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B AT A AF A= F 157H oI, ZAMEAY] QIFEAISHE EAS AETA
<E DI 2ok GALS 106H67.5%), 4L 518(32.5%)010.0H, 3t thEo)ite] 155
(98.8%) Bx=s Rych AFe AR 23%(14.6%), thel 373(23.6%), # 607(38.2%), 214
247(15.3%), F-Aol4 138@8.3%)01Atk. el 7% 2012 =% %&?j%a—% 2 AFge]
& Faste A I JFoE FESINOH, dFH AW IAE T-5458
ARA AR} 549 (34.4%), 5482 469(20.3%)9] BE S Rch AR ug& :3@
Ws 99 47)€e)lem, HRD HA 25717 B2 5 Y= Jepyth

N
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& D ATCHAKIY Ol TEA SR EM(n=157)

TE 8 =(%) A E2(%)

4 B 106 675

o7 51 325

A 23 14.6

e 37 23.6

- I+ 60 38.2

; A8 2 15.3

] 1 70

dd 2 13

HEdE 2 1.2

o o A 91 58.0

A A} 61 38.9

HhAL 3 19

TS558 57 36.3

d T ARA 2 A2 54 344

freAnl 2 46 29.3
o 24 dg 93 4719
HRD ¥A &5717t B¢ 54 14€

¥ APE U9 HRD 3o the AT F ) 719 HRD @44 Aake] HRD
W FAFES WAL JAeel B HRD A% £ % Wsh 27l 3ug 5 9=
% 3] 95 $9F0 F 1Y QHAAWPHERD) FF P o4 529 F
U7le] HRD 598 ATETE BE3Th GTEFE AT ol A, A2 T 49
742 wgslel B9 Sl U719 HRD 9o B AFATolw, E4, S t71%) HRD
5% =22 95l 719 U HRD 29 2 ¥4 A%} 2692 tPgos 3xe] A wWito]
Mgk, S o219 HRD HRt 929 o S ot aolBae WA
SEA HISE LY AFD B30I M, S AP 287} R PP B8
o @el %3l t71% HRD fﬂmﬂ o 458724 HRD H9te] HRD gl o 24
oIS A S QR F] Aol ol SISO E
719 HRD 542 Hlgos ARETE NS 7198ge] Qae A8 3 AP
BIHIES WADS AFS A AF ATETE FRRASET B A7) HEEIE (E
Dsk gov Likert 55 A= AHgale] SHe PHIG:
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E £ 2 Op|g KAL) S8

%9 T8 Y A EAdH
- } oAl ol A 2R 911 A9 5e $A71A%)
Azl e sheuy e | 0 N TR A AEE 2
A B | —_
AN A7}A](core value)FAl 9 Z219 g weF A 7Fslsly] g AR
ZAEs AY 9 g4t > D WAs &5
wslel SIS Ashe Adee] BepaAlol Bt 2o] An 91718
A4 | IRD 25 23 Zu37] 9 MSRUARA A2 BE F0)
A HRM=} HRDS] 9A1E Baf sjaielale] AA= A
29 | T e T AR s ) sz sk, A o 2
A . . . - -
(E al‘e—znthma;agement) SAA} FAd(succession planning) Al2~ElS TLE5kaL
9= 7}t
7o o ‘o
: . A3 9 A5l9] wskel et erEe AuAl A3e
p— T | = 1
AT P IR R o2 guetn 43 Aoy wnE A
s e AAghe] 55T e 4 AASl 73 2 28
T A9 A 49 Z2ad AT 9 £98 99
A% | (workplace learning)& F A3 | W RAlske] Wzsk HRFAe) AT Aol
A% | AE &% A3 g94< 5
FAH _ HlzY 2 @ake] A3 QS 3l A3 9 ZAE
HEo s AME 7}
pro | RS HER S BAsla WBE o1t BAY BF 45
A9 | =4 9 WEY 5 59 F47 FRD 718185 ohjeh BolA oA 2 2]
ax | 94 9 20 el 9 P4 9% 2rle) 24 9 WEd 39
g | FwERA TEE A9 7987 sl 55H R tiAsy] AT 2AE<E,
HRD A4 &5 43} ANAY, JEAAE T shFRA AdgE st
7@l A HE 9 dId SAS HRD BH7}
A} 3K performance) F41<] 84 9 &% ZA3HRO|, ROES 2547 SA4
HRD #7} 9 &4 &% 743} g . 7=)
=y *ROL: Return On Investment, ROE: Return on Expectation
HRD 9k 713} 9 A} 9A-8 HEXNS 7= 2 HRD A]B]209] 3 Q.
au =10 op:]'x o"]’aoe Yo =E R T 1] ]EH\_. '?_
° | 93 o}ean B Zth(BPO : Business Process Outsourcing)
£=2M e - ; - -
=TE T 71 5 2524 S 283 | Social learning, Smart learning, M-learning,
A& | thekst Learning Solution A& Blended-learning 52 283 thokgh shsibd A1

=29 QA9 g 5l 44

SelEe] 22 o 48Hele, oes o8 5)
9 AR ANEE 9 1% BF 33

Qo] Thpy BARE AT
HRD 25 733}

=~
22 0] A B oy QY 5 Ty 25 23
B2 9 Ay L 919 HRD %5 et 24

4. $942013). =) ti7|Y

18.0 for WindowsE &8sl <3 5>e} 22 4 4
Az EAS AHRT] 5t HITREAs) 7E5AE AAIS
o =]

AT ARIEE )

QA 2HRD) 55 Al

W
- T

3l7] Ysle] QQ1EA(factor analysis)S AAIEE L.
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o, APES gelstr] st WAL (Cronbach’ «)S 2R34T AA, 20 7)Y
HRD &l tigt 85 9 FYFES doprr] 93] 7|&€5AE Ao, $8% <l
2pFE 9 FYFF] Ho|E Yopry] 9ty FERE -HFS AAEIGTE YA, dFEE
714 T FAE 14 o] B HA| FPFEY AolE dolry] 98t ddE4t
#24(One-way ANOVAS AAlEHAth niARte 2 54 99 9 8 e &8 ¢
3

A vl EZ2e} Borich A& 2833tk

<E 5 Xz B4 ahy

& e 24
ATET] B 2918
A =e} BgE
AT AFE Cronbach’ «
ATEATY EA RLERY
7% A5 ey
1= A s E4 71&%A
A7EA 1 G
AT B FAFE Ho| A One-way ANOVA
ATEA A
ATEA 2. IPA TJEE] 2
HE54E 99 9 AgeTE 4 Borich A<=

B AFoAE 2AETY] RIERES Rl ffste] aRliA(factor analysis)e &
sth 8R1EA WO R Varimax 3 WAl FAE EAS ARSI, 8R1FE9] 7]

H= QoA FHfactor loading) 5014, I-fgHeigen value)e 1.0 oo 2 HA3IA
= ﬁf‘ﬂ‘?ﬂ?’{%—%‘ 2013)01] os) =&" I ti7]Yd HRD T Ba& 20843 Ax}

D

W3 sl RS 48 el B vorlace leaming & 9

HRE BE B BPo) AHH UAAY FOE oIFFOEA 29 12 5, &

Q2= 671, 82 3L 37)e %?%}2 E2HQoh aQHE 727} 29.613%, 15.333%, 9.658%<]
A

217}
L AlEE B4 99l 12 777, 891 2&



= CHY [ QIMAIRIZHEHHRD) S&ofl chst HRD Bl use~s 241 139
<& 6> ElgE ¥ AFE BN Znt
s A4 49 82911 | 892 | 8913
A(performance) ZAlo] HRD 371 &
=4 BE 715 © 761 149 097
HRD 9% st 9 A+ 248 A%
oL 9sn) Sl @ 656 i 307 123
[I71& 5 Has==A 283 oo
Learning Solution 4% © 789 032 170
229 UAY gE 2 ¢4 © 719 =011 155
A4S Tk FRE 9% HRD &5 43| O 500 141 375
78T H AFA HEVAY 75 @) =075 745 -042
Bl A ZAlo] zz73l A
o u7l}\2](core value)F41 <] 3} 4 Y o 145 798 098
glge | M3 84S A ¥sk= HRD 25 43t (©) -073 588 491
HRM#} HRD A= dAIE B¢ AAE D © .096 648 | -.082
3| Al glolxzglel wdl A 9
T EE A seleel wd Y © 235 609 312
o
Al ske(workplace learning)S £3F
NYE BE 75 © 281 D73 109
Hzys 248 73t O | 225 .006 708
23 2 WEY F& 53 AA E 2y
opilo] =o ¢ ° ©| .00 011 @ 791
522 FE2 9% HRD A9 &5 43 © | .286 @ -033  .713
A8 TH%) 29.613 ¢ 15333 : 9.658
A A %) 29.613 © 44.946 = 54.605
A= Cronbach’s o Al 0777 = 0752 i 0.711
V. 947 23
1. HRD 5% ti3t $8x 9 F35F xjo|&Y A3}
7}. HRD @329 F8E 9 F5FE U4 2o
HRD &% Fadol tdk HRD @34 S5 AXF sdFs vlwgt 23 2% &

oJu]gt zlol&

%lotﬁ(***p< 00D, A¥f= <G DI 2
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U t7]] HRD @37z 7HA] 99 Z ‘A=A A7 Y(talent management)’ , ‘&%

A3 HRD A &5 73, ‘E" 89 &F4 AlFtotal learning solution)” <=2

Q3ltha o2)gcy ‘AR <l H(talent management)’ FYE A HS FQ% <1
EPAS BRE ol 2lM=4.36, SD=47), FHTTAME 7P =2 A4 FEAM=328,

=57 ZAoE Uepgon, ‘@4 Aig4le] HRD A &% A3l F9L

Y42 7o 71 & xpo)lE HPTHHETF=E 1.13).

& o ol
o T

3

<ZE T Uj7|g HRD S8 FoYYo| Zo U flsZ 0l4]
Fa% A4 FH52 914
2o Qo B g
T 29 i 29 s o]
= @FzHp | v FEZH3D
1. A A4S 1 4.36(.47) 1 3.28(57) | 106 | 23.326%

1. @4 Az HRD Ad &% 73} 2 4.05(.62) 3 2.92(.83) 113 | 16.785%**

. 2dd &74 A% 3 3.84(.6D 2 3.19(.62) 65 | 11.847***

5 5% did F8= X £ FEE vnd A% BT foR|g Zo|rt e
AoZ Yeptom(**p 01, ***p.00D), A A= <E 3 2y WA WY AAA

AoAe] FoEE AVEYE ‘AETHY AHH HGEUA TFHM=459, SD=57)" &
71 T8 A8t oH, WA AR T3 JoME TP FoA oA7lE Aow ek
o} o]ojx  ‘HRM¥} HRDY A= AAE T3 AAZEIM=4.51, SD=0.70)" , ‘®s}e} Al
S AYsk= HRD &% 73 M=4.37, SD=0.73)° , ‘&AA7}x|(core value)= *‘«l ZAE3 AY
2 SiHM=4.34, SD=0.74)° <=O= UERgTh ol nla FalgEd] lojxl= S A7RA](core
value) 54l 221 &8l A =L 8AHM=3.53, SD=0.76)" o] 7} =3kor, AA A
UAAE 7P A AAshe ZoE UEhgTh olojx AT HY] HTA eV T
=’ (M=331, SD=75), ‘@EAFAskx(workplace learningg 53+ A3 A& 5 7F8HM=3.27,
SD=0.80)" , ‘HRM¥} HRDS| A=d AAE T3 AANHYM=322, SD=0.83)° o= el
ot ‘HRM#} HRDO| A4 AAE T3 1A% B(talent management)” ¢ 735 3lid G ol
A FAE QI £ FFY Aot 7Y B TS EAHATHHE 7 AF=1.29).

|
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<E ® t7Ief HD S Fo¥oY MRSy Zo ¥ 2YSE o

FT8E Q14 TIYE Q14 3
= 5 ™
99 F8 5 29 5%&- 29 sg&_ o] t-gk
(BEHA (FZ9AD
1 39539 AFy BEWY 75 1 4.59(.57) 3 3.31(75) | 1.28 | 20.069***

2. A7} (core value)FA o)
z2735 49 9 gtk

4 4.34(.74) 1 3.53(.76) 81| 12.076%*

3 4.37(73) 7 31909 | 118 | 15.259%**

A% | 4 HRM¥ HRD] d=Hd AAE 5@
91717 g (talent management)

2 4.51(.70) 6 3.22(83) | 129 | 15530%**

5. AAY elEd stolzelel =Yl
(LR

9 4.05(.75) 8 3.15(.87) 90 | 12,678

6. BRSuR=lorkplace leaming) | 5| y9060) | 5 | 327(80) | 1.05 | 13317+

T8 4% A gF A5

ﬁj 7. xR AME Bl 8 | 4.098D | 14 | 276(97) | 133 | 14.029%**
}\0‘1

zad 8. 2% 2 WEY 58 E3 <A 2

HRD | & S8 P REe o e A g 416072 | 11 | 3.06(89) | 110 | 15.680%**

I ol 79

74

f‘jj} PUTELTEARIROAR 0 | 30108D | 12 | 293002 | 98 | 11565
0 e ST 10| 391080 | 13| 29090 | 101 | 11279+
T e SRR L 0 a9y | 8| 31590 | 26| 3334

Ed

;_;ﬁ 12 gi‘j;ﬂﬁjﬁi j{ﬁi@ 13 | 376(89) | 3 | 33185 | 45 | 5580%

A

13 224 A9 g1 9 A 6 4.24(.73) 2 3.44(81) .80 | 10.518%**

12 | 3.86(.87) 8 3.15(9D a1 | 9.500%**

Oeo2 ‘dF AAs4Ae HRD &5 A 43y oA Foxs ARy ‘3%
u =

A s AsHM=391, SD=0.8D)" o] o= yepylth sl doMs ‘2 3 HES



142 HRDPIT: 15(4)

z

mpreto g ‘E" Py &2 A total learning solution)’ el ‘ZEH AAY
gH g FAM=424, SD=0.73)’ o T8E UAFFEe] 7MY wokon, ‘A aHperformance) 5
Ale] HRD 37} 9 =4 2% 73HM=391, SD=0.84)" , ‘<IAle] thbA BRE 93 HRD &
S Z3HM=3.86, SD=0.87)" o] o & UEelth FaFEd] JolME F2H QA9 FH P
okA(M=344, SD=0.81)" ©o] 7} =gtom, “IT 7|& 5 vHlas=xE 883 t}s Learning
Solution A|&M=3.31, SD=0.85)", ‘Ae] tId FRE 93 HRD &5 7sHM=3.15,
SD=0.9D" , ‘HRD <= 73} 9 43 24L& 93 obaA gi(M=3.15, SD=0.94)" ] &2
2 Uity 5§35 ‘HRD 9% A3t 2 A7 24 AT ofxAaA S’ & 99 WolA] #
9ol HA MR FF S FAE Q1A o] M wskon, a5 1AF} FI

2 Aolr} 714 A e BPoR T UTHB7H=0.26).

dor

X0

dAFHEE 7 99
HA 7t s

R Fa oA gk Zol7t =EHJTHPL05). [T-54)
P £ 8% A4e 7HAL AL, fFEAHlz o] 7P WAl YRt
Oeos ‘@4 43549 HRD 25 A 43} Id9odMe ‘sgx4d 755 9 HRD

25 A3 oA Femdh zfol7t =EHIUTHPK0D). FE5ARl= dFol M =2 T8
5 S 7R AL [TEAl56 dFe] 7 W 2o Ueyith rpAges ‘Ed
2 A Al Ztotal learning solution)” FHolAM= ‘29 U] FH 2L P (p<05)
FoRAAe] kd FEE 9% HRD 5 A3h (p<K0DA Fem|dk Apol7t E=EF At
‘2R AAY FH g 3 o dsiAe AR o] M B FaE e Tt

2 o Zog vt =@ Al b 3R
o

=
=
Fa% 42 7T 99
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<E ® ti7Ief HRD SO het §EE S9F ¥ FYRE o4

Fax 94 745z
AR % Y F(EZHZD F- Scheffe Y (EZHID F- Scheffe
|l @ || A3 A o | o | o | AR |AFEA
L A9%5te] g ke 463 | 469 | 443 | oo 340 | 328 | 324 |
2% 52 | (5D | (65 | > 69 | 83 | (78 |
2. HA7IA|(core value) FA1)| 4.47 | 441 | 4.11 s | m o g | 363 | 348 | 3.46
22428 49 0 D | 66 | (o5 | 308 | O <DL g0 | (7m) | (any | B
3. Wshel $AE AU IR 440 | 435 | 435 311 | 302 | 348 ]
o5 743 o | ) | (| (79 | o | (75 | 36| @<O
4. HRM3} HRDS] A% A7
e oY PP IR R P ey o
(talent management) ' ' ' ) ) )
5 AR oA selmael | 412 | 404 | 396 | o 311|350 | 276 | | g0 DO
B L Y eq | 60 | 8n | 75 | (82 | (o0 |'F @D
6. agE AN
‘ |l as a3 | a6 518 | 331 | 3%
lace leaming & 53 . .
e e (0 | 60 | (p | % @ | (8 | (n |
593 | 419 | 417 272 | 256 | 3.07
Hags ANY 7 . 658% | ¢
T Azd Gl 73 | 95 | (| 1™ (80 | o2) | Loy | 36987 | @ <1
B34 9 WED 5 5w <l 4R | 42 | 42 | 302 | a0 | 309 | o
A9 kel 29 | (8D | (6D | (60 | T %) | (90 | 8D |
o Stez7 T2S 93 HRD | 368 | 394 | 413 . | em ]2 | 315
A9 2% 25 @D | 8D | (79 | P DO g @ | on | 23
10, sigerformance)34) HRD | 370 | 406 | 398 | oo 281 | 287 | 304 |
Bk 29 25 48| (80 | (90) | (7D | © 89 | (99 | (%) |
1L HRD oI 73 @ A3k | 325 | 354 | 346 333 | 320 | 285 .
@42 sl ohead B | (9 | (82 | (99 | 4T 99 | (86) | (o | 36 | @<D
1217 71% 5 BaseAs
e Ll | Ll
Learning Solution A& ’ ’ ’ ) ) )
, 204 | 431 | 441 398 | 344 | 363
13 229 QAo FR 9 oA 983* | D< B )
3 224 Al | | 6 | 2B VDT 90 | (79 | (o9 | >0
14, QA9 Choby HRE 9% | 374 | 369 | 422 L ®<® | 316 | 280 | 354 |
HRD 5 73 wn | 90| @ | aca | 1 | am | e | P @<
*<.05, *p<.01, *p< 001 ®YE DITEAES, QARAZAR, QA2

Ugos o Y 23s duud dx A= JdAFFT d9elMe Hsket
A& AYsh= HRD &5 73} (K05, ‘HRM# HRDS] A= AAE 53 <AAA
G (p<05), AAE o deolzeiql 2d AT 3 297 (pK00DA ol ul’h Apol7} =
=5t Wslel HAle A ¥sk= HRD &5 243} ¢ ‘HRM3 HRDe| xzHs dAE &

ES

T AAEY e FeARlz dFe] 7 22 FHeE e 7P A BAA)

)
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o g we FAFE A4 JHT Uitk I AND 2EA solzgel

Aol 71 B FALE ANS A Ughe.
Uehdth theom @a AshEiel HRD &
8 ol FejEla Aol 2 HLTHK05)

A2 YF0] TP e FAgTE S AT AAL AEAZAA dFe] TP
] o

plO0DeNIA frofmek zol7h =E= AU “HRD 4

N Mo
B>
oL

o: Jﬂ
=
-3
>
rir
=
g
oy
do
o
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)
Hir
rlo
4
ot
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> 4

N rlo
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5
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f
o

& 7T YAT FHAE Gl b R
& HRD &% 731 oM A4
FEAMZ ATl M e A0E et
Aol met S Ake] RS, Wake] WAE, ARIS AYAE, TS A,
il

32
32
=

=2
lo
Ol
——
of
oo

B/

£ o £ mlc; )

9% U4 9@ SeE EX(Importance-Performance  Analysis:  [PA)-S Martilla2}
James(1977)7} wiA" Z2733) Jhdel] E&Aoln A ALY  Uv ETEAN FLE-A
A= EAES AT oldE v ZokollA AREEOIA ghom(HAE, A84, 2010), A=A
ABA &, SAHoRE Jfds ok tis skt on e AIE AlFstet oofrt
UK, ©18)%E 2005). F5E FA= X F5E 7 42H AR ofgA] A
A o QA A O R T w9 9pEte] HEgE HEH AP AAZE 7Fss, o] &

A Fou el e “PFHAY G (concentrate here)” o] &5 AlEgh
Mol 87E= Q10| HXSHA FTHEAS, 2008; Ainin & Hisham, 2008).
HRD 5&o] tigt HRD @3Ate] 8=} s B4 29E 53 <a=

h=]
2%} 2ol AT SAdloF & Tl ZEHUh

P

>

-
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350
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04 4.00
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375

350

[28! 2] ci7|®] HRD S&of chst IPA B4 Hi}

< A9¥8= HRD &5 73}, 4 HRM#} HRDe] A3

g4 gholzelql
I~ AAE

23} 8 2 9 AEd
A9 g5 73}, 10 A3Hperformance)Z4le] HRD 371 @ &4
Ae $3 ol-AaA FUI(BPO: Business Process Outsourcing), 12: IT 71& & HIAEZAE &&3+

e gl 3, 6 AEA
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A 8
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St 3 wistel g2l
)74 %g(talent management), 5: AAFE
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Learning Solution A&, 13: 24 A9 i 9 ok, 14 A9 Ty FRE 3 HRD &5 743t
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‘Wzl §4le AYsk= HRD &% Z43h o ‘A oA
EERRlon, A=A Al Hste is

o] A= AAE B JAEY, ‘HEHx A
ol

—

N
Er
FIF
Z
o
oN
[
2
)
z

=1 d

He s, 34 0 WEY 52 59 Q4 2 oy yel 30 0 Uskkth wA
O~

:
; >!
Bl
rir
N
of M
01,}11[
©
2
i)
2
i=)
m
v
hinad
-
A
o
5=
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[>
)
i
oM,
o

8, ‘34 R NEY 5L 5GP I P FY° ., Hqe2Y THS AT HRD
A 5 A5 7k £EHYOR, HA PA B4 Adeldt =Y 9 NEY 58 5
A % e P 7 ol =

[¢]
#2543 ol Wl
HRDS| %243 4¥e 2 Watg 2
U, YA 979 HRDE 428 3 Lelworkplace) el S4g FASH: Hgos

5o g

N

otk n, vkx|8], 2011; Jacobs, Jone, & Neil, 1992; Zey, 1984). 714
ShE A3 o0E, ot 58 FHsh=d o] ARk AYES g8F o7 T
OO

at7] Slsl ARl Fa=dd e SAFoR F ot HAE HAAsoF sk o]t

Wl F412 HRD 718128 ohijeh QA Sig50] Yok @oNAel AA B e o
BE 9% 24 8 MY Pk AW v FEWE ohle ATNE, 2ABYL P

. Borich A& 4% 2887 % 84

g ATEE BAS] St HE Aol mael A4 vde 8 Borch 7
52 BeaT U, 2009, ol2ld WHE HRD PRAelA glo] $4How neisn A
HolAof & Fapo] FollA] efahen] folge Algh

¢ HRD 53] j% HRD W7o &R 7EE BA% Borich A% Aok <&
1003 20 BELTEI M Be RES FGE AgA e 7E o= 4
Wk 5, HRD 994 49wl Hed MEUd 7% o FRsTa Bushs A
Hla) WA AR @A Gk A4shs oltk o] 9ol ‘HRM3} HRDO] A2

e 2 o

AS 53+ Q4749 (talent management), ‘W3}e} A4S A Ydk= HRD &% 743} ¢, ‘HE
A ALY el ‘3 9 WEY 58 53 A4 2 gy o T soE F8E

i)

= o hEs E
of W3l WA ST Y= ol Ro} MEATEI BA LERdTh E TR wHe
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T
it
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i
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T
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pu!
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i

AzAA QFNE  HRM3} HRDE] W2k
AT B PG’ FEAHE GBINE AIST A G2 75 o 7}
2 T QAR PA B4 A% nhAE 45

Aol Qla) WERTES] $Hes7h thel BEHITh Heba Aol A% HRD
92 S AN SR FF sfoprt ozt o

of\i

o,
Lo

> ooX 2
s
X
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s
)
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J2
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[of
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%
i
o
QE

o2
z
ko
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s
R
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e
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o
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ko
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ol
iul

<E 10> 7| HRD S&of chst nF= 24 2t
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Abstract

Analysis of HRD practitioners’ Educational Needs
on HRD trend in Korea’s Major Enterprises

Lee, Young-Soo (Hanyang University)
Jin, Young-Sim (Hanyang University)
Song, Young-Soo (Hanyang University)

This study is to research the current trends of Korea’s HRD through the analysis on the
HRD practitioners’ recognition to importance, execution level and educational demands of
major enterprises to help them to develop educational priorities.

A survey was conducted to 157 HRD practitioners working in HRD fields in large Korean
enterprises. Then, the HRD practitioner’s recognition on the importance and levels of
execution was analyzed based on types of industries using descriptive statistics, IPA matrix,
and Borich Index.

The key findings of this study are as follows. First, ‘strategic talent management’
domain is ranked at the top in both importance recognition and levels of execution factors.
In more detail, ‘building strategic partnership with top management’ is perceived as the
highest in importance recognition factor while ‘core values oriented organizational culture’
shows the highest execution level. Second, analyzing the trends using IPA matrix, it is derived
that ‘talent and leadership development through coaching and mentoring” is the trend
where intensive development effort is needed most, and ‘building strategic partnership with
top management” is shown as the highest priority based on the educational needs analysis.

The results of this study is expected to provide a suggestion to HRD practitioners to
create a guideline for building competency development plan reflecting the current level of
HRD in their industries in Korea.

[Key word] : HRD(Human Resource Development), HRD Trends, HRD Practitioners



