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AA(talent)= ZHAFe] HopollA T E AERYT €53 2 AAE e 259 AEE
o] 2tHGalton, 1869). As(talent)S AASo] ZtAte] Holol|A HF o]ie] Ax=E Wi 4 9
2 3= e EAS vl Gagne, 1985). Talent’} Als U AFEsubject)S A3}
ol 1E0] 7k JiAEA(objec) S oJrlEte 3 7R BHg He IAlo] Hol e
Fep A T= Aot o] o] 27} Talentell #4l& 7HA= olfth

Aol H2E S 7HE A= 959 %Z*QZ}OVP 21F38kAkel F. Galton(1869)°]th.

= opdE B AAE Ue 479 AEo] es Tdsta, 8] 119k ol 12
AAE E F e ofre 280 AFHoE gad 5483 7Y wFolgal stk ol %
a9 HE olo] w&, A, AYTE FHCE W sl AA} Aol tiE] ;-
A3l tiBorland, 1997; Boyatzis, 2008; Ericsson, Krampe, & Tesch-Romer, 1993; Gagné,
1985, 2004, 2010; McClelland, 1973; Simonton, 1991, 1999; Watson, 2013; Winner, 2000).

oy #ofd] W gArEo] Aol FHd wF 7 Zoket sAEe] F8 WA FF ] o
g ekl #de] AAntSo] LR FAKDries, 2013; Meyers, van Woerkom, & Dries,
2013). Dries2013)= 15<¢F H3xd Alsdd AT7EAES A7 e wpe} Aeste] o
A IFeE BRNT 4 152 AsS AE{capital) > Z(Farndale, Scullion, & Sparrow,
2010), 7ReI=Kindividual differences)Z(Anderson et al., 2004, Hough & Oswald, 2000; , A1
53 (giftedness) ©- 2(Gagné, 2004; Simonton, 1999), 24 AA(dentity) > Z(Hamman et al.,
2010, Ibarra, 1999), 7Hele] 7H#(strength) © Z(Bakker & Schaufeli, 2008; Buckingham &
Vosburgh, 2001), A%<l that 12)(perception) 2. 2(Dominick & Gabriel, 2009) 2o}l zh
Aol et ME T8 HIE et

olgg #HEY AwWole oA 7P‘H A& digshes JIEES ok 4 AtHDries,
2013). Aol that A o] 52 skt T T o9 o] JdEel el HAsTh A
A“s(object-Collings & Mellahi, 2009; Farndale, Scullion, & Sparrow, 2010; Ulrich & Smallwood,
2012)th(vs.) 21 A(subject-Becker, Huselid, & Beatty, 2009; Boudreau & Ramstad, 2005; Silzer
& Church, 2010)#7, - (innate-Galton, 1869; Gagné, 2004; Simonton, 1999; Winner, 2000)
o] 3 A (acquired-Ericsson, Krampe, & Tesch-Romer, 1993; Gladwell, 2009; Watson, 2013) &
A, B3AZ(inclusive-Buckingham & Vosburgh, 200Dt <€A (exclusive-Galton, 1869; Gagné
2004; Silzer & Church, 2010)¥d, 7H1EA(input-Silzer & Church, 2010; Ulrich & Smallwood,
2012t 4H==(output-Welch & Byrne, 2003)24, 735K transferable-Cappelli, 2008)th -5

b mlo

ox rln

rlr m-(o



olx{lo| &l AMlOHAl OITIE E35| xf=o| MEZD A=20| AIZM 1At
— (=] — = o [=) T /= =20 =

—

o]&#(context dependent-Dominick & Gabriel, 2009) ¥ o]t},

olg} Zo] kst IS0l FEsa Y™ sHA McKinsey & CompanyZ} 1997d AR A
(the war for talent)o]®t =& WE3IN L, o]zlo] QA)#](talent management)7} SHE2] 3k
ooz A% A7)7F HAKCollings & Mellahi, 2009; lles, Preece, & Chuai, 2010). ©]
Fo|% A% AHPA} AETHE AlolddlAl QA tig Haleo] FdH o g FrtatltiDries,
2013; Tles, Preece, & Chuai, 2010). ¥#|2 S2HCEOES 2013 HH 2016137HA] 4@ 43
of ¢IAAHE(Human capita)s AlEd] sl & 7P Fa3 AR A
(Conference board, 2016).

ol9} 2 ARAAYPAEC] QA s zte #AlS 7 22| FHsty = AYEAH
FHekA] gk dd) AYAEE AHsh] A8l o8 A5 VUCAAIAI(VUCA worldehe &
o5 AHE-3lCKBennett & Lemoine, 2014; Doheny, Nagali, & Weig, 2012; Horney, Pasmore, &
O’Shea, 2010; Johansen & Euchner, 2013). ol W3}7-4-3tal(volatile), &4} (uncertain),
Ea3kar(complex), <l ZE71s3lth=(ambiguous) ©ole] A A 2§t T Fo|Z n
S BHUS army war college)ollAl @ ZZlo] dHsty e FYSH S AHstr] & A
& A3t Johansen®t Euchner(2013)= <IF7F QAW VUCAA| Ao A ArolgtA|qt A=
S27F st e VUCAAAIE 940 AEsrA e Aozt shxth

ole} & VUCAAIAINA Q1A= Buckingham3} Vosburgh(2001)¢] “Q1xj7} @elof, WA o]
Eol(t’ s the Talent, Stupid)’ 2= EAH FHS HHsE FESIL 229 AAHE F
Al = T Ae 7P 7FsAd w2 ete® 7hE 3 QoK Cappelli, 2008; Collings & Mellahi,
2009; Lewis & Heckman, 20060). 18y IAIAEAAE Aslel ZAAH S FdA7124 st=
Ao AIAES ARl TSl oA A9l Aol il oW #HES HE ZQ A FE
ARefol & Aotk Asol g A Aot AHs] L] wWEo]tHCollings &

-

[o

gt
AR A QloBE APAEL 1 F htE Adgsfof sta, 1 Adgle 2
A zdle] o2 YehAl 2 Zlolth TElal 1 AAo] S1ukE Zo|leAls ARE
golafjulol 4A 2 AotHd4], 2007, Meyers, van Woerkom, & Dries, 2013).

2 AFe o9t 22 @AY ukek JABEAALY 5 o A o2 JuHAlE
Aolof] = HAS £ Bt dEHQl Hels & F JES Aol did A3ty AFAHE
AABtA stRTE 53] B A7E Alsol tiE tfet =4 & FoA 7HE LY EE =4

%l

o] FAlol| Qdojstd Ao AKX E(nature perspective)d} &5 -E(murture perspective)ol]l 24
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At
r

. B BNARE z‘SH ANA =AFA Ao HFE, F 31]' A E(nature-nurture
do] B AFHIAES] Aol FFH

A < Aotk A, Als-43FA A 4

g A7EY 4L T8 FAY Aotk Ale8AEH 4zt % Z—}%OH gk ol B

ot

a9 AsBe AL FEo) wgol B % YL Aol
h=k

Bt AZEAS 98] AJof Ai(lifestory approach)e 43 MES ST
(Bertaux & Kohli, 1984). =¥ A& W-&F4(content analysi)dHdH-o L83l 7119
ARA s A AEA, T8a Ao Z4 FES SN, H7ERE FoaE

(inter-coder agreement). @ ZgZA3}te] AL s tHKrippendorff, 1980; Lombard,
Snyder-Duch, & Bracken, 2002; North et al, 1963). 2+ A% A#zre] #AEA M HAFL
PLST-Z=%4 4 2 §(PLS-SEM; partial least square structural equation modeling)2 ©]-&3}53th
PLS-SEM-& HlwZ o 7id, BHg® 24t 24=7T2 A5 U Hitsta okgk W
Zre] HA thEk ekt ARE ?%X*Oi Al EAAAe] B sjAlo] Lolsta, H
e AR AFE WS, SAYE Sl ¢ SHEAE AFdTFE R dHA
AL el 7 Bofz g-giofr} %‘jx} ke v QI Astrachan, Patel, & Wanzenried, 2014;
Hair, Ringle, & Sarstedt, 2011; Hair et al., 2014; Wong, 2013).

II. o|&34 uj7d 2 714

L A5 Ad 2 B4

JH

rir

Ase] ARA ouE HdHrd, ‘&
(Cambridge dictionary)’ , ‘Elaiid 59
Merriam-WebsterAbd-2  “Fa7F o® d&
g’ olzg} Fojstal Utk S=A/AFH AN AL ' HokllA Heol e &
£ F&3h= B3 58S o]t Thorndikeot Hagen(1955)-8 7H21%3S 347 9] *éJJrQ‘r
g AIrlsdel doz Aol ow, Bailey, Berg 183 Sandy(200D) 5 AHA7|HIEAIES
MAGI7Y st 718 8AE2] shrely s tiulE4], 1999; Boselie, Dietz, & Boon, 2005;
lles, 1997). =3} McClelland(1973) & 952 A2 7€ AeAE=E] 4 MUY v
AAE AEG A dSeA Zoa vty gael BAlE Q9w Addste] o
(competence)el = 7Id-S A2 AFSFATHE-A, 2002: 5-10; Boyatzis, 2008; Mirabile, 1997;

HJEE.

3] Wj$A] Yotz FAvFE EWE] A
wE= 7]4(Oxford dictionary)’ o)2} A <)st

4@ 5 YES WRHOR Rojy =

R
o
)

o

H

o
PA
J

ml?n
E:iolr



Spencer & Spencer, 1993). o283 ATEL FETHCE AT At THE AAE Y
sta ok &, AHE FEshe Yol vt =3

O, A At 3R BAE Wolsole e AR AT 2ol thsiAe
A2 OE oy BHe] EAP WA, A AHFoE gade Aoy $F R H5
g 4 gioks Zo|tHHR2: nature perspective). Galton(1869)0]8] B-e dAlEo] o] FAL
7AA 8k ItHBecker, Huselid, & Beatty, 2009; Boudreau & Ramstad, 2005 Michaels,
Handfield-Jones, & Axelrod, 2001; Plomin et al., 2014; Renzulli, 2005; van Tassel-Baska, 2015;
Welch & Byrne, 2003). 194171 =A<l Dryden(1885)S “HA= 1 AAZ elold &, Hj9)
Al & 4= 1oKGenius must be born, and never can be taught)’ i =%t} webA o] skx}
S 249 FA4dEC] &9 Ase TR ARER Ass A X UHA ARERE U
Hoha %E}

=4, Alee 34 oy Fas 343 wEvte] O £FES AAdTE ZoItKES
£: nurture perspective). o] 1% AES F = %‘19] =83 AAY usEd
o Q

=L

(deliberate exercise)7]3]7} FoARHA E4 FofllA HEA8e E3 sty &-53t7] 2l
3 TEE T8 5% 7 ok FAET webA /‘Ur"ﬂ/‘i Ueh= QxR Bpard

S sk, Q2] ZF JiRIA FoiX kg3 e} TRl o] A} Fvte] AEAH #
AE zh=tha d3cKBiswas-Diener, Kashdan, & Minhas, 2011; Ericsson, 2014; Ericsson,
Krampe, & Tesch-Romer, 1993; Gladwell, 2009; Watson, 2013).

=>.4=

AR, Aot BEE A5 AHFoZ gaud 583 FHAOR H£53 v 2T A
A= FAO YA 2 nature-nurture perspective). @ Algo] =& A3E 7] S8 o
STAT 7N ¥o] FasARE ZRte R A AAE BT AWl FEeA o

Sm(Ackerman, 2014; Gagné, 2004; Silzer & Church, 2009; Wai, 2014; Winner, 2000), 22 =l
& B2 ARE = A QIR s =l (Detterman, Gabriel, & Ruthsatz, 1998)
ol HFA Aol MY A, & &8 Lo BAE] wielg= A oltKHambrick
et al., 2014; Simonton, 1991, 1999; Winner, 2000).

9 B FAES AVEA e A 74% ElZdieis
I FHA A A AZ e

A, FHENA HZo] F HoL il

A7

3]

2 5 glnh ATERAN WHSe] B ATE Ao AREN 52 HYHS A
£ Zlolth webdl B @pAEe lele] AsE ARA 2% A9 o U, 43
St A RO TAH BAS BES T AT 4B0G fol9e A BoEA
T W) B A3 B Bk ol U WA AREAS T A $5
A5 A% FET Bast Yok
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ARA Ass L3l £ vYAS talent, natural ability/endowment7} 910,
capahility, competence(Boyatzis, 2008; McClelland, 1973), aptitude(Snow, 1992), giftedness/gifts
(Gagne, 1985, 2004; Renzulli, 2005; Silzer & Church, 2009; Sternberg & Davidson, 2005; van
Tassel-Baska, 2015)¢] fojEo] e ou|g AMRH1 ot B AFAES AR dos
AEEE oY 8oE FolA HRFHeH ourp & dAgHm wWe dAEo] Ik
giftednesss HF-24 Ass thxshs /IdoE AT SegE2s ‘BEoFyH 7HA
= A3 T Bad sEolu 712’ 9 onE 7k AAEEFOIUADS A st
& Aes Yrishe &ol2e 54 Eofil4 s 494E d F 9

=
9] ouE talent(Gagne, 1985, 2004; Wai, 2014), <53} HdS F3l

l_.

o,
2
i
]

How &

1

=S
o

g 22, 71&, AY 59 ou]E  expertise(Boyatzis, 2008; Ericsson, Krampe, &
Tesch-Romer, 1993; McClelland, 1973; Plomin et al., 2014; Wai, 20145 AF83la Utk o] 5
Oé

d

X
1 o
[

o=z 7

oy
2y

o[y

talent= Als Awke] 2&2 dow def ARREHIL Qo &0l &kl QlaL, SHA oA
iAo AREEE expertises XA Ao tE MdoE AAINL, FHTEE HEA
< Agstsnh Acle]l AEdE 257 9 AEe A uSEHY B F A E #e
THBloom, 1985; Collins & Evans, 2002; Ericcson, 2014; Ericsson, Krampe, & Tesch-Romer,
1993; Larsen, 2004). s woke] 5ol tigh obFdl A3t 7wl Qi AbgolAl 283k A
23 7les BEAHOE F531 ok ASTHI 7|EAR] uSsEAS e AlEEo] %
ANA AFE BT sHUEE =7k AL q
(Alexander, 2003; Baylor, 2001). webr HEAS wSFdS T3 54 %01:01] 1’4421 2| 213}
Vs AAALE FE3HoY AREEL gle 27T novice expertise)} ZEwok]
A AFAERE B8 O a3 AAH Vles F53te 548 ok destE el
(proficient expertise) ©.& &+ @A o] &3tk

ATASS s A TA A %ﬁl—% ol gat] 44, 2I|HEA, T8 A
e IAE I Aot (28] =), 7 ¥g e a3+ AHsde I EAE Yepd
ok webA 7 Regke] dAlE A adet 11'1:1 5 25 el

2. 24, AERH A%

A Ayl I BAAZE JAukElEA], 1999; Bailey, Berg, & Sandy, 2001; Boyatzis,
2008; Tles, 1997; McClelland, 1973; Thorndike & Hagen, 1955). HAF-E2AEL A5 AH A<l
Aol ZHA o7 HET £ gt} s ckBecker, Huselid, & Beatty, 2009; Boudreau &
Ramstad, 2005; Galton, 1869; Michaels, Handfield-Jones, & Axelrod, 2001; Renzulli, 2005;
Welch & Byrne, 2003). webr HAFEALSAA AHAE 7oste Alee AFd 423



(giftedness)o] T},

Gagné(2004)= ado] ExAA 948102 ARG, HxAA-e F4l(interest), &
THneeds), 7)(motives), A (passion), 7}x|(values) 52 NS =3t ZxEAe 249/
A Z¥Eol|(resource/time  allocation), :==(effort), <IUl(perseverance), A7]+f&{self-regulation)
9 Mds Zohal sk Winner2000) = 578 okl Aol B ofo]Eo] ad ok
o H B2 e Holw, ¥ o ¥ E43] Esdnta stk E3L AHGA FEdde
Apol7} glom, o] Ao RIS frdshs A S, Y] 43 B 5

MER
£5¢} IAUTH= AlolthHambrick et al., 2014; Simonton, 1991, 1999; Winner, 20000). °]&
TAZ g 22 2 AIRte] #AE =Esh

M 1L 2 4ot ol AHEAE 7H Zlelck
b 12 ade 4t ool BHETE FH Zolth B ARAT HEREH] &

A3 AA3te] JAE WG Aotk

>,\l

Ao Aol FA8Z DAL AHElEA], 1999; Boselie, Dietz, & Boon, 2005; Boyatzis,
2008; Iles, 1997; McClelland, 1973, Mirabile, 1997). $ESEAEL Aso] EHH R HFET+=
Zolw, F47 Qolal= ol IAL fitka s tiBoyatzis, 2008; Ericsson, 2014; Ericsson,
Krampe, & Tesch-Romer, 1993; McClelland, 1973; Watson, 2013; Winner, 2000). @A, &5
EAEY A A 2, AEAES Ytk mebA JiR1e AaEdd Zdshks Alee

Aol ARHE F5E WS LHEA)NE 2 A% BRI AP A= T
3

ZHA7E ek WA, RIS ASEES B ARSAE a3 AEHE 58 & Atk B
T AED 843 2 ARE W] HeiME 5ETE Ve A4S HeE dH ols A
2 3&EE = g2 gy $5348 A ckSimonton, 1999). HEA ] £52 wl$-

3
EAolx AAZSE wn&EFEA Z=2WE QFICKEricsson, 2014; Ericsson, Krampe, &
Tesch-Romer, 1993; Watson, 2013). 7§¢le] layd AZ& A o] i/l w8EHE &3
H 24 EA HololA AE Yr]d 23 Asoz Maleitta 59 tiGagne, 2004, 2010).
o]gA ﬁ%—irf’ﬂ" ol £53%F HEAS rIdEdelth waA o o] 271

sk Fe] HHaIE 7Hd Aotk

< =
A2 ek ol I EAE TH Aotk &, AsdEAol 27 1dE4
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AEEE wSFAE oflgt AAAPS FlAE 552 F AR, 2384, 2007. 5
A Eoke] AErheo] s EokllA ZtE e 5 AHE Wer 283 AvdS F55
7] YliAE AAA wSEdT A oA oW AAFSo] FastrhEricsson, 2014;
Ericsson, Krampe, & Tesch-Romer, 1993; Gladwell, 2009). Swift(1903), Hirschmann(1964) 52
gF=rA(learning curve)ol &5 F3ll 719 7e 570l T YA FA AE
ol #AVE dvkal AHEiat) s okl At Fhol BeTE U & T
o] ARAS =A 84 Hrte= Aolt}. Ericsson, Krampe 123l Tesch-Romer(1993)8 &4 &
ofel| gt 71EA 227 7|es A7l & dAd FUHE o|FER g EokllA AErHH A

= W2l AsiAe oF 108 B=o] FHI7Izte] Hashy o] 7|3t $% FEE =8I FHe

F5aoF ditiar 319 2™, Chaseol Simon(1973)2 10-year rules, Gladwell2009)2 1%+ A7H
o] WMAS Tl e ke dAES T8 AEA F5°] T8Il sHh olgA &
oA AEe A3 53 Aol A

2FE B9 Y @ e o A BE A BEEEY solv SR T 54
okl Eef ofelERT H2 AHE Yo =uUA Htt olF JFeAoE Qg K
ol AAYPEL 3T ofo]SolAl R} AAA w&EA 7135 F-J 3K Ericsson, Krampe,
& Tesch-Romer, 1993; Galton, 1869; Gladwell, 2009). Gagne(2004)= Ado] ZxAA 9 IAd
of AU &k oH, Winner(2000)= 4-Zo] F& ofo]So| T¥ A & ofol]=ol Hlsl T
& & U 371 7Y o] Wid B2 £49 T8 EAolet shith

Qe AEAL FHHo7 £E3HBoyatzs, 2008; Ericsson, 2014; Ericsson, Krampe, &
Tesch-Romer, 1993; McClelland, 1973; Watson, 2013; Wai, 2014). 7§%1e w&EHS T3 Al
G de3 AEAS §5 7 Ik BE ARG dA8 2 AAE W] AsiAe
Ed3 71En A4S FAE &y ol AAF u&EE v tE FHY F5IAHES AAl
FoKSimonton, 1999). 7iQle] F37 x=¥o] A= F53k= AArEole JMAERE o7t
Ak olHFt Ao ARk JHIe] FUR =¥uin] Al He AAdTrEd s5559 2
o] Z, NI A4 L] Afolol] ]letH, HiE HFA AFo] Q1] A H AT A
o|tiHambrick et al., 2014; Simonton, 1991, 1999, Winner, 20000). wahx 71e] HHEA A4

I 27|HEAY] BAE tet 2ol didEl & o e Aotk

-



AdS F53oF dthar st tHChase & Simon, 1973; Ericsson, 2014; Ericsson, Krampe, &
Tesch-Romer, 1993; Gladwell, 2009).

248 AREAo 7 elav= 7l EZo|tHBoyatzis, 2008; Galton, 1869; McClelland, 1973;
Welch & Byrne, 2003). 70Q1<] 7ol thdt d-Hpersonality psychology)ell w= 71Q1e] &
Atraits)> AW o2 efav, 549 J3ks o} Yeh= Q1S A, 244, A5 4

=S WA e 534S ZH=tHMcCrae & John, 1992; Pervin, 1994). 71219 A
HrEd EA 499 AAE Yepdt B A4 RS wsEFES T(EIIHEA), @
= FAASHEA), AFE FAFHAI. 28] Bard /Edey @

#71 WRle]l Al AarEd do WAE Zetd, 283 ASHEAT dad

A

S

7Hd 3-2. £2AE AsHEAd

7Hd 3-3. &2 AsHEd

(6
©

X
o
ko(:
%

A ENE 74 Aol
oFo) WHERE 714 S|tk F EAABAe] ahn A

Larsen(2004), Graff(2012) &2 71%le] AEARES F53= 7 7K SS5AHAZRE ¥ZHo=
gol 7jQlel sso HA(ifelong learning) F3AEW, w{7|Fol|Me]l w&-FH(academic
learning)¥} A& oAl 7 H(experiential learning .2 FARET dF4it}h Baylor(2001)}
Heller, Perleth 718]al Lim(2005)& AEA o] ZH(novice)F=olA AZsle] A o] 25w
A AE7Hexpert2 T SkdTh Bloom(1985:  508)3}  Ericsson, Krampe 1]l
Tesch-Romer(1993)= AE4e] < F3 A sold(the early years), o] wsE
At (the middle years), HEEokol|l X2 A7 AA(the later years)E U ©A7}F 318
Hel we} dEAC] BS dEoa stk Alexander(2003)= A48 IHGAE <8
(acclimation), <= comtetence), Z#(proficiency/exper)AE7t=2  FE3FG o,  Collinse}t
Evans(2002)+= W|ZA&E7Hno expertise), &< (interactional expertise), ~7]<(contributory expertise)
A7tz T skiok

A WEE2 AEAdol «abd THYAE Wohdrid, A4 TAGAE vre AVI7H
wHEFAG Aol Tt ol AN AR ade] wEEHEE ol 2U|HEAEL
2 stal, 2713dEd0 @80l HelAd Adsdedors ddive oot mEthA

A

P
N
R
A
ox
T
ox
>
=
Sl
oL
o

(o]

o] #AE 7H Aolth
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714 34 2714

Yo H&ARgn ool 4HEIE 714 Aok

7

iﬂHEH

L=

H3-3+) AT s27]H2 M sdsmD Y H2-2(+) 2dz8-=453dZ48-=81

[O8 1] 9728, oxfel MSESIHY H AMs- Yok

. A4
L 24 4

2 AFoMe AEFRE fdl AA7IEEEA, 47, WE A8, AAA, 55 e &
83 oA (life-story study)s E-83FATHOIS] P, 2005 =<, 2010; Bertaux & Kohli,
1984). Ao+ 80t frgollA &hds] FEom, 0 o]F =S T A AAE
LA o] WL ARB|FE A7) AulelgAle] A ATl AUAIA HFEEHUTR=E ¢
2ol A thg ek A o] shuE AAEI glom, A ATE HEE g gl ¥
el Aj, o2, 7HWE 52 AETte] A2, 7lsl 7|Nks & 2 A &aal A
T3z dllA A7 interpretive study)elAk 2& AFH(non-quantitative  study)o]TH(¢] ] %,
2005; Bertaux & Kohli, 1984). o] -2 AR3Ish, 1ojd), Q1Fe:, oAAE, Alsh Ags 5 o
2] QIE, ARS]ASHEok A Z8-akar gtk

E A7t AdFEHE At o= £ &8 dlojEe] 50| 7Hed A
o|7] ety Asde] ATl BLF tlolHE FHaP] iAo 7Ixto] AgHTth
o|E #dslr] sl Q| F{Ericsson, Krampe, & Tesch-Romer, 1993), #-5°], AHE 5 &

g thek FAASimonton, 1999; Winner, 2000), 1Q9} Aks]d AladAle] FAHATF
(McClelland, 1973) s°] &&=t HolE FHo ooz ?lsf AdFATl ojHwol A
ol 8ol & AFtollxfet o] ofdd A AR ATE A, AR AAAE et
gk A Zuke] HlolHE FEE ¢ v WHE 1Y IS AT 7S] A7 AAA A
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2014; Wong, 2013)&
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AZo] th3t ZAo= Y& (content analysis) ATHHS AFESIGATE B Ao 4
A5 Ak AAH 7es 83ty 7 Jrke] A} ddo] S Al Aok Y
o) x A

¢

|22 ZAZA7e S FHal= Ao| tiws] Fasitho]s]d, 2005 HX<, 2010,
Krippendorff, 1980, North et al., 1963). watA FH2 291 o9 HIAE Yty H
BrpAazte] dx=Fnter-coder agreement)ell e HRAFT-S BH3tar JHKrippendorft,
1980; North et al., 1963).
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1, D) B 340 94 RS ANSIT. melEAe Azl FulE 24473
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el 7 @rAe WAES M, 2ESES st 9
2 ATFL o 15742 B Rofaldnh 4) B}
3, 290] WA} thAl B ZRANI} Aol @ ;
= s} 19 5 85 PIAIE UERA A9l sl B3 TeA, A3
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B n3gol =AgtE(indicators)S & 10715 AASITHKE D =), 2=+ Hrle] W
< =o17] 98 7H FH=(Likert scale)E AEstYon, &5 #U3t A5 Hgsr] H3l
RE RS 7o Ay =AYt BAWss Ad, A8 27 328wkt

<E D Yy Y S Y
W ST A= Fa
23 - W2 %7(intrinsic motivation)
(giftedness) - 2] A]|(volition)
Z271:584 - YA A 4l(knowledge)
(novice expertise) - HAA 7&Kl -
Z
R B - #4943 #2l(knowledge) e
(proficient expertise) | - 93 7]<%(skil) o
ol Atz e Bk A%
- 7§¢14d #Hintra-job perf. Har A
(performance) - 2]47-/d #Kinter-job perf.)
- A3H(sex)
H -
Ads - A%(age)

ARA A5S oush= 2A(giftedness) S oF27kA] 1 st Ec] HEs] APHA &S
A o] S-Sl o e AdEel AkER vk diEFoR  Xr]AdHearly
achievement - Cross & Coleman, 2005; Ericsson, Krampe, & Tesch-Romer, 1993), &ul/ZA



olxfol =&l Mol HFIE SFt Mse MFEEN £S89 45N 1E 1N
(interest - Renzull, 2005 Winner, 2000), -&~l(motivation - Ericsson, Krampe, &
Tesch-Romer, 1993; Gagné, 2010, Galton, 1869), AFd7Hcommitment - Cross & Coleman,
2005; Renzulli, 2005)¢] 9lom, =1 ube] I27](persistence - Renzulli, 2005), <JX](volition -
Gagne, 2004), A3 & (energy - Galton, 1869) o]t}

GagneO0D)= 919l o] AHES T 83lHA Ao FAMNES 53840 5xg484

o2 ek, 7 8flE timshks /fdoR F7|(motivation)sh 2JA|(volition)E Attt
o9 frARHAl  WinnerQo00)=  E71sh AdEe 2Fe FANEeER  Adwsigler,

Boyatzis(2008)2}  Spencere}  Spencer(1993)= /0%l o=(ntenH)e}  3F(action)E,
Simonton(1999)& £33  dAH(unusual energy)¥ FAl(special interest)S, Feldhusen}
Heller(1985)= w2 #-4(intrinsic interest)?} #4¢r(task commitment)E, Trost(1985)& &4l
(interest)?} 3-s(activity)o] A~Ze] Fa FAMNdole}t F43ATh

2 A7AES 7] gAY dds TR 4 /i<e] WA 57](ntrinsic motivation) 2}
oA(volition) g Ao FANFELRE HAsta, F+ &5 F35& ST Wd 571 of
93 B4 glo] of® d(EeD) AAZE FHlE Arle] 222 HA(o]dE, 28,
2004; Ryan & Deci, 20003}= Z1& ofudth. TS AAFI O 4L 3 A &
23 7 Yol A JTH7H). 1 U& ks Aol A sl FRedA s 2o :
59 2ol Z719 ). FEC] I dS sk T At I del ¥ =10
IZ S A= IR A PFES dulEs A Te 28T PFES AL o)
Z(Johnson, 1973)& 743tk Hae =Xt @ 2o sk F=th AH4le] 2E
S oMgglo]l o} REtH73). B2 vt gtk 1 o4 siee YAE T4, st
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. 27 & AAEA

ALl TN teiAs o =gho] A gtk B2 gdAEo] A F5%
goz A2(knowledge)s} ~1&(skil)S FHkSM(Ericsson, Krampe, & Tesch-Romer, 1993;
Stevens & Campion, 1994), &#ko]&2¢] McClelland(1973)¢} Boyatzis(2008)= 7)ol A3 7 F
(experience)s shvt O F7stdth & A7AEE AEAY F4MEe A4, 71€3 HE
A3 Al 7R Be Ao] ol Adsiith o, AP SHH R uH|E Z7|R

=
ol HSARHOE MBEE SN Al IR A 71E5EoE W
=
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Al APES Tl alF ool sl oS dEStE 1 ddE AN VerEs S48
Hug g okl AR mhAY AR F, ARAE JERAR, 2EAE 2EAA
T AT

AAE A e Fu A@olY d5S FE FAvbl el 4 °1°H EE AR
(Cambridge dictionary) &< S43IAT slE &0kl
7les TFEWUTtHTH). FEH v € olslske =+ 7‘*)
ola7} glom o= Ax Ao &&stA] ZIHIFDE stk 71sS %%ff} kil
H Foll} ¥& &S 4= 9JE HH(Cambridge dictionary)S A3 HAed At &
7 52 WF 7IUE AR, AH5V AT AR 7 Ao F-3-9
A7} v)A ddsiA] B T AZSHIAE ST
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A ARk AERoHET BF F APdA ol AFHE TidFEelM SAsATH
MNE T2 BoloA ZAE] & 70Se AreE 24317 s B ATAEL T dAe B}
5 AARE & Z7e] ARE Hitst] HF N8N FELE FEEth

A, ZAke] 2 Y(inter-j obH APBE Z1oeEs WKt MR BE A Bele 3%
o] Frp7|Eel fi7] WEel Ao e S4s] A Hrivieo] 2adn. ol Hsl 4
ol thet FrPl1Eo= 2 A1) AR Vo= S, ARSle] JdRER 24, AT, AR
okl Zldisks AA1A, MA, aeld, = AeF 7|9 =(Carroll, 1979F F=sit & <
TolME AE RSt 24 AEe] Rl A}, A, oAk A3, ARl BT, FE
(cl, 719tig) Ak thls, ZaiztolzAL 7HI7I9D) 59 e Adsile o 22 1%
S8 w7 T e Al A AdsEelA Y A VdgES BrkeiAn. Wk

it

T2 74 ARl 757t 57 3 AAE dol =AA 43 F89 S 34H 7
SHATHT &), Abslel 71 Antel] R-g35t7] 98 b, ofF rloEs mulRk = t.),
3T ok dol AR dRst Fae) S 71 e ZdiEk] ofEe(1 )R skl
O g&oz, 2+ AdEok ntra-job)ell M 719 AarEs ST o= 8 #oF
el M 7hRle] Atk A5, S5S3 Blarste] o] Folll ri# Ash=E(Welch & Byme,
2003)012h= e F=xsh T ok FAE 71T B B3 Y Ee old Fke T
=9 AT A, AT FoF Bers dFAIAL AT W AA 3 40-80%rEd A, &
g, Fold Ade FAHA X3 A= it
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=4 Ane] J4

WEwA ] Ag ke 34 Aol et GxE WrbARe] AREH NEEE
gHsk= Zlo] AA A7-AHe A At S wXItHKrippendorff, 1980; North et
al, 1963). B7Faxe] AlFAEe HI7EARE FoaFnter-coder agreement) .2 A3,
Lombard, Snyder-Duch 1#] 3L Bracken(2002)¢] 7]&ol /Nd o2 HEH-S Aeste] 40
1=y

Lombard, Snyder-Duch 123l Bracken(2002)2] ZHZWWH F WEHASS] 3ol AlLEE
Scott’ s Pi(7)2} Cohen’ s Kappa( x)Z #1213+ U= Al el wie} AR Hrkapgte] 4l
A= <FE D9 2k A AR, WS H(percent agreement)¥} F WA, Holsti H(Holsti’s
method)& FLsHAl 791 ¢], A WA Krippendorff’s Alpha(«)= .892 7} 4+&5] $IcKFreelon,
nd). Al W 25 AT 80%E o Ay sty BAA A= 70%Krippendorff’ s
a 6677HA] S8 EE, B Hrpadte] AlF4Ee 81 ArhKrippendorff, 1980; Lombard,
Snyder-Duch, & Bracken, 2002; North et al., 1963).

<E D HrRElel MRl RAZT

TE LR Holsti 4 Krippendorff’s «
A= 791 791 .892

-G8 2(EAA AP > .8 (MBS H&Holsti ¥: .7, Krippendorff's o: .667)
2. HolH #4423}
7). 23 2 d(measurement model) £42A%}

PLS-SEM & #49] A @AZ AMZ9] A4 g9 gdA FRARE Flstr] 93 outer
model o tHdt A A L?l%ﬁ(conﬁrmatory factor analysis)& AAJ3CHHair, Ringle, &
; Hair et al., 2014: Wong, 2013).

EA1FA(indicator reliability)s} &322 d(composite reliability) &2 753t}
A #4123 SAHYE] outer loading &= AlFaA 7ol HEAZ AT D AF 7EE

ZZE3 Ao 7 71FE3itt B3E AL Cronbach’s ¢ 9F o] WA d#A41ZA(nternal con-
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7S ”&—é—’é‘l% /\Ji] A rFEs EOEI—ZHR}BK(E P FH=).
27

EbA-e e Ad(convergent validity)¥} S EFFAl(discriminant validity)-g 3713k} 4

HePGS AVE gt 501l A9 7IEe Wk, WHEFAS AVE g Algse]l e
WSl s inter-constructs correlation Bk & A 71ES 5T 202 Wt
(Fornell & Larker, 1981) 2 =4gnd A "] AVE 32 761 & 333 HeEldy 7ES
u)-g- FSF TEOE FIHIIUHE 3. I WHHTAHE <& HolA BHe vk} o] BE
W] AVE Al o] E‘rt HEERS] FoHAE 3t WHERA 7eE F58ta
e I F Utk
<E 3 A=Y A sREEY H3E
W ZAE | Outer loading | AFAIFHA | BFAIFA AVE
| yA4-57] .949 901 962 927
o)A 977 .955
Z713%4 241 .900 810 .864 761
71€1 .844 712
AedEAd A2 2 .956 914 .952 .909
7e 2 951 .904
4% 7N 2 1.000 1.000 1.000 1.000
-A| EA1# A(indicator reliability) 38715 > 7842 AT >.4)
-E23kalZ) A(composite reliability) 38715 >.7(&42 AT >6)
- el (convergent validity) &-871%: AVE >5
<E 4 HHEIZY HEAY
i A7 Z7|HAER ASHEA cE
27 963
27154 .366 872
e ! .363 .659 .953
33 267 .565 918 1.000




OIXfe| 22! MofAl HFE STt Mse MFREL 5529 AFA 1E 115
. 725 d(structural mode) &4}

Txrdo] Bxda 8 Hrlr|E&S Hair, Ringle 18]a Sarstedt(2011), Hair 5(2014)3}
Wong(2013)-& =33tk

27| 084 BEHES 3%

e | 1.009 1.169 119
271124 1167 1.936
A% EA 2002

-3A14 3]87])&: VIF(Variance Inflation Factor) <10.0

PLS-SEM o4+ CB-SEM & 2] =&2Igt=(model fit) AEZ A FHA &e=th o2 il
ate] AR A S(coefficient of determination: £), oZEF3A(cross-validated redundancy: @),
ZA &2 4path coefficient: &) ¥ &#=7)(Cohen’s S o] &3ste] mEe| AA 3 s
o AAATE SYHHETY S5 ik AYEe oulste SAGE 75, 50, .25 & VIS
2 SYUSEY TE5HUS gk AyEo] =tisubstantial), A 3ttHKmoderate), WrHweak)
o Grigth GSEAS 24 ARl dSEdAde] 0 2o 09 i Rl o SEY
“01 Aok FHETh A= 54 WFY FUME ZARATTE iy jslshEAE B

= 22 35, 15, .02 & VIEeE a3t A, RS, Aty ddgith AZAF A
757:1]—r B8337]= PLS algorithm 2.2, o ZE}dA-2 blindfolding & AH&-sll S4 3tk

r%‘ﬂr

B ATRFe) A7 Sz UF WARHE G O 2 9H BAASE wE, 213
B4, AGARAY, AT A7 13, 500, 85302 A7 B £F AP £E & £EO
2 7} WeEe] Avde] HAOE wolt ANE B F Utk dSHPHE 27 083,
o} o ZEfgAo] A om, APAT} TS 28
[e) A

4128 TH 2 BF (B Y} =
HE 7} WSEe] MYBLE B% FolAE FAE BelFT Yok

3
) 47 AE oAz B
ATRPe A% e FEstin BT+ ok
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<Z 6> o7'Zgo| AN EMZY

ZI|AEA A&AEA Az
AAHR) 143 500 853
J =) 083 412 795

-AARA4 =.75 =THsubstantial), =>.50 Z}*ds}cHmoderate), =.25 “THweak)
- ZEFA(A: >.000 AZEFGA Y-S

2) 7Vd AFASH

TR 7HaE AFs] A8l oA A&(Fvalue)st H2A T, AAATE SRJSHATH
Smart-PLS 3.0 A #J4 ZHASAE t-value & bootstrapping &2 et} APF7L sub-
samples 5,000, parallel processing, no sign change, basic bootstrapping, bias-corrected & ac-
celeratedBCAZE 3t oM, HAFEL 95%, 7ML BFHe] BAE o/dstE=E one-tailed 2
st AZASe} ARASE PLS algorithm & E3) de 4 ow, I =4& path
weighting scheme, minimum iterations: 300, stop iteration: 10°7, individual initial weights 2 3}
Aok B AFEY A M ASAIE e ATHGE T ZR).

HA, A /‘4T+7L°4 AREINE Avrgt AF->4AE -06701L48DE  7124= ATk
H1-1 712D, treog A /‘44 AHaHE ARt 2| AEA-DAIE= -.056(1.119% 7]
2 JTHH2-1 712, AEAFA->T= 97325.743 )02 uf g 33 #AE AU ¢
ATHH2-3 =)&), whebA *é, Z71AEA, =AY T Aok ol AdBAE 2=

o RHSATA Wolr)

22

N

ek

e, Aeadztel ¥AE Avrgit. 2d->x7dEARL 3704438 )2 AP glon
H3-1 A, 2d>HEAEAL 11513402 71 AEJATHH3-2 712D, 27| HEADASHE
A& 62011656 O xHEEH?iﬂ(HS 4 zHE“) 2L TN AREe AsdE

A3 AR EHE e, 28 A 1 AR adE Qlelth
npREto 2 Zh WaEE UH7HEJ+— E}"]o}"i‘:} PLS-SEM ol| A w7} &e] A5
2 o]Fo]XtiNitzl, Roldan, & Cepeda, 2016; Shrout & Bolger, 2002). HA, + W4 1 714
a3 RS At 2o E, w/lase] FeE Fetith wizladte] Fej=
A, T2, AFER, &% s v VR TRt
HA, 2d- 430 HHBAE 3143126 )02 AYEJTHHI-2 A=), 271 HE
o ZHIAE 60310730702 AUEATHH2-2 Ad). 2FD>PSHAEA Y] HAAS

230(4.221 HE AHEJATHH3-3 A=), o224 wp/fardE A3 Al @
HETE AT, =5 AR A2 Fo3 WAV} &S 1T &+ ol tdeo=



olxjo| Al MojAl HTE Bt x50l MEED SSE0| AEX nE 117
i Este] Fefs defstd =t Al BA 2F AHEdE foskA] ¢, HHEdE folgh
HAEZE 7H GRS J2L B 4 YATHKE 8 D)
<E > 7 H=En
Z A~
T B 73(% /5,)]—'— tvalue A
HI-D) &2 -> A3 -.067 1.481 712}
H1-2) &2A->Z7AER-DASAEA->T 314 3126 R
H2-1) Z7|1AEA -> A3t -.056 1.119 712
H2-2) 27| HAEAR-DASAEA->A T 603 10.730™ R
H2-3) A&HEA > A 973 25.743" el
H3-1) &4 - 27124 370 4438 A&
H3-2) 24 -> ASHAEA 115 1.344 712}
H3-3) &2->27|HEAD>ASHEA .230 4.221™ A en
H3-4) Z7|H 84 > ASHEA 620 11.656™ A€
-t-value(one tailed: ~ =1.65(p-value<.05), = =2.33( <.0D), "~ =3.09( <.001)
<% & o7& EAMZE)
T B R a7 AR a7 =Nk =A
HI-2) 23->4z 314(3.126%*%) | -.067(1.48D 247(2.214%) A
H2-2) 27\ AEA->A7 | .60310.730%*%) |  -.056(1.119) | .547(8.954%**) A
H3-3) 22 DASAEA | .230(4.221%%%) 115(1.344) .345(3.437%%%) A
V. =9 € 48
L 478 9 =9
B Axngd tg E4A402 s e ooy 2ok Ayl #od Aoz o3k A
Ay 2, 2VAEAAY ASHAEA Sl et AHEAE 7 AL A8 Boljle
o, 2243 Z7AEALS HHEIHGAMNE Baf BASIL YL BT F ek =3
A5l 7+ 2919l o] WME&E e AT W IHllE AHERZ, g2 M) Alo]d)
Ae Addle g Hes AR sty HEAE o ER MR f7]E 0 F2 U
FAE B3 Y58 AT = ATk 3 7HA] Bolgt Ale B mgo) A WE ke B
AZF QAT M-S e BF A AHEZ folstd o, g dgrt ARlel e A
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2 AT AN FARE HAFEFR F5EY B HAFS AsAEAH A ol Fog
AREAE, 2247 A 1 Fo HHBAE IRIFo 2N F BHo] BT EFFAC] s
< ASHo=E IRIEIATE 2y A A ke BANA AFEARE IR 5 jUd
A M £ o =2 2 Fa7) Atk Galton(1869)3} Hambrick 5(2014) HAE-2 B4
9] AEL HAE HFESY BHAS T4 s ¥ oflg WFEET F580] BF
Fasithe A2 BHY FAET FEEVOZE A Aete] BAE FE3] 49T
T ooy ARA 223 JFatole] Fo3t FAE AAlstaL k. O E E sl B 2
AT M A Gzt fodt AHBAE 1T 4 fith o] A= o]x9] o
AsYATFol A Aol AH-E 1Q T ATAETE 24 Al w8 Het o3 BAE SIS
T Atk Aot §AFE Ao |tiGuion, 1967; McClelland, 1973). 2 AFAE-L o]¢} Zbo]
2AF QAo A adE AT F AW o= v ks ES 1EE & Ue

2
o
I

AR, 24 ZFEoREe] Al Wik nert B3tk 4480 FREA F dtue I
2| g+ d(domain-specificity) o] ok, 2@ 3 2 F-Eolghe] Aol wom Aol rjofska] Fet
= 5A4o] Aokl 31 thEricsson, Krampe, & Tesch-Romer, 1993; Gagné, 2004; Simonton,
1999). & A= 229 SAHYER] WA 5719k Ao SA A vy A Eokete] AR
Tefsle} H4F AL WA aFsGo, B ABo] /7l Ane Ao g
ge| QApbsoR adst ARE} o] FPS Ao YuUsh) WAL 23
oh E B AT AESC] 7 AR WEe A Aok 7he] APl Bojgls
Atk B AEFSC] ABF R Esstd AV AR, AFAor A9 = Qe Ay F
7 18] BeFstA] °‘°}° W oofet, 7] Aol ghe tefet S-S S ARAE o
= ol vIFHAKELY - o3, 2000, AS| AWHOE Al 2ol DE H3Jg SHA
R L AAEE AABF] Hefslo Frhs A8 2 a7l whe}
rzzo] 24 e BEL £7 AR DeE Yok oloh B ALS) Auke] 2o fﬂﬂ

N\

4

rﬂ
<

AA5Eo] 247 ARR} ko] AYHL WAL + Atk I U B AT ARE
AR A welsl 425k el waTAG AIHL FE WIS B, Ao
44 2843, 2 HEH-4 2] AR A JeiA 29ke S Ak

EA, 240 AAWH BaF 202 FEA R Avskel WA BRI SR
RS & Utk YA Jfelo] FEe A BUT ATE W AL wy e

T2 A4S HEd)oF dthar sl tiBelanger & Gagne, 2006; Galton, 1869; Renzulli, 2005;
Simonton, 1999; Terman, 1922). ¢]9}= 22l Chase ¢} Simon(1973), Ericsson, Krampe 1&]iL
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Tesch-Romer,(1993), Gladwell(2009) 5-& 10-year rule 3 1%+ A7) WA 58 Ea 7j2lo]
zh oA AErtE AaE W s EokellA 23 A3 FH|7]7Hpreparation period)
o] a3ty ¥t AALFEY FH7S MR O Zo|ATE Jl%le] EA FofolA]
g4g 4945 7] fEide 9 208 wEsof st Aolth £3), o] 213 ARt
Al APBAE Zh= Fo] ofdel B9 ZeH viRVIXE B4 A (threshold)oll o] =
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Abstract

Nature of talent:
Empirical study of nature versus nurture perspective of talent
through individual life-story approach

Yang, Moonchul (Ajou University)
Cho, Yung-ho (Ajou University)
Yu, Gyuchang (Hanyang University)

This study verified one of the oldest competing theme on talent nature vs. nurture
perspective through the analysis of total 100 samples. As the innate factor of talent,
giftedness was measured and expertise was measured as for the acquired factor of talent,
and expertise was classified as novice expertise and proficient expertise once more by the
development procedure of expertise. By the result of analysis, giftedness had a significant
indirect effect with performance, and proficient expertise showed a significant direct
relationship with performance. This result serve an empirical evidence that both innate and
acquired factors have significant relationship with performance. nature and nurture
perspectives are valid. Also, we found that all variables including giftedness, novice expertise,
proficient expertise, and performance have close direct effect with next to variables(dynamic
relationship). And they all show indirect effects with the remote variables through one of two
mediators of neighbor variables, but they did not show any direct effect with the
variables(organic  relationship). The study has a meaning that it analyzed the
talent-performance relationship longitudinally using life-analysis study, and it gives some
academic and practical implications. First, academically it demonstrated that both nature and
nurture perspectives are empirically valid. Second, The results that both perspectives on
talent are all valid and the variables in the models show a dynamic and organic linkage
between them. This understanding will be pretty helpful to design a effective HR system and
practices for HR professionals. And the limitations of the study and further research items
were presented at the end of the study.

[Keywords] Talent management, Talent, Giftedness/Gifts, Expertise, Performance
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