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The Effect of Perceived Organizational Support on Subjective Career Success:
The Mediating Effect of Career Planning
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Abstract

Purpose — The purpose of this study is to identify the rela-
tions among perceived organizational support, career planning,
and subjective career success (career satisfaction and job sat-
isfaction). In particular, this study focuses on the mediating ef-
fect on the career planning between perceived organization and
subjective career success. The target cases are employees of a
Korean branch of a global company (A), which operates formal
career program to support a career development for employees.

Research design, data, and methodology — The data were
collected from December, 2014 to March, 2015. 211 out of 300
questionnaires were returned (response rate 70.3%). After the
data cleaning, 209 questionnaires were used for the data
analysis. These data were analyzed through descriptive sta-
tistics, correlation analysis, exploratory factor analysis (EFA),
confirmatory factor analysis (CFA), and structural equation mod-
eling (SEM). The whole process of the data analysis was ac-
complished using the SPSS 21.0 for windows and the AMOS
21 program.

Results — The findings of the study are as follows: First, the
better the organizational support is perceived, the higher career
satisfaction and job satisfaction is. That is, the employees’ ca-
reer and job satisfaction is higher, when they feel themselves
received more supporting. Second, perceived organizational sup-
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port has a positive impact on employees’ career planning. This
result means that it is important to support employees in their
career development. Third, career planning has a positive impact
on career satisfaction, but not on job satisfaction. Lastly, it is
verified that career planning has a mediating effect between the
perceived organizational support and career satisfaction. Not on-
ly has the perception of an organizational support a direct im-
pact on career satisfaction, but also an indirect impact through
career planning. However, there is not an indirect relationship
through career planning, just an direct relationship between the
perception of an organizational support and job satisfaction

Conclusions — Based on the findings of this study, the major
conclusion of the study was as follows: The study provides the-
oretical values and practical implications for the fact that the dif-
ferences of the subjective perception about organizational sup-
port exist among employees, and the differences have an im-
pact on their career planning as well as subjective career
success. Furthermore, some recommendations for workplace
were suggested: The companies should support the career de-
velopment for employees in organization level. Even though em-
ployment instability makes individual workers themselves to be
responsible for their own career development, it is an important
issue in organizational level that employees’ career success
could have positive effects on organizational development and
success, as well. However, there is a limit in the study that an-
alyzing results cannot be generalized due to the data from a
single company. Some recommendations for future research are
suggested: First, a comparative study should be conducted with
other various companies. Second, a hierarchical analyzing model
needs to be applied to substantiate how organizational context
influences on subjective career success of employees.

Keywords: Organizational Support, Career Planning, Subjective
Career Success, Career Satisfaction,
Job Satisfaction.
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EAE MYAR| Z2f O|F2 FA BEEFO| ARRIXIEHAM 4
29| 7§H0| M5t QUCKHChang, 2011). 43 2tA9| Halot
HH 74elo| QIAlSH= ZEol Jidur AHgEe| onj: FatX|n
Q|CHGreenhaus et al., 2010). 1tH0l= &7, g Sut 22 2
ZtHol MutE Ma9o| X|EE EULCKHBretz & Judge, 1994). 18|
L} =2 50E LI SZI2 STt SiA HIEA| dENoz 4
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Zels, 2= e FEE olyso| FyBo Iav
KNEE OAXA T UCHArthur et al, 2005; Dries et al., 2008;
Judge et al., 1995; Nabi, 2001).
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(Lee & Oh, 2013). J&jL} 71X QQISEHFO|LL
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S0|CHGreenhaus et al., 2010). QYLfSIH HHOLE ZILORE
Z42 XBE2 X% R E3tet ME, CheletA Sof g
22 =20 87| MZ0|CHWaterman, 1994). HHZ B2 &3
TS0 ZEO|M K|S dEfy o203, MAF 3 SEQ|
X S0| d8M3E OB A2 THHAUCHKIM & Lee,
2012; Kim & Kim, 2010; Kwon, 2010; Yoon & Tak, 2006; Lee &
Hong, 2012; Ha & Song, 2012).
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TE REATGRAS ZEA = 0| UM ZEX|YS F2MS
ZZRSIRICHShin & Jung, 2014; Shin, 2010b; Lee, 2008;
Granrose & Portwood, 1987; Greenhaus & Beutell, 1985). O|&{
oF AMd2 Z=EX|RI0| 74Qle| F=EA FHEHEEZS O0|F Aolzte
27 =(Kwon, 2010; Kim, 2003; Shin & Jung, 2014; Lim, 2000;
Waterman, 1994)1t &V ZAHA20] 0] & 7teo| AE of7fe
Aolgts RFE 7tsotA st &, 2A X0 22+E 22X}
=2 Aol ZHEFEE FHsY| Rl Os s cHY Ao
1(Waterman, 1994), 112 OIs|| Xfrlo| A=Al Ot
Ol XtAO| Fst= o PHFLE 7|1 .o H i
=0 =2 5= ok

O] g7 7|EL 94E0| FE HdHd39 T2 Ml

-

Iy

>

o=M =9 XY S Vel dHA=0| FR5HUCts Ho| &
orsto], o9 mEMNQl BASS oiLfe| Ryez Fge

N BSS 7io] RXH BASZS UZMo2 FYstD ST
5, ZERIY0| X YA FUY FHLI) ol SN

g= OE 20l2k= ZAah 223 St AN T3 7

—

o
20| oj7ie H0I2k= 7HEel EtYdE ABOILAL SIRALE

el

) =
£ Zoolt}. npAole g, ST Sl=ef Z0|
ARl X|#E0| ZHYZO| HEE AREE|RJUCKBretz &
. gLt ol2et HEA X|®E0| 2H M3 & 3
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5| O gt A FHYES XgE HRELUHFI ZHO
FESICE ZEAUF2 08 AH EHO|Lt 22 A0 of
X X|ZO[CHCurry et al., 1996). FHLE2 J1210] 20
MENSED AFor FE Ao X|Zto|ct
(Greenhaus et al., 1990; Hall, 1990). O|2{3t X|EE2 F&H 4
BM3Z2 FESeH HEICE AMEEEe  ZAE0|H(Heslin,
2005), 2H¥E32| XHEE TR UFE = Olf= OFFE &2
das Au STUS YLt stHte 74el0] Xz EUEsH=
4% XAl dH¥Z HIHO|X| QLI THERSEY| MfE0|CHJudge
et al, 1999). ¥z B2 ATFOAM ZHOEZY XIOE2 =gt
N dHY3S UHSks B2 AR8E HE UCHKIM & Kim,
2010; Boudreau et al, 2001; Heslin, 2005; Lounsbury et al.,
2004).

I3 74elo] BHEES 0IF7| flsiMe= =& A2l Hi
QF X|elo| EHMo|gtn FEE=ICHWaterman, 1994). X=AIX||2
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SEt wHe Y e £2 £l 45 FEAY Mo =
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2eiE 0 Aude 57| 0fgy| Oj2o|cHRamaswami &
Dreher, 2007). O|%% ZZ|0] FHRAS0A EOl= =29 X[¥
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support)O|CH{Eisenberger et al., 1986). Z=ZXl0| Ot AlLIE9|
Fol SoFoIvtol et THYUSO| FXX|YALALS 159
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(Greenhaus et al., 2010)0{|A] 7§Qln} =X BEO|H =L8ICL A
SxoRE ZNX|YAQIMO| TN FHYTI £2 A0l Y
Ch= 0| X|X|Z|1 ACHKwon, 2010; Kim, 2003; Shin & Jung,
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FH|St= 50| MAE|0{OF TICHKIMm & Lee, 2012; Moon,
2013). a2|11 74ele| ZEA|E LHojs =2 XA 297
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L2 ot =& XHAoIMel M =3 Lot ofFHS| ER5iCt
(Chang, 2011). QHLISHH, =& FLGR0| S & AHstn
2/sto] ZHEoR MEste A2 REO| it MU= 7|57
[ 20|CHGreenhaus et al., 2010; Arthur et al., 2005).
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A0 Cfsl X|&F o2 YHS{LCHShin & Jung, 2014; Shin, 2010a;
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7| dYXE0| XIS dEz|of o HIHO|QUCHE A2 2
F AT} QRUCHDalton et al., 1977; McLean et al.,, 1991). 4=
XI7|Y+E Z2EXAESS RO plut XS AYEHeR 2 K
=0, o2t 2t XY HE ZEXAES2 =39 7|Tiof &£&
SR RS2 A3 MAEE fldf O B2 =8¥E 712017 HE
O|CHJiang & Klein, 1999). Granrose & Portwood(1987)= ZZA!X}
QoM HMBsHe ZEX|Y Z2IM0| =E|FMHelo| ZHEA =
SHHCE S 0Nl WS HOFALCL ZHA = M
QIap AR lo) Cisl AmE Lee(2008)2 AHTOIMZ ZZE[Q| X|
20| ZEAZnt HAE o] UCHE A ol HE UACL st
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=QICKGreenhaus et al., 2010). Gould(1979)= A A =2
HIAIBIEE, HOIS ZA|e-a-Heiga-Aetax ol 1t
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| ZEAEE +YTSE BE DS o) O B =28 o
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CHGreenhaus et al., 2010).
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1 EHRACE Chen et al.(2004)2] GIFOIM= 7410 BEA =S &4
HEEAY, 484, JEcTeR Lol AHEJEDN, Z28A
g £=F0| 248 XRMUF0| 1, 2 O|FEE HO|l= A
OF LIEFGCE O Qo= ZEA =0l ZHME30 S IS
O|XICt= Z40| Baruch & Peiperl(2000), Aryee & Debrah(1993),
Wayne et al.(1999)°| HTHME X|X|Z|ACt ZLHHME Kim &
Lee(2012)= 7|¢ ZEXE HLE A= ZFXTHHO|
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ZEUS Y H2OS0| IHY YPS 0XIH, Moon(2013)2 Cf
7Y 22AS0| FHAUAWS0 FH FHYII HSUS

olgel =2let 2H=S o

<7td 31> FE7el2 FHURN 3TH FLS E Aot
<7td 32> Fel2 HRUFN 3FH FgE F Aot

24. ZHXQAANIL FHE ZHLT 2 BANM B
A=lol o7 = at

AEX| AN T FNT 2 BN FeiAEol opp
Bis FERUOLT FUY FAYF 20| A, ZHK U
I ZEAE Zto| B, FEAT FAX FHYS 20| wAo
oot ta|x Zee Sef MyE 4 oItk ojxe xo| x|
Cfet olMjo] 2Extol Feint of fEt BHEUS KO &
U += UK, 2EAIR o3 MIHo= H Smet A
ST MO go=M Aol FEm of chef BEUS
o & Aolas 2L FHsap it

ZEX|YeIM HEA ol HAE CHE MHATLS(Shin &
Jung, 2014; Shin, 2010b; Lee, 2008; Lee & Choi, 1998;
Granrose & Portwood, 1987; Greenhaus & Beutell, 1985)2 Z&
Rto| BEA = A0M ZEX|YIA0| 0L F2s MY
=2 HRUCL SAl0f ZEX|AQIAI0] 22X FaA A d3nt:
AL Qeo| AEmMoz X|X|EYCHKIm & Lee, 2012; Kim &
Kim, 2010; Kwon, 2010; Yoon & Tak, 2006; Lee & Hong, 2012;
Ha & Song, 2012). =3t ZaA 20| 22Xl TN FHd39|
MAQOl0|2tE AE XX L RCHKIMm & Lee, 2012; Moon, 2013;
Ha & Song, 2012).

JdefLt =X IMD F=EY FHEE 7o 2|, XX
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£ ofLel Ryoz FEloto] ZHA 0| XA F=2HE
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IHREE HESIO ZYXCE AT =M ZHA LS DiiR
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AE SEoIACE deLt Shin(20100)2] A7 AA| SLFXN 7
e gez ot AR W20l 71Y SAKIOA 2Eteichs
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O] 7= ZREX|AQIAO| ZHA S 72 =2 ZHY
of MU FoZ Faks O|E 0|2t HIES HBHez A
Edle A2 SHo= ooy A7E™E2 <Figure 1> 1t ZLCLO|

AlTp FN AEME 7Ho] A oM A
Aelo| 2tHSIA oj7ist= ZQIX|, OiLH FEXOZ Oj7ish=
AOIX|E &olsty| ol dYRHES FINHOR HAESIOf HlW
2410, O olges 972N 7Hd 11825 JHd 327t
R|(H1-1, H1-2, H2, H3-1, H3-2) Ztzlo| JIMES X|X|g}= 0|2
N =09t B3N 2HES FEMUX|C, EZX|YCIA, HEA L,
Z8otx gl ME0ERS| XN A E Lo HRRHOZE FF
St SAIHCoZ EAst olEs RotE = gIQ7| WE0lct

—

Note: POS = Perceived Organizational Support; CCP = Career Planning;
CS = Career Satisfaction; JS = Job Satisfaction
<Figure 1> Theoretical Model

o @i7o| 24 Cfio| Bl 22 J|Y AL BT0| DB
of 5041 FE E900f HX| o 2000010l Heo| 2Rk 9
Ch. A9l 31 X|Ab PARI0| N2 SEE 7|£%|(50%), HHHE
(11%), @i(15%), X &20%)0Ict. XL B2Ixper ‘HIB2AF 2
TES, WHI O 10%S X[stn Y ‘BalxFo AL

Ut 7|YI MBS O YH(EE BHI)O ARG S

—_

= AMZSOIC 0|52 Ha 13-15 0yl d¥g E/sta A
o, Mg, A8 ", Fotet 22 YAAS JHEICE SojAre
T oiLt= TMHY F 20| = AHO| X2y 52 2y
of 25 o|xFHO| U= BHE YAAIEHE Ho|o, HF=2 A
E=0|ME O|Z0RE =& FE0 B2 HRS0| 10y 3E

SHRACY.

As =X KRN XAl BHINES RS e, AHHH
oz JiEet Y EHZS MSotL ULt 0] ZAUFS Sl
HAS2 g7t S8E MY, HFAIEY 0, HEI/AE, HE
g & Ot T ETSS AILE0M EeiFs 280 %
F0o| SYHez 28 + QArh 2|0 2Qlo| FENE A=t
d8dES ARt W HES SR LEHMS Fags & bt

O] ¢7= A& =TS Qs 22X|YS ALESIRALL. o] 1pEo
M 27| 4E2X7t 71X & £ Ue AFE =O07| s SEA
7t S BHEY 22 YHEoM HE20 SHESI=E SHRUC
(Richman et al., 1999). L3t Xt2 £ 0|z AlEXHoz St
HIHO| O] E =21018}7| 28} Harman one factor testE TS
CHPodsakoff & Organ, 1986). 1 Zu}, st 7| Q09| HEA0|
50%E AHX[|Sl= 42E giRien, Rolr thAeloR F=EE|X|
6ot SSYHELMS| EXOIRIL ZOIZ|X] §UARUALCE 00 AFXE
2 sYLEHo| X BiCta WERSHGIc #ok ofLZt 28
HO(nonresponse bias) ZHE Z0|1At O] A= SEHE M
£ Qs SE ARXE MM=EA Stan, 32|0tK| HESHO SE
X 32 4% HES uHdte WAOE HEXAE FHSIRACE
(Armstrong & Overton, 1977).

Sk 482 2.0IRIoR F 30082 [ANOR HIEEQIS
Lf, 22t =H20| X|LIX|A Rof EMEE @ualol 425 2
otk 2212 =H= MR, LHHX| 2005871 2Z2Q10f A
F=HE|UCEL 282 70.3%/ACL 0] FoM =84 SH 28E
Hestl xEXo=z 20985 MGt 4EX =82 20144
1285 2015 3MA| O|FORCE SEAL| £42 <Table
151t 2t

OF

<Table 1> Characteristics of Samples

Number of o

Persons Percentage(%)
Gender Male 107 51.2
Female 102 48.8
20 to 29 21 10.0
Age(years) 30 to 39 73 34.8
gel 40 to 49 89 424
50 or More 21 10.0
Bachelor's Degree 157 75.1
Education Master’s Degree 44 211
Doctor’s Degree 6 2.9
Non-manager 175 83.7
Status Manager 34 16.3
Experience of Yes 135 64.6
Turnover No 74 354
5 or less 78 37.3
Tenure(years) 5 to less than 10 43 20.6
y 10 to less than 15 31 14.8
15 or more 53 25.4
Engineer 49 23.4
Job Tvoe Consultant 22 10.5
yp Salesman 22 105
Administrator 116 55.5
Total 209 100.0
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al.(1986)2| ZEFYETE ALESIGILCE & 3RECEN, ‘L= A A
AT E= A5, EL[FUNEZ0| THESICL, ‘L= ST

IEUHAS HBoP|o| YH FYXOR ARDH
i Efgeot MRleg HEstch 17|
MmEaxt J|sS2et 42
= SPSS 210 E4 =21
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ST JHEE MR O ESSIX|E  Baron &
Kenny(1986)2| CHAN 3| 2M2 XESt0 ZESICEL 1 Z2d}
SHHE7L AFLRHEol 21 b
O/X|X| RECHE A2 MHA :
LIS Z O] 7E oF BlpE 7Ho] XX
A2tz 9 E20E SA0] 2
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g HESIALL O] A7e AM 2 BHE HAFcE HE
Of O] 77 ABSINAt St 71X 2YO| EIHSI= A =
SIAX|TE O] e 2= D7 2o X2l & ZHEHRNE
Ao ZHESH 2 97| I}20|CHMuthén, 2011).

FEUYY HE CoIME AW, IS0 Holx
Mg o ZYRHS MSYCL 0] HPE HRIHO|

2 moksly| 98 x%, TLI, CFl, RMSEA X|42 ZAE
X? 258 HENMoz TZUMAlC| MYrS Wi

o ro
rot [r

q
=~

—_

ot
o 38
o

-

[ |
AS2 MEXO = go|X|
oh, ATHMO|| CHel HE AZe| 7|2k JhsAo| =1 EE 37|
Of HS DIZBICHs 2XE 20 O|ECHs MEE X|42 Y
o X3S WERICHHoONg, 2000). MEtE X4+ 7|X 21t b
Wl HPTHO| XtRE A0t} & MESH=XZ HIlsHs ATHN
MBI X|4:9t GITLEO| AtEQt YOp} & HBIE|=X|Z HOiN
oz mIRMs MY ML X|$2 2T £ QUCKHong,
2000). O] Q1= AHE M&tz X|$2AM TLIQI CFl X|+2 ZE
SIQICH HOjX 3T X|42A= RMSEA X|&2 ZHESIACH
O] |7} CHsH MEtE K42 ZAESHS 0| OffF AZoA
T MIIMO=R HIEEISH K| Qlom 2t2to| Metx X|47t X|

LD Qs EX0| CHE 4 7| I}20|CHHong, 2000).

E7f, 0] GITs O|2R¥o| HEZ 93 1xRYS MY
Ch Of7|ME 2&o| MatMe I8ty Qs x ot & T,

CFl, RMSEA X|+=8 HESIRICE £3| 0] A7E 7Hd 4TS ¢
of B2 7F Hlm FA0] RSIRACE O I3 Of AFE W

X AQE #sto| wel x* gtel #spl QO[iK| olRE AES
QAL O|0j{A TLI, CFl, RMSEA X|=E H|uwdlo] %|Xo| mgeg
HESIACE 2Ho| BY¥s U¥sta o 20= HAHSS e
d27 w2t M2 Fdols HEETS2 22 HNY S
OIS, A= EY EM=72= AMOS 21 SAZ=ZH
AHESHALE

mjo mjo

onf, i} Bi+ol ZALlS| BRFL 3530/9ck B4 w40l o

HOt=nF XE0EEo| A2 Zh2t 3.41, 2610|{CtE CHEo= H
5 7t Y HTEIX} Dol 43 BNE HAGY
Ct OE0 CHeaMd 280 CishiM e AESHICE LXREE A
Me SEA=7F 9RO 3™ ZF B ZH 40| =0t MA ¥
25t AnE LIEPE 4= QICKKIline, 2011). EEst 90| 7t E2
VIFO| Cist =7t 0l =tolo] sttt o HToME 2 B 7t
SEA=74 60[St2  LIEMRICE o= =75t HFAIER
VIFO| Cist =7t 0l 2olS MASIRIcH, 2 B==Z0| i3t VIF

£ =it 2t B 20[5t2 O] AN EEE Has 2Hof Cf
Saugel EX7t gt HESIRICE Of Aol M-S 2t
YA E <Table 2>9F 20| RFolpt Fo| o= E0|1 o,
A= 25 605t X[ LEFRCL
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<Table 2> Descriptive Statistics and Correlations

Mean SD 1 2 ) 4
1. Perceived Organization Support (POS) 3.566 775 1
2. Career Planning (CP) 3.534 .604 424* 1
3. Career Satisfaction (CS) 3.406 a77 .584** 591** 1
4. Job Satisfaction (JS) 2.662 932 591 .288** .504** 1
*** p<,001
42. 5Y2H A A .95 0[3f0|% E1 70 O|A0|R iR B Yom
(Yu, 2012), J§EAZ|= .70 O|Al, AVE .500|A0|H OHESE ==
0 ML ZHDY AZS o QN QolEM MABY  Ol2kn 7| HHE0|Ck(Moon, 2009; Yu, 2012)

CH<Table 3>). Of2f2| <Table 3>0iA{ F|A|SH AT} 20|, XD
So| ML X2 \2=141.081, df=59, TLI=.936, CFI=.952,
RMSEA=.0822 LIEf5}CY.

S AWM OIS 4 e e} 20|, BTEA0l TIX|Y
RIA|(0S), ZZAE(CP), ARRIF(CS), HPRUZ(S) Z4zo| 9l
HMIj2S D= 75 O|ANO|QICH JHEAIZ| = 8525E| .8927HK]|
2 25 70 O|&S LIEtHLCE AVE 7tk Z3Ot=0| 6497} |5}
UOIRUCL o|2M o AFe| BE HXH=52 HUSEIFH0| A
Cin TR 4 UCL EBEIHS R0IRsZ0| A4 50 O

<Table 3> Results of Confirmatory Factor Analysis

O] STt EBH O] Y FXHeSo| HHEISY HASS Fdh
M=ol AVER} T 2F oAl X& 4fS HIusHRl
Cf. HXfHF= 7t MEtAI=2| X& Zi0| H|mdt= FIHH=C|
AVE Zf£ Z1RSHK| Qfe™ THEHEMEEO] Ut = = U=
(Fornell & Laker, 1981; Yu, 2012), O] ¥719| M5 7+ A
Ao ME 2 BF EAMsE2 AVE giof| X DjRCEL 7
W5 78 S48As NS 42 %[5 A80(ZAX[ YA A
Ao x| .349(Z A =0t AHAZ)IHK|ALCE

Latent Variables Unstandardized Loadings S.E. CR. P Standardized Loadings | Construct Reliability | AVE
0s1 1.000 877
POS 0s2 1.052 .066 15.996 e .922 .892 .735
0s3 .892 .067 13.269 e .766
CP1 1.000 .815
cP cP2 1.078 .092 11.759 ek .839 .854 .662
CP3 .980 .086 11.397 ok .786
CS1 1.000 767
cs CS2 1.050 .089 11.850 o .815 881 649
CS3 1.317 .106 12.392 ok .855
Cs4 1.061 .094 11.351 e 783
Js1 1.000 .785
JS Js2 1.006 .090 11.158 ek 791 .852 .658
JS3 1.043 .091 11.458 ek .855
2= - -
Goodness-of-Fit TLI{.QL:);,1 8?.1:‘.515};, 55&?32}0(\)3.%82

*kk p<001

212 A Ol Ep)0] FHY FHLYS(EEEPE

9| Offetct 7PgstHs RYOICHEAX|RAA B A 2~

= oorxE)y =

1

ZEX|AANY BT} FAL S S

==

e

L Z0[QICt 0|2 fof FAJSH S
SolOLL A 0| ATOIHE ot
0 HOIR|O| CheAIS F7hxiel Sl T
SIICE et Zh5eh AMEYS Hln SAs0Ic FMRHS

UL 271X BYS HmHOEN HED

0%k BT Mjo O SN mjo ry

OfSt FEN ZHNTZS MUt JP¥sts YoiEo|Ct
DE2s ANR|ARINIL FUH FHMT Zto| HEHl Tl
Aglo] G2 B5 mepots SRR HOICHEEIXI Y
~ZEA - HYBT/AR0E, RNV - HBIT/N R0
). BS1T D820 M- 2 H|mst A= <Table 4>0f F|A|
o dtoh 2ict

JB
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<Table 4> Comparisons of Goodness-of-Fit Indices for Competing

<Table 5> Analysis Results of Model 2

Models - -

Path Unstanqa}rdlzed Standgraned SE | cRr p

Model Xg d f Xg /d f TL CFI RMSEA Coefficients Coefficients
POS — CS .374 432 .062 | 6.018 | ***
1 246.516 62 3.976 .864 .892 120 POS — JS 777 663 097 | 8.025 | ==
2 |151.026| 60 2517 | .931 947 .085 POS —~ CP -336 474 057 | 5.946 | ™
CP - CS .588 482 .099 | 5931 | ***
CP — JS .085 .051 127 | 667 |.505

X'3ol B2 28 Yol folet Yol Myttt BoElx

o BEE 37|17t HAL FPE0L BE ER HEL R FEA
HMSIR| %2 4 QUODRE CI2 X|+51 ZYNOR WEks|of
StCHKline, 2011). YEFMOZ CFI, TLI, GFl= .90 O|4, dg|x
RMSEAE .10 O[5tel B9 318 =+ RUs "R ot
(Browne & Cudeck, 1993).

ojgel Zutz, 2MZAN 227t 210 BIshA Hetz =H
OlM oS = U= +=FES EUCL 0|0 wat O] A= BH
Ao ZRR|AGNT HTZ 9l YDAES LEOPlss 2
WS AZEHoR MYSIACL AZRHO| 24 Hits <Figure
2>2} ZLt.

<Figure 2> Final Model (Model 2) with Standardized Path Coefficients

1z

=4 Zlt= <Table 5>0 A= 2Qlgt == QI ZAHoH=a &
Fot=0| ot =EXYIAMel  mBEI FEAs= Y
432(p<.001) .663(p<.00NE ZE ZHX Fok2 O|K|= ZHo=
LIEFSEE O|2M 7Hd 1-11f 1-2&= K{ERE|QICE 7HMd2= =&KX
QlAlo| J{olol A™A=o O|X|= Yoo 2ot Zo|QUct. HEES}
BEAFE A4AT74(p<.00N)2 FA| FEE FS OX|= Aoz L}
EfLt 7hd2 XHEHE|QICE AEA|lo] =2t ZAH 30 38H
gorS O/& Zi0[2t= 7+ 3-1(Z=HEHF| Cish)at 7td 3-2(RF
BH=0| CHoH)Oll CHSHAME ZHA 3-17F XHEHZ|QICE H2tA Zet=s
of CHpt =AX|IAOl - 27t A A= olsf Oj7HE
A0|2t= 714 4-1= XIX|RUCh 2Lt ZHA=lo| AIRTHF0
CHslf 28A A2 O/& Z40|2t= 7Hd 3-271 K{EHE(X| RS2
M, ZHR0E0| Cfst ZAX|RCIAel FHEA k7t Z=EA =0
Osl Dj7iE ZHO|2H= 7+ 4-2= 7|ZE|QICE

b

-

<Table 6> Total, Direct, and Indirect Effects on Endogenous Variables

Standardized
Coefficients

Indirec
t

POS — CS | .572 374 .198** .661 432 | .229™
POS — JS .806 777 .029 .687 | 663 | .024

Unstandardized

Path Coefficients

Total | Direct | Indirect | Total | Direct

POS — CP | 336 | .336 - 474 | 474

CP—CS | 588 | 588 - 482 | 482

CP—JS | .085 | .085 - 051 | 051
** <01

<Table 6>2 MEHE ZW20(M H=F 2t a1, PRI,
HEENES BA6t0] Falsh otk 4 AnfolM ChA| ol
g 5= Qe Hie Zo|, AA o ot ojrjEIHe REIX|RQIA
of ZEOEE 7F BAO|MTE LAE|UCE ZAX|HQIAD AHAE
Zh BAel Brit= 5752 1 F0| Y =atet 7HYstE 4

b
A

3771F 1980|QUCt 2|10 EES) 4O 2 H|WS|EQUS I =
HolMIL AHTF 7 A= JUH22 BHA 0| 25 D7
= HEunELE AL § dbe As 2ol - AUCL

of gv= HE=nIo| ROIHES 07| ?f3 AMOS =21
YoM REAEHTS LESIACL BN Fo|Y ALY T
StLiel REAERE2 YHNHoz 77t FA=EEE MEX e
AolgtE 7hsdol US WOl Di7izaE &old & Us Yl
O|CKKim, 2007). ot REAEREI2 RHT F20f Cfsf 2+
H JPgY BEAtRe| FELZ HSE FESH| HEO, EE
TEIb FriEEetd 75t AM8E|E sobel HTEL O Mgt
SICHBae, 2007; Hur, 2013). £EAERfE 2AM ZAuf, ZAIX|Ql
A0 ZFHUUZFO OX= 2R Ie| [ol&HE0] .0012] +=F0fA
SAN2Z ROISIRACHp<.01). O|0f ZXX|AAAD ZHTZ A
OloilA FA=lof o7 =a7t ACtsE NS ASHRACE 2Lt
ZYX|QIMO] HEFF DXz ZHERIE SAH2Z Rt
Al LIEFLER] GIQACY.

0 RS ZNE|UOI, A, FUH FHAMT o Ix
g 4EHoz AEsUCL INXIULAT FEY
Bolot ZEAslol ol B2 AZ| A Px
Ngolion, I 22 A 7Y BARES XIES
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GiT FIe CH2Db ZCh A, Y20 INX|AAL0| &S
= FmY FHHTO FYVEI HROIE £50| 2 Ho=

2 20 Qotn AR 74)341'# R0 =2 UEUE 7IEICtn
siadgt o= QUCh O|H2 7Helel ZHMI0| UM =& KHRIQ|
Hizqet X|o0| EHemozm MAME|OOF B FEH(Waterman,
1994)nt ZAX| Dt FAE ZEME 78 A0 ot MAT
(Kwon, 2010; Kim, 2003; Shin & Jung, 2014)E X|X|BHC}.
=M, ZEX|AQAAE A=A =0 FEE FFS O0/X| A/ACE
(742 2 ). F, 2EXSQ ZHA | AOM ZZE9| X|RO|
ZQst M@aoloz XEsHt= A 2olg = UQUCE o|AH2
JHele| AA=E fls) =% X|J0| 5R5ICHs FLHQ| MAAF
(Shin & Jung, 2014; Shin, 2010a; Lee, 2008; Lee & Choi, 1998;
Granrose & Portwood, 1987; Greenhaus & Beutell, 1985;
Waterman, 1994)E X|X|$tCt.
A, FEAES FEY ZUUS T PRS0l 2
=3

N

h
O 0x

e

O =
g2 O/X|0 UACHIHE 3-1 *HEH). of2fst Zite A
32 =0|l=0 3%t MAQH0| Ellls MAATSKIM &
Lee,2012; Ha & Song,2012; Greenhaus et al, 20100 X|X|s}S
Ch O|2ZN Z=ZXAto| AtUXO|L MAM ZHa2|7t Aol 3
Off CHot BHS42 SHAIZ AO2tD HEXIE = UYL

g, =Y FHYS T HRUSO| o A= =vi=

SHOIZ|X| AUCKHIHE 3-2 7|Z). Ol Auts 7|&E9 ZAEAY
IF 2E0ESl UAE CHE MAUTES(Km & Lee, 2012; Chen
et al, 2004)1t= X0|E HEQICL Chen et al.(2004)2| Hl1= A
A2 E0| 228 w2 AFUEW H2 O|FQ=E EOQICt
HsE H QICE 20 Kim & Lee(2012)°| A= Z2ZXIQ| &4
HAZYSO0| ARoE AEHGHE S0 ol gy2 O|FICtn
SI2iCh ZEXPIL ApAle FEE AH=NoE RIS M 2F0
L 2 UE4E Fhe MYE ZaS0| O HoM XX Z]X|
42 O|F0f CHME R 7HK| 7tesdE MZdiE = UCE KM,
M E2 0] AFet Ha| ZeA 2o aNtE HEY If =7
X YQIME A0 D2SHR| AU7| EY = UCL O] HFO|AM
ZEX|ACIAMS AHA =0 CHe Aot I = Role=
LIEFRICE J2[0 RAX| A2 XS0tz A
QURACL O|HZ ZAX| QAN HHA = 7to| =

S0 ZAX|RQIMZ N2SHR| U2 HEIE ZFTHF0| Cist
dEA ol antE HAESHH /M Znt7h fTE|0] LIEFE 5= U
Ch. AXEEs =FXQIASl k0l Zi0| A=A gl &utel A
M3 LiEfLt= ZAO|C) E CHE 7tsdE O] ¢I79| el A 7|
& W20l H|FO F=HE = UCL A 7| 2EXE2S & 60%
7t Rprle| AHE Qs O|RZ 3 AHO| U= AHEESOIRUCEL O
=0| A0 2F35H= Z0| dEA =0 M2 ZHY 5= AKX 2529
ZEA 20| AGAMETHel o AMITHEI Z40] Ofl A A ZO0[0{A A
oMol et UE =HHof CiTH TEFACE O|0X|X| 232 = AU
k.

oz
o
r

=l

= oco=2
D[X|7|Z SIUCHIY 4-1 A=), dajit D2eHE0) Chefas =
~x| oMo SHEol w0t 3 USACHIFS 42 7|24)

A Oj7izat tist 452 dHA=0| 58522 0

—_ =
sg Sof UEYoR Ys
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loro
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o>
3

OfX|7| SBjAlL ZEX|I0| MHE|ofof SHTH FF(Waterman,
1904)0} QA t=oloh ZAX|AQIAI TR ANT, xx|Q

Q1AL HEAH, I FEN HANT 2ol EA of
¢ TN MHeiTSS Elol 2Es| 93 zoloict 1a)

=

O ATE FHH FAYT F FUVZL o[22 BfRHol
SHS SZOFOUCE 2t ZAL X
¢ JHo| MR LSO 2M TEX| VAT AR 7t B
Ao ZEAZL oprf st obx| ¥k HO2 elseict. of
2fet ARZIE Moinet 2B] B2 HRANO| Y= XEX|2
ATl HEAES SAHoE ASSRIA oju Zito
Melote, of APE ZEX|ALMT FHE FAYT 2
xR 2At0| YA 2+ B, A
HAYT 2 B Lol e M BTS2 KX
of TE o2fet THHE BASS Sés ofLtol o2
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mo re
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1z 0% © i L
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HABID SAIHez N Fa7iES 2o 7= A E <
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5.2. AJAFH

olz2fst GIHANEERE O G747t 3F0| & = U= AAE
2 Ch31f 20} HX, 2EXES ZdH/iHE I3 ZEAQ| X|
Ho| Hesirt 7|¥el 8= W20 EHAUEIFO Chst 74
Ho| ARZIX|D QU= ZH2O|, 7Hele| A=IfLe| FH|Qt X0 Y
Olo| A M7tz UX|ZHArthur et al., 2005; Kim, 2000; Schein,
1996), Z=EFTHRHUC| dHHZ2 =29 &t YHE EHStn
2ol RREE BUAZ = 7| W0 =ZFe| ZX0|7|= ot
CHChang, 2011; Kim, 2000; Greenhaus et al., 2010). f1HX 2
2, 232 40| =20| ke ns/2He| X[ X AL
SUE M3 22 M= XA Sl 2EASS LS
st AdI L®E J[20/0F T AO|CE HEO &1t dFE2
XX[gt= 71 23t Y82 flof 2s{oF 2 ZO|CL EF &AL
HEQL Z2 QIMALAQ| Az{et X|X| HA| SHHE|ojof g Zio|Ct.
FoAELCE olz{gt =A XHAOML| XS ZEX}S0| QAT
A=E 25 S/7F d=ljoF 2 Zo|Ct fListH, R
X0 cigt QA2 Z=1% XMITHFo|L 5857| ME0
(Park & Kim, 2006). EE3t Z=Z0| FHYUSEC| LHS s B
=2 FAtn Ete TEAS0| A4S M2 X|Z5tHK|
CtH 1 MeMHE HS7| @ ELCHRamaswami & Dreher, 2007).
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5.3. Aol otA Sl =& A0 CHeh M

of gv= €Y =X HAOE =76t XX o
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