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The effects of shared leadership on team commitment and
satisfaction in the relationship between leaders and members:

Application of actor-partner interdependence model

Lee, Yun-soo Chung, Heewon Cho, Daeyeon

Pennsylvania State University Korea University Korea University

The purpose of this study is to examine the effects of shared leadership on team commitment and
satisfaction in the leader-member relationship using Actor-Partner Interdependence Model (APIM). This
study collected data from 624 employees in a company, including 51 leaders and 591 members. The
results of this study show that leaders’ shared leadership positively influences their team commitment and
satisfaction, and members’ shared leadership also positively influence their team commitment and
satisfaction. This indicates that actor effects of leaders and members are significant. On the other hand,
the effects of leaders’ shared leadership on members’ team commitment and satisfaction were not
significant, but the effects of members’ shared leadership on leaders’ team commitment and satisfaction
were positively significant. This indicates that partner effects are partially significant. Based on the
results, this study suggests practical implications for settlement of shared leadership in the leader-member
relationship, and also provides academic and methodological implications associated with shared leadership

research.
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