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abstract

Work-Life Balance of Generation Y : The Meaning and the
Role in View of Generational Work Value

Hye-Jeong Lee - Gyu—-Chang Yu

This study aims to find the value and the role of the work-life balance of Generation
Y.

For such purpose, the generation, a criterion, and the work value are set as
an important leading factors for the work-life balance. A reason for having the
generation as a criterion can be found in the fact that the work-life balance of
Generation Y is appeared as an critical issue for corporate human resource
management. However, the other reason is to propose the necessity to find
differentiated characteristics and needs for each group subjected to the work-life
balance. And the reason to see the work value as a critical leading factor is the
adjustment of relation and the definition of the state of work-life balance is considered
to be impacted depending on what is pursued through the influential work of the
most fundamental part in the work-life balance.

The goals of this study are: First, to find the work value of Generation Y. Second,
to understand Generation Y's meaning of the work-life balance by checking on
how the work-life balance is perceived by each generation for its work value set
differently. Third, to find what is the role of the work-life balance to Generation
Y regarding its work performance and motivation.

Through interviews for each generation, the characteristic of the work value of
each generation, the state of work-life balance caused by the characteristic and
the difference existing in the criticality of the work-life balance counted in the
work life and the overall life are confirmed. Through such result, the role of the
work value in the relation of the work and the life is explored and the theoretical
meaning that the work-life balance is a understandable concept is suggested.

This study also points out that the understanding should be broaden from the
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existing angle that the work-life balance is simply for the child care, the support
for child care and the support for the double income family's woman to an extensive
angle covering the flexible work environment and, furthermore “good work
environment” while necessity to introduce the concept of “management” in
connection with the human affair function and a practical suggestion is made for

Korean companies regarding the human resource management.

Keywords : work-life balance, Generation Y, work wvalue, human resource

management
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