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Abstract

The purpose of this study is to investigate the effect of organizational culture on subjective
well-being in organization. For this, this study surveyed organizational culture and subjective
well-being those 142 workers experienced. CVM(Competing Value Model) and
COMOSWB(Concise Measure of Subjective Well-Being) were used to measure them. The
results were as follows: First, organizational culture had a significant influence on the subjective
well-being(p<.001) in the organization and explained it as 28.4%. Only group culture had a
significant positive influence on the subjective well-being(p<.001). On the other hand,
hierarchical culture, developmental culture and rational culture had no significant influence on
subjective well-being. Second, organizational culture had a significant positive influence on
satisfaction(p<.001) and positive emotion(p<.001), but had a negative influence on negative
emotion(p<.05) which are the factors of subjective well-being, and explained them as 35.3%,
26.0% and 5.1%. Only group culture had a significant positive influence on satisfaction(p<.001)
and positive emotion(p<.001), but had negative influence on negative emotion(p<.01). Based on the drawn
results, this study provides practical and theoretical implications and suggests further studies.
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Model| XZ7|zt | .001| .001| .112| 1.339| .183
' [ rR=013 Adj R°=.006 Adj R* Change =.006
F change=1.794 Sig. F Change = .183
constant [2.280| .612 3.725| .000
MEZIZE | 002 .001| .173| 2.228"| .028
A=st |-122| .098| —111| -1.243| .216
Model| H#H2st |-194| .138| -.155| -1.406| .162
2 | ga12st |-005| .109| -004| -o049] 961
zo=st | 719 116 .603| 6.1857| .000
R?=.202  Adj R’=.266 Adj R? Change=.260
F change=13.404 Sig. F Change=.000
EZSTES
: ;;;1 B | SE | Beta | t p
constant |3.727 .135 27.595| .000
Model| XZ7|2t | .000| .001| .041 .480| 632
T [ R=002 Adj R?=-.005 Adj R® Change=-.005
F change=.230 Sig. F Change=.632
constant (4.408| .633 6.964| .000
mMz7Izt | 000 .001| .003| .034| .973
A28t | 147| .101| .148| 1.449| .150
Model| 7Hf2st | 249| .142| .219| 1.745| .083
2 | sai2st |-148] .113] —135] —1.316] .10
xot=2st 359 .120| -.332(-2.987 | .003
R?=.079 Adj R?=.046 Adj R’ Change=.051
F change=2.870 Sig. F Change=.025
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~.001



g7 ZE0|M2] F=2H W=ofl 0jxl= S 505

oH

3k Al Aol A

3|

ez

7Hd 1-3 i@t A=A,

Ao vepdth 1ev Quinnt

ERRESER

L
L

o &= MAl

o

L
L

Spreitzer

.
= X

=025). Model 2014

2.870, Sig F Change

Change

I=

ojth. §kA o] &4 ujAell A 7}

= Tl A

di[39], °]

.
Astde

1t

33

5.1%

CREEEE RET

]

(t=-2.987, p<OD)wFe]

1o

X
o]J
o
o
wir
o

o

nFom, f1AEE AN

re

k!

o] Aol

53171 Hol

CEEL

el

71950] GWP(Great Work

0

|

o

9]

o, o

3

£ 9

Bo VA S ohughom, FAH =9

k. GWPE] Al 714 &

jmyl

B

~

A g2 51%0d) H]

bl

9

s T P59

< 7Hth

wr
o
T

A

51%2]

1 A7) 24

[e)
2
A

4 74

X

B

o)

2

BE(E=6.476, p<001)= "I AT F

21
982

o
A

=l

sl
1ol A
AN

A0 vEpgek, wel] $17)

SolA

(t=6.185, p<.001)=

-5:3]:
F3K¢

el

s

L
[¢]

p<.00D)<E,

=-2.987, p<.01)

A o)
h RS

g

n 7o, #%

A Al FA AL T

% of

]

w8kt 7px

g w3

W

'

o

=

NI

st} we}

2o

A, 2 ATl A

Al

_—
o

N
o

ﬁo
B
)

el

AR

73

A oS 447t

bol 24 28)st Bl of

9|

o7

oF & Aot}

El

| A5} HlaLs

3]

A

KR
=

.
AgEd

A7l A

o
R

Els

%A% ggow

SEslsh gelEavHiol,
9] 7o 4

"

|

3 TH43].



506 $H=ZEHIXsts|=2X|'16 Vol. 16 No. 5

N

o X
B

=

N
i

Y

o
=

H7b ek ear FAYES st HddE el
g ok AHA7E T2 Aotk

AT Aae nEo s FEATE Adsty v
= s

A, 76'137}74 ol w} 24%37F FALES]
A Yol vA= JFE v JuTH 2ikE

1= BolAlo} F7HEw AT Bh= o]

-
M=
o?ilJ

=)
%0,
e o ;
poth
9
o

O

e o fo N T ux
o 3 it} 2 l)‘ o M
> o X o/ X
‘EF»LOW b g?
2. e 2 (g 2
CRAE
re rlr ME, “ e
N -+
=2 o o=
. T
= 2 td
rr FE E&
)
L
B 2R
o R
do 1
ot
"
b
oX,
(o3
%0,
o
st
fu

ko |

N

2o 2
of
o
N
o
o
et
1o
e
N
2!
ro,
oX,
)
©

¥

| BEe] miE I} Foll gk A 28

[1] frtad, oIz, Aulol, A<, Adx, “gh=el
o P8 JhE BAAT
pp197-230, 2015,

[2] 71784, ol FA, “F=119 A7tEs} of7jnts
9 G5 Z7EAAE o) g el 2=
A, A1, A11E, pp.d24-433, 2011.

[3] http://worldhappiness.report/wp-content/uploads/s
ites/2/2015/04/WHR15-Apr29-update.pdf

=
T
r d
I
ph
=
g
o

[4] a5, Wk, WA, AA9, 459, “Fd 4
3 el HE e, ] B D Ao

gEA e = FE AhEEAT A8,
A3, pp.115-133, 2011.
[5] ?s]-z'fo] 7}01]__,1_ O A “xlz]-oqzﬂ 9] 047].;5]_5 =

23S, A

o%7] 2913} o7 HEEA o] YHol A

= 9% B, A6, AL, ppAbH-5l3,

2011.
[6] W8H4, 8%, “oj 5ol oI7hDE % A1EA
EEPOE TR A

HYFH 7& HlaLE AR dgeAdT, Al

=, AR 047}§L%%6§‘>ﬂ o2 Al

b gl FEukEe] ajo)” AN ziEhe
A214, pp.69-78, 2009.

[8] E. H Schein, “The role of the founder in creating
organizational culture,” Family business review,
Vol.8, No.3, pp.221-238, 199%.

[9] T. E. Deal and A. A. Kennedy, Corporate cultures:
The rites and rituals of organizational life,
Reading/T. Deal, A. Kennedy.?Mass: Addison-
Wesley, pp.93-103, 1982.

[10] 414, Z2Espel 227g¢o] @& fish
AT FeRE FEARAS FHoE uAEkg

=i, ATt detdske, 2010.

[11] K Chang and L. Lu, “Characteristics of
organizational culture, stressors and wellbeing:
The case of Taiwanese organizations,” Journal
of Managerial Psychology, Vol22, No.6,
pp.549-568, 2007.

[12] R E. Quinn and J. R. Kimberly, “Paradox,
planning, and perseverance: Guidelines for managerial
practice,” Managing organizational transitions,
Vol.295, p.313, 1984.

[13] M. E. Seligman and M. Csikszentmihalyi.
“Positive psychology: An introduction,” American
Psychological Association, Vol.55, No.1, p.5, 2000.

[14] W. C. Compton, Introduction to Positive Psychology,
Thomson Wadsworth, 2005.

[15] C. L. Keyes, “Subjective well-being in mental
health and human development research worldwide,”
Social Indicators Research, Vol.69, No.3, pp.361-362,
2004.

[16] M. Argyle, The psychology of happiness (2nd
ed ), East Sussex,England:Routledge, 2001.



7|9

=27t ZH0M2] F2H W0l 0jxl= g 507

[1717 E. Diener, S. Oishi and R. E. Lucas,
“Personality, culture, and subjective well-being:
Emotional and cognitive evaluations of life,”
Annual review of psychology, Vol34, No.l,
pp.403-425, 2003.

[18] E. Diener, “Subjective well-being. In The
science of well-being,” Springer Netherlands,
pp.11-58, 2009.

[19] E. Diener, “Assessing subjective well-being:
Progress and opportunities,” Social indicators
research, Vol.31, No.2, pp.103-157, 1994.

[20] H. R. Markus and S. Kitayama, “Culture and
the self: Implications for cognition, emotion, and
motivation,” Psychological review, Vol.98 No.2,
pp.224-253, 1991.

[21] H. C. Triandis, “The self and social behavior in
differing cultural contexts,” Psychological review,
Vol.96, No.3, pp.506-520, 1929.

[22] E. Diener, E. M. Suh, H. Smith, and L. Shao,
“National differences in reported subjective
well-being: Why do they occur?,” Social
Indicators Research, Vol.34, No.1, pp.7-32, 1995.

[23] M. Eid and E. Diener, “Norms for experiencing
emotions in different cultures: inter-and intranational
differences,” Journal of personality and social
psychology, Vol.81, No.5, pp.869-835, 2001.

[24] E. Suh, E. Diener, S. Oishi, and H. C. Triandis,
“The shifting basis of life satisfaction judgments
across cultures: Eimotions versus norms,” Journal of
personality and social psychology, Vol.74, No.2,
pPp.482-493, 1998.

[25] J. L. Tsai, B. Knutson, and H H Fung,
“Cultural variation in affect valuation,” Journal
of personality and social psychology, Vol.90,
No.2, pp.88-307, 2006.

[26] A&, A1, "S5 AE 2 E(COMOSWB)
A g bl deAlE s A Ak W A3,
Vol.25, No.1, pp.95-113, 2011.

[27]1 E. Diener and R. E. Lucas, Subjective
emotional well-being, In MLewis & JM.
Haviland(Ed.), Handbook of emotions, New
York @ Guilford, pp.325-337, 2000.

[28] http://oecd.mofa.go.kr/webmodule/htshoard/templa
te/read/korhoardread jsp?typelD=15&boardid=93
96&seqno=1131994&c=TITLE&t=-Z A F&pag
enum=1&tableName=TYPE_LEGATION&pc=&
de=&wc=&lu=&vu=&iu=&du=

[29] 7%, AAE, AN FARome] AA 3}
#4729 9 ATuEe 248 94
23tE)A): A4 5 22, A4, A2S, pp257-290,
2011.

[30] B. M Staw, R. L Sutton, and L. H. Pelled, “Errployee
positive emotion and favorable outcomes at the
workplace,” Organization Science, Vol.5, No.l,
pp.51-71, 1994.

[31] http//www.google.co.kr/url?sa=t&rct=j&q=&e
src=s&source=web&cd=1&ved=0CBOQFjAAah
UKEwWi V6Irah-rTAhUBF5QKHRBmCik&url=htt
P263A%2F %2  cfile216.uf daum.net%62Fattach%2
F0339224251BAB650201 1DA&usg=AFQ;CNH]JV
18bsy W235GHAQSsfneWZpmU3w&sig2=3ZF9T
IIRQZrkHFGBu931og&bvm=bv.106379543,d.dGo
&cad-=rjt

[32] P. Warr, Environmental ‘“vitamins”, personal
Judgments, work values, and happiness, The
Oxford handbook of organizational wellbeing,
pp.57-85, 2009.

[33] M. E. Seligman and P. Schulman, “Explanatory
style as a predictor of productivity and quitting
among life insurance agents,” Journal of Personality
and Social Psychology, Vol.50, pp.832-838, 1986.

[34] T. A. Wright and B. M. Staw, “Affect and
favorable work outcomes: two longitudinal tests
of the happy?productive worker thesis,” Journal
of Organizational Behavior, Vol.20, No1, pp1-23, 199,

(3] B, Galv), AR, “2A7490] 2ol



a1
o
[0}
o
Hl
Tk
r=
D
it
M
FI i

X| '16 Vol. 16 No. 5

2] ’c'Sﬂ/\]/\é ‘:’% /\é i]—oﬂ U] i]{— 0:1 ?‘5}: ” 6‘]——1{7-}\]—6]—

71%8}8] e A, Vol.16, No7, pp4576-4585, 2015,

[36] A7, “XFSAE A ek ke A T3tk i
A7} oA oo MAE JF B8
8}3] 2], Vol.8, No.2, pp.61-72, 2014.

[37] D. R. Denison, “Corporate culture and organizational
effectiveness,” John Wiley & Sons, 1990.

[38] Y. Wiener, “Forms of value systems: Focus on
organizational effectiveness and cultural change
and maintenance,” Academy of management
Review, Vol.13, No.4, pp.534-545, 1988.

[39] R E Quinn and G M. Spreitzer, The psychometrics
of the competing values culture instrument and
an analysis of the impact of organizational
culture on quality of life, Emerald, 1991.

[40] H]—"\7] A5 ‘Tl 2Y o] X ztsl= A H
37} 34 Aol mX|= - vl v
Y FEEEEAT Vol 14, Nol, pp-36, 2015

[41] gk&5}, “frotalrte] ol ek A-wAL &
S A 2AESE FHOR Foluls
A Vol.34, No.3, pp.221-238, 2014.

[42] AAF, o)7]%, “AX7EALY] 22 &3} 2123}
AR ek AT S TERAE, Volls,
No.4, pp.461-484, 2014.

[43] ols5, 2] He] 22F3s)e] 2

-]/é] o] WAFe] EzF Ul WAlG 57k BR=
g Fakdishul aSoshel, AAREHe) =, 2013,
[44] R. Harrison, “Understanding your organization’s

Harvard Business Review, Vol.50,

J Hj & %]

culture,”
No.3, pp.119-128, 1972.

[45] C. B. Handy, Gods of management: The
changing work of organizations, Oxford: Oxford
University Press, 1978.

[46] W. G. Ouchi, “The m—form society: Lessons
from business management,” Human Resource
Management, Vol.23, No.2, pp.191-213, 1934.

[47] A=, SF7gde] -] X575
g B Fafo]gko)] njxl= Gkl #Ash A5 A%

[49] J. R. K]mberly and R. E. Quinn, Managing
organizational transitions, McGraw-Hill/Irwin,
1984.

X Xt A Y

gald

: gy Aet)

A 4% 3HSeung-Hwan Jung)
= 20061 29

ST}
2000 2¢ : FHFrhetal tiEkd
WET I GS A4}
= 2013 99 ~ &A) kUit
=t o [ = S A AN B =
1iob> @ HRD, A8 4 2234, YES A 24
7 4 A(Yeon-Jung Kim) Sl

ﬂwuﬂﬂ4>
= 201641 24 @ skt
],

PEES L

op

4 4(Young-Soo Song) g3l
*1999 549 @ 3 Florida State
University(25-38t ¥AF HRD
A

19834 ~ 2006 1 AP IE Q)
2 A

+ 20069 9¢ ~ A Syt
g skl ANt

“} HRD, 24, SjA1A) w2 5

B





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


