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An Empirical Study on the Leadership Pattern of Principals and
Teachers’ Organizational Citizenship Behavior
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] &85 2t U= Blake&Mouton(1968)9] HHA|FF & AAAFA Ui FIHOR
9tk w3, wde] 2AANHE =4 g HPATF(Organ, 1988; Oplatka, 2009)
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olFe] Mde skl Organ(1988)2 =HAWHF

A AHHoz FAA BAS Wz g gPzon xZ S * =
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Aot 2E F A dFE tE dFdAE AXEHOrgan, 1997). Williams
© AP T FH2ALE HUS 3 ZHAIWHF(OCB -Interpersonal: OCBI)
o} 2AS 3t 2AAIWEY5(OCB-Organizational: OCBO)S] F 7HAZ AAISFAH. HAt

= iAol g ZAADY oA FAY el SANAANA Eobrts, Foll HHA e
2 249 FYor A&He PderIeln, $A= 2H- dElo] ALHe FFHa
ojty. wetA o]5E 247} Smith(1983)9F 19 FRES ATY F& NEY olEFoet A
B 8ol dAgk= A
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o Aulg Hrhts 4F U Y5uE £ 139E /g 45H wety a2 F240)
Hall7ta th(Podsakoff, MacKenzie, & Hui, 1993; Podsakoff, MacKenzie, Paine, &
Bachrach, 2000). Organ(1988)2 =& AR5 1 7|79 &2 voksl RYA= Eeis
Rr1Hez, ool Aol 2ANNAEL 40 o 2Ag ARHes TECT A

o7 A5 @77k olF RWAAFL dtd, dF W THAES 2AANYFo|
o

o
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Z1ge AR Busel 384 BAZ e AL FARYD = BINE Do
2 @ Al ZAANPFe] FAY AN AN FH FFL pAE AL

& 4 AATH(Podsakoff et al., 2000).

AF7HA A7 ZAARYF] APAA O 2= A Z(Organ, 1988), W55 (Smith |
1983), AFTFE(Bateman & Organ, 1983), 18]3 Z#FA4J(Moorman, 1991; Organ, &
Konovsky, 1989) & B2 Q50| 3AE Lk o] 8152 11 &40 wet aA 74¢Y
o B4, AAJEA 223 AEF B EACE WFs 2 5 Aok B o] ATE FE
z2o gk FHA HES P59 FHo] 2V FY FUHE THHRTE As &
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ARG F gk A BTt o]Fozl Fo ZAARGF] it g A7t
A A THOrgan, 1988; Organ & Ryan, 1995), HI7HA = o] ZAA|RIY Fo vt
T ®ok= 7HEoigitt (DiPaola & Tschannen-Moran, 2001; DiPaola & Hoy, 2004;
Jurewicz, 2004).
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T AZES AA ZFARIE SOl FAEE 2] g3/de FEtH(Bolino & Turnley,
2003; Organ, 1997).
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3. BWA 2lCid WEQAe} mElo| ZEAUS
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we 2AANYFS S M 2 A7olME= Organ(1988)9] 7S 7IESE
SuAel FEshe A%, AALEA Y WeFAL, FE ARE £, A SRS JALLF,
ot 2ol 52 Yo 747k 3709 s EES 7K Atk &9
2 1A 2184 grhelA 5 12 th7HA 53 A== AU
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ABSTRACT

An Empirical Study on the Leadership Pattern of Principals and Teachers'
Organizational Citizenship Behavior*

Lee, Jang-lk (Ajou University, Professor)

Kim, Wha-Jin (Korean Ministry of Education, Science and Technology)
Kim, Min-Soo (Hanyang University, Professor)

Organizational citizenship behavior(OCB) is defined as certain patterns of behaviors in the
workplace that are beneficial to organization, discretionary, non-formally prescribed, nor
reward-motivated, and voluntary in nature. The purpose of this study is to empirically
ascertain the relationship between teachers” OCB level and school principals leadership
behavior. From metropolitan areas, 789 teachers and 417 school principals participated in
OCB and leadership survey. Survey results showed that first, there are significant positive
correlations between perceived OCB level and school leadership behaviors. Second, the study
showed that different leadership style did influence on at least 2 components of teachers’
OCB. Third, school principals’ perceived significant positive correlations between school
leadership behaviors and teachers; OCB level. This study confirmed that there are significant
relationships between teachers’ OCB level and school principals’ ledership behavior. A
number of recommendations were proposed including the strengthening of teacher

development and in-service training with OCB curriculum.

Key words; Organizational Citizenship Behavior, School Leadership, School Principals, Teachers,
Organizational Behavior)
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