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23a9 49 BT NG A4 SoA NQES Heldy] 98 BHe w7
2otk e wEe Jlge] A B SIS 2d Bge] HAY, svery We
A4S Fus] 98 AL 22 S db 54T AxY £goz oofAr|E @

thDi Maggio & Powell, 1983; Porter & Kramer, 2006; Selznick, 1996).

7199 ALAQ AER Aol dofA AXALE AAYY AdHoEA, ol5S oF
Al #AEst=urt 7ol ;A Ao wr RAstar lth(Pfeffer, 1994; Wright, Ferris,
Hiller, & Kroll, 1995). 74| 2t AR 5Ee Meelar By RoAx oz ¢

A=

Fob Ao Ud BUe dxst 29Y Aol FadAn g A W o

o] th(Arthur, 1994; Pfeffer, 1998).

E9Y AN ERS BES vhFeh AR "ol digh A= of 2] AR 7He] A
A= TAIsHE dgH O]*}ﬂ‘ﬂﬂ dxEWUA oS s (FA - A, 2007). F
= olyg ATEL MMM ARE FEsteta, ZF QI 2Flo] T Aol WA= FEF
S yobsl=dl 2ol @A vHArthur, 1992; Delery & Dotty, 1996; McDuffie, 1995;

Rodriguez & Ventura, 2003).22 S %= dF AFAEL 7|[FEC] 5 AAA 2= o}
AEE EYste olfol tisl] BAS 7|20Vl E stk 53], 543 AARA =R g &

S X g0 2= AAAZ( Arthur, 1994; Guthrie, Spell & Nyamori, 2002; %7
4, 2003, ol®F- sy, 2002), AAHFAY AFA o] F FFH(Galang, 1999 Wood
& Albanese, 1995, FAT-AAd4, 2007), =525 EA(HT3- A5, 2003) 5] F+

2 a1y = AT AT o)ok= MR R 249 SfHolu V)Y IHAE A4 uf, A
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sH, F e o] 1*]“’“1 7151 AF3]# A (CSR:
corporate social responsibility)S Zslaliof dtoh= FAE 3lo] HElar Jrk(Visser,
2011). AR B2 7I9dEe] AARY ¥ H=402 CSREg WAaaL glow, a= <l
3k thFal AlElEo] =95 a 9t Campbell, 2007; Carroll &Shabana, 2010; #7184
E, 2012). 2 59k CSR #& AFEL CSREF2 HoAd g AU E A= A
dellAl CSRel 7Hd Ays} CSRE-s3} A Adapere] ZaaA, CSRol Aol vA|=
g Toll FE B IS 7ISAdvi s} oA, 2013). 53], HTole AdA L
U BY 4 HollA CSR &Fo] apEste e dgtor FASAE Aed + 3
U= Fo|l 247 % s vH(Carroll &Shabana, 2010; Porter & Kramer, 2006).

g, e oA gYdE ols|dAAE oA 7Y EFe S8EE =ol7] 9
A= AT ARIeZA 9 o5 tet= slo] Festm, CSRe 1 A a4l &7}
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1t Aol (Kelly & Dobbin, 1999; Kelly, 2003; #7371, 2013).

Bl 5s QIAMA| 2"l CSR #H S5E2 7499 X]iﬂl?*é% =0]7]
A ABAL I A olgs AHAA AR WE AWES 7H Fubel 31tH(Cohen,
2010). 4 71delAM = QXA 7F CSR &5 F2371% 31, CSR g Ade] 8
g FEURA JQARRA Y] Hto] FxE7|E gty 53], HAEA] (health), H ] (safety),
&7 ¥ (environment) & TALES] 95 s A4 A EJ«L WA, &4 o]l
gl QAAREA S #AA =7 =7 el $koh(Jamali, El Dirani & Harwood, 2015;
Preuss, Haunschild & Matten, 2009). A A 20ECD, ILO, ISO % H A 7Tl A TR
st CSR W98} 7+ole 8E 1837, A&HA wsgd, 734 YJALE 5 =
P& AN ="M Fxetes ARd aQlEe] 4 it EFEO S At
(Ardichivili, 2011; o]d®-o]&xl, 2011).

g = Estar, CSRY A& A T (human resource management)e] 9938 ZH
A4 Ae ATES FHeR nFdHAguilera, Rupp, Williams & Ganapathi, 2007;
Peterson, 2004; o]d®-o]E%l, 2011). 2w} o] & Atole] TA TAS 7HHE HEE
9] A5 OB(organizational behavior) #o4 CSR &Fo] XA &Yoo} 224
3 2 P ALY ETIRAdd A e 23S BEATHHA Y- AeE
2012). Wk, 719 el eSS 240 Y Yo R HFa o Q
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2 AZE A Carroll(1979)2 7199] ArslA S AAA, S8 3, A A
o= RN 2 /hdE B AAA R AYstet Tdls) o] % 7|14 ﬂ%% n}
gHE= o] B FF(stockholder) FAlolA] o] &l & Al A (stakeholder) T4 o= 4 5]
HA =o)7F g AstETE 1990 SEofAHAYEe= &8l E Y, A&7 P%ﬁ(’é‘ s
Akt WAEH 3 AststdA B d-E5o] AS SHHJATHATY - e o] 52, 2000).
719el ABlE A sk deolH, o9 A BLTF vhdd ALY FAlEe]
Aol 71dkalar Q7] wiiZell, 7192 dAS AFs] A A (corporate social responsibility)S
A A Arp= A= o] do] WX &t Carroll, 1979; Granovetter, 1985; Uzzi, 1997).
shA| Rk CSR 2&9 AHAR1 offoll thair e vhefsh #xleo] EAg dF-oA= vt
A" WA 71§ BAll= 7FX] Ao gy G711 A9 gre] dito R s)is)
7% @A %k(Carroll & Shabana, 2010), &3 ol& F7 #xLo = 7]]19] CSR &5
of gk A& Argstrlel= A8 FAZE vk o] ol AP AAH HelA %
Ao AAS AHetE AAEFF HZ(neo-institutional Approach) 2.2 7]¢] CSR &%
of 3t o]f-= Zrolof & HQ7l EA3H(Preuss et al, 2009; =Fehel 2010; W79
4 CSR &9 o7t a&Aelvt deldF 7ol = Aol ofe} E7tyjg
g wFd F d5S Seth CSRE5S sk Aol vkt ol s dAA == E
ALEl A AGAS gty 7)o] AEe] o7 d AdS g ool & £ s
Zlojtt.
olegt HHAA A=A FFsle= 7IFER stolw ARSA A9 EEe AFHoE
MEs sto] e Al JEZE FHeHES Fimshs 29lo] ®rk(Kelly, 2003; Kelly
& Dobbin, 1999; Steiner, 1971; W77, 2013). 53], A& A FEZ=7} o} theksl AlLF)
2 ¢fgo] EAskE 7I9dFE CSR &0l ts FudAA vebd 7hsAdo] =
CSRell thak AeAbs] A 22 ofe] 714 Jej= EAeh=d, i
AL A ojgk Aolrt. o] FRI(2008)2] ATelA = W=, Hd, I, g 1k H
TE 53l 7]‘”&% ©] CSR #ol7h Ao AwA o] dgate] s = FHo
= k1L, Wood & Ross(2006)= Al 2 w8 o] CSR X &=
2 91%—% HolFdoh &9, 22dste s sojvta de sieakE F9 A4,
CSR #& =74l ®F(global standard)=55 Sk HAaget BHEY 7|YE9 CSRE
S EZ37I% SR (Cooke &He, 2010; ¥h=-9- 2009). X3Sk Pedersen, Neergaard,
Pedersen &Gwozdzd(2013)+= ®lvl= ti7|4E9] ‘AMA FJRIAE FASHHA A
AR dREE ASHe s@stet WiE zagas ueprbe B 533 7199
CSR &l mA= 3k detainh
oA} e AFE ulgow B Ao AwZ FH3Iet CSR F2o @A o
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A= FH37F EAF JAAERA A= FIF: CSR EF F9 AEHE FHOE

7FE 1 A=A F@3k= CSR + Oﬂ A9 FEF= vE Aol
4 Fd3h= CSR Fell A(H)e] d3Fs A Aol
4 T3 CSR Fol A(+)9 d&F& v Aol
&@3h= CSR Fel A(+)9] d&F&S vE A

3. A=A Fsisl B A 2T

7149 AAEE 5}0;%
McMahan, 1992), Q1% }%%

8
o s seHen 7H%}6} SRS bl 9418 1%l SR, 2010
%, BeAY BA B dAsRelA R 2 A di@ dde FEshE 299
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22597 31‘—‘?‘1%‘% SF A 7]1 ol oA &Y AT ES HAAA THFHE 7Y A
o] S7E AAdT= Aol 23 FA S| th(Arthur, 1992; Huselid, 1995).

o] & 7]%—9] ATEC] =YY A" 7Y A dadAe] 2ds v A
AAGE olE EQeta A7 ol E S&A4S nEeh el Adle] Ayvio s
olgial7|oll= kst Hol vt ket A FRo] gigh B8] AAHA 7Y

A Aol Alghs ®r] wiEo|tHMeyer & Rowan, 1977, %9, 1996; o444 -

off

d, 2014). AARZ A=FolA FAAA QA AFe] =9]3 WstE Awsh thekst
‘o] AEddTEo] 9tHBaron, Dobbin, & Jennings, 1986; Edelman, 1992; »=-&%1-7
A3, 2003; o)H¥&- s Hl 2002), #i541(2003) =2 XA A]l2Ho]

fo 0 @ ot Hl 2N Lo
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3

suxs
W £olEa FAE =S Aystua, AEE o] AR AL Al xEle] ¢
o} WalE Awel e afle] T T v 240 A EaA Ao %
L Wil o), sty Bol 54 QA ARE EQek mokE spAeths Rol
Truss(2009)= F=r &5 9ol £3 670 73] Abel A4E A A=A TF37t
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A vAE FE 9Ae 53 gud BRssl U T T 482 shol 24

20 HHAGAT AL7R A2% (4 A2H6E)



poy
L
£ ¥

A f A sHo] oA, =9F <l
e FHS FIATIE AR d¥A AtkDatta, Guthrie, & Wright,
2005). 37 wWste] digk A& FHo] =93 AAMAEL EjoltE FEE Ak
=2 d

FEom ofojxltk= Fojth o] AT U014 A GA =T = AdS AT
olg] AAEe FUA, A, EA sEstE FEstal ool AA =]l A= o
ol dal FA719H Tevlve Wder AdTEYsdt. w3, Ao - AT
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The Effect of Institutional I somorphism on the
Commitment-hased HR System: Focused on the Mediating
Role of CSR Promotion Activities

Unchul Yoon-Gyuchang Yu

Human Resource is important asset to companies’ sustainable competitiveness. The
Commitment-based HR system is accepted by many companies as a personnel
system that can maximize the capacity of these human resources. There are various
factors influencing the commitment-based HR system, but this study examines how
the pressure on institutional isomorphism affects the introduction of the HR system.
In particular, we will focus on the mediating role of CSR promotion activities in this
process. In other words, institutional isomorphism influences corporate CSR promotion
activities and focuses on relationships that affect the commitment-based HR system.
For the purpose of analyzing these relationships, we conducted a hypothesis test for
the 419 companies included in the 2011 Korea Labor Institute’s “Workplace Panel
Survey”.

The results of this study show that coercive isomorphism and mimetic isomorphism
affect corporate CSR promotion and commitment-based HR system, respectively. In
addition, the relationship between institutional isomorphism and commitment-based
HR systems revealed that CSR promotion is partly or completely mediated. This
study explains that there are significant implications for the introduction of CSR
promotion activities and specific personnel systems, which can be regarded as
separate areas of the company’s external environment.

Key words: commitment-based HR system, CSR, coercive isomorphism, nor-
mative isomorphism, mimetic isomorphism
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