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1.4 &

719 e FPAA7] A% A A9AS D QA9 AAAAE FasAw, fel
491 714} £go] A 2Ao] Fad olfz FAHL Ak 53, 7ol AgBEFel ¥
A G2 VAT SRS 2900 BYHOE o]fahum Utk o F Fol Ao WAy
S RAIA, A3 A9 2 JUKe] B % AFY A, AF mok BA 52 AT
* A A2 R T A BAR SAdAA ASAA AGHAL A 48 3
Fuek opel 27 ol 2 JFE F3 ol F, Ao o2 olgrEol LG
NEAGE A B0z dAs wolEe] el ASAT, Aol 24 U 74
AS(EFe 24 W Bl AL GGl tg =7} Hoiu sick

BelA geelol diE ANe BAA AR §HF T AR ol4E B3

1= 719

A A2 A TH Wedss, 2006). © 9] o] FYFE Y3 ﬁoﬂz}_J BAumal ol g}
Al o w ujeiglel ol e F3tl Ftiek o]4rE AT Aolth x;d,] H) g2

gelol gk =o7F giko] HWA 22 FEFE, &4 Ui AFES, AR
&5 (0CB), Aksl4 A Fe] A digh A47F o] Hasoj E]r( g - Ak
7], 2011; gH1%h 2011). B, A=rF ARl LAl mAE ke Aund &8989
= 9% Ha AR A oA, 249 A QX]EQ} HYUFTES 7YY A=Y
of A(+)e] FAFe F= o= ‘JrE}‘/LE]r(O] 21+ 35, 2009; BHAIS-- 589, 2005 AzE
Z=. 223, 2011; Jaramillo et al., 2006). &A%k %2 4 AEE B3 4 & e JEH
A Alel MAlE QS B A B Aoty £ o FAIR R 24 dellA siQl
o] Aol FEFE WA= 80o® {2]FE(Babin, Boles & Robin, 2000), A 22
A A9 494 g4 Brown & Trevino, 2006; Viswesvaran et al, 1993) %}
22 24 Y 2997 52 17F #AF SHelA AFF R Eo itk webA gl
A gAML A7k Al o] o DA vElbEA] AdE daTt e, A
A oA A AgAle] obd FJuk FEellA A4S Hds) & davt vk 2 A
To] B4 FEAGAETE g ho]l A 0ERY QAL = Al WA= G
o did] & 9 A E iz} s

224 ) A A olge Al ARt HAld A 7E whedw o] 9] o H (Rokeach,
1973; O'Reilly & Chatman, 1986), 4] #2174 @AE AP Ha Fdare] 23 oA
7} Z 838l (Weaver et al., 1999; Jaramillo et al.,, 2006). W&l B A= %219 A
E7F A olA mAe S AHEa, 223 W Al Adgdd JFs mAe H 4
FALe] 717 A7 2E A E Egste] Sl GAIE A 7o BAl] mA
= s AYE A g

o FGAe 77 A TR o] BEE ArE A B Hambrick & Mason(1984)2
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SEELE
AGEEANN A S AAS WY)W AnBYA] ANt 2243 713

o] glth(Agle, Mitchell, & Sonnenfeld, 1999). wz}A

2ede] oAAAS WAslel Q= e Awt 74
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olje} el AAA wolt Al
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2} g,

2] FelBGALET ol AR W] AT Al A 2AE AuE
T Atk A WAR Hz Adxte] AH oF|eojti(o]FY, 2014, Weaver et al., 1999;
Jaramillo et al., 2006), 7+ HAZ &2]7% (Reynolds & Bowie, 2004), vlAl9to 2 &-2]74
o ZTZ I (Trevino & Weaver, 2001; Ferrell et al, 2014)S & 4= . A 714 245
I AHE AYPYAFE AR Schminke, Ambrose & Neubaum(2005)2 &t <} 14

o =Y fEel AAT O 2AEYN ARUE o) FHHA BAT drke AL

o oA
RO oo e

ah3lar, olA e rek= F(H)AR] FATE Ass EA AT S WAd-9-(200602 &
FAEL] o] AN G- F(+)o] FEFS T+ e HEhIAN L, 223 AL
g 2F7F S dAEY AN Ee] B = AL BAE
o} e12H2011)S %2 9] A= AH(+)9] FFs
FiL, 2ANFE 2AANGsA Folg JFs T FoeE EASIAT Weaver,
Trevino & Cochran(1999)+= # il AGA7E &1 7hol=ehel s QlAehe Aol x4 W &
YdQ 2] Helet (DA AL dvke AS FAEAA, 7199 HlEE A @
el ik mtjole] Aol el TR WSt H(+H)AQ AV ASs EA G
Atk Westphal(1999)= #H i1 AJatet Ha FdAe] &S dAlsks o A& A
T oFslE XYk Ha HGApel| ot

afoldls 7)) WAL Eow olAlxle] 7hAE
Sl

g5s Bol de S HoFAh

N

N

&2 A} 22704

Absalol gk ZF AfRlo]l A4l i) gk FUEE FelA o] & QIS ARE B
A H(Pierce et al., 1989). Korman(1970) A5-4& A elal thekst SHE 7FA]aL g
= RAogA BEAert ®3 Gardner & Pierce(1998)8 A4S &4 234 (Global
self-esteem), 9t 7|¥F AFA(Role specific self-esteem), Y 719+ 24l (Task
specific self-esteem), %] 7]WkA}-a-41(Organizational based self-esteem)™} Zo] d] 71X
fraos &5 stk

Pierce et al.(1989)2 ZZA7|9kAg4lS 2t Jl9lo] Ao AhdkEo] e FAUOEA
A& 1AEE AS wak o= JiRIAl FolE 9GS Fall AAES] &5 T4
71 AozA Aot 9t} Gardner & Pierce(1998)2] Aol A 7|ukxlg4l S %24
ol A Apal 22271 2 PP R HE 713 9SS v oz wala 9o )
o]l A4S FHat=d g sl gk /e AFEES == Aew AHosta 9
o AATE vtg R 2 ATl 2ATEATA S 24 W S o2 RE ] A

o] 743 Q= Ao AZshs Ao o
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A7 Y] ARATE AvRy A 2u4, A 5 "ddoriy A9
o] zA gl JFS vH= Ao ebskthPierce & Gardner, 2004). 3
Qlo] Fallst= 2op Jato] Jle] 27T dFE & F vk B4E 33
thool2lgh AL AQle] o FA el WatA d A5 JHRle] JHAAL e AT
Aol Mg 4= dvke W& & 5 gth(Pierce et al, 1989). & © FAH R 274 T4
dEe] 2A WelA Z7E Advka AXEE A Adelv A Aks A fAE W
Ag W 2 el ARAS T I A FAH R AAFerN Agie] ot
2 oA A8 - 1A, 2013). A7 A S Gl BE ATE AHEn
% 9 } ow

1;}\]—

X,
=
o
i
-
oX,
o,
il

<
lo
ol

2 ool
2

)
ol
4
A

k)
I

o g
1SS
&

N
o
2
rO

)
X

tHTang & Ibrahim, 1998).
APATES AEsiA AHEE ] FAYLES A7 AS =o]7] fEiAE

AHWS 5 Q= BAL ATAAY A 2227}
]

Aol FAHE7] SsiM e TR eR 24 d 4l A= F2A4Es) =
AFTE 52 24 U A% &o] 7|9 Hojof gt}

7199 Feld A e 22 89 A4 AEed FFs vAE A & 5 AUtk
Z 4 FAAoz 7oA Aldsla s Sl EE A9 Y5 feAd A
AAE F7HA714L, ol g Q14 FAAEe] 4%l A5 S st 9FS T Ao
2 el thBarnett & Vaicy, 2000; Trevino et al., 1998). 3 & FAHAYLEL FZ
A oojugh Sl ol 2 Yo &84 des s EHW Aple] A bis)
A AL JHAA Hal AR Ee] deki= e dis] ARAlS =it waskal Q)
th(Jaramillo et al, 2006). 121 27 FALE0] A9 FARAE F& o) meo
He F-d u v&YA Asol sk, 7199 vEEA AYE Hiske des AT

Z &star 9l
=

Zo] WA 3= 7]t (Trevino & Weaver, 2001). &, ZZ oA Al
Z2 FAAYLEY PdFol =S AN AR
AE 240 dist AFAHAE FAHHJ] TS ok

T} A 7R Agke] A= AFs] A A2 o] E(Social identity theory)

=

o
o
T
I
N
L
ot
2

o2
.2

b

rr

jus]
=
it
X
>
o2
ol
2
R

T3k S GA =
7} ¢1x] Q34 o] E(Cognitive consistency theory)S 34 A™ME 4 S Aot} AL3
A o]& NSl o] ouE A3 HHoRFY AdEo] 9SS At A
Ao A Fofw sEA e GAAA AAAE D3N Tajtel, 1978). Z 7o) AhdEo] U=
A S MR o R AANS 7HA fokd A 22S s Q1Aska, oled 5Y
A A&AE vReR PAHE QA2 ARl FoAdRThE Ao FaAdo] AxH
L A Ao e Arle] F2ZAS AHEte] ol et (Kelman, 1961; Tajfel &
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Turner, 1979). &87d- 2312015 x4 oA 7ol 7HAaL & AAES 2£47]
b Ale] SAA] ddFS Ao iQle] 22 Ao AW FFE A7 A0
= YeEhs oz B4t

AL HG o] 2o WEH ZF JRIES A2le dF H HE & oF A AN
7112 & 1o we 35S 3 H(Korman, 1970). o] 2+ 7jele] X3k sH7o] ok
Ao wel Y] AEo] BstE F v AoR B 4 glon A9 dEd 7ol
2 g ol &84 A (EFS AR)E ATT HF FAAYES 1o B PToE AFEA
Z Zlo|t}. Deshpande et al.(1993)¢] AT-ellAl &89l 2ALF-E 24 744 24l
of Aol diall AFAS 7 AL JiRle] Faste el sl WS vERATha 4
St Pierce et al.(1989)%= Z# o] Aldslal A& A%, AEE A&t g Ak
ol 24 o] A4 dig AgAE THA = F3s Fohal stk

Pl A AAIGE o] 24 AL APATE vHoR 2 A SEAGART 24 T
Ao =AM ()] BA AS HORE St mEpA v 2 74

3. 7147184

7147FHE o] ©o] Entrepreneur= ‘©j® oy A, ¥ =2 AS5E 59
S AJA Ve 9gu|E /AL Y= Eo]FAl ‘entreprendere EH-E ¥
Cantilloin, Beaudrreau, Jean-Baptiste= 719971 ‘A3s A& 743ty 48 3
AE'Z Ao (Barringer, 199%)3t3 lom, 2MAAS FEst7] 9 AF
aE]a ANES s &% Zahra(1991), a1 4 g#ke] 2ly4]a €€
A2 Al AFE AFEE T JHAE AESe e Aostar JrhMcMullen
Shepherd, 2006). A& vt o ® 7|97Hd4lo] Holg FdH s A4vEd Hil
FAe] ARNARN e 5 5HEA B, 7 d(process) 2} 2}
2 Ao, Hiu HGAe] dE(activities)dl =4S vt Ao Fo= gisiAl
9 tHDant & Kaufmann, 1998; Kao, 1993).

T HuAFdare] 7d7Al A0S A 1 dxE AHolE 2 016""7@“}, o2
2 o 2 Miller(1983)# Covin & Slevin(l988)°] Al gk ‘214 (Innovativeness), ‘71314
(Proactiveness)’, ‘9187 (Risk-Taking)' & €83t AFE W3] 23

|
oz,
)
2

o 2 ox
ol

ol

Lo

—]Y
HMIOOEQOH'FZFW.

N 118
N

NS

o

12l

1o

&

>~l

ol

b

}_

ol

N AN ] FA Q] 3 Wmm ual= 3@ 4 Schumpeter(1934)7F A& =S
NEoZ 7197kg4le] 3ok Rl HAo= Qlguterh A1 ‘dds Yo
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B2A Az ARe AT ool B ow oA ek o mujz A%
B oAz, AL )% s e FTET Hisich(1990)e 84le] 544 Sz o
2} ulopd B4, 71%d B4, A salem FRadr
FowAR AA4e Y19e] A%718E AdaAL Agel 24 9AE A5
A el ARYAN sl mazao B AE e 470 whsE AR A9

S =45
el KR b b o R i KR QEAH 74647“*3—8— 17308 Cantillono] 71¢}71&
Al Ao P A T b
wol=o] 7 31 JtHCovin & Slevin, 1991). $18 7448
gt fgol AR 713l | MRS Fe 40 2%
A AgoA 785 xRN, AYE FE2 JAAAS
Slevin, 1991). 91g7Alo] =& HAA=
i ggwstel] tigsh, Fojo] =& AR
2F&AJolut A AR A
(Zahra, 1993) & tF1 ot <E 1>ellA B uke}
ol AT AAAM, dPAFHoR JFala, e EASS 2 HFA kA A
fad] EFA7] S A% Miller(1983)7 Covin & Slevin(1988)9] A|AIE 714
7Pl 7 A e s wRe R dTE skt i
719718400 ek A7E AnEw v197te] AR 29, P71 4, 197 UEY
e

29 AEA AR 94 J17 @ 2 9AF, oJuAe] @ B4, =719, Zalgel=

AR 714782, ARSIA 7197 AL, Al 719784, 7197 &8, 7197l s T
o] gpksk Ao 23 AT7F FaAFH AT (Reader and Watkins, 2006; Schildt, Zahra, &
Sillanpaa, 2006; 733k <Feg 2013). 714718 Ae A 285 AuuEd B JfelsE

[SRT

4 2AfER U9 & g AZIPA DI AT 4P A9 2
& e, AR 717 B 249 B AR Sgsen ek

E 1> 717Kl 38l

5 = UEESE
A4 MEE AT Az, AL AEE 552 4389 F2H ZRALE E9)
o AMEE L& 7170 Edste s A
A4 Ve Rl dSelM 7188 2 Y

A8 84 ol 7hest Aol A4 glo] ddshs o AbAA

Z3]: Lumpkin & Dess(1996)& #1732,
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4. A7) 2L 71|

F AT Fast Wolew g gt 7FA(Value)= wFHZ
oluyf Zx 7 AHol¥ltiRokeach, 1973; Rohan, 2000). Roheach(1973)

=
725 oW E4 =2 (mode of conduct)o]yt A1 (end-state of existence)©]
[e}

N
N
S
=
o,
o
e
rr
0
N
T

A+ Schwartz(1992)7F Rokeach®] 7Fx]oll tjgh o] & nlgto g AAIg 7}x] o]
< &8st Hi AR A7 2YAE A E A} gkt 7] o] 2ol gk i<l
BoAQl Fawe wet 7hx 4 AAE sk R Ba glon ol tekd +

s 5 A THAES SA4% FH A FEREA(SSA: Similarity  Structure
T Aol A B A oR A8 4 QlE 10719 A THA G Y-S @
F3A E 4 It (Schwartz, 1992).

1071e] A ZRAFE - 4709 A9 7R A (R ste] tig A, BaFe], ASxt
x|, A7 Z2D7HA)S FAAS FAF R AmEE Wslel] gk 71WH(Openness to change)
2 Wzl solHoly FEHl S W, BT (Conservation)© 7]E S BHE
stal frAeke = Aottt x715%1 7k (Self-Enhancement)= 71912l #A= 2} A3 =&
7HAE o|u] sty 2}7] 2D 7FA] (Self-Transcendence) = A4l 222l T3l o] Kt} QF
o] Bxjo} B o FodH Azshs AL wai)

Wstel] ek i BRyEFoye] #HS SeliA A EW A5 (Stimulation) 2 AFE(Self-
direction)2 & Z(Conformity), %% (Tradition), ¢Fd(Security)e] 7F4 33 digw o}
NN Z=2 o A7) 2D 2P wEE A= (Power) ¥ A3 (Achievement), #2H2](Hedonism)
F8L BAF(Universalism)®t BFoll(Benevolence) 7HA #83 tixE o]&th 10714
M FE e ERE AWEE <19 1>3 2o 2 A% Rokeach®] 47H4 57 & Hi
dGAte] 2712 Y 7HA| (Self-Transcendence) 7F A=} 1A= o] AN A TS A
TAE AR gt Hu ARt A7 2ErRE 7197 Al A B A st
= Ha AR s BeEiA AdE = ¢ s o R vk

J
=
R
=
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Self-Transcendence

Openness
to change

Conservation

Self-Enhancement

Z3]: Schwartz & Bilsky(1990)

<ad 1> 7R B+

Hi AR 719784l ZhRle] ek dedE AR STl Ha A
zZke] {3 AE A 54os ERete] AFE sl i(Sexton & Bowman, 1986), &
Aero Al debe Ha gAY 7A7HAS 24 A8, |, A 5 ExEste =
28t 2 Qlaste] EA335kar Jth(Miller, 1983). 4 GAke] 7HA= Abde] HA A dnba],
A9 AMS|A AE Fo #3F Hu AGAe] WAA FL dEARD AES Eskal 9o
H(Beer et al., 1984), x2o] AP Hu HIx}e] 7px7} we FRo|A el 7]

[e) 6]
o] 27 e ARkl mA= S Avkar A4Sk Jti(Hambrick & Mason,
1984). o1& vlgo =2 A 2AEY, AFrks, 213 Fol| nX= gl gk A

T Wol APr o] 21 AvH(Barrick et al., 2015, Lumpkin & Dess, 1996). dFx|qF & 11
AR 71978 AT 2GR 24 ALY A 52 AsAldd 9Fs F=
A= Bol 53 Aol

o] AAyAT =S A AHEH 7|97 AT 27k Hal A =
215 FgshiaA dadk 7| EAQ ke g B 4 gty o A 2F S AlA Y
Ae HdsiAY HgAQ 95 sl He 5 oAbEA B Ha AR dselAd &
1 & e Bolvh w3 Hia AFAe] dsolu oAbl Yol He AS 24
o FHAGAEE 2T F Utk F U FAFHCE FYAGAEE oF 3 Wt 9
AbAA dojA 9w e} WS A A (Reichers & Schneider, 1990)3}7] wj&ol a1 7
Azke] 71478 A3 A7 2D 7EARre] S A1 BAE vERE Ao = ddEt
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Ha Ao 7197184 B AT 2L7EA7F el dAlEete] AL THA XS
Z34 Ay B 4 dr}h 7FX XA (Value congruence)S A<Ho] e 2SS tE
Z23 RS 4 e EFoR B 4 At Hunt et al, 1989). Jansen & Glinow(1985)
= 247 222 AEY] 24l vt ueket THAE 7R JARE T vhkek 7EA] 9
7122 &84 A e AS Adyeldnt olef fEo &YAl 7HAE Al=gstal o]
Pal=d T3 AL xH o FHu AP AHe X o]t Jaramillo et al., 2006). &, =
20l FeAd AL ool e Ha AR AHgATF vk AL AR 7Y
71853 ZFA7E &81F ARE dskal Aldgtel QlojA dAAS dEdE slow =

F o

Ghiselli(1968)2 #H i1 7 J=x}e] 7Hx| @7 24 34 =& AdaA7E e 2AS &
Al on A7 2Y7A T 2F ] FEFY AS T adeEta e Ha A=
zZZAo] 7HA 1L e FyAIAE} o A3 #ASE e Aoer B S . ol 24
U Al A pA = 2AAESY S o TUAZ F S Zlolth oo mE £ AT
2= AFE Adsr] g8 o 22 7HES 7Pg s

7 2 g AGAES 247 MAFAe] AN T EAe] A(nHer 24
Aok,

74 3 aRARAES) 24 WA BANA AN 2D} AnH e 24T
Zeltk,

B ANT AFALEE whgoz ATREE AN <1y 259 2o
A EYAGAEI FEAFQ 2ANAF A A0 FFE WAL, A
NG AN ZRAAL G BGAES 2 0AZA S AR A(FoE =

she e kgt
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71247t By

(Entreprenuership)

H2

ZE 7|93
(Organizational based
Self-esteem)

>

H1

H3

(Business Ethics)

22| ZFH=

ENFIES - b o
(Value)

&) el f-evket

ZS tdo® CEO, AdAbggA 18a =
AR 712k 20181 1958 39714 270

-
X

1,4005-2] HEAE

=
[

170 A8

°
=

K

N

)

10070 7144 o]t}

o

i
ol
)AO

=

}-

o

B S§966%) 0] 7P Bekom Aqn|25(29%),

A=Y (18%), JLENAG%) =02 etk 719 RS Avnm 1002 v 719l

)
W

oy

wr

40%= 7Fg B3kar, 50091 o]/de] 719 el 36%, 1009104 50081 Atele] 7] o] 24% = 1}

Epytey.
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A Tt N F A N e
AsdoR AMa I BE Tk ole 1219 BHow 34 sl

AR AS 2 71 TSl FALES Ut E AEERAE HYside
Pierce, Gardner, Cummings & Dunham(1989)¢] 7Reet SH =S AFE3IITh 22 7] Hl
AbsAlel tigt A T3S A EY “Us 98 FAlolA Fa3 Aotk U=
BAfoll A - 2 9o AgeM e AR EAolrt”, ‘98 A v TEes W
I Ay & EFshE 109 w@deE 2AME st

_(

(3) 71971441

Az BdAte] 7197 AS Barringer & Bluedorn(1999)0] At =Aw72 ALgs
of Hi AJAE w1270 35S SN 717l 127 dell oJa) Ak
Bitol 2 794N ddAdSs vehli gho] 245 719 7IA7ERAle] =2 AleR
kgt ZF E3e v 22 FEoR Ao 3101 Atk ‘2 A= R&DY 7=
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Influence of business ethics practices on organizational
based self-esteem : Focus on the moderation of CEQ’s
entrepreneurship and self transcendence

*

Hwool Jang®-Soon Young Myoung™ -Gyu Chang Yu"™

The existing literature has revealed that the ethical management system affects
various organizational variables. However, the implementation of business ethics
practices is important for the CEO to act. This is because the organization and
implementation of the system reflects the entrepreneurship and self transcendence
values of the top management, and these factors greatly influence the implementation
of the system in the organization. This study examines how entrepreneurship and
self-transcendent value of CEO'’s influence the relationship between business ethics
practices and organizational based self-esteem of members.

For this purpose, this study surveyed the CEO’s, HR managers, and organizational
members of 100 Korean companies. Empirical analysis showed that there is a
significant relationship between ethical management system and organizational based
self esteem of organizational members, and that CEQ’s entrepreneurship significantly
regulates the relationship between ethical management and organizational based self
esteem. Based on these results, this study suggested theoretical and practical implications.

Key words: Business ethics practices, CEO, entrepreneurship, Self transcendence,
Organizational based self-esteem
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