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The Difference of Nursing Professional Values according to the

Sexual Harassment Experience in Nursing Student Clinical Practice
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The purpose of this study is to identify the experience of sexual harassment in clinical practice of

nursing students and to investigate the difference of nursing professional value according to sexual
harassment experience. This study was conducted from 138 students who experienced clinical practice at
one university in S city from 15th November to 24th December 2016. The collected data were analyzed
using descriptive statistics and T-test. As a result of the study, 24.6% of respondents had received sexual
harassment prevention education before the clinical practice, and 60.9% of them experienced sexual
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harassment during clinical practice. Verbal sexual harassment(47.8%) was the most common, followed by
visual harassment(44.2%), physical harassment(39.9%). There was a statistically significant difference
between the social awareness (p = .05) and the originality of nursing (p = .04) among the sub-domains of
nursing professional value according to the sexual harassment experience. Therefore, for the safety of
students, particular attention is needed to prevent sexual harassment in clinical practice.
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[Table 1] General characteristics (N=138)
characteristics categories n(%) M=£SD
age(yr) 22.22+1.85
gender male 15(10.9)

female 123(89.1)
Academic grade 3rd 69(50)

4th 69(50)
religion no 81(58.7)

yes 57(41.3)
satisfaction of major 3.72£0.74
receiving education on sexual harrassment yes 34(24.6)

no 72(52.2)

don’t remember 32(23.2)
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[Table 2] Frequency of Sexual Harrassment Experience during Clinical Practice by the Type of Sexual

Harrassment
Type of Sexual Harrassment Experience of sexual harassment
No Yes
n(%) n(%)

sexual harassment 54(39.1) 84(60.9)

visual sexual harassment 77(55.8) 01(44.2)
obscene scribbles 125(90.6) 13(9.4)
Showing obscene pictures or nude photo 133(96.4) 5(3.6)
Showing or watching pornography videos on the internet 134(97.1) 4(2.9)
Gawping at a specific person persistingly 94(68.1) 44(31.9)
Staring at glancing over others specific body parts 94(68.1) 44(31.9)

Physical sexual harassment 83(60.1) 55(39.9%)
Touching or showing their own genitals intentionally 127(92.0) 11(7.9)
Unwanted physical touching 103(74.6) 35(25.4)
Brushing by other’s body intentionally 111(80.4) 27(19.6)
Hugging or pressing against other’s body 125(90.6) 13(9.4)
Touching body parts (face, bust, buttocks, hand...) 116(84.1) 22(15.9)

Verbal sexual harassment 72(55.2) 66(47.8)
Evaluating or comparing someone’s appearance 77(55.8) 01(44.2)
Expressing someone’s appearance sexually 118(85.5) 20(14.5)
Doing dirty jokes 115(83.3) 23(16.7)
Speaking about sexual experiences in public 121(87.7) 17(12.3)
Giving the nickname about physical features 131(94.9) 7(5.0)
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[Table 3] Comparison of Nursing Professional Value by Sexual Harassment Experience

sexual harassment

Nursing Professional Value

no yes
. . M=SD 3.73+0.44 3.61+0.40
Nursing Professional Value e 158( 11)
. M+SD 4.12+0.43 4.14+0.46
self-concept of the profession
t(p -0.24( 42)
_ M=SD 3.33+0.58 3.12+0.58
Social awareness
t(p 2.02( .05)
M=SD 416+0.57 4.08+0.56
Professionalism of nursing
t(D 0.78( .43)
. _ M+SD 4.16+0.59 4.15+0.63
The roles of nursing service
t(p 0.03( .98)
L _ M=SD 2.50+1.37 2.04+1.15
Originality of nursing
t(p 2.06( .04)

2 AT BEIPT 93 A& F APHE 4T sl LHS seksa, 4T )
of o] WE HEALA B Fol§ sfotshy] Usl s Ak

43)% oM BSe TR ¥ DAnsse 93 WEdl g2d Wy oF wsoz o
S o) BE THAES YO wid 18] ofd AAsokste wiolthu). AW 9T Az
SeiA Y Ag A 48R A% Bag we A0 goa $9E A9 uenel 34 2
k. ol BAZAY 4T olFase Wed Aagel BE AL BLFS AAeT =P

43

2Estye] A% shielAe 43E wa of
9]

I
o %ol O&EE e ENCL i E

ANy 3g 2P0l AL Sojok I Zloltk
AT A 09%7h UF A% Fo 43T WAE AT A0 et ol BB

B HoE @ Tl AT RS Atolvildl e8], FEIFAE] APk 4T I

558 Copyright (© 2019 HSST



Vol.9, No.6, June (2019)

s,

S

Asia-pacific Journal of Multimedia Services Convergent with Art, Humanities, and Sociology

3 e 918 2BA oA o] AF

<= W ol H3F

3

e

].

a

=)

0
o}

2

I

at7] <l

ZAA

sk o)A 242 31.9% < 31.9%

o

Class

1

2 23}

#o]7} U]

w}
g A

87k

3
1

0|
yil

]_

=

=

°

A
o

-

A A

Z
S

fud

=

F 2%

9]
yi

o

(39.9%)¢] o2 v
A

=

1o o

g2, A, A

fud

2t 7}

[e]

3]
Exy s Ne)

1
k<]

= 1
kel
R

|

Y

o
HolA el Asg Qi

=

[

X
1

°
pil

g =79 Aelst o

o7}

Za)74 nss}h A

o] 442% A

=

1

9]
pi

°
}

ko]

F 711} A el o

R

ol A <]

Eay

H

0|

H3)%
IESIEEER

oF 9
213

T
L

L.

5_]'-}\
FQI
el o
oo 4EE

F A7olA

Pl

=43

=
T

5t

S

o) }6]—)\1

27 stuwel sHle o=

Jol W83 AEE w3
o = EsEe 39 B 9 ohjg AejAs

| AthAY
3 78] %
ol7k At ol
o] ol A Holgt AR WA

o3 A7s

1S

|

=
=

A
0

bl

]

 @7olA A3lE s ofFoll wek

i o Fol me} 5

=
=

S
S

e
R

7

R

sk 7}

A €k oebA
ot 2™l

5]

3|
1

&

2 Yepgrt 9z o
T Ao} ol

1 43

.
B

=

°

3

gkt e 1y
ok

ATH4] <}
oA o}

5% 3
o

=

i

o
73
il

O]

iy

il ool ok

o]

stpom 431%

S

g AF

—

o\

N

o

009

ISSN: 2383-5281 AJMAHS
Copyright (© 2019 HSST



The Difference of Nursing Professional Values accarding to the Sexual Harassment Experience in Nursing Student
inical Practice

o
b
Ju
9|£
rlr
o2

HE AFE 2el7h ek

5. A&

B AT 2Ege] 9 A Aol AFse 43% I3 292 AT, 43T 33 3
Hol e s s ARABe Aol AFOoRA US| AT WY %S U
7% ARE AFIATE oA o7} ddek. A7) Fo AR g 2 AA, 60.9%9)
IR UGN H3F N AUF ol Atk BA, AAEIA 4E A3 A
3 olpol weh HEFNEY BBATHR F ANF A3} Y FAY A20] Fol7t gl
Aoz Uehith meb BEsheEe] HSHTAT 9L A 94 AgdlAe 48E

References

[1] Ministry of Gender Equality and Family, Manual of process sexual harassment, sexual violence in the
workplace. Seoul (2018)

[2] J. Hersch. Sexual harassment in the workplace. IZA world of Labor (2015).

[3] R. S. Merkin and M. K. Shah, The impact of sexual harassment on job satisfaction, turnover intentions, and
absenteeism: findings from Pakistan compared to the United States. SpringerPlus. (2014), Vol.3, No.215,
pp-1-13.

[4] T. I. Kim, Y. J. Jung and M. J. Kim. Experience and Perception of Sexual Harassment During the Clinical
Practice and Self-esteem among Nursing Students. Korean Journal of Women Health Nursing. (2017),
Vol.23, No.1, pp.21-32.

[5] G. Bronner, C. Peretz and M. Ehrenfeld, Sexual harassment of nurses and nursing students. Journal of
advanced nursing. (2003), Vol.42, No.6, pp.637-644.

[6] M. Mushtag, S. Sultana and I. Imtiaz. The trauma of sexual harassment and its mental health consequences
among nurses. Journal of the College of Physicians and Surgeons Pakistan. (2015), Vol.25, No.9,
pp.675-679.

[7] http://www.kabone.or.kr/kabon02/index04.php, May 1 (2019).

[8] S. K. Lee, J. E. Song, and S. Kim. Experience and perception of sexual harassment during the clinical
practice of Korean nursing students. Asian Nursing Research. (2011), Vol.5, No.3, pp.170-176.

[9] E. H. Park and R. H. Hang. Change in the Nursing Professionalism, Role Conflict and Job Satisfaction of
the Nursing Students before and after their first Clinical Experience, Journal of Digital Convergence. (2017),
Vol.15, No.1, pp.593-601.

560 Copyright (© 2019 HSST



Asia-pacific Journal of Multimedia Services Convergent with Art, Humanities, and Sociology
Vol.9, No.6, June (2019)

[10] A. Parandeh, M. Khaghanizade, E. Mohammadi, and M. J. Nouri. Factors influencing development of
professional values among nursing students and instructors: a systematic review. Global journal of health
science. (2015), Vol.7, No.2, pp.284-293.

[11] Y. Y. Kim, The perception and actual experiences of sexual harrassment among nursing college students.
Unpublished master's thesis, Kyungpook National University, Deagu (2014).

[12] E. J. Yeun, Y. M. Kwon and O. H. Ahn, Development of a Nursing Professional Values Scale. Journal of
Korean Academy of Nursing. (2005), Vol.35, No.6, pp.1091-1100.

[13] S. S. Han, M. H. Kim and E. K. Yun, Factors affecting nursing professionalism. Journal of Korean
Academic Society of Nursing Education. (2008), Vol.14, No.1, pp.73-79.

[14] Sexual Violence Prevention and Victims Protection Act. Article 5. (2018).

[15] L. M. Budden, M. Birks, R. Cant, T. Bagley and T. Park. Australian nursing students’ experience of
bullying and/or harassment during clinical placement. Coolegian. (2017). Vol.24. No.2, pp.125-133.

[16] S. Yarbrough, P. Martin, D. Alfred, and C. McNeill. Professional values, job satisfaction, career
development, and intent to stay. Nursing Ethics. (2017), Vol.24, No.6, pp.675-685.

ISSN: 2383-5281 AJMAHS
Copyright © 2019 HSST 561



