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Purpose: This study was done to explore recognition of accreditation for nursing education, job satisfaction and
intention to change teaching area for faculty in Fundamentals of Nursing. Methods: Participants were 104 faculty
members teaching Fundamentals of Nursing. Each participant responded to a questionnaire. Data were collected
from June 25 to October 25, 2016, and analyzed using SPSS 23.0 for descriptive statistics, t-test, ANOVA, and
Pearson correlation coefficient. Results: The participants’ recognition of accreditation in nursing education was
3.45+0.81 out of 5 and in the sub-items, the score for quality improvement in professors in Fundamentals of
Nursing was lowest at 3.21+1.03. Job satisfaction was 3.30%£5.30, and intention to change teaching area was
2.6211.00. Attributes related to practice appear to be major reasons why participants intended to change their
teaching area and scores for intention to change teaching area were medium or higher. Conclusion: Results in-
dicate that it is necessary to develop strategies to improve job satisfaction and reduce intention to change teaching
area for faculty with less experience in Fundamentals of Nursing education. Development of strategies, manage-
ment and support are needed to improve young professors' job satisfaction and reduce intention to change teach-
ing area.
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Table 1. Differences in Recognition of Accreditation of Nursing Education, Job Satisfaction and Intention to Change Teaching

Area by Participants' Characteristics

(N=104)

Recognition of
accreditation of

Intention to change

Job satisfaction .
teaching area

Variables Categories n (%) nursing education
torF (p) torF (p)
+ + +
MESD  torF(p)  MESD  gp gy MISD o
Age (year) <39 11 (10.6)  3.41£1.07 0.10 3.32+£0.50 6.09 2.611+0.81 3.75
40~49" 49 (47.1)  3.4240.08 (:960) 3.25+0.42 (.001) 2.69+0.92 (.013)
50~59° 34(32.7)  3.46%0.70 3.19+0.60 b,c<d 2.79+1.06 b,c>d
>60" 10 (9.6) 3.5710.81 3.92£0.35 1.61+0.95
Gender Male 1(1.0) 3.50+0.00 0.07 4.21+0.00 1.75 3.25+.00 0.63
Female 103 (99.0)  3.46+0.81 (:947) 3.3+0.52 (.083) 2.62+1.00 (:530)

Clinical career <2 10 (9.6) 3.67+0.84 1.66 3.54+0.51 1.40 1.8610.63 4.00

(year) 2.1~5° 25(24.0)  3.59%0.79 (-181) 3.36+0.64 (-249) 2.37+1.11 (.010)
5.1~10° 27 (26.0)  3.16%0.84 3.324+0.42 2.59+0.88 a<d
>10° 41 (394)  3.49+10.77 3.19+0.51 2.951£0.97
No response 1(1.0)

Education career <1° 2(1.9) 3.50+0.71 0.96 3.29+0.41 3.90 2.88+0.88 1.52

(year) 1.1~5 32(30.8)  3.57£0.77 (:413) 3.30+£0.45 (.011) 2.724+0.90 (-215)
5.1~10° 33 (31L7)  3.25£0.86 3.08+0.46 c<d 2.80+0.91
>10¢ 36 (34.6)  3.51%+0.79 3.50+0.59 2.33+£1.15
No response 1(1.0)

Teaching career in ~ <1° 9(8.7) 3.41+0.79 0.33 3.30+0.41 1.62 2.58+0.86 3.71
fundamentals of ~ 1.1~5° 38(36.5)  3.49+0.84 (-802) 3.25+£0.45 (-190) 2.95+0.93 (.014)
nursing (year) 5.1~10° 29 (27.9) 3.33£0.78 3.194+0.55 2.61£0.93 b>d

>10¢ 27 (26.0)  3.52%+0.83 3.48+0.61 2.13+1.09
No response 1(1.0)

Age (year)=47.98+7.31.
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Table 2. Differences in Recognition of Accreditation of Nursing Education, Job Satisfaction and Intention to Change Teaching

Area by School Characteristics

(N=104)

Recognition of .
accreditation of Job satisfaction Intenhor'l to change
. . 7 . teaching area
Variables Categories n (%) nursing education
M+SD torF(p) M=SD torF(p) M=SD torF (p)
Academic degree 4-yrs public 6(5.8) 311+£097 037 3.73+047 182  200+£0.82 1.04
4-yrs private 69 (66.3) 3.46+0.81 (.778) 3.31£056 (.148) 2.63£1.02 (.379)
3-yrs public 2(19) 3.42%0.59 3.26+0.22 2.25+0.00
3-yrs private 27 (26.0) 3.48+0.80 3.19+0.41 2.76+1.00

Number of organization <50 11 (10.6) 3.62+0.82 094  3.13£050 119 243+£094 047

capacity (2012 enrollers) 51~100 37(35.6) 3.31£0.71 (427) 3.44+044 (317) 259+0.95 (.705)
101~150 19 (18.3) 3.63+0.61 3.29+0.59 2.82+1.05
>151 33 (31.7) 3.51£0.91 3.27+0.58 2.52+1.07
No response 4 (3.8)

Additional number included <50 7(6.7) 3742090 1.82  292+047 209 225074 0.38
in organization capacity 51~100 27 (26.0) 3.484+0.58 (.150) 3.38+0.46 (.107) 2.69£1.05 (.767)
(2012 enrollers) 101~150 18 (17.3) 3.19%0.64 3.39+0.52 2.61+1.09

>151 37 (35.6) 3.67+0.87 3.23+0.50 2.68+1.03
No response 15 (14.4)

Nurse-licensed assistant or Yes 91 (87.5) 3.43+£0.82 -0.61 3.31+x0.53 036 2571098 -1.06

not No 11 (10.6) 3.59£0.73 (.540) 3.25£0.49 (.723) 2.90£121 (.292)
No response 2 (1.9)

Preparing practice materials ~ Professor 54.8) 353t022 044 294+040 223 290£1.29 1.05

for training lectures Assistant 51 (49.0) 3.52+0.92 (.646) 3.39+0.57 (113) 2471097 (.354)
Professor & assistant 46 (44.2) 3.37+0.72 3.25+047 2.73+1.01
No response 2(1.9)

Number of students per <20 58 (65.8) 3.47+0.80 032  3.42+047 248 2541099 -0.74
professor in training 21~25 41 (39.4) 3.41+0.85 (748) 3.17+£054 (.015) 2.69£0.99 (.463)
lectures No response 54.8)

Full charge of core Yes 63 (60.6) 3.41+0.85 -0.69 3.27+£052 -0.75 2.70£0.99 0.90
fundamental nursing skills No 40 (38.5) 3.52+£0.75 (494) 3.35+054 (457) 252+1.01 (.371)
or not No response 1(1.0)

Reflecting core fundamental Yes 76 (73.1) 3.43+0.84 -022 3.36+0.52 211  252+0.95 -1.82
nursing skills for graduation No 27 (26.0) 3.47£0.70 (.823) 3.12+0.50 (.032) 2.93+£1.09 (.071)
assessment or not No response 1(1.0)

Assessing seniors' core Yes 103 (99.0) 3.45+£0.81 055 3.31+£052 119 261£1.00 -.882
fundamental nursing skills No 1(1.0) 1.00+£0.00 (.581) 1.00+0.00 (.238) 3.50+0.00 (.380)

or not

7182153817 24(2), 20179 59
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Table 3. Scores for Study Variables

Variables Min Max  M*SD Potential
range
Recognition of accreditation of nursing education 1.00 500 3.45*081 1~5
Education quality of fundamentals of nursing 1.00 500 3.50£1.02 1~5
Improving physical environment for fundamentals of nursing lectures 1.00 500 3.85+£0.89 1~5
Improving quality of fundamentals of nursing professors 1.00 500 3.21£1.03 1~5
Objectively evaluating levels of fundamentals of nursing 1.00 500 3.28+£1.00 1~5
Improving students' competencies of core fundamental nursing skills 1.00 500 3.52+0.94 1~5
Financial and operational transparency relating to fundamentals of nursing practice  1.00  5.00 3.22+1.07 1~5
Job satisfaction 2.26 447  3.30%0.53 1~5
Intention to change teaching area 1.00 500 2.62+1.00 1~5
Table 4. Reasons for Intention to Change Teaching Area (N=36)
Items n (%)
Irrationality in approving number of practice hours 12 (33.3)
Instability in maintaining practice assistants 13 (36.1)
Burden on core fundamental nursing skills 13 (36.1)
)

Overall issues relating to practices in laboratory (general practice, practice room, equipment, laboratory safety, etc.) 13 (36.1

Expending a lot of time and physical strength before, during, and after classes 8(22.2)
Burden on autonomic practices 6 (16.7)
Other professors' demands for clinical practice guidance 3(8.3)

Others 8(22.2)

*Multiple response.
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