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Unlike in the past, standards for the quantity and quality of work expected from medical school faculty are continuously rising, causing

changes and stress in various areas. This highlights the need for career development among medical school faculty for professional, per-

sonal, organizational, and societal reasons. The role of medical school faculty has become more diverse, leading to an increase in the

types and levels of competencies required. Medical schools must support their faculty members with diverse identities in fully utilizing

their capabilities to achieve the institution’s mission. Furthermore, societal changes suggest that career development for medical school

faculty will become even more crucial in the future. To achieve this, both individuals and organizations must make efforts and play ap-

propriate roles. For this purpose, medical schools use a combination of promotion and tenure evaluations and faculty development pro-

grams, while individual faculty members follow a career path within the medical school environment. Medical school faculty must be

able to meet the evolving demands at each stage of their careers. It is important for professors, who engage in career development, to

have a clear sense of their identity and values, and to prioritize their career goals. Medical schools should also ensure that the implicit

messages they convey align with the organization’s explicit values. Finally, proactively preparing for future changes in society and gener-

ations is essential from a long-term perspective.
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Fgota, AeEF9 IAE S5, M2 TAY A
IRt AT tHA] Q5 @4l E8EY, v
A4 o] FA Q] o FAAES A &AL 4= Qlrh,

a8y @A gaist w47 Eoi e A2 olHgt ol
Ql A3t 2= tha At 9o, 23513 Y7 Eo3
= A7) oj 2] WA B g1 Qick Pl thefsitt. 9
25 E0R -9 AAol LA HA Qe n4=
Aoz RE g4 FZ(3], Heto 2R g AFPAHY S
gk geES W QIr4]. 9Jstu s FIRIFGAIAHL 2wt
Aol vlel oz AQE ol W59 A ol 7]9FA
gk, BAlol & Ate] JRF S7HE JHASTG]. YRFoR
= A2 RE Qs 9 A A Ast w4E0] 8
= AR RO f230] EolA| AL 9lom(6], 1 HAE QI
T 27 999 S, AT FF $9, of2] Eofol 1E
U ¢, Tt Fofet FEof o|27174A] w9 ZFH o[t}
o|2]gt Wk AAAHA et w49 JFF F7IE 0]o]
Aom, ole w459 Holke-g 2#5HAY Ax| o] tiehS Wi}
£ 89lo] H7|% sl ehH, Aat A3t 4ol 43S FA
St ARSlE ¥t &of] SYENA HATHE A e waahe
A2 Q] AR 2 o] AR Z] GHA = THS, 9.

o3t 42 Ut IA thE2X] ghobA] HA] 2 HlE
9] ot e} Wt He F RS9} 52 AEH Ao wWhA Q)
o= Bt Z&H0j ey 9tk 20208 i ojubfst u4E
iAoz zARE Aol 2w 30.5%2] w47 AEE 44,
HIZHS}, Q1A H At Al 71A] A4 BRoA w2 £F
o] Hol2-S W5}, 47.5%2] SHAE A 258 L7ttt
1 spgon, 87 L7t SHAE 38.3%C] E3rH10].
A i o2 g3} v S o w4 4ol g HEEE o
FAA0IYA G YHE QIF AEFHA ALl Ao} 27 o]
o Hlgte] F& A0E RAMEQITHI1]. B ofvgl L-2jutzto]
A ASEE T Qe AT BPIA A HEEE &9 Q1
I o} R17|FF 29] FF3} AL o]t EAIE B ASHA]Y]
£ 9902 831 it

o|xY Qe W= ofe] SHoA A3 o k& E
o] 9lom, W7t =3hsfok o= AF9] 3t Ao Higt 7|EE
4202 =opx| 1 glrt. 1 o] gt SEo & -5t of
2] QoA Qs w49 AEE FACE g == A
g o2k o]Fo]A gitt. gt 71A] ol oJH35] s w
o A BAZAolEl= Ql4]o] ojw Ak FAIE T Q7]
7Y Aojc}. ghef FPolghe ©olE AXL FA9 Ay
A ygolghs 9ug F4sHA YRt 22 oA 118 Hg
‘go] B ojatjst wof|A FEsNdolghz EL tha of

227 glot B % 9l}. olajdt o9 olsest @A @S]
AL B0 FEAAE] BAG A @49 A&
olEal 427 QAL A% Stk Tt QJTiojet mas

2 galste] wpoks 4% 9 BEPAo| thaw, %o
olFjeysl w45 AololAE Agolt Aigto] whaba A
o] Aol 713l A7 theril), B3 AEApLe A
o] Aelo] mE7|nrke 229 vldnhe A7E ojof Frks
oA elzfestol ] mAAEre 2 (elrtjshe] A3l B
Altol ARl )] @ FA-L Taof gt

olo] & QAL 94 A Al ojulo] thak Lt
Q) AW e AR Y, oatstoleis W SolHt AL
ol o WasAe AdstaAt gt ololA A ] i =
A(JFhe e B4YLFAALS} BT T2
o = 7z FEsto] Adu T, AAHHet 2] A
% ol e A, QedEold, B4, 2ol WA, LE|9] of
A @AR o] A Aotk nixjuto g old 8L &
ol ot} o] A Aeke AXs A S

Zat ZEHe o)
1.7

S B2 A AE)F A HER o]FoA o
o, EEFojgARd] 2w ‘o 7HA] 42 Fol AW & E
£ Ao AL o4 7HA] Lol 2 7HA AL i &, A
o= 7Pg &3] A== o] ©ol= careero|t}. Career= H}
A7} g9 A=K wheeled vehicle) o]gt= QJu]E 714 g}Elof
carrusg YO E 3tk SAZE JojAbHo] wtEH PYAE
career?] 9] “an occupation undertaken for a significant
period of a person’s life and with opportunities for prog-
ress’9t 231, W A-LAE GoJAPAN A= “a profession for
which one trains and which is undertaken as a permanent
calling’ © 2[13], FH A oA A& “the job or profession
tthat someone does for a long period of their life’ 22 A7
StaL Qlrk. F5Ho® SRlE= A2 career?] WS AU (oc-
cupation), &2 (profession), H2]/AH(calling), 27 (job)
S A@olet= Auis S doj9k #ste dgit= A
oJtt.

o] dolE2 MZ FAIHEA FAI 254 FEEE 2u|%
F2AEE AYL Aok WA calling?} vocation F-2Ho]A]
FEAY B Ao g AAHD, 32 JA/d(giftedness)oLt
A1/ (divinity) 9] F-Eofl w2t AL FFH D [FoHIgt AHelF
YFE TSol7] Aste] F5ke 54T FH 4o A

https://doi.org/10.17496/kmer.22.024



KMER

Korean Medical Education Review 2023; 25(1): 3-16

ol 24=E =rH14]. W, FY(occupation) H4-E WA}
She €2 Azt HolM Ahidoz Ay IFEAE W
HolA 7] Foid ST 5HAZ 5k 28T 72T
& ATH2]. whebA] heF of | Abgro] F3d A2 7ML Y
g, I 2982 BAE A fistel SAkske A9 vi=
Al QA ek 4 Ak 3, A4S TFHOR XYL B
AFolets ouRE ARG HolA AU qTolt 2
2} W 9] A (position)E 2Ju]sh= 2 (ob)T F-EH T

HAEAolge gol st w47t T<ed] shte] 24 o]
9] JulE A Y= o7& AgsiETt. AHist oA o
g ARR)A ARIE QT HE olfE ol23 ARA o 2A 9 HF
< AY7] go|tt. & E0f, Cruess {152 H&E=2] 2] A9
£ Aldste, AEFold BT AAH 71ed] 9 23t
& Sk 2o] #ARl A U(occupation) o] HA], A A3} A

£ AR A1 SAKGservice)oll -8 &% (vocation) o]k
stk fASHA Yam [1612 of® 2 ¢jo] AEZ 02 A
A7) At 542 AX THACHE AR ol 24 A4 71, AR
ofell T3t A3 AR, BAE AFsh= oeH AAl, Lol o
=2 2 AR, WY 7197t BElshs |9 2 A5,
AEH o2 GAY= = stArt.

o|A Y g #HE A ol HF2oE thazte Fo]
7t AL M3 @FAES T AR A2 3FHeR 1
AFOl BAS T Dot BRE] el A8 ded] A9
EE AT o] 2o HojA: a4 SdT + A2 T
Zo}aL Qlek. of7t Wetol A Felof gt ofsiet, Fele Y
SH7] 913 ¥l F o7 B AW 84F HolA Y
o] 7Hd 73t Tol B e S EBSHAA, FFHoRE= T
zto] A&2]1 Mgl KoM AAR oJopr]E MEd] U7
Fojshe FHAR] JuiZA e 1T B ast 3 ZoltH17].

o |o

o

2. HEph

A, 2 AL Asths AL ojd Ju]U7l o] Y
o] EUFE 27|10 Aol 4 W FEe] 717k o] o]
A= AYAldoler SR oA, WA 27 A
710l @l Aojely ek Aol AHA Lol o]
2l ojul2 ShEgcis]. e o] BAel A4 olHAch
£ e 19824 Sears (1917} NS HOlol M= 2 Eafije
g, THE AL 3 Ajele] Aojo] A AHL FAok
Bogt Aeld, AR, 38A, AAA, A4, 994 919
ZA2 3 AEstATt SASHA 1980 Wolfe2t Kolb [20] 4
Al o] ehes] MJHel S F3ksle o] ofzl,
A1l BAjo]o], o UolrbHE 3 Aleke] AolA Baglol
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wskshe Wake] ek 46kt

et w7t FAE e, YA tistolzks 249
A& 0] 1&g 1o & A /¥ (academic career
development)?] £4Z 7Hd 2102 B2 4= itk eh=d 7
AL gk Ata, 83 53 22 S| e 1SS
71O A 2K, AT, PP Z AS FPohe SAES 4Y
A Z2AA R21], o uolEA)7E Z2he B 7HA] £l
2A& Erh AgFoF, o] Hopo]] FAH: ARFES HFE

et B4 2L ed S AR B3] A 9 bt
9 Aoz EHE 44 TAL shte] RopolA] LSk

ARAS 25 Io|HA, TS Fopof gigh w2 574
Sojof 7|5kl A3k g 5715 3495k Fgolth. 1 4
o] 52 AtdA 53 Hlawsto] oA B2 AdFE 85

SHAIgE, 11 th4l A7) Bokoll 94 4 = SPAT A& Tt
22 IRZRAE W F8ARI vt Zopuitt thAazke] 3¢
o|7} QEE, HWtAH o &2 SA7} n P33 E oj7t= F o] 9,
27t Wl e &8 27} ol 943 Q18-S SHshy] 93t
RAUA A7 o] AskE 1 9= A2 @A optu|u|olrt A Hstar
%= Aol Tt

7iRlS S8 o] A E] vA = 9T 882> 7
o] 3t o] oA Z Eajdt). qRH O F ALS|RIZ 0] E
71%3F ARB)QIA F 20]E(social cognitive career theory)< 7j
Q19 RIAA a]l} AH3]A QRlo] oj9A J52-gsto] Pt
A% Ado)] FFS vA=AE At o] o]&ofA= &
Q19 A 9 1o FHgE AAoll= Yol Al 22
NRAA BT AR A A A Q1AL 22 Wty Edo] 1t
T 283 Az 8 Yozt 19 54, W 89, 35
Atololl A I AaA-gol EAst7] Wi, i1 7=
¥} 58T} 22 540] P5 B FFE & 5 %o, A
o 34 E3 7iR1Y] £ F52 BT 4 52 AR

SARITHA, A9 ou|7t A 9 AF Y, o)} 7HRIA
[AEFHH qu))E TR, HHANEL o7 Hojo B
A 4, Wt 94 5 Ao Ml #ofd 4 e o
&t 720 8R1& ZTEFH o7 v of gittal AT 4= Qi
o| gt A AYNE a2 oirstolgi: 2329
E47 DAt d8E ZlolH, o]ojA= A B_AH2
o| 2|3t Weof| A A&starat gict.
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B3t Bl glont, () AwA UL ol PARE FuA
o P AANS ZFE AAH EAol7]e, (3) 2A
o] 71} B4 7|70 FAE|RTHE BAlo] A AaEs &
Folx, @) /1Rl 54 9lol= il % §3% aaet W)
A Azkslo] QIeka Aok 4 9tk ol#d o] 7HA A A%
Ao A Qattst w49 AN WaA I A 2HF,
M, 2, As]Esta SHOR Whrol AYE 4 9)
TH(Table 1).

A, A4A SN o] FRF ook 3= olf=
Frefet i) o] FpAd HlSA RS B obdzE,
Z 4] ik 71%0l woH ‘Iﬂfoﬁ}. °1L «lJthHoL e
2 AFske & a7 97 73 2 ¥ T
Sujgtet. Sfatsh w7k L7l ol et HEETt wEole
E75HL BAO] GFE QU3 AEHAE YRHOR 22 55

olebe ZAMATE o] 27 FHstA) ehrHlll. et AR
A L3 7IzF 2RsdEE 3E dAE7, 371, #2717t "t
3 10 stao] A&H 02 Ak Wistet A NS surtof
2ok of#eo] EAdtHE S0l B9 E ARl AT
AcH22].

AR AT Rge o, WA Qs wa o] 2
Ae ne2A 9] FAG gdol F9 FHAIQL Al7lol. o

01, YT4) A A 271 712 AH AEAT
[e]

)

T
Zi 4wl gt

2 AH: BA0 BHed ATHEDS 94 =Y 2%
0:1@}5 7kt o] IHgofA] th4=9] o] H(attrition)o] “J*c‘!

stedl, 3 AtolAE AlE d-8E w49] oF 1/30] 3¢ ojujo]
ATk B gk vh QleH23). ojef Al AE F71% oost
WEE AN 44 £20 =7 38 £Z0 o} 714 Ho}
20] AR A7l2 HuEd 4. $E AW AR 447}
SASIE "R A7] o]u] Az v, o= slelsieh
A ofg, 2o AT T ROl S A9l o
& RS AP AVlOIIE St vpEto B F19 3}
A sl L] Aeturhs o] st 7o)

Table 1. The importance of career development: four aspects

H3to] Y2 FFE W=tk APH o R = TR AP HF L
2 dES} FE2A 598 9IS Wx SR dtiE Fx}
Ao g 2EE AT Fi= DA FolEHA] 7]E L 9L
d Ao} FElo] F4H7|: gttt JiQ1F o2 AAle] A%

o] o3t ALY, 717k 0]9] FAE AHske Al7]0)7] & St
S, Qs w= oA Y| dAm s Asof &
87 A&FH 02 Histshe ARl To9071, ZF Al7ol 2=
et A= dol Qsirta & 4= Q)

A4, 717 SN FE AL %ﬂﬁ* olf+=
A ZZolu} &3} 7ol YAIH Aol o F *314011 i
ol ot} AAGS Xk AJAF EAZA g 7] &
Antol] A4 84 AY7| gi2oltt. Qs w4249 g
2 w47t =7] AEEH AUSE AJAA A o] A3t 7t
1 FAEH251. RN BAGoll= AR FHF 0
AU, IF, 44 ) A3 Aol 2siA &
, 1K )| Qirk. F71=, aiet w4
76‘ < AFSH] A AXRL g, A8
%E—OF A4 °‘HT°171 15

=, Aol &

2
o

rl

2
N
lr _EL

= i
P r_\i

(i
v

@
TL

i
Mol 1M
b

A -l>

RO
k")
o,
Ly

Bl oox HU o

29zt 78 wao] A
] 3873 Aol 71YA SHe 1 A
2t 4 Aok HAA, ARSlA, sk A A
o] ojgA 7‘9}301 | A 7L Qo] wEt AEe
71&E oldel & AAA, BE¥e S5t 2 LA sk A
2l HiE FUA, 4olA ofE 7S $AE AJAT E
2Hd Z10]7] w0l H26].

LR A AL B4 st oA B A
gt vk H3FQ A YA A Q] oz AZHY|E g} o4
271014 FAd B E = AFHH(underrepresented minori-
ties) @ 242 A 4[28]0] T ;A oI, -2t M e JE 7H
ol AR A oz ZAIA7]7} o] A= FHol7] ke St A3
AFNAE o]50] FEALIEANA FAe =g AES =

n

do 4 4 2 rr &1
0
3

Er

L‘U oflh
oX,
g
ol _L,.,
X
HHE 2
i
X
H‘l
ofy
l=°
o
J,l
l_.
_\;
)
o

n11h )

o l]’i.
=

4>

Category

Summary of main importance

Occupational

- Diversification of roles for professors in medical schools

- Upward standardization of required competencies for each role

Personal

- Holistic nature of a career, including both objective elements and subjective identity

- Disadvantages and discrimination due to specific identities (e.g., gender, minority race)

Organizational management

- Achievement of organizational mission and vision, core values

- Reduction of organizational costs due to low job satisfaction and burnout

Social change

- Change in the psychological contract between employer and employee

- Response to changing generational characteristics
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g3t v QITH29]. A& 0] 94 wES B 1ol HlsA
A8 o] Z g A3 Ahat A Ao itk HEAgol
U= AS E9AE a7t Ak of7jole 2AS & 5 U=
HES 517171 8 ofgu AL, HENA S 7138)7F SESHA &
gAY, A E] dste] FES §35.9 AAE BA] Kok
A 5ol Z3ETH30,31]. 9t ol 555HAY €%
= 7L = BolMZRA G wol digt 4EA

2 o wgof gk AddAolyt HiFo] Pt 53 2 H ol
B4 71315 vrgdshr] & gtk Z0] A1 - = ojgirh32].

A, 22T SHoA 2Zo] AAR APgt v, A
7H, SER 52 2957 AsiAE AA @F0lA ARE
Fohs 1] Aol £20] 7|5k ol = sliof 517]
wzolct. ‘oatfsto] SIfe LAS WEL Ao] opet, 9
gt W7t gEojUl= 4hEo] & QIiSH33] ojfAY, ‘W
ojFigte] 71t F 837 AAH34T o2k T oTtigtoflA] i
71 G F 83 E HojFE £ & 4 ok oyt A=
slojof 3 AL olstst v} A 2H9| AL AAle]
B39} JANA AL Fspluh, tsto] B 37
o= 270 2ot 74U A Aolo] EATH: TS F
274 wesfop b ol ojgiujet o] ARTEE A3}
0 wokgo] digt $7} Aol we WEEe e Hot
22 W5R9 Bt BEA JIFS RS Bt oy, =
% YOI HHol} o]z} 2L zAolgolehe 24H 2
3= olojd 4 917] wolet. tobt w4419 Hel(vitality)&
A "% Q. Viggiano®t Strobel [3512 &2 7l
o] Ztile] AYa} #AH Fx U &A% 2F 9] AP a5t
Rel)g 7odE & 4 9 A0 520z Aojsin, gl
‘Z2)9] AT} oA 1T 2F] REA o]9o] EHE= AlY
A Ao eka Agelsih. web gtk mge] Anw
g S gobA] Adsta AEAZ Aolzkal WSk | s, F]
55 ste A 7lRle] BV, HF, 87, B 52
Qu, Yot A3 FEAQ] &Elo] §AE 5 U=E HSH
8g 7|&o]of gt}

upAeto 2, ARSIt mE oA FE NS oFst
o] 7k& Ar2]Z] Wl 55 H R i35ty P13t o EA
9 F83514d 7Fs/d0] At ArE A Wstol|= 22 (18D} 2
A @ 282D Atolo]l EAfsh= AEA o9 W3tr} ti:mA o]
H, o]= A8& A K psychological contract)oletal: St}
[36]. A&H & 1go] fAZ FgHolAd HA= ‘TAZ
18RS WS, A2 A7 S5 AAE A,
AgAGo] wet 57l0] B Aojrk k= AliH Asko] 23} A
A Aolofl Z-E AHiARI 7Mool k. sHAIRE 11-8-0] EQH S|

P ol
fol
ot
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AA olefst gL o ol Geiat Zo] ohA Hgick. Ael
o A AEE AL AG TP B RAAAE A5 B
HO of7]A H9lx, SAHA 2AE EAHA thAl 0|22
steete 217} 91 Froh 7hs Wportable) ZE e 71312
AZeHe Zow AT, oA WSS WA AL wRo)A
L ojn] 19809t RE HAERS] @7t ASH 0 Fol57]
AASAT, W2 AEEde] 247 4Kz Soht @
A ok 70%0] IEHBT). HIS: ok=7hA -eftet fstepstt
ofateiot o] AL AEA HA Aol F o LAl
T % 4 QoL Bl olwE o WekEA| olAR
R

dulvh LA E THE A8lA WSk Al @AjolT). 3 %7
o] £431 AN 71E ke Lxleh Al A fYe
AR Fole). ST o) MZA o] BelF5%, Al
dhot A7t Astate] wel, e A Hein gL 28,
o WAL A gl sl 12 Aok 4] e X
2 744t A9 AN Aet 249 74 @ AR At 2
A3 ke W, 27 o]ge] 7hs 4 FoHITkBgl. olHE v
ol A, njeio] AEA KU et moSo] AN A}
Q12 71t AL e 7= BAAeke gebd RoE o
A% 4 gonz, oaejste of7]o] s Fe e thulsor
3 Aol

2| g

ol FEoME A 2A(FHisho] ouHgt A
=S Z85to A #2E ALsAY 7=+ ASA
£ AR AYHA et A% AestarAt 3. ojojA A
At w479 WA= BTN A ofmet A
< ol Wi=A 28 Aol

| EE|o| oish ASBRIHITS} Y
SJsstols] Fnale dotol g 4 e AR A
BEQARAY B4 T2 g0 UrolA] A
& oItk WA Z4QARAES 2 oste] JAHAS A%
AAAQ 712 4FekT, A4 717 E LYo] 02T A
o g9 YYHoR 249 ¥, 7120 et SRS WYe
£ A2dlole} 3 4 Ik, AHW} Avke Aoz AT, 5
X, AYE, Fdng 5o FeEne Fuwle] 40| et
FAAAR L 3 % olek. A7) elutold 5 285 9]

-_—

O.Lam

|

o

l

H



Korean Medical Education Review 2023; 25(1): 3-16

KMER

= 98t 8371913 7]&<Q0 ASK2019 (Accreditation Stan-
dards of Korean Institute of Medical Education and Evalu-
ation 2019)°= XFPHF7HAEE St AT AL 7]
2710 z9kslal glomn, ofof ghio] ARY HE o7rfist
o] XFPHFIHAEE Yok Jth & 4= Qlrt

I8y o9 &7]50le B6ta, JAF7HA| R0 = A
7} 9lolA, (1) 4= ZF Q&9 ZolE 1 FHSHA| P2 FUZHRI
F7HA: BE Qs dddt Ve g7h, ) EF 4
9] Y% E5gt WFE F7H: TRt FE 9 n&ds
A oot s Ala $419 37D, 3) AF 7Fset gl
ok 7K Ay-2opE A3 ZjolE 1 eHA] 42 H7E
o] A &g uf 39 o]} T2 kS HAstuAL A&
A4 o] glojgkort, o3| A/drt AH P4 HE
AAof| o Et-5oHA =2 HSE Ak Yok A A
T3 37t EAREE Bgstr] flsto] F44 71ES Z3lelof
sk A7 GAA QArH40]. 2H, A7/g3ke] Hrlof QlojA®
P A Sx(impact factor, IF) @ FAZHA AR} D wAI#| 2
EA 9 FAE x5t Aol EAIRT HIE oo disiA =
W oaiste] 2 %S AAHCE ZARE A ARH 0]
L, 2ERloA AA 7Hset GF oaiste] 18 9 X 43
Bt S AT EH FAAE Fofdt =79 4 £AE YA
SEALH: FARE A =2 Al | ol 8), A& =
3ol et A™AS vrg vjEo 55 FAWE: & AR 5
712919 3%, FAR = 70%, 3AAE 30% 1o = 25), IF
o W2 71X E Fofsk= F-(IF 20 o]l 3% 300%, 15
ol A 250% T2& 7H5)E €A YA FHokE 4 ok
v, Ajvich atdiete] 541 2 AR} AATIES RARE
Aol W2 7| IF] Higt Aol A= YAshe A
RaoH, A S AFe et AekS |A| Y41l

EdA e F2E AAF7HAEY EAE st g 7HA
weto] & 4= Stk EHAIEY {35 2A Al 7HIE YR,
A, 7P AE5A A EFA = WEEA L AEEA o
Boj g} LESH= Al A (tenure) E 23} B] A W (non-ten-
ure)EH 9] JrE0] Qir}, ]S w4Ag3](American Association
of University Professors)= A1 40] 8- 37 sh&2] Af
I (academic freedom)®} A4 144 (economic stability)©]

= F 7 F3xet A4 A AcH42). ot R 1 AA|
o 2= w49] oofdt 879t AQZ S0 SESHA &
= A& HT A A7t v= gadieoa] Ao s JHE
49 H&o] AL o]FE FRITH43]. o|FA HAH,

$99) 245 AR} EE 24 24| 42 EFo

Ko E o
O o lo sk 18 ¢

HA 530 HFH R FPotux shz Qo] upebs] EY
= JAC: ZSEY, AFEY, IREH)0] Hr} F
S8 o2 oatsto] JHP7HE Foto] AL L o A
Yok HrAlolgtar & = itk AAZ 20149 HRE B
A olu] ok ] oJFttfE}t & 42%7} E3tE wSEHS B9}
3 Qo S TH44]. E3tE wEHO] 9 A, It
k2 fiEE 8 U SAV|ET QA 9o, UF stu
oA dFEFolu i 53 A= ottt TUgh
Aol 2™, & 50| A2 ATEH 9= A4t
oA Aol AFE & A& XS BRI A4
20%-40%7tg AzHalFict. Boshe wo] 54
(A, B{-AE, 18, A7) AAd 5= JA 511, F
£ A3 9 vrgu|&E th2A 519 ojof 7|9tet JiES A
3 )9t
o2 wfd =232 7k ojFtristo] oIttst W
oA FolA& gt IF L E5S o YA & I=F
Lol A AR & 4 vt W 22 TR 533
YRR o5E gdsly] A3 $E97 84S 2= 4%t
Az AT HAH BA ) ok B 4 ). Wt ase &
Tt Ebe TAY, I4ER QA 02 RAlo] ofd 7] &
9J5f| Frh=A]o weh F Ao AA, FF, S0l FEX
7] giZolt}t. £AE= AP/ ERe 2= B e} Ao
SESHA] gt Aot 43211 AYMNEE AsiAe a4
W 22 033 JHPIA Tt 43T FSHAH FAE o
Fop gt} B2, w5/ 2 0] WA AP e} A
5] HiERAQ] AL ofy, S == Fo] EAgltt. dlE £0,
A AFEE ASK2019 5 ARG 7ol #3t 7187|%0
A 9A A7 ol WS #Y 4 2 T Fols 97
Sk 91, 53] BE AldusofA ‘etus-S gt 154719
ArIgS ol A'S st YUt AAR oH 3 71&E2
A4 oatgto A wFHHBFI Al G AT o] s
9 w7 &5 ol g R Sols $THOoR AMGE| & gt
thAa7te] oA 2ol glEEte, WS AR w49
AT A7 F e FEthe SHA tie Fro] g3
grtet A4 F o2 Zpol7t Qirk. ALY ok vt 55
of ulet gttt & IAAE ‘w9 JEE 7 Al(renew) E
£ A (assist)st7] Yafix] 22]o] &got= thgdt 5" 9
ushth, Bt ol “ue, WS4, gy, R, AF
2}, SARA A9 A4, 7%, B5-S TRV e HEHL
2 BA9ZHEA 0] Fohe LE 579 573 Zo] FAR}
9] 5539 PYE Fxoh= FOoF Wslolal QrH45,46]. B
ok opzh, wefEe] BERE Thed] o WS AFES o WL A
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of 41 Rl
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7F &S fAEoI Alujutel] FAA7IE Ao XA &1L, F
R0 53 AS AA AREG0] e 5 J= AS
ZoMHA A 49 L3 AHA msofA Blold "aAdo]
oS Z&E 1 Q)

ot w4 ] R FEH(EAA B HleAA)S o
o] o7 ko MEi7lld ke RS E UE 08
sto] Y 7 AHEHO R FLESHE A oS SHAs|RITH46]. A HA
AHEELS FAA-AdE HIHo g ofy]ofe 71 %l
3 FEj WA 22 TR AL D)old S Al
2 9 dg294 z2 (3, $94) 5ol 2dE F
AHEHE FAIA-704 HLgoln, of7]ol= o] I,
T8 Y Yo g RE ] FAH sEW AEHOoR 5T &
U 2eRlsky 2 5ol sigEh Al AR BFAA-
Ay oo R AE7|5keE(work-based learning)oltt
A5 A (communities of practice)’} S|FEct, vpR|gto g2
H|ZAA-014 FEL, AR B3 sh5(learning by do-
ing), B&2 3k 3k&(learning by observing), &) that A4
Z 5ol sigEot. vpA 9o g o] ®E Y| 7HX] FEH Y &
SEHOE A 4 Q= 84R HERYS FXxsHl 9loH,
53] ANEE A s oE AYATolA HEZS
7 SastAAE S ARGEl= Aol mEbA ofzjk

e
3

TES B2 BHRS o, o3t w4o] AL st
7] 1% 4T ER I WES FHOR A, 4R}
FAC) utet ] 1A RS A8 xFstel T o] B
A Aoltt.

2. 7HQ19] gk ZHY THA 2| oY
BEEolA 229 Ago] FY o] At A=E =Y
skal 2Fste Aolhd, /AL A2 AL dA o gh=
B3R BAE 7 HPH o R AEe §A, #, ¥A
AlA Ut 2o & 4= it o AFoA= AEde &
AE A¥ste o2 23 5 s wgolA 3§ 73t
Leslie [26]9] g7 " &Ato]E(career development cycle)o]t:
Viggiano®} Strobel [35]9] A& 3] AJofjF=7] E&(career
management life cycle model) 5 2 7} 28& st 9
st wapo] FEE dAE 5k 49 2 dAOA E
‘gellof & Hi 9@ HIHS AW 12 Fhek(Figure 1).
o|Rie}t w40l o] BAZ o A&EE 1 4 s
A 0|22 P73, A &(recruitment)S Tt w4at=
BE/NEe] A A7 "ot o] A7)0 a3k FEAEe g 7t
A A2 87187 A DA T A Aol A A= A
(fi)< Elst= Axp7E € 4= Stk APAS SERldth= A

rlo

o Objective: To check mutual fit between the hiring organization and applicant
o Approach: Clarify values and expectations for both parties to confirm alignment. Adjust and document if needed

Orientation

« Objective: To acquire necessary information and network with existing members as a new faculty member
o Approach: Implement faculty development programs focusing on the needs of newly affiliated members

« Objective: To investigate career development options and opportunities and understand how to access and utilize them
» Approach: Utilize both just-in-case information and just-in-time learning opportunities

Engagement

« Objective: To establish career goals and set outcomes to be monitored
« Approach: Collaboratively establish goals with support of mentors and leaders, utilizing the SMARTER framework

Development

o Objective: To develop specific career development plans and evaluate progress
« Approach: Evaluate four elements: progress made, unmet goals, barriers, and areas in need of improvement

o Objective: To achieve meaningful personal and professional lives after retirement
o Approach: Shift perceptions of retirement and engage in proactive preparation mentoring

Retirement

Figure 1. Career development stages for medical school faculty: objectives and approaches. SMART, specific, measurable, achievable, rele-

vant, time-bound, equitable, respectful.
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A9l 71, 87, B3, 719 a7t AEslo] 9A, gk 1
94 ekl AUEAE 24 5 YLAS Sk ol
351 B2 4] uet 8718 YgolAE B & B 9
o FUE 23T 4 9T, W A9 PFIAE ol
we] e A3 She whee 7H 4 ek AT x4
'3 AN A1) AL AT 24 LA T Fa
Stk 49l SzolA Boke u, AHAle Z1%e] X7t ol
AL QR0 FoF SE0w Beli UHS AL &
QoJwA, AR 9= 27 o[gR o]l 4 A7) 2 &
Zol4 BHPE AY AFNAE & B W47} olget 1
Al T FUSHE A TS 4L FHHoE B
AVSR 40 o] o
AR AL PAN7] AL FZo] ARolA ol |the

e

[}

S DA 2 g o] A (orientation)a} B (exploration)
ojt}y. A& AL ZFHCE nixH EFF o2 oI5} w4
EA 9 FYS AFSHA EH, o] 28] AI7]E AldngEta
AR & gt eEdH ol TS SiAd AT HEe
A 222 &3] Ay HAE0 2 e 3AHY el
O Z2 TS Foto] YU REA Yopof & Fa3 FH(A:
APg I} A 7HA], ARl 23t 39 FA, gAY 29 d
2, A 9 A 5)E Adsfof fth35]. o] TR gro g
ZA| A7z oA 2A =& FAE 5= R 7]
& 9o YENA 7137} H7|% sk, 5871 AHAlE of
LA viEtE =R, O A2 5T 9 AP ojF
Al FYF=A = olafid 4= it WAL O E o] TA A= F
& dANA A e 7He] A, A9, 7IHE Bt 8]
o 4% 9t

L2 gdg ol dAA 553 JHe} YEYIE A2
24 A 9] 7|qto] Hot. A OAl= EFF0R AHYER £
B FEAE 5ol Zshrof 4A, ojm gl A=z et 7]3])7}
EAF=AE AP I ot} o] TAA ojd FH9 FY
7 713]7F 9low, 1 7]13]of ofEA H 7Fs3tAl o Higt o]
& 5] DA Eoke A2 olojA = AT Fojale
2 243 4 9tk AAoj= Q= ol A7)0 23 A9
= S, 3ol AR A7HA] D astA] gty WiE
o] 7198HA] gt S UTH26]. HE R AAt] T3 A F
A% 712 22 Zo] g Aot mEhA e eQlH ol @A
NA AZ== vl S vl FE AF(ust-in-case in-
formation) &= F25A|9t, £ &5 #3h5t7] A 2ol

‘F H a3t AFo] AlFEE 28 (just-in-time learning)'©]

I 4 910w, o] Hlek AP 2] @AY meEuF ol
, 2Ho]4 93 717 BYolghd oAE SAsHA AgE

for

RUBNLE

o]0z = TAlE Fod(engagement)9 A (development)©]
o} o] TAlIA Z a3t AHA AL HIHLS A FY
ERE FH0lY, SRE A5 flsto] JHE A&H0E 3
7ot AESHE Aol st B3 45e WE 9
A 29 AR ek o] &) FEFH o7 o|FR| = Ao] Fa5t
o}, tht, 2ol 4B Q1S THESH ZH4skE AL 2
5|8 ZYde] Fojaclo] € 4 Qik. X t= 7Qla 23]
o] Ex7t ¥ 4 A=E 2ok, Al Ad A9
AFsh, Fo2s ZUHYE GolstA sk= o Folof gt
ol2iet A wdstel U BAES FANLE A% BE 47
o= &3] AFEEE SMART (specific, measurable, achiev-
able, relevant, time-bound)ell E (equitable, 717} 2] ©%
oA FHota AZasfok Tt R (respectful, 7HJAAQ] 42 &
S 3lloF $)2 371k SMARTERC|2H: 284937t o 488
= Itk ARKRHH35].

ojgA YT B FAZA Al FA AL (individual
development plan)& $H3dlil, 71302 35 HESH]
Sfat =72 AFgEolof g 719l WAAL] e 4 e U]

FORE (1) A4S BEE FAIA, Q) BEES T 9%
Sk

of oW BEL T AUA, () BFO) Az TS AL A
0% LA, (4) BEE AT gstel WAL AL Fol
94, (5) T4 WAGIAE olwe Bxo} AL 7T A

5ol Ak, SRR AgRto 2= FESHA ghon, dHA g
A oM Aoz AYE7] AsiME AE 7 8
, A4, &9, W=, 719, ¥7h A, )7 AR H ook
HTH35]. TEAA 2 o] Aol Futetof sk A2 g3tel digt A
Eolrt. A3} HE] ZetEolof & gol= (1) AF7HA9] A
BIE olBA 24T = YA, () obF] ofE x5 243t
A FPEA, 3) ABFHAE ] Fofa’l2 FHoIU=A, 9 8 A
o] P a3t Y2 FolojH, 2204 ofE 20| LWATHA|
5ol k. =1 A% DA 7 249 875 FEAI
7] fisto] =85t A vV R, 43 AE dAIAE
H| et o] X|& 5 ofoF gitt.

w4 739 upA|et @A= 25 (retirement)0] . ARHA o2
ZE= Adolghs volofl mEt AN v A& Avlst
A5, ojZlo] HIEA] AAHY 52 &9 AsE oulstAl= &
o AAR B2 A #5452 FaS wot tistolA] &
E|gt o]Fo TE 7|2 ojFsA Y A2 dEE T2
ZH AEHHQ AFelE 71019 FHE BT At oA | 9
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st w4k Ao LE oSOl i3] AT AF
#0249 4o olojx7lel, FaF AL LHE A ol
3 Ao WS AoE Hehay|uT 449 AR
F49) & $i0 2 uekn AolehDe.

o] BAGIA B4HY AL, £ LHE 55 BF 500 3%
of HoIE o)F e AF W47t B g AR BAZ
HlebR e Bo] 9a1[49), ollo] FEALE olYA =L 8
qlo gk Holt. Axe] o] A7l oz it
52419 9 FPo] 9ou Sue AUo| golE RAL A

ofeht AT JZoR Lt olztrhete] FHolt wAAT

o4 TrkA] Fa5HA) e FA2 WelrbA Heks0). sAe A
Azt A 2710 370 24 97 A F000 gl olat
s} W4E Thket 1Ro] AwshA fek. AYAToIA B
ufo} o] 25| Aol 2919 17, A A transition
planning), W9x19] oI, A4 43 o] F9 990 I
Frhe HOAI50), o] A7]0] B $AEIIE MAsHe £A
SRA BE AU Hote A48 A4 JAR A
ool &3 A5o] Bk, ojafdt ol 9R A FES
YL e Aol BHAXTE 5 o] 52 ol thelA

de 2 H ol 2UE E A HES HeR T

I 2 & el o
3o o MM oog R )

£

-r

A=ipate

AL 5t A2

- = =

-

-0

A7 BENES A, %B*, GACIA A3t RS B
2 ot w9 FEde A A2 A ¥ ez
AlFshd o3 Zek(Table 2).

Table 2. Strategies for the career development of medical school faculty

A, APH SHA Al Ao w2} Hdlole thgdt
855 FFAIZE 4= ofof g} 9j7]ol= AU JAHT 23]
9 BAp7t i dgsitt & oapfish w4 Ap4lo] @A old
A EFE=A, ojwt IS F2 90T =R, A A
glo] F a3t AT 5ol FAURIA| QIAIsHaL Ao FAHOF
giet. oJabiehe o]k A3 S FYsto] AHNIE F
Tk 8 oAl Al71e SA o Bitels gAY 7139
A DS AlFsfiof e}, Al7]9f whet B Y] 975 RS
A ohgat 2k A 270l Eofoll FHsHA Qe ws
2A AEA FolA = 9ol Uitk 3530 877 A7
g &0, Aot BRSHA A 35 T ALAYA &
AW, A 73 2 ALa g ‘% 7;“101 At w5of tisf
Ae AFAZA Q] FHE Hﬁ ] WS (teaching to teach)
L Zdask, tigde 4 F 125G, HAEEAE S8
gk S, £9 24, —’F—?Q@Zﬂ 5°] dFHE. AR o= A=
oM E ArgrEo] glojk SAE 5P Ql 5P & st
WA Ao A8 A3t AR T AR of sk= o] P 4t of
32 AL 51

A8 3712 HolEd /W19 B8 A=V HA; £3k= 07t
WA, 27|19k 9 afmitt ujl$ o 845 7HAA At o
kA Ao A B 27| W} s A, E5] gHA o
A Zargt A5 7H Adl w59 A A(AEA )oY HEF
AR AEERE F50E 7T = Ue 5549 HEYH
o] aytAQl Ao g JAXI} o] A7]of= A Fe} WG A
EAHgE ofz}, o}F] ®Ago] FQ gt A} kAo A7t
i 5 QL oA 2= AEHAR HolZ F7| % it
[22]. mEtA 7jQlo] BA| E71Fs olet EAIE A-AsHAl tiA

Category Strategies for career development
Occupational - Medical school faculty: Identify one’s current career stage and role, explore and engage in relevant career
development activities
- Medical school: Provide appropriate career development opportunities for each stage (early, mid, late) (e.g.,
faculty development programs, mentoring, burnout and resilience management, ongoing needs assessment)
Personal - Medical school faculty: Exercise agency in career development by clarifying your values and identity, and

establishing career priorities.

- Medical school: Create opportunities for self-reflection and social interaction that help to shape one’s identi-

ty.

Organizational management - Medical school: (1) Manage the implicit messages being communicated to faculty members through policy
decisions and organizational culture. (2) Revise policies to align the values and priorities of the organization

with those of the individual.

Social change
of faculty

- Medical school faculty: Request that the organization be held accountable for fostering career development

- Medical school: (1) Understand the characteristics of the next generation interested in faculty careers at the
medical school. (2) Proactively introduce career development plans for the next generation of medical

school faculty.
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ol

P4 Q= oFjgto] 71y #13HA 531 9 Ho] Y Al
S e FZRE I 52

g 27|18 Holg & ods] B2 s u47t 71E9
A} i FASHARE 9ol webd s dFEol 4
71% stal, B E 1 A7AE S840l Rd J&9] H|F0]
SoW|k gt S 50 shf-QJolA 2 22 ol TA 9
g d&Z +Ps7| % ota, FHf w4E HlEste] ANE
8 FAS A MEHT W8] o @2 A7hE &7 gt}
[51]. w2bA o] Al7]ofli= o] A W3tsh= g FHldt HE
of, 2E°f tiH|gt AF 4=1Ho] a3 B 247t Er. F
83 AL, ofd GAAE dUL TRIHOE WE w40
8T SFA7= AL 750t Aot 5493 48 4
o & AFE AN E HF 7ok, 22 E3L Aoy =7t
o w2t AY tE 875 172 § 3oy, ol ugUEe] A%
= AR AtollM = Z Eajdrh53]. weEbA LREAQl w47y
oA Q24P 523 AAE BV R Y A%
W 22T Q1o At 22 9] W] ghe thedRt
875 mHofsh= 2hQlo] A3 = ofof gitt.

A4, 714 S0 E BENLY FA oA GAREA A
AT 7 EE FHsh= Aol Fasitt ol &9 A A
4lo] oA FRAsk= o] FAQIA| Agotof staL, o] &
A&7t 3SR 2 B 23 ATy 3 & 743
A 0] &7t old ZAZ WEA o] ¥ vHIch o, FA4
B 7NAHoIHA FAlo AR]AQl AddS asfof gkt
[54]. 7§14 Z}iolgt AH4lo] 7R AL Q= o 7HA] AAE():
AR}, QAL &S & RIMAIA st i FAA
0 FHMU7R= RS Uittt ARRlE oA AAE B4
= & AFEET] A £S04 o]fA= AEAR] F4de 9
ujsh, FAY B4l BAA S Ut Sa3 #A 9 3
£ AREC] A= @) JEE S W7 @A A& =
RAY w0 A&E 1A} Sk HH] FF)o] EARITHRS]. F
shd, 7H7HRS A=A} Ade] A A4S BAGEIY
), FH A ot BH@AA), 229 7HH| 9 EI AT
) 52 FEA Am R, F= o] ou|e} JF2] o] thsf 4
Zsjrotof g}, uprIA 2 222 7i]lo] o] #3 AZE e
& fkstal 71318 AlEstofof gttt

AR, 22B2H SHA ek w0l A
52 HAIAE FfoF et w2 2Z oA AbY
&5t ol fH o0& HPsh= 7HAI9 H A OJAE%
slof|A FAH o7 FAIEE Ao] AAU LAHA = %47
ojct. oJTtishYof|A PN B2 A A HTh P4 &

AEAA 5ol § FEed I F= AAH, A=

of
oX ol

Rl

*%%
S WH 2
_,l_,Nthi‘ﬂ.
& oo 1
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o
Mo oo Mo M2 o

£

8, 5o] A4S B3 Jattisto] HHH O FEsle Zo]
ohet AA|Z FAAISH: 7HI7E ROAAE sebsta o] o
A BEoE AL A4EE TR o|tH55). 5 ARl 24 71
7109 AEe BRHY BA S0l ohlel, 2UH SEoIA
249 720 33, 2o, AY FYAAE EBsot Yok @
714 e At 249 7L JEE 5 Q=S ARAGS
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52 BEFORA AT 5L £29 4TS 275 54
o ShgEA thBlA o 2 BHIE AT fET
% 971 HgoleHs7)

upAjsto 2, AHS]AEHY SRolA olzfejste olzieyst
S Ao BAL AL FEAUY 4L Tt o
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£ AR1A Aght WgRchs, 93t 9 #9082 dojAE
o) A7 4, AYT PFL, o B A5 55
L ®oz Mokt 9om, JUSHIEE SARE A4S B
cHsgl, mebd A7140% MekS ), ol g Wk Sl oo
2 olfmsets Feo] £98 Aol o Aol Jsha &
Qeu, W of @ ol et WeAE Z|HSHAL 7]
SHeA) sloldt Wast oI BE ALATS S 249 7
B9 Aolo] Ale)H Aok FdmAolehs 1ol 1A
998 ot 194 B9he u A= THE FAE A BrH3el
ol&ig WAl otA7tA] ekt olstestol A AYLUS
PR A9e BNt FUEde] g A9 olsy,
A7) ojg 240] AL o] AFSAL ghert. Teh}
ofn] FYUEH 047} A4 H 0% gas|e wFe] 43, St
2ol A ofn] el FAG AFTE Wlo} olo] el 51
Qo] wial, st waeh Aol Hhat s Q14 sk,
47 A EH O T sl A2 el WSt So] Yuhehst
0] F2o] oW THFaThE trheA|L US| XA &
Aolet.
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