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2D Bl Alzarrqam S0 4SS ASTEA AR 59 ol
13 S ot wEel A A F

o] &
HUE, 4TRSSl Wk F BAL Ak @

<l

tHRusso, Guo, & Baruch, 2014).

< 9 EA7H20093~20173) 7142] A=A EHf{ A-8H)E-L 78.6%= A F71e whA, Al
PG HlE&2 164% 7HASHATE old that AIoE YA AYAtdol Hlg] AFEY
o] golstal, Aus B FHHGo] TA £85HA ¥7] WOt =74 IAFES], 2017). 1
U 2o ZEAQ 42 g S tiule] Ak g 9 Zswste) we), tigkst v
4 2o mlzmjX|(mismatch)7F BS F7FskaL Q7] wiEoltHubsd, o4, 2015). 22 ==t
o8, ‘2008d~2015 3t AIHGAY sHE/7]e vlamjA] Fo)” & EARE A, tigtolA
Ul HAEA AT ZIgel A AR AU 3F rlamAE A9 wid A& st AtHE R
&, 2017). ol=, HAS A sl e A2 - AETF RQIe] 2G| w9 B9l
QAQAT, FAY AX7ALS A= FHshE AL - 7]e - 874 wistel] whe} tistell A |
v AA - AETO 2= O o] AQle AR B AEEs AU 4 gA HAUH olo] w
g}, JH1S AAY AFEIAA T 7F obd AAY AFEANAY, FY F) &
222 AN F e TYol 87EHM, o|HET Jjlo]l AREZIEd Bag AEMNES
2 Ao opst= Alth(Teach less, Learn more)7} ) UTHArthur,
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o] &9 ok Werther & Davis, 1989), &th
B5E xghste] staloA wl-e-a AEg A
Tt X3 QQokHirschi, Jaensch, & Herrmann, 2017). Van

, Ao A AR ZHH(objective careen FH# AH
AZH Mde ARy A8 A%, A%, A9 59 22
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of W& AFRkE, AYuEd e T o] 7t WAE S SAIET A e

e}
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2] FAXHoE AEg B UrhEA, A TRE TR FHE AYHETS F78
= M2 Fduo Agdsts ‘Z=2E]] 4 Y(Protean Career)’ 0= WH3IATE HEHIA
W3l Lol Z2E|Q A tgt A3yt iR, 27| F=A(self-directed) 3} 71X & 3FA

(value-driven)-& 402 ‘ZZE|Q ZHe|=(Protean Career Orientation, ‘PCO’ )’ &
ZAsh= 57}t s Briscoe, Hall, & Demuthm, 2006), MZ-& A/ Atolx 713
83 /Mdo=® b3 ¢JthBaruch, 2014).

I3y dA  “ScienceDirect” & E3 FH 10:d7H2006-2016) ZZE]A HH el =(PCO)2)
ZH =2 ’protean career attitude’, ‘protean career orientation’S 71F0.2 FA} - B4 A
, ZEEA Ao o o5 22 EA-% o] wAFI
AR, PCOY A= ‘A7 |FEAl(self-directed) 3} 71X A & (value-driven)’ ©] @ =}
do & QA Eo BAA FHFFTHTEE, WHEHTE 50| I3 A=A FREA XA
J(Briscoe, Hoobler, & Byle, 2010), ZZE|1 ZE/Mde A 840 dERIXAAAL, A-54),
Z = 2E|9 74 (Protean Career Cognition, ‘PCC)E WHgatA] 3k Hxgh= nlgo]
oFglthiBaruch, 2014). =4, 71& PCO HE& 7Qle Z=HA AY ‘&’ th& AT A
7} ithBaruch, 2014). o), AFA} Z2E 7% e 5 (Protean Career Behavior, ‘PCB’ )
< ARACE A5 T gle A, HE-AF o8 wet Y FEE AFHOE
ol3sta AAsH= WloE = FN38IH7] wEo]thAjzen & Fishbein, 2005). Ef
T B7IEA ARl WEs AWE 4 tiSolomon,
2010). 2, SAS AT ANQle] ‘dold el =(verbal attitude)'= 719 AA El=ekE o
E 7 on, ol WE dolF EHEe T He| EYAUL d4E 4 UtkDilehay, 1973).
olof, o]& R3] flste ARlY EXE HEE AW F e Ui A S A
Amslol gtk F=40] QithlLazarus, 1984). Q1A-3Y 5 o2 M=ZH, #F 7hsd 5 B
Oe 355 rdske Mo B=rE FashH, ol oA 7i1e A} B=s) dF
< AAsh= F34<9 2<lolgka HottiBandura, 1986). &, 5L d3tolA el wet o
& Bh&S Hole offe= JHUY AAFAH o7t Bt HEol IS wH7] wEolth
=(ERDT =22td, AQle] P A53] fste 7€’ HE

A= Aok Fo] B = Stk e, AQle] 14 8
Al GA Fx37E EAgE A& S0, 710 A7 HE, Yot dlFo] A=
AT = AT, BIAT A AR F-23Hcognitive dissonant)ell e 71| FFS &

-

O:

R

(Swanson & Gore, 2000).
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gatstr] g QAZ sfzo] e 4= QtkBalcetis & Dunning, 2007). =3+ 7fQle] ‘3
5’ kS 24 Afoe dAAJMmolecular) 5 AT AA(molanES FIAE v}

AL, EFE PF oo FHA dAAARGHE WAE B olsfst=d FA U
T 9tk wEbd e el A8e B} Agz #shy] Yaie A9l Z2Ed A
€94, Z2Ed AEHE, iiElOJ AT UL FTHAA z2EA Y AT

7} 7hEE| ojof 2.

Qe FE e AT F e Y Hee Ad A d st v, AEE Alee
T O okl =ofHH o] S zhe| HAH AR -HE-S BT ABATE T T
BEAHAE S0, "I Eoke A=A 3—7u, ABIEH o] JshIA - w-g—3Y
&, s Zoke] Ellis ABC7IH 5). o] dAgolxs 3 & o vt 79l 75‘?—:‘.‘{1 2~ H

9 s

5o AU WAE AyEuA It kst AHBEANA Tl E g
oA el FEAY, B, dEol T e FHoem By, o3 M= iﬂr"éol =
YA s GAZ Kok wlEelthPatton & Creed, 200D. J13F 343 @48 @asta &
As7] A& 242 Eejshs FUFAZ s, 7iQle] AHA4, By, de duzow o
THAY T BAE dasshs 5o EAI7F SASHATHAI A, 2005). 53], 1 7
g AL AZlolsel AgAlAe]l B4, A3t gkl g 7k, dE H=e ¥4, Y

2l

#1298 PEA g Fo| 2zt Wie) =79 sde] ofd, FHE] ¥48 o), A
o] UdpET A&l ZREA AYo] F7E 4 kAT 9, 2017).

oA, B Ao A B 7|2 gdAdE D] TRE AY ZATTE b
Aoz BAse ZREQ AP, ZE AP, ZRE AYYso) tdd 5
2Ye =&ahe itk ol Fwshs g AN siole] AE Waltige] 7]Ee
AYYE gl ohd, A, HE, d% =Tl Tl dBH T Adrlse =
ZEQ AEARE 27 5 9o, o2 53 /e AL Aol Bt FAHo|w 7}
A Qe weko g FAARS A 4 olud Wad /| ZARE AT k.

2. ATEA

sk ge AT BHE D] S5t oksl g ATEAE YA

ATEAL Z2EA Ao FHA MHde FAUR
T2 ZE2EA FYe FAHeE FAITN
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I o]2&4 w7

1. 89| /Ndws

7A9& Aol w2t 71 ofn] A WSty A (careen ] oY 24&lo]  “cararia’
2 w4, &2 59 ouE ARgEolen 1803d AHso®  ‘APAEe] Wk A
2 (course of a working life)’ o] &Ju]2 AFE-EAtHArthur & Lawrence, 1984). ZZE|Y
d9s AMRY] oA, B9 34 2 RS AR, RIS AYe HEHeE A
A (lineanel™ R A¥ oz Ayuitt &, /i1 AEe =23 delA gt
st 2% o] B Sk 1 slde] Awslo} gitkSchein, 1977). e AlZS 87
of wet Ao g Mde U] AAEE VAl HEA AE 2L wspt 4
THArthur & Rousseau, 1996). Hall(2002)2 71919 AE-& A& A} A-dste AAl 5
= 2E AY 2 49 dH HE T2 JPdFoz HosIUnk Super(1980)+= 711 4ol
3l staellA w93l Ahse BE Zlo] APMge] o FIFS vA|7] wEel, Ay A
g HFY &5 BFE AYom xRtk ole AQle] AR s 2 He BE A
o] 7 d(Werther & Davis, 1989024 Bl AHE A Aojo] #HYoz Fujsty], FHS

A(job, work)ell A et 7jQle] Ffsliof & 4he] FA|HQ A= sttt ol o
2} ﬁao 7ﬂou £s, ofﬂ A= mw ol 41:12 clafof @ef 2331

¢

i)

EI

2 39l |
o] Fasith w2 AQle] 7hxet T3 AR /A ols T AFY & e, IHd=
kol TR0 Ale] ZhA| e wel FAA] AEAAL S Gt A2 o A54
o8 ALE F de TYo| HAS| aFHTh o|E%, TS F a%1e] WHIE <l AY
o] FAE 2A60A QIR WslelA =, o]d wE Hiv‘i— 799 Adel Fa
s HAtk ol AAFez A Md F9 syt ZZEA Fo|tHBriscoe & Hall,

2006).

2. 2 E]Y ¥ (protean career)2] 7N'd
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HA HFHA Aoz RE Bloju Wslels duje A8e HaFoz 7pg Z A
s A F9] syt ZREY Aol ZzE)Y Aol 19761 Hallol 95 e AA
HA, 1990 FRHTE AXHREH Fo o wslehe AYEE o & dud + dle
Moz Z Yo A3 xRS WA FATKBriscoe & Hall, 2006). ZZE](protean)2] o

= a2 A8 cZ2H$2protens)’ oA FHE AR o] FEHE B HE 5 Y=
HEPRE YS WEEE SEstHA AFSEATE & Aol B a1, Wl

E7Fsgol whel 2A2 olygt H3A tgsty] fste] e AEE o
ol AAA A =AUk oo WPE} NQ1e Aphlo) AEH HBAYEE &)V Héﬂ A&
Y oAl AFEYS wolAl Ha, i FEA) A& U EYA dAIE Bl A4le 1

s5de
o ‘ZzEA AY ¢ ARssie Auns) S8, HPAT B4 Bsie] Z2EQ

KR
A8E Faske sl adls BAsh O A, Z2EA AY"gE x| s, ‘aplF
S (Self-directed)’ st “7Fx] A8 (Value-driven)'e] sl 8R10] ZZE|A A=EEAHANA 714
83 MEez X JAATHBriscoe, Hall, & DeMuth, 2006). &L} o] AFeA= 7]&
ZeHY AYdgErtegzs ZREA AYS SES AHsked AE AU e,
Gubler, Arnold, Coombs(2014)] #3-< i}%ﬂoﬁ Z2EA AEJA(PCO), Z2EA AHH=
(PCO), Z2HA AEA&(PCB= ‘ZE2EA AY’ & T8k Ao g g4d &+ ok

7). Z2E| 7 AA(PCC, Protean Career Cognition)
WA, zeEd A9 ﬁ(PCC)O Halld976)ell o3l Ao =d=on, Agae]e] FA7t

z2|(9]F)o] obd Zilez ZEAR Wt | wet, AR Ao AAVHAE whE
oz 7§19 AdE7IEe] 7—“'131‘11 (e, AL S)7F obd FEAR] TR A =
Sl e AT =3, AEAA B HAD) | 2 Al we} AHEe o= A=
A5 5 AAAN, Fole FEE A A5 5 U] w2l ASHR] 4 skl 2
& UAEE QY ae T AEHHQ S5S Azt Z2EA AHEAAS AJWE

. A2 A (psychology) & BS A8 wiEol AEL FAF BEAdex FEA BE

—

&) 7= A8 skE thBriscoe & Hi , AEAQ o] ‘dEE 3 Althe path to
the top)' & AFT wfl, ZZE|A 73@‘1?_41 o] ksl Z(the path with a heart) & 3
T A/l FHa b opd ‘HAMT & B @A HFHE T8I qFTHHal &
Mirvis, 1995).

Hall2002)& Z=2HAd AgS FFat7] skl Mo #-3-/d(adaptability) @ HA|A

| ottty Fgstainh WEetg gl s I 47] 98t A

788k 7] Al(mechanismet & 4= le=tl, Z2EA A EAA/(PCO)

(identity) 27§¢] e} o
1e] T IS wA
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ro,
o

= AL

ol
=

N
e
oo o Ho

Y ox

of M= sl FAHL FEH Aol HAF Fa3) Ae AANA

NME2E 7o A3 F Qlojof gtk o]of mef, 7Rl YRERE AFHe (F44
M Glol= AN AFA 8738k vheol gt A71A4o] 7Hssith 9le] 4
271912 Qlole= WEHo] & ¢ i, /iRl Fix 9 JEx| ¢t JduEA X W
de Aol Utk mebA AT Z2EA AERJAAE FT8] AsiAe 1] A7) BA
“J(identity) 7]RF 9]0l A-&-Ad(adaptability)o] #EHGlel Fs2-gsty JA42 F8rF riHall
& Moss, 1998).

i)

rr

)

2

lo

Mo w2

O

ZREA A2 dagATolA Bo] AR &2 R, Z2EA AYHEE T
AsyA77t 2413t Devos & Soens, 2008). ool wig} ZZE]A A=A iz 53 59
FEog ZRE] AHHEE S5k 7€ AEE ZREHQ AEAAE 233 AW

Ir

FatAY, ZREA AYAAES FAA AYH Fool2A AREStE S(Gubler, Amold, &
Coombs, 2014) #& Hall1976)el <Jaf Z2E]A o] AAE £ 40 oldo] AUhA ZZ
B Ag thglk /fEA Ayt B Rk Al-o|tiGubler, Arnold, & Coombs, 2014). °]&E=,
o] AFoAE ZRE] AEJAPCOY| A=A X IS viExta ZZEA 41
pek ofuel, Z2EQ AYE=PCO) ZREA AHAFPCP)S X3t Rl Z2EA
gL g% & 243 5 == Gubler, Amolde} Coombs(2014)e] #3H& 7122 A7Rd3
A} gt

b

on A

}‘

ol

<ED AMHHstE Z=E( ZH

- - #a _
M| Ae | waex Bax o) il 7N 2
Briscoe & Hall(1999)
A ARl g 7] Ho, Hall McArdle, Waters, Briscoe,
" dentito) 58, 7 9 BAA (2002, & Hall(2007)
ek y sl BEst Q1 2004) Briscoe, Henagan, Burton,
ojaf & Murphy(2012)
(212)) Hall Briscoe & Hall(1999)
_ 284 Sk 343} sl 0002 Briscoe & Hall(2006)
== (Adaptability) 28317 93 214 o000 Baruch & Quick(2007)
23 Hall, Zhu, & Yan(2002)
o AR | Ae) AR gepdeh 4Ee) | Briscoe & Bgzmh%f
(Values- Hzo| thak 7ligle] 7ExE | Hall(2006) Baruch & Quick(2007)
ELls Driven) Hlge} El= Hall(1976)
ey Hall & Chandler(2005)
© : :
(Self-Directed) =29l H= .
B Hall(1976) |  Baruch & Quick(2007)

* Z3] . Gubler, Amold, & Coombs(2014). 72+ # oA QA e
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U, ==Y A" S(PCO, Protean Career Orientation)

Z2EA BEH=PCOE Z2HA 49 dso e /A B &2 Aed AFPe
2 £ 4 lchBaruch, 2014). Z=ZE 78‘331EHE°1] W de 23 S AYEA=,
ol 54 ¥TE A ol UM FEe 5T F e AFHJSE A o
S v, Bl=E SAI8HA7] wiEo]thBriscoe & Hall, 2006). Hall(1976)2 ZZE]Q 7 e
b wmerE AER 7Fedd rhee €1, A ASAR] Sl 283 FFoE By
S ts ANE F Aot Btk Z2EY AYg g wieb] ddsiAe e
Ue] o= 48 ¥l S8stH, AoRRINS Aze 4 A58 + e v, 183
e BAFEE T ALHA FVNRAE AFske slo] 4T fagty AxRIAT

(Inkson, 2006).

ZZEN AHREE £ ¢ FAFHoE AuEy] 9ste] Gubler $(2014)0] 19763 7€
20131714 ‘Protean’, ‘Career’, ‘Values-driven’, ‘Self-directed’ 7|H=E TACZE ZZE
d AEH=s due AYATE BT 2% Z2HIA AYEE A7 200009 FREEE
2493} 5]°i°“% E‘r‘)okf?} A, 31 A, 27 o2 A9 JEEY gtk 53], 22

AEAS(FRAARAE AYPS THSE A7V IPHU
2‘11, 011978+ F873 BEdEs FASeo 223= ?:L 2Rk ] FEFAel oy
g A7t A =5 dF AFolAe 2006d APdE PCO A =(Briscoe, Hall, &
DeMuth, 2006)9] A1) =9} Bl = Tl £AIE A7IshH ol& AFshe A7 A&7 = 3t
Aok
Briscoe 5(2006)¢] W3t SAHETE ZEEA ZFEAd g A5 JAYRsk=H 2
Al 71T Z2E] ARl AA(HEDE R A 8*é(adaptab1hty)ﬂr X*Z%l‘*(ldentlty)
of thgk 7ide] FEAAY, Z2E] BHE RS
A A @ (value-driven) 7+ SQIEA I HE 59 dol It A&KHOE A7|E7 %
3} THGubler, Arnoch & Coombs, 2014). =3k, Z2E|Q AHHEY AddTs 2 AF=

olrt

ol

r-{n
Y
N
(o3

QL W, Jhele] AAGIAA, A, AT B3 2L Ajele] AlY S4mel JPaE
2 092 o), 22ele Adel 4F 97 E ZEEd AHaEem A, ee
A AN BFEE ¥Y F e A7k BRF Aok

2}. =2E)d 3P FPCB, Protean Career Behavior)

Z2E A9 o] MEPCOF ZZE] AHHZPCO) Aol vlsl, Z=Ed
HYPSPCRS 13+ ASATONA Bol I3Ho] gt 2 Ay T=2HA 4H
A3 Z2E] Aol 8 a1s viEo R, JiRIY A|FEAEH WAVHA Fol X
e AYPSHAR) & v §A BY S5 Ato]Elearning cydes)E & F Utk F, ZEE

o

e
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A AYAFe AGue 2L A Ao] AN YL AT AVFEHS BEEA

Ao AEE e 41F PBolth e AN ZeEA AP Fe ZzEld

Hejsg ow %@:n O Ee o34 Ee oyd %asg%(career behavione] LERiA
i

A FFHoz 13T dart 9k

Reitman®} Schneer(2003)2] #1743, =ZgE|d AHAZPCBY AEH AHHAR
(promised path)7Fe] Zpo]d-& of23 o] ¥3]al ok % =
FAog YPA ok&H(promised AHARE, 7|1QF FAY 71 GEH Fo7t APk
AE] d S 719 JIReAl B, +F B ATt a8y oS ke
79 Wl we} 719e] 7224 9 AFES} Fol BUHsH HAa, o o /el
Al ojugt ok ZHZ(promised pathyE Al&stAl EatAl Sk old we} /AU 24 B
ok 7H]lel oal FEEe A2e 4 #78 Z(Protean PathyE AEistA H AT

3. AT o2 A

ki3

A 8= EH‘:(attltude)/] AL 19743 ol#l = 34,0000 W o)A ,] oq;ﬂ ’
A de) ATE ALdlae HEE B%S 33 P f83 wder EAHY
(Krosnick, Judd, & Wittenbrink, 2005). &}, 1960 dthHE 7]21e] iz} 5o d#AF A
A 52 FEe] ASEHBEIE AAb FoshA 2 d77F syl AlAEtHKraus, 19%). 5
3], Wicker(1969)2] El%- 3% 7lo] 47719 AZ=ATE= T/l %0 Zo] A il:}~
A 9]dA dS(overt behavion@ okt AdFTtT FABIYLE o]F Bl=7} /M %

&g F e ASHH GSHAIA A tEiME A 31 =do] T /bPEHo]uKKraUS’
1995). olo] WhE UsloE A9 HE-PF ATE PFEFolA BAHd o3 JAA Hy5
(overt behavior)¥he A7te] ¥ #A o7 By, Bgel o7k yue] X7 o] WYL
% 9tk wEhA, 217k HFEL olsfskE T HAe] whHe EHE®ul ol g Qlid =
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HE §A aslof skFishbein & Ajzen, 1975).

o] Aol A AT Al Z2EI AYANEE A9 g =F ol o)Al AEIN(E
H)S 53l sl Aol tist dad AEH A =rt 3453, Ax ool whek A&
AY(EnDaso] olojd Folgt A&ttt o]¢t 2 AYNT HA] 35S Yotry] ¢
sled, 7]ti7}x] o] 2(Expectancy- Value Theory), Al¥% 35o]&(Theory of Planned Behavior)
2 Folo]Z(Attribution Theory)S A0 & 7101 Aol Agege 2 ALyS 7ke]
AE gAYt

7}. 7]t)7}X) o) &Expectancy-Value Theory)

717 o] ZEVT) Qo] AHE7E olajaly] Y&l Atkinson(1957)e] oJa] 7Na=$o
H, 4He VIEe Al g sidier FAH spHel o3 AFdday Btk 7o
(Expectancy)= 7§Rle] 711l A& @487 99 A Esits ofnlstn, 71x|(Value)= e
A& /o] duht T8 e AEE ofndtHEcces, 1983). =, 7Rl & tiide]
&40 tisl 7IHE 2 H3 T &40 IAE BATORA tidel tid Bl=rt AAE
© YAoltHelst, ks & 3MEY, 2006). ZIti7EXo|2elAME NS A He EAR
B ALle] Adego] ArlelA 7b7t & Aelet ZdiE e 7Hl ol #Ae ZtetiEhtar, 2014).
olof we} 7L A2l THxIe} B, AFel o] o tieke 1 & 1 K880 F
Aolgt 7|dE= 7 AddsiAl €k @dstd, e o 52 7dldE HEEE, &
g ol o e ASORDE 2 Fomn A AYUAH =it BAE sl
ok

=
X0

. A¥= 3)Fo]&(Theory of Planned Behavior)

o]Zo|thAjzen, 1985). AlgH P o2 MY HE(@ttitude)E FAHOE ‘384 =Y
(Tripartite modeD—%]2] Pfo]E2-AEH PFol2' o2 FQ sde] HA=

394 9™ sem dsole Agg ssolz
(Tripartite model) (Theory of Reasoned Action) (Theory of Planned Behavior)
Ef{ = 9] CHAH Ef =0 carkie

(2% 1] Bi=o]2e] 8 sk

HEE AeAHoR JRle] dibdel uiEl ZEAY 7= AdE A4 S 9v|shy
(Rosenberg & Hovland, 1960), 54 &S st A4sk= g8t diidel digt 24 =
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AN el HIF AL® B 4 ItHAjzen, 1991). ‘384 X9 (Tripartite model)'ol|
A BEe] sl aele AAM(affect), 3F(behavior), 21A(cognition)Z #F 4= AdrkKatz,
1960). = 7HQ19] ‘B oW Agete B, dE, Q1A Al 7HA] ahelecloR A E,
o]+ Ejio]Z(Attitude Theory)e] MANFOoRE o374 g} Bee k98¢l 5 AME= &
A EE, 7158, At ST FARA(ER, 59, 4 S)7HA sl dAsH, 9
& AXSIAY AEshe dledAie Al 52 vl 7] BT 5 gtk FoR
Q12 =2 Alal(thoughts)= &o]AolA] FAY 59421 Q1A|&HEo] EAIgh}. Katz(1960))
S

, BiEE o Aol wheshs FElEA, 7i1e] A, de B AT SR oR ks

QIF RS /A

B =
(Attitude)
4 = el x|
(Behavior) _ (Cogpnition),

(13 2] elx9] 384 = d(Tripartite model)

z7] H=9 txke 2 e Qe AA, dF e EHHoRE FHEHA
(Woodmansee & Cook, 1967), HI=-35 1te] EYX| #AE Ash=tl A
P4 ATelA Tt vheE FEHATe] AYUXA] = o] Ayt
A= EA7}F YA T Ajzen, 2001).

olo] we}, 71& ‘384 Ful(Tripartite mode)’ ¢ 918211 A (AffecHhTt & H=
o] @47 7FshE ‘vt e] muEl(Unidimensional model)’ o] sl Th o] BH A=
A 249 Y5 24V HEREREH e 27 XD PEo = JdstE, HA
A 249 e JfFdo R Tdsl Hltk o] of JlQle /XA 84w EEe] Adadlel,
ds Bz FPaloz 83ty HEE QUAX9 dse wiste 93s A o
(Ajzen, 200D. @A BHoAE Q1A HE, dWFo] Faddde] Atk ARl 7|9k &
of, 8215 719 AAAA S s FAISHH(Ajzen & Fishbein, 2005), 7H%19] QAA(AIE)9} =
T 7 gAAEE Adat] flste] feld s o] &(Theory of Reasoned Action, TRA)S &
AAAT ded dEol&2 Qe AlndAo] w9 FEjFe]7] Wizl MY WFES =

rir
olrt
1o
=
o

k)
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sAY olalE F Adoke YAtk HEE d5S A5
SojyA] k& 35 (Covert Behavior) &8 dFoz Uehd
(Behavioral Intention)9} 37 &S o =3h= Zo] Bt} A& 4= ot F3FtHDaniel
& Danuta, 2008). F&oee ALS AYstr] faf vt B =83 seA, At 2st
A & AEsteA 55 Uehlle doltiAjzen, 191). A=, & AFoAe P59=
£ 7H 7RIS 53%7F Al AEE FHHAT, FFYEE THAA B UL 3%t BE
< FHTA| Gt Aol o5 SIHHe] FrhSheeran, 2002).

A FeF gsolE AR AtndAe] wlg- dElFololA JiQle] AEE 5T F A
= P‘“ﬂ/ﬁ THE o] 2olA, JHRIS A= oA B EAsk]dl, JH]lol BE
< BAT F doa 9rje A=A AZE 355 A Perceive Behavioral Control)'& 7}
2 —Er?:l’s}oi 71E 4EA PwolEe AE FEA, EAWTS HAHsy] {3 i1
T 9 AYHAGEAR) AA-HE-SYE o FEHAE AHE 7 e AgR dsol
#(Theory of Planned Behavioral, TPB)” & A|¢FatitHAjzen, 1987). AlgE o]0l =
A, 7le] ojud EAWES FHst7] A% Ps(behavionS =8 I AEE H3s= (3
Y=l o3 AAEHH, (AH=e MUY C‘EHi(@ttitude)’ o oJa] FAHEI, ‘H=
(attitude)’ &= “F<l4ld(beliefs)’ o o3 & I vtk o|HH FAdH o]
B B BARE S ZdizER] o] 2o &3 Q1S I, F3E T ARl el ofs) FAE
A ousta, A)7E B5FA Hre (W5t P ddste AAH HEE & T

A7
AT olo] WE e =43 a1 ofeleh 2.

o

0

_l

r ~ s ~
e Rl B =
-
(Behavioral Beliefs) (Attitude)
\. J . J

!

(" N [ )
TEdE - FoH 18 - #3) o= iy @ =
(Normative Beliefs) (Subjective Norm) (Intention) (Behavior)

\. J J
71
- - =
s N [ A T
Sx Y x|zt WS EA| g -
=
= > (Perceived - A SHEE
(Control Beliefs) Eehavioral Control) —— M WS c.k“
\, | (Actual Behavioral
Control )

(19 3] Al&" 3502 2¥(Theory of Planned Theory, TPB)



T 2E|o1 ZA(Protean Career)2| S8H™ JHADY JHEt 99

t}. AA¢le] &(Attribution Theory, AT)

A AW E Z|O7kA ol 8, FEF AFolE & i)Y AFS AF] H7E o]l "t
A, o] ZoA AWE ‘_HO]O]E(A'EU‘IDUUOH Theory)2 At QAR E F83 A5, A
7R A1) AEEAl B BRIE 23S BHA T 97t off dofuteEAe Alel #As
Zh=tHWeiner, 1972). &, 71<1<] ﬁﬁﬂ—l S AR Aol igk dJdS o
B2 FES= Bolth ALATE MQle] ofF AAHoE HHE 4 Qe A AHRH A
ol g D5 7] o 2HE Frh oldl wal, EA AFe  ‘ewhy)?’ 2= FZol
gk il EW B o] Fasith ol AEY AE AAshE Zlo] &
2 olojd & Utke FE/A 7)128b7] wEo|thKelley & Michela, 1980).

oA, B4 5 T3 1L FFS opId UUE TN o] THA] Al FelA AAst
A FHe=d, o]y FAHL FUERo|g) sy o] I $J?Jiﬂﬂ(locus of causality), 84
(stability), S#|$]=|(controllability) Al 7FA] #Hoz FE3slY HAHe 4= ItHWeiner, 1985).
AR, “YAxA(ocus of causality)’ & FFS A £ Qe £ OJ% M WRC1EE
R =2 R ADA 2= FAHola(Heider, 1958), &4, ‘<H8A(stability)” 2 Y
5o de AREA duA Ao r dusin, AT} AL 0| A v dojd
T 7R Ze F5AATE GAAJNPERFEADE Adshe 7]Folth AA, 57t
‘5/3(controllability)& ¥-5HdNS FE3t] B Ul gl Aol TAT = J&A] oAF
1=¢

7HR1e} ZRA]el ol F=
‘9xz’ ¢ ZREN AY
o2 v 9 gkt whel, o] g Al 7R
2 8)-F(unintentional behavior) 258 A4 He =] FHAHS E%V—i oz Audl
MRle] AEPFFS ‘o3’ o ‘

=
DAAERE o] BN EAAYE AN

X
re
o2t
frl
O

O

o

o
-
ol
FIF
(e
fru
o
re
o
B
flo
=
ro
1o
o
2
o
i_.

fn
jd
{o
b
o
o
rld
r O
B
B
o2l
(o
off
%
4 |
!
ful
re
ol

S,
o
o
=)
ot
kY
> 0
2
in)
()
o
o
=
fo
re
Sy
2

P2
Aot ¥ k. =3 Vernon(1971)9] F32d ol A 5
g FEZIA, A, AA, oA 88l HEdAlE 5P A 0lA
o]F31 QJtHGuilford, 1988). wehr, o z= A=A
& AAF)L TFHoE AFE art Uk

rr
)
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m. A+
B AT BAe 79 AYATS FASE ARe dEe Agast Adel Z2Ed A
Hol 0§ B3 AGEFL Aelsn Aok o= s Devellis016)7} A 1@ e
A F NRAY Y & F8ste], TREA Ao d Y 2 FHLAE £F
1 Mda ERRPe AN B w3 dH ¥ Ui Al AEES Eojo B
Aol AdA EFnae gl g4t st

Z2EHY ZFEJAAPCO), Z2EA ZYEH=PCO), Z=HA HEPPCB Md 2
BarE THsP| AT AFEA FAE v ZtKTorraco, 2005). A, & A= Ha11°ﬂ
o3 Ae ZEEA Aol tigh %?7} 1€ 1976\ 56 20173744 ﬂo‘ﬂ/%]?iéoﬂ/ﬂ
‘protean career’ & FAIZ HHO 3k SSCI =52 A0 2 APATFE ZABIY T
1 Ay, Z 122709] =50 ﬁA“H?}JL, o] & ‘protean career’ 7} Aol HWAHA kAL
SNEA e =S A & F 319 =S B4 FAZ ATk 4, 449 31

T 5 ZEHA AY SAET A7 7F4984PCC, PCO, PCB)E g 1871¢]
AZF ATE FAHCE HF AgdT BA4E AAenh €22, SSC =7 37 %A
T Z2EA Al B3 APAFoA R A8HE =% F 7= =AM (google
scholar)®] ¥]<Q1-8-(citation) 50014 =& IME F7I=2 4tk

o] AT MERFPL 7|E ZIEEY AYEs HRHo= Asfdsigt Gubler, Arnold,
Coombs(2014)e]l 2Jaf 7|2 dS AASHETE Z2E Qe nge oz s Ads
o]&o] FAFEA 7] wWZol, Rl EE T Ue AAolEoE ¥ B FF3] ¥
3led, Corbina} Strauss(2008)2] ‘o] &(grounded theory)’ & vlgo 2 Ao NERFS
AASATE A o] 24 wiAS FEl B Z=EA A 74984 (PCC, PCO, PCB) 7i
dAA s At s 2
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<& 2> ZE|Y Ao THeE JHTe

?
ZEEA FE€2
(Protean Career
Cognition)
Z2Ed FAYH=
(Protean Career
Orientation)

A3

Aeele] FAP} ARloR SRHoR Wakk wel, A-heh A
o] SIS HlRro R AN A4l GIERINE BE

ﬁm

HBHL AG) I AT AN B Fe
Bl A7) 98 ANNFEAS SN FEE

ZZEA AEPF Mol A1} A AP =)0 =3E HY
(Protean Career Behavior) | ¥3} &5 & st¢ Alo]EF& 2u

EZE ZIH7EA 018, AR ElE, FAdolEdd we, JiQle) FYEANL2 HER, HEs F
02 AAHA Ak ololl tig MIRFS At ofefob 2k

PCC

[21% 4] PCC-PCO-PCB 7' 28(#A %)
3. Z2E|Y Y T3 £EEH 2 NI=Y B

st g 3 A9 AoEs Ay Aol g v A
= % Z H

= AAS] FAH A g 5o AR FPshs B
otk o] ATCIHE HYolE U ATE Fi WY HFATAR L FAH AUE 2

Z 79l Z2EA Aol ik YRkl AIAHS FE3IUY. T3 Corbind Strauss(2008)
7} AAG ZA ol &(Grounded Theory)” o wel ZZE|A Mol 4 ZEUE 2

AAEDESS MY, 249, A9 £o= BAste, 4 Ad 9 719=s JF

e A
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AR FAE SAZ A3 1% ol 9 HgPAF 1&S Fi EEH 8L E 2=
gl A= 1A(PCO), Z2E Z(PCO), Z=2E|N AHYPFPCROZE Yelgth 748
a0 Aust P4 95t %"ﬁ@ THIEES 53t s APAFolA AAE HEE 4
848 BRI HYAT BRI AFH FaNde ZzEA FHe] 4oy 93
(dimension) 0.2 &3} T} olol Uik A= ofge} 2tk
<ED SHN SHEMT PHLL B

74 o . ==} 72} . . s
s Teaxt A T =) TALA Ay
Hal PCC PCC - Coo, Hrsi, 9 Pee ﬁ?ﬁm@f’
asm &Ddeny | TER PCO peviun
pec PCC - AR PCB (2006)
Hall, Mrvis - 2713254 PCO - PCC
(199%) - A4 PCB Giber, Amdd, - A PCC
- 234 & Coarbs - 7HX 2184 PCO -
Chay, PCC pcc  Feldman, 14 - AgA PCB
Aryee - AT g ez - A3
(1999 - AAAEF (199D PCO
. - A PCC
- A, 2o Baruch (014) - 7:‘3‘“‘%1‘;\}—. PCO -
A7 71, - A2 PCB

Hall A7) PCC - A7 Esd

b3 PCO - 4, X719k
PCO PCO Briscoe,
- AEEA, TR Waters et a A EEA PCO  Hal &
) (014) oA :l;.;% PCB  DeMuth

Hll PCO PCC Briscoe, ;21?06)

- 7R Hall Dirervo, PCO SCOE,

(2000 - =, ey PCO o3 Geertas, & - A5 PCC  Hal, &

Briscoe, PCO eC Weer(015) - A A PCO g%l(\)/[;th

Hall, & - ANFEA Br

oD . R

) (e, A wg - A PCC  DeMuth

I PQC PCC Briscoe, @15 - %ﬂ] g PCO (2006),

- 2ApE=d, 284 PCO  Hall - A7 A PCB  Oliveira

(206) -V B PCB (2002 - 7R et al

: (2010)
Briscoe, -

S, - POO PCO  Hl, & POO pcc ~ Briscoe,

Dombager - AVIFEA . Hall, &

@) - 7R84 PCB  DeMuth Lin (2015) - A7IFEEA PCO DeM

(2006) - 7HXA A PCB uh

De Vs, PCO PCC  Briscoe, (2005

Soers e PCO Hall, & Herrmenn, PCO PCC  Baruch
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a7 * = =Hzst
~ A3 DeMuth a7 . . e
A0 7184 2006) s THQA g s
PCO Briscoe, — AulE
Segeres - ANFEA PCO  Hall, & . - Ay
ddd® I PCB  DeMun L& o0 PO o
- AN (2006) Brich Q) _ 50 PCB
; PCO Briscoe, - Ay A7)H7
mn - A71F=4 PCO  Hal, & T 271%7% Briscoe.
010 (434 wbiisd  PCB DeMuth Porter, Who, lfc;?p]zc/w oo Hal &
- TR A7 1992D (2006) & TA016) ) ;—s‘;/: DeMuth
) OO Briscoe, °e (2006)
= Hall, & Briscoe,
- A15E4 PCO . \
d (1) - 7{i};ﬁm DeMuth Supdi, Cread 1f00 e PCC Tl &
o (2006) A7 TR PCO
(016) . DeMuth
Voler, Briscoe, - 7P PCB (9006)
o o PCC  Hal, &
Spurk - A71FEA PCO  DeMuth ) PCO
Q010) - AR (2005 Hirschi, - AguE PeC
0 Joersch, & - AYDE pco  Baruch
] - AE=EA Briscoe, Hermann - 24 PCB (2014)
Bisxe et (M A B2 PCO  Hall, & Q17 - ANEE
d (012 RN zloHJO]: PCB  DeMuth - 43, 27187}k
A8 ) ’ (2006 Briscoe.
Gintand POIsetin, PO Hall &
Baruch, - APIFEA
Viglfa—Cﬁi , Rosenblatt F71F=A PCO DeMuth
¢ & PCC PCO  Bel, & 017 - 7HA 006
- ANFEA PCB  Gray
Bruch@12 2005)

P8 T ASATAAM Z2EA AYES A
w39y dEAT BRdA dgd
547 FAE4 Ay, Z2E|Q 4¥LS Hallol 23 197637 F o232 A7 A=
HHZ)9 ke a2 RE 309 $<1 20061 Briscoe, Hall, DeMutholl <jf #17]
FEA(self-directed)?} 71X A A (value-driven) F 7 skl H&rh AEEATE oo
e}, o2l AF7E IV Hd 1€ ZR2EQ A A7 2000 FHe]SRE ASATF
2 BAR o7 sfer] AZSQTHHal, 2004). Z2EY AHS A 409 FoF At A
FolA Vg FaF o]0 ThAH(Baruch, 2014), 0|5 SHETE thie] e
AZA A Z831A FATHGubler, Arnold, & Coombs, 2014).

a3y H 1097H200613-201613)2] “protean career orientation’, ‘protean career attitude’
£ J|FoE A% o5 ZZEA AYH=PCO) /Nde =T Briscoe, Hall, 183
DeMuth(2006)2] g ]S w2®AM(Herrmann, Hirschi, & Baruch, 2015), ZZE]A & 12)(PCC)
I Z2EA AYHEPCO) T folFEe] EAlEo] AFATFe] A AV|Ee St
w3 AR Aol A= kA e] EFA(exploratory factor analysis)7} &% &AW, 7R A| &
‘d(value-driven)ol] tig+ TAIA FejAdo] SRR K= 59 wAlFe] A= ATkBaruch,

A\
2l
bt

re
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2014). o], Baruch2014)+= ©Y H = 67 E&o = ©dsst3 A, Bridgstock(2007), Baruche}
Quick(2007)& 271 T, 8702 Fofste] &85k Al Fo] Ut

FEH TR e Z2EA Ao FAH84EPCC, PCO, PCB) 3kl 8l [F4]9F
#Zom, 22E} HYEPFPCB the Ex9 ste 8l SAETE AR A Hd e
2, 'protean career path’, 'adapt to change’, 'self-efficacy’, 'self-evaluation’, 'personal growth

and learning’, ’performance’ %
A ZEEJ] AYS dusy] fa 289 Ad 2 =7}

%3, TR B A4 B AF A

Y =

e 2l

"oRzA A el

Aol A&Hon s2RY, ARdow Y AZAT
S e

oJHAL Yrhe

Zjolthinkson, 2006). webA, 7ile] Z2EA AY FTHEE AEs] W] AsiMe =

ZEIA H

o)Al

RSy |

7} 25 ueEofof g 4 4= QItkKraus, 1995).

<EL =ZZE|Y HE M4

2(PCC, PCO, PCB) 51|22l

(PCO), Z=2EA A€ =(PCO), ZZE|A AHYPFPCB 333 FAHLA

T TReAE stgegl HrEdE FS5AE
2o} ZZ A (Self-fulfillment), 7 #14d(dentity), 2=

PCC H-gkA (Careerist orientation), #-3-4J(Adaptability), 2 ) A3 (Identity),
A7 FEA(Self -directed), 7} A &4 (Value-driven), =54 (Adaptability)
self-efficacy(A71 857 &
247157 =44 (Self-directed), =9 ~d(Feels Independent),
738 #YA(n Charge of one career),
Z-3-A(Adaptability), AF71212)4(Self-awareness), 7§<14 S
S}5(Personal learning), %2)%&3}(Organizational commitment), (Self—d;é;tgd),

PCO | 7ExIxI&xd(Value-driven), “1)4d(Identity), N
AJ3}d(Achievement), 7H912 A7 (Personal growth), (\/7 Ao dr?vgn)
IR A 7k ~(Reduce Job security), 7 A -&(Career
success), 2l 5E9F=(Job satisfaction), 73 & 7+=(Career
satisfaction) %
W 3}A-g-4(adapt to change), #+71%7Kself-evaluation), SRR

PCB 334 (performance), 71213 A4 2 sk<5(personal (coping with change)
growth and learning), #}71 /33387 KPerformance A3} 7}
self-evaluation) % (perfomence assesSTerT)

Aok FARE HEgoR, S A7 thRE2 Z2EA FHAEY

S

A, 2013; WIS <), 2014). o)X ¥ EZ=ZE]
A AREE T

A

g, oo

18-S Tl &

Ag-E0] Briscoe 5(20060)9] TEEA HAHEH =

B =(attitude)2h= 7Hd S F3l 7H]le] AE flol= Aoy HEE sk JT(EE,
ol A

Aol meh o

(protean career attitudes scale)®] aF91881Q1 A7|FEA T 7FX|A&E-& E-83te] 711

B

o

fand

o,
[¢]

=
a
=
T
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B2 AHNZ, APRETel wud wAE AFhn ATRA, A4, 2010, olol whel,
=Z2EQl o] e B Adskeh A7 el Bael AVIHT driend, AR,
2018).

-0 2 Gubler, Arnolde} Coombs(2014)2] A7Ndste Z2E]A 7Y

SEd AYAT 2 ZA0lES EUE ZEHA AYY 7484 E FFHoE HHste o)
laglel INE H 71EE HE ERF 2 BAsioh old, ZEEA AYAAPCOY &
$18¢1e Borges $J(2015), Chaye} Aryee(1999), Gubler <J(20014), Hall(2002), Hall¥}+
Mirvis(1995)ell &fate] A A(dentity)# 2]-&-/d(adaptability)” ©2 F&& + 1, ZEZHA
ZEEH=(PCO)2| 3+9].2.21-8 Borges £](2015), Briscoe £](2012), Chay2} Aryee(1999), De Bruin
¥} Buchner(2010), Gubler?} F=E(2014), Segerese} FRE(2008)o <2lste] ‘xR SA
(value-driven)” 3} 2p7|1FEA(self-directed) ‘22 AZHJG. Eoz, ZZE|A HEYPF
(PCB)2] 3}918%1e Baruch(2014), Briscoe9} &5-E(2012), DeBruin®} Buchner(2010), Segers<}
FTEEQ008)S] ATelA FEHoRE EEH MES vk, ZREA AES WA, A7)
Bt A3 5o BEH, B 4R FHiEske A Supell & Creed, 2016) <A 38t
sk 8]ls  ‘®wisteE|(coping with change)$}t <3338 7Hperformance assessment)” = 743151
o} olol| wet B Aol AR Z2HA Ao it LA TEHA AEAACEA
3, A84), ZREQA BHUNRUMIAFY, A7|FE4), Z2EQ AEds(isiay, 4744
7ha Zom, A8 4 e NI RFPS ofgek ok

Lo Lo

BAS
(identity)

=2E|H
&=

(Protean
Career)

(29 5] Z2E)A srudfure] TharLA AE(Qb
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2 Z2EQ 399 A4 B AE

@5

A7 290 95 ol ZEE AU AT AFE AAR oA P5ol e 4}
Zeie] 37} oA, Q) AN AR sl e 4%, W) noh A%se, g% 5 34
Q2R o ZRY 5 ks Sl olsh o] SASIATE =3 A, AL A
QA7 Q4o FRAT: A2 we), Z2Ed Al GL LRSS R ERIBIIEE
Q12 PRoIRE A0 APENGOH, WA, THLLEG 391 2ATIEN) A
Tl £ 9 DAY AR HEFTL, BOE, Sl ofHAY RET BRI
WA 22, akel Wainner guidance) $)& wFate] Adele] B 1A AT
olo] el FER SREAT THasd s9ladle] Bolg ANSE Tet 2

TR E] O AT (PCB) oo
- #3132 (Coping with change)

- 4 Z3 = (Reflective Behavior)

= 2 E|H ZHE = (PCO)
- I | FE =4 (Self-directed)

- ZH A 2 4 (Value-driven)

= 2 E| A= 0lA (PCO)
- Al (Identity)
- & 34 (Adaptability)

(23 6] 27t ASS 537

hul

,d
&
fru
fuf
re
o
JE
o
of
e
Y
=
i
t
ot
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<#5> ZZE|Q] Aol FY 4l 5220l JiHE
¥ EErXy AdA )
B I o R A R R
oy | AolanE B oA AGlel sl Ware FHoH
Z2E Y iy o1y w4y
22914 - :
L M8 | %S AT FANS B Aze B A3 4 s
(Adaptability) | <12} 2 Aej
ANFEA | ASl AH) o A3t SUHS e ABE g
supel | Gelfdrected | Ze Alela Ag
AU | AxAgy | A9le] ARAEe e Bw)E 2 AE agdolE AN
(Value-Driver) | 48 B S A2 A3k
H st = . . Sol BAlO Eorali
Conma wiy | 712S) FEE THII S130ed WA que P
e | e | 2F9 TAH 35D
_ chan
AHAE | ST jas) waae wead A0l gaes g
bomioy | 71 EEE 4 B 53
V. 28 5 A

o 7= TFHLE MUY AHMNE HAol Bt THA] Al FAZR] WEFe = spEE
4 ==, 7]¥ Briscoe, Hall Z18]3 Demuth(2006)e <j3 7k Z2E|A AEe =

Bd-e waz oz F43k3 Gubler, Amold 18]3 Coombs(2014)2] #4-S Zksle] ZZE|Q]
Agolal Z2E|d Aggs, Z2E)d Agg T gl B3 )
Atk olol i AFAFet RS 2oty v 2k

AR & A7 Z2EA Y Jde RlTEE EE5] fste] AT 3 #¥olE
< AEste, A7ApL 7ot Z2E FY g B 89072l iRk o] &4 "Ale AAjst
Ak olE Tall, ZREA A 7HA] Ao g FxIF IAHH R =EHoH, Ad
A os =353 22Ed AY SAETY T7a4s) steacldl o AS5e st A
=7t AEE AAssith I 23 3 FALA(ZEEY AYAHPCO) | Z=HA E'—z‘lﬂl
=(PCO) | Z=E A BHAsPCBe 6712 sh2(HAR, H-eA | AF=A, 7RG
[ Mshae], AEgF)o] =EHA

=24, o] A= 71 “ZRE] FHHE’ oA Bloju ‘Z=E] FHEAN-FHe =4

o N

¥

001'
oX,
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A o gt IS GAlsta o]lE =98tk Briscoe, Hall Z228)a Demuth(2006)
o o3 Mitel ‘=ZRE|A AH HxE 7 e FEHola JHA] e AENEE F
T SHollA A2 AEME A9 XFE 9oy, H7HA 2 g dd - §
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Abstract

Developing an Integrated Conceptual Model and Measurement
for Protean Career

So, Byunghan (Hanyang University)
Kim, Jeehyun (Hanyang University)
Song, Jihoon (Hanyang University)

Over the years, many studies have investigated individual and organizational factors that
facilitate career success because career aftitude and behavior have changed dramatically in
Human Resource Development (HRD) field. To Understand the related career concept in the
modern, we need to point out that the ‘Protean Career’ . Because ‘Protean Career’ is more
specifically identify value-driven (one’ s own values) and self-directed behavior to define
subjective career success. Through the comprehensive and integrated literature review, most of
Protean career attitude was measured by scale of Briscoe & Hall(2006). However the protean
career concept has received in the career literature, empirical research is still in its early
stages. It is important to comprehensively manage the cognition, attitude, and behavior of the
protean career. Therefore, from these problematic standpoints, the primary purposes of this
article are developing a theoretfically integrated protean career model through an integrated
literature review approach. As the research results, from the theoretical perspective, protean
career should be composed of three major domains including Protean Career Cognition(PCC),
Protean Career Orientation(PCO), and Protean Career Behavior(PCB). Furthermore, three major
domain involves six sub-factors that PCC(identity, adaptahbility), PCOX(self-directed, value-driven),
and PCB(coping with change, reflective behavior). Research limitations and further research
recommendations were provided following practical and theoretical research implications of the
research.

[Key word] protean career, protean career cognition, protean career orientation, protean
career behavior, literature review



