
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b 9e Roleke A9E AEsRA Bk ol T AYUTe AHNTL N A4
Were ANSHE AT EAG, 2AAE 58 AALAL L B8 Be A4 ol
208 IS £ 5 98 A0 Adat
II. o]&% w7
1. ZEEHA ZEH=
ZAZA o] AN oA Az} qokﬁ]— 2+ 9] g7k gk =27} o]FoiA|aL = 7}

22 e A¥SR, 240 AT QAR Pz 14

= 925 =,
019 {3k 71x|9F A7|FEEAC %2HS FrHHarrington & Hall, 2007; Hall & Chandler,
2005; McDonald & Hite, 2005). Z2E] AgA= Algd A3 iAo A€ErE
Alap, H Aeljel] AR FreAo]al AEHAQl S5 o]& &3 AAAY WEE Fa el
e AeeS dua] ks Aol Fdeel Aotk (Briscoe & Hall, 2006; Hall &

Chandler, 2005).

<E 1> Z2EY dY MEA 4y PR
T I=E[9 Ay HSH 29

dgae] FAH Hel At

48 Ciad 49 oy MEX/AUIA AY
0ls Jtsd = =]

NS AE DEIsH, Al s 5 OAA ST AR eE, &0 S
el Aok DEISH AU or A

EEWIE /2/0[A otE AP | R T A (formal) ot5, 2¢

Z7%]: Hall. (2002). Career in and out of organization. Thousand Oaks, CA: Sage.
).

e protean career: A Quarter-century journey. Journal of Vocational Behavior, 65(1).

=

oleld e Feel ik A A, A4, A B} AE TREd A
o oI 4 Qi (Hall, 2002), Wakshs Aol H$3m AL Astel s oA
she TREY S FTeH A4 AAUE D YL 9w @eHBriscoe F, 2006). 9
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g4 AEdTs VIeeE AdAdA dgHde THNe BxE FeeTHEAEA
(value—driven)' 22 #5738 4= th(Briscoe et al., 2012). A7|FEA 0] =& 7S 434
Fof o] digh JFa T FEAOR AGeh= Aol Eil, THXAFFo] w& IS A
g sl A 7]Eely ARET AR THXE FAteks Aol wrh ZREA
o} AEAETre] I tidt 7|EATE gAR Z2EA AHEE F AR
gto] Ao dAE AvEA Itk (AT, 2012; AR, 71:]23%, 2010; De
Soens, 2008). Ly 7EXAZA HA] A<l V] ]‘Jr ﬁﬁiqi
Q1o WAl 7 E 7
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gk Aol A A7 LEARAA S BN AE AR A Atz 7ha Ao AEs &~
22 gzt Aol shs 2 AUE Fal Ao A7 FIAR] Hall(1996)2 “74
22 FAtH(Career is dead)#Fal AL o= A7Holal A2 AL} A5
=4 gge Bl vhdE Aol A48 Theet Qwﬂ%h—')r B8] s T A9 T84
S @t (Kuznia, Kerno, & Gilley, 2010). F&g7d0] WHeto] ujz} thoksh Ao e 4=
BH ol 7hsat siFe A el Tﬁé}ﬂl A 252 At Fade] v
A7) AAEE Zlo|t ﬁaﬂwﬁ% 1§ 249 Y Ao o AAH FAH A5 9
= TP A% FAAY Q5 dAl Vs, AYES F50ke ASAQ dEs orEt
(A=, 2015; Aw)d, 2012; Carbery & Garavan, 2007). AEZQl HHskGo] o) 93t
A g 7le, A9 ol xFo] g olxlvhd, Ho AHsse dAEnt opvg
v FES s i V1A dReAe Aol aadol 3ol oA doH, HE
A Feje] ug B ¥ ofol: FA-FEAHIPEY StEds ¢ U dHE dYE 5
A THKuznia, et al., 2010; Carbery & Garavan, 2007). o= AHA =2 Y AFe] =33} A3t

=
glo] sk A43t 71=, TES A7) flste] A Aojs Sdl daAe Be SEde
= AoH s BAsEs (el 454, 2006; EU, 2001). ol¢t ##18ke] London
& Smither(1999)¢] &N A< (CRCL: Career Related Continuous Learning)¥} Carbery &
Garavan(2007)9] &% 3H5+(CFLD: Career Focused Learning and Development)2] 7§ o]
sttt
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Aal Aot BEE ARE AAH VlEs F5chal H&she FA- R mE A &4
¢l sh5o= Aol¥thH(Kuznia, et al., 2010; London & Smither, 1999). 2%} #AzIA
MRSk Qo= 27 ellAe] A%, CBT, OJT, AF72 ¥nt ofy} F5oko] H|F24
ol ofolt]o] 3 Y7A = E&sl}(Rowoul & Schiling, 2006). o= 791 EE ZFZ o 93
A AleHE St BFE FEIT WolA, 27 WA Aeols B 2AANREE A

= :l' =
Az 240 daiA AFHE FAH speln 2He PRE FESHNRY

3, 2015; Carbery & Garavan, 2007). ©] dAFoAx= e =)
ZxEE AR AEAds ddsty] 8 Qe FEA B FAK el AxEe A
g5s 4 Age WeE Jusigith
<& 2> Aeeks o
A8 (pre-learning) 55 (learning) = & (application)
— AT AR/ &5 Yol ots HE
P aassEs Sad o RO oft HEX 35 - stsol thet 2ot
S AEIE U sERl A
< WO A9l AP | Esls s otgel HY 5=
ZX]: London & Smither. (1999). Career related continuous learning. 2 216101 Aff 24
Kuznia et al.(2010)2 London & Smither(1999)7} <% 2>9F o] ALHsH:
(pre—learning), t<5(learning), %-&(application)®] 3YAZ 23 ZAHAA G 2o
oA AFEAE T A7HA aelaRleR A SAETE JEEsith ARG dAl
o] T mefo] AYERAA 8FEHE THAY] Aol EAdt TF A4S AAE
AAeka By HRE AAskE AP g dAlelty, Xde] 8AhRE AYAE, dGER
AR, AE doly 4, A3 vjewow AR F WA e I dAR, dA 9
AR FEe] Az Fol7] fld A4 (knowledge), 71 (skill), 4% (experience) &
S #5501, ghgol gk BUE o] o]Fojxith o] dkg WAl HAAQ 7 M F8 &
T FEoR FAYE, shve AR Adste FHY w1, Al Vs sEEE
T5et7] Ak AF 2 A AES Aste dEA shgoln, tE shve 243 YA
= NS AFdolA FAeke 25Ql AT SFoR, AaR kg td FRds 7
A&AolaL AHEA 07 SEE olFHY Jhe= Aotk v AWl = sEd e Aol
g83star Agat AEHQ1 gsFol| tigh FrtE sk dAlolth olw WA, T, =Y
TEAE I 2 NN B AR AAE 5o A8l dF= = ol
YA S kel T8l e AEA G, AIFESE, A8 ASH a3
olm, REA AHE LT} & AFRFES 5 MEE 7FeAS dolFil A9S g A&5H
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9l do=z 7+ (London & Smither, 1999; Hall & Mirvis, 1995). o]& 7|2 HRD
oA Adshs Aol 2HE 3L A aHE Ve ANE F55hke HEe
¢ (education&training), £A7/394e] Aol FIFS mA= Aol w3 A A%
< MAste A AQlY A4S $1s T4/l (training&development) EFE EHEH=
Adelm, 7HQlel ofsf A&AQ1 S5 mHARl AR ATES B8 oA He MEE Vs

5
2 A4 HEolehs AN 1 GTe] Fare] FruLh

3. A94dE

748/ & (career success) =710 G4 2z FH4E A A e 2 -
AEER AYH, oe, 3 S, AF o SAHe fv R 43Eq AnA
Y8 BEviEor e A4 AdHE 9riste FH4 d848eS obvEs
W3 o)t Arthur et al., 2005; Seibert et al., 2001).

1990t o7 = FE Ao FAH F2E wt ¥ o)she slo] AYPToR
AAHA7] Wil A2 e MAevsE HL?SW]L T7F FE5 ol FAAN HAp 243
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ol (Wayne et al., 1999) 43 5 o] o] AAAES o aglon, 53] gl w&
AaNne AFs] g HHo] glonz AHe #¥ode 9 A4S sl F 7 2007
oAl AEA HjF 2 HE rolE HAE AFSIch AEA wiE- 2 377 20184
11€ 14%H 119 149714 F 25 7J<>l om, F 31257t 3rEdnh S e HEH
A Ao Al A3 Hshs WAI web—baseo] el AEAto|ES] F&ote] HE

SHske Al bR AW,

Aot o= 2]
H, AR ZHAFE UYL es AN W] st A18]%% Cronbach's afbs
F3l st

Hall, 2006), Porter, Woo, & Tak(2016)¢] o]& shar ARIES oz 3 A4 AFE
238 70Z3FProtean Career Attitudes scale—Short form(PCA—SF)'S && 2

& Likert 53 H=(A8 of b 78 ‘wiy- 2 7HA) &= SAS on, dFstr] 9] 1170
o &8} ©E o] 779 32 889 =2 JHIAE YERNITH

AYAA 5L Kuznia et al.(2010)0] 7/NHet SAETE Fasigon] APASH: 2kl
ZIh(need assessment), & Bh5 AUl HE4 SF(traditional learning)? Ap71F=3H5
(self—initiated learning), A%~ SH5AF¥e] A 8-(application) o2 FE3te] SA3Ic} 22
TR AR AEAAess S48 And(2012)2 AR EE At B3-S ’%Lxﬂﬁi =
=860 UEHI, °lE 10=Fdo® F43 AAF(2016)9 Agelrs a=.88, AW
5(2015)9] el M= a=.952 eI

dedee] T4 e S4e7] 9A8iA Greenhaus et al.(1990)°] 7HEsE F94 73

Be SAETE o, e vl Al AEA B BEAES dAEItHe

3, Bx= 2012; AAZ, 7AY, 2010; Abele, Spurk, & Volmer, 2011; Seibert,
& Liden, 2001). & 284 AHAANFTES SHsIE 24028 7 B8 24 52
85 JdeE A5 AaS ARSI THNg et al., 2005; Boudreau et al., 2001). 9a< 4
s Ee A%l i ARES A|HuA o Vet eE sto] Hukd ©9E 3 Ak =
ARZ(el: 3.0=3%0H]) TGl AFE ARIE~FAT o] 5749 Trtem wpo]



86 =YPu=sn AMAZHL H51H HM3Z (2019. 9)

HEAOR 3gE AEA= ¥ 312%@111 o] T A3 Sut 2382 A9l 28937}
HE ARz AT =P AEE SPSS 19.0 2 AMOS 23.08 Z-gato] EA8d)
SRk Bt dEe 41.3A1%eH, 20t7F 2398(7.9%), 30ti7F 12178(41.9%), 40ti7}
11774(40.5%), Z2g]ar 50th o]Ao] 287(9.7%)o2 ZAEAL F A% A9 Hot
10~15e] 71 woten,  sEHEIYE glEAF 58.8%(n=170),  AAtolito]
39.2%(n=114)% FAHAY. AudEs A/AEEe] SHAF 51.2%n=148)2 7 &%
A, e o AR/dEFe A A9 34.6%(n=100)2 x}AEF3T),

o]o

&+ i 9l (Y) U 22(%)
. AL 161 5.7
Of A} 128 443
200H 23 79
o 300 121 19
40t 17 405
500 0fA¢ 28 97
5L 0[AH10L! O]9 80 277
S 104 041511 O]9 120 15
e T 154 0420 DJo 62 215
204 0| 27 93
ES 6 20
. SHA} 170 58.8
A A} 9% 3.2
BPA} 18 60
Aed/tel 2 100 346
= /A 148 51.2
LA 0]k I 142
FERE 4 166
/0 17 59
INEDNESTETES 47 16.2
o ImE=INEES 49 17.0
- N ENREF] 31 10.7
28, 239 40 138
kst J|E M|~ 3 115
21015, 8E 24 83
shl 289 1000
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88 sSusI AIMAIVHY H51A M3Z (2019. 9)

A=}
2134

2

9 48912 EIHE 294 PHE AANSEE oFodgenz 2%

Q
(second—order factor analysis)S ©o]-&38fo] ZAMET9] EldE 9 AFEE 135150

P S A= EEARA SE t D CR
PC-1 807
A PC-2 47 143 11735 sk
PC-3 512 129 7.825 sk
PC-4 861 154 12171 ook 959
PC-5 513
IERIK| 3HAd PC-6 507 146 6.582 ook
PC-7 620 152 8.884 ok
a-1 732
Flct -2 793 135 7.961 sk
a-6 811 140 8.164 ok
-7 793
MR S a-9 792 153 7.954 sk
e e a-10 792 135 7.953 sk
a-12 528 107 5186 ook
a-13 647 ook 976
e o Qa-14 768 135 7.692 ook
T a-16 821 143 8.266 ook
a-17 839 149 8.470 sk
a-18 859
. a-19 766 148 7670 ok
a-21 631 138 6.244 sk
a-2 783 136 7.858 sk
CS-1 901 sk
S CS-2 828 159 11.641 sk
s CS-4 132 137 10218 s
CS-5 730 178 9.277 Hokk
CS6 712 914
2ot CS-7 673 116 8.583 sk '
CS-8 604 083 8.219 sk
CS-9 571 138 7.331 sk
301 CS-10 -
e CS-11 -




SU 1Y Haelel Z2EA s, AHANSS(CRA), deidael 227 2D 89

NETPN =x512 _ _ CFAEA Z1t Cronbach
HEEMA SE t p CR AVE a
T e 7T
zeiefs | JAKE 6% 0% | 96 | we | X | BB 8
Zlck 182
Y Hedsts 750 077 10.186 ook
s FEHoks 821 101 12.313 ook N 8% 890
HE 167 109 9.690 ook
EEE 797
MEEPIS 740 116 8.265 ook
HedM 2
A48 =01 0 i 6,855 e 958 352 913
= 615 14 6.110 ook
Hete CMIN/Af=1.999, NA=918, CH=.973, TLI=926, RMSEA=.059
< 001
22F QWA A3} <3 6>0ll4 AAE vle} o] 7} s gk SAYEES] gTskd
A (completed standard estlmate)réﬁ BT £91)8H(p<.001) Aoz vEhgon T3k
A2 %=(Cronbach’s a) #4243, FHITEES WHLHA A% A4 25 0.9 oS
2 Uehd 1A AlzAdel 74%3913}. wok FANEE e wHENA S AS5e] As A
T FAA1F = (Construct  Reliability: CR)9F B EAFZ(AVE) A& 181300
AAMFE CRe2 &5 0.9013 0.2 Yy AN EE AFsielon, A AVE #
& BT 0704w et AF7|EXC 055 2yEte] JEEEAAS gRsignt AR
o A%E A5 wH APEAZ FEahs Aow H1H(CMIN/AI=1.999, NFI=918,
CFI=.973, TLI=.926, RMSEA=.059), 79 SHEHo] A3t Aoz Frlgr}

HAASS A A MY AARFES hEeR 7EEAREAT} Pearson HEATRAG
AES B AHIARA A, < T>AAAY FAFE Aboldl= BF SAXNCE {9
g oA EAss AoR FAHA AuARe EAL vi, AEaAsksy 4
g ] Aol 7 Al e aL(r=.664, p<.001). 1 tFo® TREA FHE = 4
HAASE Abole] Aol Eokom(r=.495, p<.001), P o 2 X R2E|Q AHe e} HY
3e Atelo] Aol BAAM R oM S1E & QUATHr= 487, p<.001).



<HE 7> MBIt At 9 HYUEEM 35
il 5 M(SD) AVE a 1 2 3
1. Z2E|H HeEl s 3.81(50) 958 88 - 237 245
2. A8osts 346(81) 895 89 A9 - 40
3. 4843 367(45) 862 91 A8 Tk 664 -
wxap< 001, B0 0|7

SAET P AS5E $l8ke] Fornell & Larcker(1981)7F Aok wH2&
G, M AVE glo] ®g 1F A ol AlwEo 29 EHERE o] gtk skqi
wEka o] A5te] AVES F2 AARSE e ARIHAATE Awd @ w9
(237~.440)8c} 3n 2 FHEIIGA S gl &

g TR ARdoriE tad dHolHE
(common method bias)®] 7Feid& wWiAIE + Qlth o= WA
A lenRrle, Avs, AR, st 2007), Harman<1976)ﬂ dded
(single factor test)2 AA|E}ATE o] AFoE FAE EAHAS o] &3 Q1HA Ay}
A1891e] Auwzko] AR 505 et FoHiL(28.91%), AA Ll 127}
B Jo)dollens Fduimiude] e A7 AZskA] ki Adekgivh(Podsakoff &
Organ, 1986).

3. wye] 4%

ol

WA

AT Aol g AdE =ESp] Sl A

7y RS A Rydgtes g
a7] 98] %4 NFL, CFI, TLIL, RMSEA %9 #gw A+Z 2gaith.  *=70.883(df=55,

p=.000)22 Fom|aA eRgAsl, e A7)0 Rigkela By EAS mEA] ¢ A
RH=2A, 538 ARIF7E 2000089 Agele gJAl 717EE Akl 9th(Gerbing & Anderson,
1993). webA o] Aol AE= ,? o] NFI, CFI, TLI ~12]al RMSEA AFE 7 aejsle] 23
o APLs Pasitt <E 8> Yehd A A4E AwrE, NFIE= 901, CFIE 927, TLI
T .915, 12]31 RMSEAT 0752 AHE=dch. duba o= NFI, CFI, TLI9| 49- .90 oldold =

o] Ayl £& Aow WehEn RMSEAE .08 o]t o) 2gksk Aow Asta ). od
of AToA TAEtILA sk AT RS £ AR T2E Ada vdatal ki wd

@ & 9tk
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s AL o | sE | GBS R |
Zeovsts |« | ZeEo geHs 635 087 | 530 | 373w | 00
ZErE - Heiovlals 207 061 669 | 299w | 000
el= Pl — T2 Y= 083 101 101 1.199 105
EETIES LES | SE | 4E s R |
PCl — | =eto zedE | 100 897
PC2 — ZZE[ A= 974 113 847 6.865x0x 000
ai B 1000 %0
az — Y oeks 898 079 197 14.333x | 000
as — SV =] 1.038 079 942 16.18%+x | 000
a4 — g=ets 716 098 615 10319+ | 000
CS1 — 4843 1.000 920
CS2 — 4883 932 606 887 10509+ | 000
cs3 - R 82 | a7 | 6 | 68w | 05
(0N — 4843 373 360 315 5.57 2 043

< 0D, <001

ZREA FYu=rt FEEel vAs fEduACA FEAAEe] WastE ASet
Al AE o S
= 3]

=
Ag AR} 95% AZ| 7k A

71 $18ked bootstrapping< HA S WAart B4
Aoz fonet Z(B=.218, p<.001) o2 BIEQIch. ERIE JFAAE A4 anz
Balo] B3 Avbe vgo <iF 10> AAEY. Z2Eje A=}t

&

AHENF BAHOR Frelulaha frke WS erd o, AYYTo vNE FEAA
AP a} Z2Ed Zeene) gase wa o s A Ferhs Ade & 4 A
<E 10> He2to] Aok 2A Z ot
15 & 1a =5
HAl4 RIS ks I I
| EFS HFEel | UlEEst | HEFEsSt | U|EES Has)
HeE 0| T2E|N
[ ]
Skskek Plsksk skkek skek
ol | meme 685 530 203 530
A8
HeiM2 - N 09 7sesesk 665 197308k 669
=]
FHeiM 2 Z2E 5 :
ded3s | zems .083a 101a 135 218t 08738 31 Gtk
O, 2:

a sAHC2 RO0[oHA B2 H2H4E LIEH

#kp< 0, *#+xp<.001



<71 4>9} #FHste] A HaIE B4 Y3 SHEYe FYXA(measurement
invariance) & ASe & FEREH FUA(structural invariance) S ASIHTE WA, S &

Yol U 1EAY sUAES 7A@ HIAISFE P (nonrestricted model: X
2/df=1.887(p<.001), RMSEA=.077, CFI=.890, TLI=.818)%} 1% 7to] H9A<S 7143 A
ok dl(fyll—metric invariance model:  p%/df=1.860(p<.001), RMSEA=.076, CFI=.872,
TLI=.883)< Hlasto] 2Isigitt. 1 Adb= <iF 11> ey glon, 5 REg zjol7}
%’i{— Ao et A 1F 2t SAHRH] Fddtia & 4 AHA #4(1)=.124, p>.05).
W 7k BAlolA B4 Wavl 2AsE Ao ARy JEAE (1) 2Aade

| 7P 3t dAtofof sbar, (2) HAIFR 3} Xﬂ‘ZFE?%TJrQ 24 AFE vl A njA
ol 58k o= Yehtof gt} o] AFolxE BYAATEAEEA T BREAA A
dans Ass 49, (1) 2da¥e w3de }éj dA sl o, (2) HAFREY

1

_i

oF
ofk
ox,

o

L2
o W
BN

Ho} Alefr o] gpgk Zog YETE o= A Aolg 7PAe RYY a8X] g B
ol @Al WA Zol7} gles yehdct wepx 8 e] Aol A AAS Y HEA
o IAE 243 Aoty gk v HA 7 A XA g
<E 1> B398 =AM AZ
SIS
= o X2 df RMSFA (H Tl AX2 o
bIA ot 120.780 64 077 8% 878 124
My p>.05 Al el
HOKEY) | 120904 65 076 892 833 (insignificant)
V. 28 2 Ad
1. 2%
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Abstract

The structural relationship among Protean Career Attitude,

Career-Related Continuous Leaming, and Career Success

Kang Jiyeon, Song Young-soo

Hanyang University

The purpose of this study was to examine the structural relationship among protean career
attitudes, career-related continuous learning, and career success. Furthermore, the moderating effect
of gender in this relationship was examined. The research data were collected from 289 employees
who have more than 5 years of experience. The study results show the structural relationship is
appropriate for the collected data.

The data was analyzed for structural equation and findings of the study were as follows: First,
the protean career attitude has a significant effect on career-related continuous learning. Second, the
protean career attitude has not effect directly on career success. Third, the effect of the protean
career attitude on career success was mediated by career-related continuous learning. These results
show that protean career attitude lead to career success can be achieved when appropriate
career-linked learning is promoted not only by individuals but also by in the organization. Forth,
Unlike the results of many prior studies, the moderating effect of gender were not statistically
significant. Finally, based upon the findings of this study, theoretical and practical implications were
discussed, and limitations and suggestions for next researches were presented.

% Key words : Protean Career Attitude, Career-Related Continuous Learning, Career Success
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