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Alle] oelelel Aeksh Adtal A 97 LMK, TMX
273 HAANLEES 2AEAE S

Az edd g @ &

—_

rk>

oM

22 90 24 ) JA9 ZLAOIE BT, b7 Feld FARA sl thE A7 BEG Aol
o ool ¥ AT B F BA ofoltie] A ololtlel A WAL FWpIA Atk WA,
Q9] ofoltio] Algke] cheltie] Auol] olw g ke FAEA Aw Rl O QY ofelrie] Aok} A
7re] A6l glol Q1S ASA REBA, & Adskel mHAS Y FAAS A DHIATL oW JF2S
AEA BARIH Hobk 9 GUANTES LebohA BARLA AT AL YL W Aol 4R
A SHYS B ol FART, ATHOT 10 U, 280 2 RE AEAE Astel AT FARA) Ao

AZ8A 23, 3, choltlel Ak oteltlol AElel folug B(+)¢] WAL 2Tk B, otelrio] A

7 BAGNA LMXE 908 2AEHE 24 g 202 vepte, MM, TMXE ofoltio] Al
3} ofolrio] A 7 BAE 2R Aow vepgeh WA, el HAANAEE w8 A ofoltie] At} of
° 7k o2 vehdrl(#y FH0f: SAITE, ofo|C|of Fek 0fo[Tiof e, LMX,

)
i
[
i)
EL
rlr
2

Z a4 )

LAE 12 7125A 2 4BA 24
L ol2% w7 R 714 44 13 78S

2.1 okelt]o] Algks} A V. Sopt AR

22 709 ¥ 285 51 A%

23 | S0 2AEH - HUANEE 52 A7 olgd - A%A o
0. 73 53 Aol AR 8 FF A7 E AT A

31 947N 2 ARG A G s

32 Z2AL (Abstract)
N, A58 2

41 EFEEA

BB =S AAA 17 AT 4R8BS AdYth

stekrf sty dukrfetd Ay WA (A11A4 2}, songod06@naver.com).
ek glok ety At et At WA A S E(A2A4 AL, new-jung@hanmail.net).
ek gtk sty A W4 (WA A A}, kimmin@hanyang.ackr).
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=
T g dAE B
2 A dAdeR FHL o @ 5 Ay
(Amabile, 1988: Oldham and Cummings, 1996). =
AW Adolv 24 stgd 2 B2 E5E
Ao dale S8 A7 Aoz,

:’.L
of Yolut 2% WelHe AFHow o
=] +

offt
i

et al.(2000)9] A+ 5 B ATAES g4l #F
o] ¥ 71A] &, ololt]o] A|¢H(idea generation) I
ololt]o] Al ® (idea implementation) o] H=3FL A
o} WA, ofojrjo] At le] ZF A 7]E9]
FE A, Z& HA gEiA] A2 ofolt]elE
A A8k AlQEetE Aolet & 4 §lA, ofolr]o] A
g2 olgfgt A o] At ofo|rjolr} AE E =
A & F Atk olgd dAe] + A BF F
A& 7HAL UARE oA 7R 2R A ok A
ofoltjo] e GAKTHE At GAl FFH
T7F 18 = o] $rrh(Axtel et al., 2006; West,
2002). Tl Zal, Fo) A ofolt]o vt AAl F4l,
Z ofojtjo] AP T HBHE UL AFHo=R

2 rlf ko o

re

4
AR ATE AUHoR REW el Aol
grEe) AgATNE ojwe FALE] ojn
@ @AM HHQ ojeltjolE Bo| AAY &
A el ATET YS W PO o]
Hol7t A=) SelaE ol|e Bolt ZAe)

daghrtel] gt A3e Beol o]Fo] AA &k
(George, 2007: Shalley et al, 2004). 1=y A=A
ZAAAME Alel 29 HAE fE AR of
ojtjol & Attty A B E ofo|t]ort AA|
2 AYEAY ddEHe Aee BA 2H(Choi
and Chang, 2009).

Van de Ven(1986) 2 gAlo|g ZAA 02 A3

[e)

A A A (sociopolitical process) o2 3+ T,

Z, JRl A A AdEE B ofojto]Eo] BT
AR =AY A= E Aol ozl & WA o
gEolu A dS 4R E3H otot]o] 7} e 7
T oy gy, el Hugty xHe] wstE
ojFo] il AE ¥ F fivh B2 A+AE
<= ofolt]o] Ak Q1A AHAQ 2AE
T2 JgS v v, AGE ofojrjole] e
H3 2AA 849 B 71WsHA AZAH Aok
3 FAs &, AQkE ofejtoirt AA| AP A
Z olojx7] Y= BEY FEA JUo g Ry
galo] tig Ads Z4AAS o 2y HEL
ofo]t]N & AtslE AL A & 4 AT A
= O AFES Ji9del 83EY] wEeolth(Van
de Ven et al, 1989). ol&lgt A AA F4H4 &
21& olFo] U= 9o, 24, gd, F59 A
e AlElE #A7F 23ty B 4 glvH(Baer

2012: Perry-smith and Shalley, 2003).

JYEE B APdAE Bed e 2Ho
A7E AP rA ) WA, ARG T
ofoltjo] AgHs oleltiel Al WAE TR,

AR YA g 24, 2E-7A 9 w3 (leader-
member exchange) ¢t H-7A4Y w3AA (team-
member exchange) & FAHLZE, © YoA wAlg
T AT MUY A8 E R BA T Halgel o
wek JFS vA=Ad e A EIA gk At
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7He19] ofolt]o] Atz Aol h3t ¢

M. ]2 w7 2 7} 24
2.1 ofo|cjof x|Qtz} xf=y

U AEE vt o] AP ofolr]o] A
A gt HEYFAR o]FolA Uth(Axtell et al,
2000). AYZ7 ofojt]o] A b zpAle] 7hxl o}
ot E ¢ FALEA A AY 2lEHE
GAZ A o] FtH(Amabile, 1988). ©]&f 3k o}o]t]o]
Al bel g M AF e Ndnttt ofojt]o] A
F A ztel7t EAlgthE A& We|A, ofeld
o] AlotS FH3E QA7 e EAoly AY
A QAES 9159 tH Amabile and Gryskiewicz,
1989; Oldham and Cummings, 1996: Unsworth
and West, 1998). & Eo, /i §43 #Ad

REAL TR

gxFel dFEs AHEE AFHET YAE F
7], &AakA A w2 (Amabile and Mueller, 2007),
A7 &% 7 (Liao et al, 2010), “?/]ﬂ O'JJr"J‘ﬂ#

(Deci et al, 1989) §°] &
EXN3 BEE grzl ZE 51] ;g,n B
(Oldham and Cummings, 1996) %©] YeERSTH
HH, ofolt]o] Ael> & oA A lo] Ak
otoltjo] & FEtsty Wolgols WAZ Aojdth
(Amabile, 1988: Clegg et al., 2002: West, 2002).
ofeltjo] A&l ThE AFES AT EY oot o]
At A o= g WA g4d o) B JF
S W= Ao g YElH(Oldham and Cummings,
1996: Unsworth and West, 1998). A AF+ES A
HEH, ALAA A YA A(Axtell et
al., 2000), AR A= (Baer et al, 2010: West,
2002), ofeltiofe] thet 412 (Clegg et al., 2002), 1
g3l ololt]o] F 2138 3 & (Kanter, 1985) 5°]
Foag & F
o] AT

Rkl FFHol Alte] 3

Ho
mlm

AT LMX, TMX, Z28]3 SARNLFTES 2EaHE FHOE

Auj Aol Tyt B ArAES APA0R §
AHQ Q7L FEE7] e 4 RS

[t]ef7} HtolE ol A oF 3t7] o], ofelr]ole] )
8 L% A A A5 o]0k Sh F43ho}(Birkin-
shaw et al, 2008). BgF ofelt]ef] Agto] ofo]r]
ol YO utg ojojAE AL ofyth © djelA

[*]

)

AQtE ololt]ol= 71E9 AE, AH|A, Hziel=
gags E4L /AT Q7] fEe B3N
WA Frh(Kanter, 1988: Pelz, 1985: Wolfe

EG4AL ofolt]o] afge - o
S = e M7 OE Ay 3 uEo) o
2] TAZE B S "k o & B, e FAYE
9] ofejrjofo] thsiA EA ¥o ste Aol T
Ak, FAALE 7] Z5E YA ofelr]of
Ao Ado] wAIe 4 Uth(Frost and Egri,
1991; Green et al., 2003). F=3F ofe]tjo] A€ ¢
o FEgk AL V)& AE Lo IS vH
ol mE AFAA 2T F 4
2004: Kanter, 1988).

(Janssen,

Te 0}013101 Xﬂo}"ﬂ %5101 Oﬂ?Llﬂoﬁ AL, of
oltjo] Atz AEZFe] FAE ATHE AFE
Tz 2R ekth(West, 2002). waka] ofo]tio] Ak
I g 7o) AAC] tiek o] s ool
o] Aotz A 7+e] FAE AFHE ATE A
B Axtell et al(2000)9] A+ Clegg et
al.(2002) o] Aol A= 7lle] ofolt]o] A|bS &
o] ¥FE A YelA AMeEHE HJE7F Fopxitt
© A& 3t ol¢ wFAIZ  Rietzschel et
. AFANAME A QEEE ofelr]oje] 71 B
55 T2 ofoltolzt g & Qdoha EHdth
Ado] B ofoltolE AQTFE 2F o &7
9l olo|tjoir} Wo] A|otd 7pgAde] w1, g
ofeltjo}7} e o2 ojo]d 7hzAdel i%oWE A
o|t}, Putman3} Paulus(2009) ] Aol =
oA 7iQle] ofeltjolE ol A|tet A,
Y F3, B2 otojtyolE A F 9ok

Colg e AYATE vt

o

gel

R

e x> &

0§.”~

o



o] ofojtiof At Hol
. L ofolt]elzt A ThsAdol 3

2.2.1 LMXe %% 3
go-TAY 283 A (LMX: leader-Member Ex-

g W gue 4
1i e B3 498 sAgs

(1964)-4 A3] A
ded, I ZFJAE
AdBAE LR3I

Elol o 2 RE Al
HA 7Y W*ﬂ—é

PR o7
o> o rfrf = ox rlu

jur

-

Moo ot rlr

T

(quality) @] w3342+ 2 3cH(Graen and Uhi-Bien,
1995). o1EA Al8)d wW3oA LMX Zo| &4
€ A5, #9949 ofeltio] At WmE FH
ZRY AT £ Qe e A AAMF Y
A A A, FOORAE AY E g A F gYe
TAAAANA g A B FgL] Aol g &
3 22 M A A9 (Graen and Uhl-Bien, 1995:
Mueller and Cronin, 2009) 3 B0, 224 A4
A A& B FEY AF 22 AL Ade @
Al P tH(Pelz and Andrews, 1966). thAl &, 2T
W ALl Aret ofeltjofo] tiEfA =
gdg A¥E 7L Qe otoltolgt: Kt
807 9% 7F(Risk-taking) 35S Ho|d,
7 A Ao E olojd F UEE I
WoAF, FeF Adx g 54 Aol LA

= Zo|tH(Amabile, 1988: Dirks and Ferrin,
2001: Yuan and Woodman, 2010).

g9 ol AL Fg o] Aol Atk
ofojtjole] thsf B} & FAE ZHA atH, 2L
ofo|tiofol] shutAolm A I g
S 24 ofolr]o]e] /‘*lﬂ% é—% Z=ATK(
B]4].2010). =g € U] #g &
2171 YU E FAHAYLES "l‘?‘qgj’}-
& 5 7] Wi, o] Aljbg ofojr]o}zt 4
AZ AEo g o]ojx]7] fsiA s TH ] GaFg ol
Z23dy 2 4 glth(Harris and Kacmar, 2005).
g W oAb 7301] st Ags 7 Pi At #H ol

o
o
o
i{o

3
T, ZVJO] A Rbek ofo|t]o] 7t AA| A=
AgE 715A0 & Aolth(Clegg et al., 2002:
Scott and Bruce, 1994). olell & At = tha
& 7 28 ALstAL S

71 2 LMXE clolto} Atz cfolr]o} el
7o) BAE 24T Aol Z W) 7
498 LMX7H 5255, ofoltio] Algh
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HQ1el ofeltjo] Atz Aol Tk A+ LMX, TMX, 12|32 ¢

&

rir

3} ofoltio] Ae) ko] =l AA
s Rolut.

2.2.2 TMXe =4d=&5}

TMX (team-member exchange) & 7H¢lo] zt=
g 538 Hage] ¥3AAE 9uistes A2 Z(Cole
et al, 2002). © W o2 TALES drid €3}

and Bruce, 1994).
U AESE vle} o], AU o] At ofelr]
o7} AAE MYOoR o]olx7] YME B2 7

AYEY Aol F7t F Qs tH(Baer, 2012).
FEE ololdo] s Had FHL} X4E Al
T3 = F U AR BES 2ed =S E
T Atk S ofojtjoie] JhX|el] Tt H7tel| tis)
SA g FaE £ 9lon FEEY XY
A Qtst ofoltjoie] F8IbFAS EoloH JTFS
TE T83% g9loty. IHER olo|tjo] g
9lo] 7jele] @A TMX 9 FFo] 23 Aol

=& 7Y TMXE 348 7499 ofoltof
o daiAE BHok 2841 H7ket o B 597t
WA LA B TH(Seers, 1989 Seers et al, 1995). ©]
o FALE 2R ofoltiojo] tiaE] Bk Apalzt
S 2 =5, gAEAAS 7 "9 Y E AS

at7] 98l A&HeRE =88 F dg Holth(Da
Silva and Oldham, 2012). 3, A¢E ofoltoj &
FH87] A% S IS & Utk T3 Ey oA
B2 FAYE] ofeltdfe tiEl FoE & AL,
I otoltyeirt 9 wigHo® ®d Zlolth(Dutton
and Ashford, 1993). &, 589 A¥S 53

H AAH YL 2 ofelt ol & AIe AL I

T A7E 9ge & Aot

Tas =

-,

IAQFTES] 2HaHE FHOR

&L o H QL ofojt]o] ke el EAAE
& & AAEL ofeltyefrt A E 7] QEiAE T
AERRFEY 59, AA 2 Aol Fasit o
ZF Q1o JF7E FREO dsAHE, AL
FRisE dAe A ' oWl oE AL s
o]t Axtell et al., 2000).
A e v 7HE 35 AlRFatazt

71 5 TMXE ofelto] Alqtat ofojrjo] e
7o) #AE 24T Aol F W T
349 TMX7F 5245, ofolr]o] A<t
3} ofolt]o] Ag 7ke] FH < IA= 7

shg Zolth

23 & TF°| =Han

« X129 % E (support for innovation)

SE(climate)v £& W Folxl S7elA o
FFolyt Abde] ZUET A YPse HAE =T}
e TAEES] TR A4e® Yo HtH(Ash-
forth, 1985: Schneider, 1990), B & ZZ&& z}zto]

2E2 g4an, ok 23 PANEY UE % g

S

F @A GRS WAL 228 2908 oAA

T vk 1 % 8aRge 250 FALeA 2o

49 ojoltlolst HAHQ WaE HESTL F7Y

F RS A F= Ao FUAAFEE A
& AL 2hSE ANE PAS AmshE e

West, 1990).

oAl st FRAAYFTES] ades AFH
AR A7 ]2 (social information processing theory)
o2 MdvyE 4 9Jti(Salancik and Pfeffer, 1978).
AMB A ARAE o]Eole d FAHYES FHE

A zZto] AF3H A (social cue) TS A HI,

o FHAY HE B A% Py /1Fe] B 5
Ueks o] Zolth Z, FAAUEET} LHAZA
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LR AEE
oto|ciof A et oto|cof A=t
- LMX
- TMX
(D2 1] #7ey

AR Y BARA A 6, FYAB F

2B A TS & F de Aolth

e A5 A ET, Scott Bruce(1994)+ %
AU JAALFET FAE e A vHE T
ALEEFH ofeltolel i 79 AF 7heAd
of thated By 44 Hr7ke WA S, FAAds
o Al W &< WA A s & eA8H &3

[eJe]
7FEe W

;._9(_:

107
::1,

golgke E3Asty e
, TEEC] AR ofelt]d]
obEol3 ko] wWE HAte

g E011, FEHEE Fole A9
&Fth(Chandler et al., 2000). 1S EZ &A1
E7F 24 4= e ¥ Ul tLES A4l
&lo) sl $3A 0|3 Yo,

o
oot _L]
2 o
e
o
o

=

T
8oz o I _YL
2

)
2
2 o &

2
ﬁi

7]

ko
Of
o,

H

o
ot

2 o
o

>,
W
ox
1o
HI_VL;'EEBL’_‘O

o @ Mo
~

iz o

WD

ok 2

e

-

a7

S
4
o
o

to o 1o ofd ofN pot miu
i

P,L

k=

¥0,

N

2 o
(o3

9,

-

o

>l
o

QL
X
1
e
el
X
o
i
o
©

[us

2 o
é
)
QL
2
-0,
ox
k9

2L |8 o > & 0
X
rie,
ot
fm
N
)
»E
rlo
o,

&£ Lo
=
l-fO
1o o
(o3
9
o
o

%, 99 UAAFES} 2255, 9
2

FA99) otoltle] Ak} ofolr]o]

fu oE
o
oft
o
o
_1
2

( ;ﬁ
o
rH
R
S
aiu)
w
s
ol

4 & o o
NS
w
ol
£ U
oy
-0,
3]
uiul}
Do
2
ol
|o
Bl
a
it
Mo
>
[t

my xe
8o

0 .9
) WoE FAHNeH, H
37.36A1 (FFH A 858) = vreRRTE ot tiE
o] 111%(50.5%) 2wk o8] HlFS kA8
o A ARl 1169 (52.5%), F-A7-t 2l
wol 507 (22.6%). &= /el 557 (249%) =

r
s
o

=Y
T
s
ftl
i
ful
ol 0
oo L
F o
&
X
mY)
o
N
rlo
N
RO
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HQ1el oteltjo] Atz el thek At LMX, TMX, 2232 A

9 e 9EoR PR
32 ZHET

2 Q7N B4 W5E AE BE WSS
2 Z4e7) S8 UAE 58 AES AgsAn

(1=23 I ok, S=v% 230h). WA, 74

99 BaAAFES 2499

., T™M
T 7 995 ofelrle] A FEe
9)

. A 54 Y
WA 9] (common method bias) 9 7FHsA S Zo]
71 98 Bk A3 Hrigdel de o8 &
AEE ot Eu AFEAE 542 IR
46%8(93.9%), 1A 3% (6.1%), PloH 322 74
Hoon, JFAHLE 945 (FFHAL 655), 25
717 B 79 SHYE JebgTh

3.2.1 ofelt]e] A3t

olo]t]o] Aot Zhou9t George (2001)7}F Aot
o Feold HAx 137 T ofeldo] Ats YER
= 7Rsgoz 2Aste] 259 7 FAYS
A
Pz

o

A PN 7k A ofelrio] Algtel tis) &
JHES ST, YEAY AREFoRL Ut
Yol BE g4 S8 A2 WS AdeT 1
I3 e BAZ A48 98 el ofol]
o ANFT Fol gtk NAE AF A

Cronbach’s a %< 89% YElH

3.2.2 o}o]t]o] A=

ofojt]o] el Baer(2012)7F /e =5 &
Z 3o FAsAth st Ad 30
TAALES] otolt]o] AE RiTe] of
31, 7t 82 s 2o A
AQkgk ofeltjoirt (1) H U2 M-S 93
HAT (2) AR TFse AdE, dal AR
StE|QATE (3) Aoy 23 AFHo=E A&
HAk otolt]o] Ao g A= HET A}
Cronbach’'s a < 882 UEb%iTh

B oofy o S gle ofp
[ ol
— _11)1: o].ﬂ —_
o o :2
o
i o
J}ru 5.:

Yo o

r)v
rTB
ofy
frl
o,
FN
i)
p}{l
i
i
ol
o>
o
fil

3.2.3 LMX
LMX+= Liden® Maslyn(1998) ¢ LMX - MDM
(multi-dimensional) FEE AF&sle] & 11830

EZ;GL]. 2ok AMA U7 2=AAL 38, AEA

279 1A NP FHEYCH, ST

=7
HEEFoRE Uk Ue] e Qs Aol
A 123 Qo rw RS A Aol e

ol ro N

MXel gk A= e A
A3} Cronbach’s a —F_’— 922 veEbTh

3.24 TMX
TMXE Seers, Petty, 18] Cashman (1995) ¢]

AL e gede 2 105302 24490 xd
d AEEdozE Vo] HAES U7k od o
5 AL YA FAE deA ¢ Aoy YL
Ue] "H9E2 e IAES AAsE 5ol 9
o}, TMXel sk A2 % HZ 23 Cronbach's a

= Siegel# Kaemmerer(1978) 2] 2
=R= 01%‘5}011 7R3k Anderson3} West (1998) 2]

s, 7444 *g—‘%—‘%wi—t— 5

[
B
rjg

FET Chan(1998)°]

23] (direct-consensus com-

S Fof, 7} g W2 749

S ol AHgSSITh =8 © 5F

TEA H FAALES] IFE T (aggregation)
2l

3k Aol AR E 7‘:%6‘}71 18 rwgAl 4=, ICC(1),

1984, 1993). #4 A3} —EM_‘?_% % 3 (uniform
null distribution) 2 3 rwgel 2 93=
A U Tzt & ALZE YeiHy. Eg

rulo
N,
HN
|o
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41 of e K';
s
32
=
=
@
5
I
=
a.
~
o
N,
g
=
(2]
=¥
Do
S
S
e

ofl L mo 2
>
o,
A
2
oX,
1 o
jalu

offt
2
rE
>

e o
tlo 4
o =2
PR
%,
o
2 g
e -
oft
X
g
s
o
=
l-fO
B
o ofN
>
fo o o A &

M ot
_<)|L
s
e ot
QL
38
2
)
By
)
ro,
4
2 N

x4
e
oX
ol
ol
2
)
o
of\
o
o
1o
oX
g ox

‘?ﬂ—’Fi
LMX -0l A %—4“]5& FEFS A F UE 7He
Aol St AUHE ¥HWFEZ(Dienesch and
Liden, 1986: Liden and Graen, 1980), ¥ <104
T olE A AE 1 9AE 022ty
wsksted S FASHA T B © Z2E5d
ofeltjo] A 7%, © W ofo|t]ofe] At} of
ojltjo] AEle] I vA F AL Aol AT
o] EAlatdth. West (2002)2] dFollxE ololt]
o] AQre] FEET ofg} ofejt]o]e] F 717 &
A(EolA, 84 et b2 a5 7H o]

gt FAsHTh oldll & AFelA= ofolt]o] At
=4 v":f'é} Z 3E3("e Zx #¥ olo|o],
=A A, A} ¢ B ofolvol) s &-&3t]

—

Hoever, Knippenberg, Ginkel 123 Barkema,
2012), ©e] gu7t 7+ FALE<] A ofolr] o]
ol EHSHH B7reteS s, ol & Eﬂlﬁ}

ol A= ?Sf 3 3719 "el #d

o

3.9
—f—*é% SAHrE AFssith 1A dF5S A W
A AZAS 12, 1 98 452 022, F ¥4 =
FE2 12, 1 9] 42 022 F 79 fups
2 Agste] FASAY ¥ A7) =3 7RG
FaFs VA JhsAdel 7] wdl, "el &3¢ 74
AES 2 A FANAY A FsE=A
2 Pearce$} Gregersen(1991) 9] H &= & 353-& A}
§3te] S § dHE FHLEY Mg HA
= ol AR&-3HsiT

AZ84 A%

41 Bl 24

2 AT AR SH =L AA SA At
e MdE A SAsE de A% FHE
TFEo] AZ & FEEEA A3 4 BEEE
AZs7) A8 gAA 28-S AT BE
SANUTFE FHLAWE ARSI o, 89 AR
9] TEshE fete] IS AzEE| o] WU
Ql 2 EE R (oblimin) & AHE- AP ST & A
ol A Fae] e FEE TH3 1.0 o4, 29HA
2] 040 o)AE 71Fo® stk B4 43 29
AR gro] 523HE 86CZ uEgton Qoo
THA7E BF 1 ooz Yely] g 72t WS
<] =

A~
F

Pl
Ao
5] J-‘&J‘{rﬁ] 7} %ZHGPD%, 40 OVJ?_ 73—°r°ﬂ% A
#A3A 7} =+ A3ke). Hair, Anderson, Tatham,
71213 Black(1998)¢l rﬂréﬂﬂ. FEAT7E 80 o

MEE ko) ARIAE Avue, X AT We
5 7he) ABAGTE 80 o4 WEE Rl

St TMX+& ofelrlo] A%k = 41, p{.0L 1 = 47,
p C.ODERE opufet ofejtjo] e (r = 20, p .01,
= 23, p<.OD A= Fov g AA7L dee F
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HQ1el ofelto] Akt Aol ok

AT LMX, TMX, 18|22 SAIAYTES 2HAHE F4HL

CE 1) oA eEo tist R012M Aot
N o gl
o|EW S SHHF I 5 3 1
1.5 784
1.4 726
1.2 704
otojt]o] At 1.7 700
1.3 684
1.6 670
I.1 570
M.3 855
M.6 833
I.2 781
I.5 762
LMX
M8 743
1.7 728
M. 4 691
I.11 591
1.2 849
ofojt]o] fe) I.1 836
1.3 780
M. 4 674
.5 632
. 2 628
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<Abstract>

The Study on Idea Generation and Implementation: The Moderating

effect of LMX, TMX, and Support for Innovation

Son, Keon-Kang Oh, Won-Kyung -Kim, MinSoo

Innovation in organizations has long been recognized as a source of competitive advantage and is essential
for prosperity and growth. Innovation is commonly characterized as a process that composed two broad
stages: idea generation and idea implementation (Clegg, Unsworth, Epitropaki, & Parker, 2002: West,
2002). Idea generation, the first stage of the process, involves behaviors producing ideas regarding improving
or modifying organizational products, policies, or procedures by employees in organization(Amabile, 1988).
The Idea implementation which is the second stage of the process refers to the extent to which the ideas
generated by employees are successfully adopted by the organization (Amabile, 1988: Clegg, Unsworth,
Epitropaki, & Parker, 2002: West, 2002). Prior research in organizational behavior has focused on the
production of novel and useful ideas for innovation than idea implementation in organizations. However,
recent evidence suggests that the implementation of such ideas can be of great value to the organization,
thus considering the idea implementation as an important process (Birkinshaw et al., 2008). Based on
earlier research, there were inconsistent results the relationship between idea generation and idea
implementation. Therefore, this study verifies this relationship. Although members generate a lot of ideas
for organization’ innovation, all ideas doesn't accept or implement by the organization (Choi & Chang,
2009).

In the view of social-political process, the relationship with team leader and other members and support
climate for innovation in organizations are crucial factor for implementing their ideas. If their ideas don't
get agreement and support from team leader and other members, the ideas would not converted into
successful innovative performance. For this reason, this study examined moderating effects of LMX, TMX,
and support climate for innovation between member’s idea generation and implementation.

To test hypotheses, A survey was conducted to gather data from 228 members and 49 teams in domestic
companies. Questionnaire consists of two version: the idea implementation for leaders and the rest variables
for members separately. The result of the hypotheses about idea generation and idea implementation

showed that members’ idea generation influenced idea implementation. Also there are moderation hypoth-
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eses indicated that TMX in individual level moderated the relationship between idea generation and idea
implementation. But, LMX was not significant. Lastly, supportive climate for innovation in team level
moderated the relationship between idea generation and idea implementation.

In this study, we distinguished the concept and found a positive association between idea generation
and idea implementation. Also, we verify the importance of social exchange relationship with others in
innovative process. That is, we found that team member exchange and team’ climate was important
for idea implementation. In these points, our research has several theoretical implications and practical
implications. Team leaders should realize their role of exchange relationship among team members for
innovative performance. And the support, the will, and rewards of organization for innovation have also

crucial.

Key Words: Innovation Process, Idea Generation, Idea Implementation, LMX, TMX, Support for
Innovation
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